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AGREEMENT
Between The
SO0 LINE RAILROAD COMPANY
.and

BROTHERHOOD OF RAILROAD SIGNALMEN

PREAMBLE

The rules contained in this schedule constitute an agreement
between the Soo Line Railroad Company and the Brotherhood of
Railroad Signalmen governing rates of pay, hours of ‘service ard
working conditions of Signal Department employees.

The obligation that rests upon the Managément to provide ang
the Signalmen to render honest, courteous and efficient servize is

recognized.

A spirit of good-will and cooperation between the Signalmen,
the Management and their respective representatives is essertial
to safe and efficient operations, and all concerned should so
conduct themselves so as to promote that spirit.

The responsibility for success rests equally with the Manage-
ment and the Signalmen. ‘

NON-DISCRIMINATION

It is the policy of the Carrier and the Urnion that the
Provisions of this agreement be applied to all employees cove:rad
by said agreement without regard to race, creed, color, age, sex,
national origin, or physical handicap, except in those cases whe:»
a bona fide occupational qualification exists.

It is understood that the masculine terminology included
herein is for burposes of convenience only anrd does not desijrate
a4 sex preference.

RULE 1t - scorg

This Agreement governs the scope of all employees engaged i-n
the construction, reconstruction, reconditioning, installatior,
vreclamation, maintenance, repair, inspection, ard test, either j~
the Signal Shop or in the field, of the following:

(a) Aal1l automatic block signals and signal Systems, traffijec
control systems; cab signal_systems; car retarder systems:
,rallroad—highway grade crossing warning systems an i
appurtenances thereto in connection with Signalmen's wouik;

-1-




(b)

(c)

(d)

(e)

(£)

(g)

including broken flange, broken wheel,
dragging equipment (excluding dragging equipment detectors
associated with hot box detector system), slide, high and/or
wide load, flood, and other similar systems; train order,
take siding, call-on start or dwarf signals; power and
electrically locked switches; spring switches ‘and buffers;
track occupancy indicators; car counting devices connected to
or through signal systems; signal impulses transmitted by
fibre optics and the signal equipment associated therewith;
solid state electronic devices used in connection with signal

apparatus.

detector systems,

All appurtenances, devices, and equipment used in connection
with the systems cited in paragraph (a), regardless of where
located or how operated, and devices covered by the scope of
this Agreement as well as any other work generally recognized

as signal work. \

120 volt, 220 volt, 440 volt, 4,400 volt, alternating current
transmission lines, aerial and underground, including poles,
cables, crossarms, wires, tie wires, insulators, guy wires,
messenger cables, cable rings and other fixtures and equip-
ment used in connection therewith; conduit and  conduit
systems; arrestors and distribution blocks used in connection
with the systems, devices, or equipment covered by this

Agreement.

Inside and outside wiring of all instruments, houses, cases,
panels, boards, as well as all cable where used in connection
with the systems, devices, and equipment covered by this
Agreement.

Installation of track bonds, including lightning and static
electricity bonding; electrical lighting of all instrument
houses, cases, panels, boards, etc., used in the systems and
devices covered by the scope of this Agreement, including the
general lighting of interlocking tower buildings, shop
building and common headquarters buildings.

Gas or.electrically operated blowers or other types of
automatlic snow removal systems permanently located at
switches and wheel checkers.

Electrically lighted switch lamps, either AC or battery-
operated.

Pipe lines and pipe line connections used for the mechanical
operation of derails, switches, locks, etc.

Carpentry, painting, welding, cutting, foundation supports,
concrete and form work of all classes in connection with
lnstalling, repairing, or maintaining any signal apparatus or
device (excluding the erection and maintenance of buildings).
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(h)

(i)

(3)

(a)

(b)

The operation of lathes, backhoes, tuvenchers, boom triexs,
hole diggers or pipe pushers in connecrion with -he
construction, installation, maintenance o vepair of the
signal systems coveved by this Agreement.

Ji

Wher signal circuits are handled on commurications systen
and equipment of other sub-departments, such as fibre ontic
or microwave systems, the employees covered by this Agreement
shall install and maintain the signal circuits leading to ari
from common terminals where signal circuits are conrected

with other circuits.

:

It is the intent of this scope rule to idertify and preserve
to the Signalmen work which traditionally and regularly hail
been performed by Signalmen on the Soo Lire prior to February
19, 1985 and to identify and preserve to the Sigralmer wouk
which traditionally and. regularly had been performei by
Signalmen on the Milwaukee Road prior to February 19, 19853,
but will not expand or extend the Signalmen's jurisdictior or
the Soo line Railroad (combined Soo Line and Milwaukee Road)
to work performed prior to February 19, 1985 on the Milwaukee
Road by other than Signalmen, nor to work pevformed prior to
Februavy 19, 1985 on the former Soo Line by other tharn
Signalmen.

NOTE: The reference to inspectior and testing shall not bhe
interpreted to restrict inspections and tests made by
supervisors or officials for the purpose of Jdetermin-
ing whether employees coming within the scope of this
Agreement are properly installirng or maintaining
Signal Department apparatus, appliances, circuits ard
appurtenances; neither is it to be interpreted as
restricting testing and inspecting by any otherv
qualified Signal Department employee covered by the
Scope of this Agreement as a part of his regular
duties and at his regular rate.

RULE 2 - CLASSIFICATION

FOREMAN: A qualified employee assigred to the dutias oF
Supervising the work of a crew with six or morve Othev
employees in the Sigral Department, and who is rot requirei
to perform the work over which he has supervision, excent
whep incidental to or as a4 conrnsequenrce of his principal
duties. Signal Foreman in charge of a crew with five or lass
employees working under him may be requirved to work with the
employees under his supervision.,

SIQNAL ELECTRONIC TECHNICTIAN: An employes assigned the
duties of adjusting, repairing, testing and replacing
glectronic and electromagnetic comporents, and equipment used
1n connection with the systems and devices covered by this
agreemept. Sgch employee may, in performance of his duties,,
Supervise, instruct or direct any employees who may be
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(c)

(d)

(£)

(g)

(a)

assisting him in his work. He must possess a valid FCC
license, or its equivalent, and pass an examination. The
format of the examination shall be agreed upon by the Chief
Engineer Signals and the General Chairman. This rule shall
rot be construed as prohibiting signal electronic maintainers
or other qualified signalmen from making tests, inspections:

and repairs as necessary.

SIGNAL TESTMAN: An employee assigned to a territory and
whose principal duties are the inspection and field testing
of appliances, appurtenances and equipment covered by the
scope of tihis agreement. Such employee shall make all relay
and apparatus inspections and tests, including meggering
required by and veported to a federal or state agency and the
Carrier, but who may perform any Signal Department work.
Signal testman may work together or with signalmen or signal
maintainers with or without their assistants in connection

with testing and inspecting. g

LEADING SIGNAL MAINTAINER/SIGNALMAN: A signal maintainer or
signalman working with or supervising the work of one or more
signal maintainers or signalmen with or without their
assistants. The number of employees so supervised shall not
exceed five. A leading signalman will work and be under the
direction of a Signal Foreman and have common headguarters

with the latter.

SIGNAL MAINTAINER: Arn employee assigned to maintain a
designated territory, to inspect, test, adjust, repair, clear
trouble orn, and maintain signal equipment including signal
electronic equipment. He shall also perform installations
incidental to the maintenance of his designated territory.

SIGNALMAN: An employee assigned to perform work generally
recognized as Signalmen's work, which work includes the
construction and crew repair work as referred to in the scope

of this Agreement.

ASSISTANT: An employee in training for the position of
S}gnalyan, or maintainer, working with and under the
direction of a signalman or maintainer.

RULE 3 - SENIORITY DATUM

Each of the following classes shall constitute a separate
seniority class:

Class 1. Signal Electronic Technician




(b)

(c)

(d)

(e)

(£)

(g)

(a)
(b)

€Class 2. Foreman
Signal Testman
Leading Signal Maintainer/Sigralman
Signal Maintainer
Signalman

Class 3. Assistant

Seniority begins at the time an employee's pay starts i the
seniority class in which employed, except that employees will
not accumulate seniority until after rirnety (90) davs of
continuous service, and that temporary service in a highev
class does not establish seniority in that class.

Seniority of employees promoted to bullatined positions will
date from the day first service is performed after having
been assigned by bulletin, 'except that whan an employee so
promoted fails to qualify orn such bulletired position withir
sixty (60) days, he will not acquire a seniority date as a
result of filling such position.

Assistants who establish seniority under the provisions of
paragraph (¢) of this rule will Fforfeit seniority as
assistant. '

A new employee entering the service in ary class above
assistant will thereby establish the same seniority date fou
himself in all lower classes.

Employ=zes will be permitted to exercise serniovity only under
any one of the following conditions:

l. When positions are bulletined or rebulletined,.
2. When their positions are abolished.
3. When displaced ir the exercise of seniority.

An employee occupying a position within the scope oOf this
agreement covering Signal Department employ2es, who retires
under the disability provisions of the Railrsad Retirement
Act, will retain and accumulate seniority until he attairs
the retirement age.

RULE 4 - SENIORITY DISTRICT AND ROSTER
Seniority rights shall extend over the entire system.

A system seniority roster will be compiled. The rnamne,
sen¥or§ty datum and relative ranking of each person holding
seénlority on the system wunder the provisions of this
agreement shall be shown on the seniority roster. Rosters
will be revised in January of each year. A seniority date
not protested within ninety (90) days from its first posting
on a roster will be considered permarently established.
Typographical errors on sibsequent rosters may be corrected
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(c)

(a)

(b)

at any time. Copies of the revised rosters wi%l be fugnished
all employees affected. The General Chairman W}l} be
furnished copies of the seniority roster and all revisions.
Sample roster is shown below.

Employees in the seniority districts existing priog to the
effective date of this Agreement shall have theil names
placed on the consolidated seniority roster, taking their
standing thereon in accordance with their present seniority
dates in each class where seniority has been established.

RULE 5 - REDUCTION AND RESTORATION OF FORCES

When positions are abolished, employees odcupying same shgll
be givern at least five (5) working days' advance notice

except:

1. Rules, agreements or practices, howeve:r established, that
require advance notice to employees before aholishing
positions or making force reductions are hereby modified
to eliminate any requirement for such notices urder
emergency conditions, such as flood, snow  storm,
hurricane, tornado, earthquake, fire or labor dispute
other than as covered by paragraph (2) below, provided
that such conditions result in suspension of a Carrier's
operations in whole or in part. It is understood and
agreed that such force reductions will be confined solely
to those work locations directly affected by any
suspension of operations. It is further understood and
agreed that notwithstanding the foregoing, any employee
who 1is affected by an emergency force reduction and
reports for work for his position without having been
previously notified not to report, shall receive four (4)
hours' pay at the applicable rate for his position. If
an employee works any portion of the day he will be paid
in accordance with existing rules.

2. Rules, agreements or practices, however established, that
require advance notice before positions are abolished or
forces are reduced are hereby modified so as not to
require advance notice where a suspension of a Carrier's
operations in whole or in part is due to a labor dispute
between said Carrier and any of its employees.

Employees whose positions are abolished and those displaced
thereby may, within Ffifteen (15) days after the date
affected, seniority and qualifications permitting, exetcise
their seniority by displacing junior employees occupying
bulletined positions in the same class or a lower class in
which they hold seniority. Employees holding seniority in
class (2) who cannot displace in that class will be permitted
to displace an Assistant, after which they will assume the
permanert position of Signalmar on that crew, Employees so
affected will continue to accumulate seniority in the
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(c)

(d)

(e)

(a)

(b)

seniority class from which they were displace.i. Emplovees
who do not and/ov cannot exercise senilority vights will »no
considered furloughed on the sixteenth (l6th) day aftev
having been affected by a job abolishment or displacement.
An employee who, on account of reduction in force, has
performed no service for the railroad company for a period of
three years will be dropped from the serniority roster.

NOTE: Except as otherwise provided in Rule 12 (the test
rule), a declaration of an employee's intent to
displace is not of and by itself sufficient to
constitute the full exercise of seniority. In

addition, the employee must occupy and perform
service on the position on/or before the fifte=nth
(15th) day after having been affected; otherwise, the
employee will be furloughed. :

When Assistants are affected by a force reduction, senior
Assistants will be retained in service and jurnior Assistants

furloughed.

Employees furloughed under the provisions of this :rule
desiring to protect their seniority rights must, withir ten
(10) days from the date actually ra=duced to a Eurlough
status, file name and address with the Chief Engineer-Sigrals
or other designated officer, with copy to the Gereral
Chairman, and advise of any change in address withirn 30 days
thereof; otherwise, seniority will be forfeited and the
employee's name removed from the roster.

When a new position or vacancy is not filled »ny an employee
covered by this agreement through the bulletin procedure, a
furloughed senior employee who has protected his seniority as
provided in this rule will be called to fill the position ard.
will return within ten (10) days after being rotified at his
last known address given. Employees failing to veturn to
work when called without having satisfactory reason for not
doing so will forfeit seniority. The provisions of Rule 12
will apply in the event of disqualification.

NOTE: Furloughed employees will not be reguivred to
to work on positions with less thanr three (3)
anticipated employmert.

retuln
morths'

RULE 6 - PROMOTIONS AND TRANSFERS

Promotions to positions within the Scope of this agreement
sha;l'be based on ability and seniority; ability being
sufficient, seniority shall govern.

Pos%tions of Foremen will not be bulletined for seniority
choice; however, when promotiors are to be made to fill
Peérmanent vacancies or new positions of Signal Foremen,
Cilvrcular notification thereof will be given to Sigral
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(a)

(b)

{a)

(b)

(a)

Department employees. Appointment to these positions yill be
selected from employees covered by this Agreement, with the
Management making the final decision. Permanent appoiqtments
will rot 2e made prior to expiratiorn of 15 days following the

date of the circular rnotification.

RULE 7 - BULLETINING NEW POSITIONS AND VACANCIES

New positions or vacancies which are expected to be of more
thar six months' duration shall be bulletined as permarent
within thirty (30) days previous to or ten (10) days
followirng the date such new position is created or vacancy
occurs. New positions or vacancies of more than thivty (30)
days and less than six (6) months duration will be bulletined
within the above stated time limit as temporary. Except when
temporary vacancy is due to physical disability of employee,
a position which has been bulletined as temporary and does,
in fact, exceed six months, will be rebulletined at the end
of six months as permanent unless otherwise agreed on by the
rganization and marnagement. Employees assigned to temporary
positions may, at their rsquest, be relieved from such
positions withir fifteen (15) days by agreement between the
Chief Ergineer Signals and General Chairman. but. may not
displace onto arother temporary positiorn.

gmployees may apply for and be assigned to new positions or
vacancies pending bulletin or where bulletin will not be
issued, senior applicart to be given preference.

Positions of less than thirty (30) days' duration need not be
bulletined. Such positions or vacancies when filled may be
filled by using any qualified crew employee available, and
his expenses will he allowed irn accordance with Rule 24.

RULE 8 - BULLETINS

Bulletins covering new positions or vacancies shall be of
standard form showing the title of position, assigned
territory, headquartevs, rate of pay, hours of service, rest
days, and whether position is permanent or temporary.
Bulletins shall be dated ard mailed to the employee on. the
first (lst) and sixteenth (16th) of each month, or on the
first work day thereafter if such date should fall on other
than a work day.

Bullgti¢s advertising rew positions or vacancies and
assigrinrg positions to :the successful applicants will be

furnished all employees with copies to the General and Local
Chairmer.

RULF 9 - APPLICATIONS FOR BULLETINED POSITIONS

Appl}cations for positions advertised by bulletin must be
received by the officer whose rame appears on the bulletin on
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y-

r before 12:00 Noorn on the twelfth (12th) day following Yate
of bulletin, or on the first work day thereafter if such Jat:
should fall on other than a work day, and assignment made o~
next regular semi-monthly bulletin.

(Sample Signal Position Bullerin)

SIGNAL POSITION BULLETIN
(Number)

- (Date)

TO ALL SIGNAL EMPLOYEES:

Applications will be received by -the undersigned unrtil 12:00 “loor
(Date) for the following position(s):

Title

Position ¢

Rate of Pay

HeadqQuarters or Crew #

Hours of Service

Rest Days

Assigned Territory

Permanent or Temporary

Reason for Bulletin

Vacated By

{Signed)

Soo Line Railroad Company

cc: General Chaitrman
Local Chairman




(b) Whenr an applicant applies for more than one position, he must

\
indicate on the application his order of choice.

NOTE: Application by wire will not be accepted.
Application for bulletined position will be honored
when received through the United States Mail and post
mark indicates it was mailed two (2) days in advance
of the closing date of the bulletin. '

(Sample Application Showihg Necessary Information)

APPLICATION

To: (Individual whose signature Date:
is on bulletin)

.

Please accept this as my bid for the position advertised in:

Bulletin No. Dated Choice
(100-78) (11-1-78) (1)
(103-78) (11-1-78) -~ (2)
'Signed J. R. Doe
Seniority Date 6-6-49
Title (Sigral Maintainer)
Address or Location 45 Maple Avenue
Whitetail, Montana 56334

Return to:

(Signed)

Soo Line Railroad Company

(Address)

cc: General Chairman
Local Chairman
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(a)

RULE 10 - ASSIGNMENTS TO BULLETINED POSITIONS

Assignments to positions will be made on standard.fo:m.
Transfer of successful applicants tc new assignments will »e
made within fifteen (15) days after assigrment. If the
successful bidder is not Placed on the new assignment withir
Eifteen (15) days from the date of assignment, the employee
shall be paid compensation equal to that of the new
assignment but not less than that being received on the ola
assignment, plus $5.00 per work day until placed on new

assignment.

(Sample Assignment Bulletin)

SIGNAL ASSIGNMENT BULLETIN

(Number) :
- (Date)
TO ALL SIGNAL EMPLOYEES:
The (permanent) (Temporary) position of (title) at (locationr) as

advertised on signal bulletin (number) is assigned to (name).

OTHER BIDDERS

(Signed)

Soo Line Railroad Company

cCc:

(b)

(c)

General Chairman
Local Chairman

Any employee awarded a signal maintainer's position after the
effective date of this Agreement shall establish residence
within a 30-mile radius of his headquarters, withirn six (6)
months of placement on said position. '

If the Carrier moves the headquarters Subsequent to the Jat..
an employee establishes vesidence, in accordance with the:
pPprovision of baragraph "b" of thisg Rule, and the Carrvie:
requires the employee to relocate his residence, the employee
wjll then be provided a relocation allowance in accordarnce
with Appendix 1 of the Employee Protective Agreement with the
Brotherhood of Railroad Signalmen dated Decembe: 5, 1985.
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RULE 11 - TIME TO QUALIFY

An employee, accepting promotion or transfer and fgiling to
qualify within sixty (60) days, must return to his former
positior unless filled by a senior employee or abollshgd, in
which event the employee may exercise: displacement rlgh@s;f
This will not prohibit an employee from being removed prior
to sixty (60) days when it is determined that the employee is

not qualified.

RULE 12 -~ DISQUALIFICATION

An employee who considers himself unfairly declared
disqualified may make written request to the Chief Engineer
Signals or other designated officer within seven (7) days of
date of veceipt of disqualification notice that he be giver a
practical test conducted jointly by the Carrier and the
General Chairman to determine if the individaul can
demonstrate ability or qualifications to be assigned to the
position. Such test will be given within ten (10) days after

notice, urless extended by mutual agreement. If the
applicant passes the test, he shall be assigned to the
position.

RULE 13 - HEADQUARTERS

All employees covered by this Agreement shall be designated a
neadquavters point from which their time shall begin and end
each day as follows:

(a) The headquarters for employees regularly assigned to
maintenance on a territory, at a plant or in a shop and fixed
headquarter crews, shall be designated by bulletin.

(b) Employees who are employed in the type of service the nature
of which regularly requires them throughout their work week
to live away from home, shall begin and end their time at the
site where their tool car is located. If tool car is not
used, the work day will begin and end at the designated
commercial lodging facility.

RULE 14 - TERRITORIES - SIGNAL CONSTRUCTION CREWS

Territories are established for mobile signal construction
crews in conjunction with the attached Appendix No. 1. Mobile
sigral consttuction crews will be assigned by bulletin in one of
the three tervitories as shown in Appendix l. The number of men
assigned in each territory will be designated by the Carrier.

RULE 15 - FIXED HEADQUARTER CREWS
(a) Fi}ed—hegdquartgr crews will have a designated repotrting
point, wplch facility will be adequately heated and lighted

and provided with locker and washing facilities.
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(c)

(d)

(e)

(a)

(b)

(c)

(d)

Fixed-headquarter crews will not be established for perinds
of less than 12 months, nor will the headquarter point of
such crews be changed more often than orce every 12 months.
Wher a fixed-headquarter point is moved more than thirty (30)
route miles, the employees affected shall bs entitled to the

benefits of paragraph (e) below.

Fixed-headquarter crews will continue to perform signal work
similar to that which has generally beer assigned to the
present floating construction gangs.

Fixed-headquarter crews and/or mobile crews will have ro
rigid territorial boundaries and may be worked together o
adjacent to each other on the same or similar projects our any

other signal construction work that is being performed ir the

general area. .

Signal employees whose positions are abolished or who ave
displaced as a result of the change over to “ixed
headquarters shall, if required to change their place of
residence, be subject to the benefits contained in Section 19
of the Washington Job Protection Agreement, except that the
employee shall be granted five (5) working days instead of
"two working days" provided in Section 10 (rn) of said
Agreement and in addition to such benefits, employees shall
receive a transfer allowance of $400.00. A change of
residence shall not be considered as "required" if the
headquarter point to which the employee transfers is not moua
than thirty (30) route miles from his residence.

RULE 16 - STARTING TIME

The starting time of all employees where one (1) shift is
worked shall be established between the hours of 6:00 A.Mm.

and 8:00 a.m.

A second shift may be started within four (4) hours prioc to
the expiration of the first shift or at any time thereafter,
but not later than 12:00 midnight.

Where three (3) shifts are worked the second shift shall
lmmediately follow the first and the third shall immediately
follow the second.

The established starting time of a regular position shall nrnt

be changed without at least twenty-four (24) hours' notice to

the employee affected.
RULE 17 -~ FORTY-HOUR WORK WEEK
NOTE: The expressions "positions" and "work" used in this

Rule 17 refer to service, duties, or operations
necessary to be performed the specified number of
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(a)

(d)

(g)

days per week, and not to the work week of individual

employees.

GENERAL - There 1is hereby established, for all employees,
subject to the exceptions contained in this Rule 17, a work
week of forty (40) hours, consisting of five days of eight
hours each, with two consecutive days off in each seven; the
work weeks may be staggered in accordance with the Carrierv's
operational requirements; so far as practicable the days off
shall be Saturday and Sunday. The foregoing work week :rule
is subject to the provisions of this agreement which follows:

FIVE-DAY POSITIONS - On positions the duties of which can
reasonably be met in five days, the days off will be Saturday

and Sunday. o

SIX-DAY POSITIONS - Where the nature of the work is such that
employees will be needed six days each week, the rest days
will be either Saturday and Sunday or Sunday and Monday.

SEVEN-DAY POSITIONS - On positions which have been filled
seven days per week any two consecutive days may be the rest
days with the presumption in favor of Saturday and Sunday.

REGULAR RELIEF ASSIGNMENTS - All possible regular relief
assignments with five days of work and two consecutive rest
days will be established to do the work necessary on rest
days of assignments in six or seven-day service or
combinations thereof, or to perform relief work on certain
days and such types of other work on other days as may be
assigned under this agreement.

Assignments for regular relief positions may on different
days 1include different starting times, duties and work
locations for employees of the same class in the same
senlority district, provided they take the starting time,
duties and work locations of the employee or employees whom
they are relieving.

-DEVIATION FROM MONDAY-FRIDAY WEEK - If in positions ot work

extending over a period of five days per week, an operational
problem arises which the Carrier contends cannot be met under
the provisions of paragraph (b) of this rule and requires
that some of such employees work Tuesday to Saturday instead
of Monday to Friday, and the employees contend the contrarvy,
and if the parties fail to agree thereon, then if the Carrvier
nevertheless puts such assignments into effect, the dispute
may be processed as a grievance or claim under this agree-
ment. :

NONCONSECUTIVE REST DAYS - The typical work week is to be one
witp two consecutive days off, and it is the Carrier's
obligation to grant this. Therefore, when an operating
problem is met which may affect the consecutiveness of the
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(h)

(1)

rest days of positions or assignments covered by paragraphs
(c), (d) and (e), the following procedure shall be used:

1. All possible regular relief ‘position; shall be
established pursuant to paragraph (e) of this rule.

2. Possible use of rest days other than Saturday ang Sunday,
by agreement or in accordance with other provisions of

this agreement.

3. Efforts will be made by the parties to agree or the
accumulation of rest time and the granting of longer

consecutive rest periods.

4. Other suitable or practicable Plans which may be
suggested by either of the parties shall be considered
and efforts made to come to an agreement thereorn.

5. If the foregoing does not solve the problem, then some of
- the relief or extra men may be given nonconsecutive rest

days.

6. If after all the foregoing has been done there still
© -remains service which can only be performed by requiring
employees to work in excess. of five days per week, the
number of regular assignments necessary to avoid this may

be made with two nonconsecutive days off.

7. The least desirable solution of the problem would be to
work some regular employees on the sixth or seventh days
at overtime rates and thus withhold work from additioral

relief men.

8. If the parties are in disagreement over the necessity of
splitting the rest days on any such assignments, the
Carrier may nevertheless put the assigrments into effect
subject to the right of the employees to process the
dispute as a grievance or claim under this agreement, angd
in such proceedings the burden will be on the Carrier to
prove that its operational requirements would be impaired
if it did not split the rest days in gquestion anrd that
this could be avoided only by working certain employees
in excess of five days per week.

REST DAYS OF EXTRA OR FURLOUGHED EMPLOYEES - Rest days of
extra or furloughed employees need not be consecutive;
however, if they take the assignment of a tegular employee
they will have as their days off the regular days off of that
assignment.

BEGINNING OF WORK WEEK - The term "work week" for regularly

assigned employees shall mean a week beginning on the firse
day on which the assignment is bulletined to work, and for
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Vunassigned employees shall mean a period of seven consecutive
days starting with Monday.

(j) SUNDAY WORK - Existing provisions that punitive rates w?ll be
paid for Sunday as such are eliminated. The elimination of
such provisions does not contemplate the reinstatement of
work on Sunday which can be dispensed with. On the other
hand, a rigid adherence to the precise pattevn that may be in
effect immediately prior to September 1, 1949, with regavd to
the amount of Sunday work that may be necessary is not
required. Changes in amount or nature of traffic ov business
and seasonal fluctuations must .be taken into account. This
is not to be taken to mean, however, that types of work which
have not been needed on Sundays will hereafter be assigned on
Sunday. The intent is to recognize that the number of people

on necessary Sunday work may change.

(k) SERVICE ON REST DAYS =~ Service rendered by employees on
assigned vrest days shall be paid for under the call

provisions of Rule 20.

(1) WORK ON UNASSIGNED DAYS - Where work is required by the
Carrier to be performed on a day which is not a part of any
assignment, it may be performed by an available extra ov
unassigned employee who will otherwise not have 40 houtrs of
work that week; in all other cases by the regular employee.

(m) TRAVEL TIME FOR REST DAY RELIEF SERVICE - Regularly assigned
relief employees, extra, furloughed or unassigned employees
sent out to relieve regularly assigned employees on rest
days, either regularly each week or on an accumulative basis,
will be paid, at the straight time rate, for time consumed in
traveling, except no travel time will be paid between 10:00
p.m. and 6:00 a.m. when sleeping - accommodations are
available. While at point where relief work is performed
they will be paid in accordance with the bulletined hours of
the position relieved.

(n) The regularly established working hours will not be reduced
below eight (8) per day nor will the regularly established
number of working days be reduced below five (5) per week to
avoid making force reductions unless agreed to in writing by
a majority of the employees affected through their general
committee, excepting that this number may be reduced in a
week in which holidays occur by the number of such holidays.

RULE 18 - WORK WEEK - SIGNAL CREWS
o The basic work week of a signal crew will consist of five
elgnt-hour days Monday through Friday. However, when the majority

of the employees in a crew elect and Carrier agrees, the work week
may consist of one of the following:
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1. Four nine-hour days Monday through Thursday ani one
tour-hour day Friday.

2. Four ten-hour days other than Saturday and Sunday.

3. Eight consecutive nine-hour days and one eight-hour day
encompassing not more than one weekend.

4. Eight consecutive ten-hour days, encompassing not more
than one weekend.

RULE 19 - MEAL PERIODS

(a) The meal period for signal employees shall not be less than
thirty (30) minutes nor more than one (1) hour, and will be
established between the ending of the fourth hour and the
beginning of the seventh hour after starting work. If the
assigned meal period is not afforded, it shall be paid for at
the straight time rate and thirty (30) minutes with pay in
which to eat shall be afforded at the first opportunity.,

(b) Where two (2) or three (3) shifts are worked, the spread of
each shift shall be eight (8) hours including an allowance of
twenty (20) minutes for lunch without loss of time.

(c) Employees will not be required to work more than two (2)
hours, except in extreme emergency, after and continuous with
their regular work period without a second meal period. The
meal periods subsequent to the second meal period shall be at
intervals of four (4) hours.

(d) “Employees called to perform service outside of their
regularly assigned working hours will not be required t»>
perform such service for more than four (4) hours without a
meal period. Subsequent meal periods shall be allowed at

intervals of four (4) hours.

(e) Time taken for such meals in paragraphs (c) and (d) will »ne
paid for up to thirty (30) minutes.

RULE 20 -~ OVERTIME FOR CALLS, REST DAYS, HOLIDAYS, ETC.

An employee will not be required to suspend work dufing
regular working hours to absorb overtime.

The hourly rates named herein are for an eight (8) hour day.
All‘service performed outside of the regularly established work
périod by hourly rated employees shall be paid for as follows:

(a) Timg workgd following and continuous with a regularly
assigned eight-hour work period shall be computed on actual




(b)

(c)

(d)

(e)

starting time of the employees' regular shift. In the

application of this paragraph (a) to new gmployees
temporarily brought into the service in emergencies, the
starting time of such employces will be considered as of the
time that they commence work or are required to report.

For the purpose of applying the double time provisions of
this rule the regular starting time during the week will be
considered as the starting time on holidays or rest days.

Work in excess of 40 straight time hours in any work week
shall be paid for at one and one-half times the basic

- straight time rate except where such work is performed by an

employee due to moving from one assignment to another or to
or from an extra or furloughed list, or where days off are
being accumulated under paragraph (g) of Rule 17. This rule
does not apply to monthly rated employees.

Employees worked more than five days in a work week shall be
paid one and one-half times the basic straight time rate for
work on the sixth and seventh days of their work weeks,
except where such work is performed by an employee due to
moving from one assignment to another or to or from an extra
ovr furloughed list, or where days off are being accumulated

under paragraph (g) of Rule 17.

Work performed on the following holidays:

New Year's Day
Washington's Birthday
Good Friday

Memorial Day

Fourth of July

Labor Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas

New Year's Eve

shall be paid for on the minute basis at the rate of time and
one-half with a minimum of two (2) hours and forty (40)
minutes. This 1rule does not apply to monthly rated
employees. On each occasion where a day designated as a
hol@day falls on a day other than the first or last day of
their work week employees engaged in construction may, at the
optior of the majority of the employees engaged in such work,
elect to work on such holiday at the straight time rate of
pay and to observe the first or last work day of that work
week as their designated holiday. Under the foregoing
arrangement, all employees of the crew shall obsevrve the
holiday on the same date.
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NOTE: When any of the above holidays falls on Sunday, the day

(£)

(g)

(h)

observed by the state, nation or by puvoclamatiorn shall be
considered the holiday.

Employees released from duty and notified or called to
perform service outside of and rot continuous‘with regular
working hours will be paid a minimum allowance of two. (2)
hours and forty (40) minutes ‘at the time and one-~half rate;
if held longer than two (2) hours and forty (40) minutes they
will be paid at the time and one-half rate computed on the
actual minute basis. The time of employees so notified will
begin at the time required to report and end when released at
headquarters. The time of employees so called will begin at
the time called and end at the time they veturrn ' to

headquarters.

Employees temporarily changed from one shift to another will
be paid overtime rates for the first shift of each change.
This will not apply when shifts are temporarily changed at
the request of the employees involved. Relief assignments
consisting of different shifts will be excepted from the

penalty payments.

When overtime service is required of a part of a group of
employees who work together, the senior qualified available
employees of the class involved shall have preference to such
overtime if they so desire. '

EXAMPLE: Crew 1 has fifteen men in it. Five are engaged, for

(i)

instance, in tying in line wire. If overtime onrn such
work 1is necessary, say, of two employees, the senior of
the five (group) will be given preference. If erntire
five men are needed, the five will work the overtime
regardless of seniority in the crew of fifteen men as a
whole. When there is planned overtime work or service to
be performed on rest days, the senior man of the class
involved will be given preference to perform such
overtime service. This rule and example apply to craw
and signal shop.

There shall be no overtime on overtime, neither shall
overtime hours paid for, other than hours rot in excess of
eight paid for at overtime rates on holidays or for changing
shifts, be utilized in computing the 40 houus per week, rnor
shall time paid for in the nature of acbitrarvies or special
allowances, such as attending court, travel time, etc., be
utilized for this purpose, except when such payments apply
during assigned working hours in lieu of pay for such hours.

RULE 21 - SIGNAL MAINTAINERS - SUBJECT TO CALL

Signal Maintainers subject to call will notify the person
nated by the Management where they may be called and will, if

called, respond promptly. On any day when such employees desire
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to leave their regular point of call, they must notify the person
designated by the Management that they will be absent, about when
they will returrn, and, when possible, where they can be found.
When an employee desires to leave his point of ca;l outside gf
regularly assignsd hours of service and is over 50 miles from his
point of call, he will be considered absent - and need not be
called. A Maintainer cannot register absent or unavailable and
remain at his point of call. Unless registered absent, regular
assignees will be called except when unavailable due to rest
requirements under the Hours of Service Act.

RULE 22 - RATES OF PAY

The following rates of pay are hereby established effective
Jaruary 1, 1986, and are made a part of this Agreement:

Signal Foreman : $2,842.46 per mo.
Signal Electronic Tech. 13.96 per hr.
Signal Testman 13.75 per hr.
Leading Signal Maintainer/Sig. 13.60 per hr.
Signal Maintainer 13.44 per hr.
Sigralmarn 13.33 per hr.
Asst. Signalman -4 (4th 6 mos.) 12.07 per hr.

3 (3rd 6 mos.) 11.90 per hr.

2 (2nd 6 mos.) 11.80 per hr.

1 (1st 6 mos.) 11.69 per hr.

NOTE: The above rates include 13 cents per hour COLA.

(a) A monthly rate will be paid Signal Foreman based on 213 hours
per month, which shall include 16 hours for making reports
outside of hours of normal assignment and covers all service
performed between the start and end of the normal work week,
except as provided in Paragraph (b) of this rule. Such
employees shall be assigned two (2) regular rest days per
week, normally Saturday and Sunday. Rules applicable to
hourly rated employees covered by this agreement shall apply
to service on such assigned rest days.

(b) When a foreman is assigned to supervise a crew vegularly
assigned to work in excess of the normal assignment for the
day, such foreman shall be paid, in addition to the monthly
rate, overtime at the rate of time and one-half of the hourly
rate for actual time worked in excess of the normatl
assignment for that day by the crew he is supervising. The
hourly rate of foreman shall be determined by dividing the
monthly rate by 213.

RULE 23 - PRESERVATION OF RATES
(a) When an employee is required to fill the place of another

e@ployee receiving a higher rate of pay, he shall receive the
higher rate, but if required to fill temporarily the place of
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(b)

(a)

(b)

another employee receiving a lower rate, his rate will not be
changed.

Established positions shall rnot be discontinued and new ores
created covering relatively the same class of work for the
purpose of reducing the rate of pay or evading the
application of the rules in this agreement.

RULE 24 - EXPENSES

FIXED HEADQUARTER CREWS:

1. Fixed headquarter crews' time will begin and end at their
home station or reporting point. They will not be
entitled to noon meal expenses, unless they are sent away
from their headquarters and are rot returred on the same
day. They will be allowed straight time for traveling or
waiting during normal working hours. Traveling ard
waiting time outside normal hours will be allowad
straight time rates, with a maximum of eight (8) hours,
if sleeping accommodations are not available.

2. When these crews are sent away from their headquarters
and do not return on the same day, they will be allowed
reasonable, actual expenses, if meals and lndging are rot
provided by the Carrier. Lodging in motels, hotels, o
other comparable facilities shall be suitable for the
purpose in the community. Under notrmal circumstances rnot
more than two men will occupy a twin-bedded room.
Carrier may designate the lodging establishment.

MOBILE CREWS:

1. Mobile crews will be headquartered irn motels, hotels, o
other comparable facilities suitable for the purpose in
that community. Under normal Circumstances not more thar
two men will occupy a twin-bedded room. Carrier may
designate the lodging establishment.

2. Reasonable, actual meal expenses will be allowed for eash
day on which the employee performs service for the
Carrier.

3. The crew's work day shall begin and end at a desigrated
point on railroad property, i.e., depot, tool house, ov
signal material car, located within the city or town
where meals and lodging are available. In locatiorns
where there is no depot, tool house, or signal material
car, the employee's time will begin and end at the commo-
lodging facilities.

4. Mobile crew members legularly assigned throughout thei:

work week required to live away from their home residenrc.
shall be granted a travel allowance on week-ends or rest
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10.

days when they actually make the trip to their home
residence and return to the crew, regardless'of the mode
of transportation used, except where the Carrier provides

suitable transportation.

If an employee works at least 3 days in a work week and
he is required to lay off account his own illness or
serious illness of an immediate member of his family, or
a death ir his family, he will be allowed the travel
allowance established by this Section. 1If requested, the
employee will furnish satisfactory evidence of illress or

death in his family.

Employees electing not to return to their home residence
shall not be provided rest day lodging and/or meal
expernses, nor receive payment in lieu of travel

allowance.

Lodging will not be provided by the Carrier for the night
immediately following the last tour of duty of that work
week, except as provided in paragraph "9" below.

(Example: Tour of duty completed at 5:00 P.M. on
Friday - Lodging will not be provided
for Friday night.)

Lodging will be provided, at Carrier's expense, for the
evening preceding the new work week if the employee so
desires. It will be the individual employee's responsi-
bility to make such reservation, and he shall be
financially responsible for the reservation if not

utilized.

An employee having in excess of two hundred (200) miles
to return to his home residence will be provided lodging,
at Carrier's expense, for the night immediately following
his tour of duty on the last day of "his work week, pro-
viding he actually makes the trip to his home residence
on the following calendar day. When such lodging is
provided, he shall not be entitled to lodging at
Carrier's expense, on the night immediately preceding the
start of his new work week.

Travel allowance will be computed on the actual mileage
of the most reasonable and direct highway route to and
from the town in which his home residence is located,
with a maximum of one thousand (1,000) miles. Allowance
will be determined in accordance with the following
schedule:
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Actual Mileage Allowance

0 - 60 -
61 - 100 5.81
101 - 150 8.73
151 - 200 11.63
201 - 250 14.54
251 - 300 17.44
301 - 350 20.35
351 - 400 23.25
401 - 450 26.16
451 - 500 29.06
501 - 550 31.98
551 - 600 34.88
601 - 650 37.79
651 - 700 40.69
701 - 750 . 43.60
751 - 800 46.50
801 - 850 - 49.41

851 - 900 52.31
901 - 950 55,23
951 - 1,000 58.13

‘11. When the Carrier requires employees to perform work oOff
their assigned territory, the Carrier will reimburse
employees utilizing their personal vehicles the
applicable mileage rate set by Compary policy from the
nearest boundary of the assigned territory to the work
location in the adjacent territory.

(c) No meal or lodging allowance will be made fFor any meal or
lodging expense not actually incurred by the employee and no
meal or lodging allowance will be provided wher the
employee's home is within thirty (30) miles of headquarta:s,
or in the case of mobile crews, the work location.

RULE 25 - ATTENDING COURT OR INVESTIGATIONS

Employees attending court, ingquests, “investigations or
hearings under instructions from the Railroad Compary will be paid
compensation equal to what they would have earned outside o
during their regular assignment for each day so used. Actual
expenses will be allowed while away from headquarters. Any fees
or mileage accruing for such service will bve assigned to the

Railroad Company.

RULE 26 - TRAVEL TIME

Except as provided ir paragraph (m), Rule 17, hourly rated
employees performing service requiring them to leave and return to
headquarters daily will be paid continuous time, exclusive of meal
period, from time reporting for duty untjl released at
headquarters. Straight time for straight time worked. Overtime
for all overtime worked. Riding on motor cars, operating motor
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cars and operating company vehicles is considered work as referred
to in this rule. Actual time at the straight time rate will be
allowed for all time traveling on or waiting for authorized
Company or commercial transportation betyeep the end of the
regular working hours of one day and the beglnnlng.of the regu%ar
working hours of the following day, except when suitable sleeping
accommodatiors are available between 10:00 P.M. and 6:00 A.M.
Wher such employees are notified or called to leave pheir
headquartevs after their regular work period, they will be paid no
less than a minimum call under the provisions of Rule 20(f). :

An employee sent from headquarters to fill a temporary
vacancy will be paid in accordance with the above provisions of

this rule.

RULE 27 - LEAVE OF ABSENCE

(a) When the requirements of the service permit, an employee may,
upon written request to the Chief Engineer Signals, be
granted a leave of absence. Except in case of physical
disability, a leave of absence in excess of 90 days within a
calendar year will not be granted without the approval of the

General Chairman.

(b) An employee absent on leave of absence who engages in other
employment will forfeit his seniority wunless special
provisions have been made between the Chief Engineer Signals

and the General Chairman.

(c) An employee returning from leave of absence shall return to
his former position if in existence, but if abolished, or
employee has been displaced by a senior employee during his
absence, he may exercise his displacement rights as provided
for in Rule 5.

(d) Employees returning to service under the provisions of this
Rule must give the Chief Engineer Signals at least five (5)
working days advance notice of his return.

(e) The seniority and employment of an employee who is absent
from duty without proper authority may be terminated,
provided such employee is so notified in writing at his last
known address by Registered or Certified Mail, Return Receipt
Requested, with copy to the General Chairman, advising that
his seniority and employment have been terminated due to his
absence without proper authority and that he may, within 20
days of the date of such notice, if he so desires, request an
;;vestigation which will be held under the provisions of Rule

(£) Employees returning from temporary absence due to illness or
disability, suspension, leave of absence or vacation may
revert to their regular position, or may, within ten (10)
days aftev return to duty, exercise seniority to any position
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bulletined during their absence. If, durirng this absence,
their regular position has been abolished ov pe:mane:;l‘
filled by a senior employee, the employees may exercis

seniority according to the provisions of Rule 5.

A%
e

(g) Duly authorized representatives of the BRS will be grante:d
necessary leave of absence for union business.

(h) Employees displaced as a. result of the returrn of another
employee from military service, either directly or
indirectly, may, in turn, exercise displacement rights ovevr
any junior employee in the class from which displaced who
might be holding a position which became vacant or was
bulletined during the returning veteran's absence in military
service, except ‘that a returning veteran electing to return
to his former position will not be displaced therefrom ir the
handling incident to his return from military sevvice so long
as such handling does not result in a senior employee being
reduced to a lower class or cut off in force veduction.

(i) When the requirements of the service will permit, an
employee, on request, will be granted a layoff or a leave of
absence, as provided for below.

An absence of less than seven (7) days will be considered a
layoff. Except in cases of illness, an employee who desires
to lay off will get permission from his immediate superior.
If he desires to be absent more than seven (7) days it will
be considered a leave of absence and he must make application
in writing. Any request for an extension of leave of absence
must be in writing. If the leave or extensior is granted it
will be in writing.

If an employee is unable to protect his assignment due to
illness, he must notify his supervisor as soon as possible.

RULE 28 - OFFICIAL POSITIONS

Employees promoted to official positions on this Carrier ard
employees accepting official positions with the Brotherhood of
Railroad Signalmen, or serving in elected governmental positions
shall retain all their seniority. They may exercise displacement
rights as provided in this agreement in the event their positions
are abolished or they are demoted.

NOTE: An gmployee who voluntarily relinquishes his official
position may exercise his seniority only by bidding on
vacancies or new positions. .

RULE 29 -~ ASSISTANTS

(a) The .number of assistants shall be consistent with the
requirement of the service and the signal apparatus to bhe
installed and maintained: however, the number of assistants
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(b)

(c)

(d)

(e)

(£)

(g)

(1)

(3)

shall not at any time be greater than one (1)'as§istant for
each three (3) employees in the next higher seniority class.

It is the intent of this rule that men will receige their
training on this Carrier and will be promoted to signalmen
and signal maintainers rather than employing new men for such

positions.

Men will be assigned to the position of assistant for a
period during which they will receive training.

.A man failing to show sufficient aptitude to learn the work

within a p2riod of 90 days will relinquish his seniority and
be considered resigned. :

Assistants shall be promoted in the order of their seniority
to signalmen or signal maintainers if a position is open and
they have qualified. If a man so promoted fails to meet the
requirements of the position within sixty (60) days, he will
be restored to a position of assistant where he may secure
the necessary training and experience to complete his

apprenticeship.

An assistant will be classified and paid. in accordance with
his previous experience in signal work on this and other

Carriers.

At the expiration of two (2) years' service as Assistant, an
employee will be paid the highest Assistant's rate until he
establishes seniority in Class 2 by bidding for and being
assigned to a permanent bulletined position.

Assistants who have served as such less than two years will
be placed on positions where they will receive proper
training and experience to qualify them for positions of
signalmer or signal maintainers. Such men will be subject to
transfer systemwide to other locations without regard to
seniority, and without the necessity of bulletining the
positions in order to require them to secure knowledge and:
training in all branches of the work. Such transfer,
however, will not be made more than once in each three
months.

Assistants who have served as such for two (2) years or more
shall be subject to transfer to other locations within their
assigned terrvitory without regard to seniority, and without
the necessity of bulletining the positions. Such transfer,
however, will not be made more than once in each three
months.

Ass%gtants so transferred in accordance with paragraphs "h"
or "i" above, will be allowed expenses in accordance with
Rule 24 "b" and "c".
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(a)

(b)

(c)

(d)

(e)

(£)

(g)

RULE 30 - ASSISTANTS - TRAINING

Assistants shall be eligible for participation in the
training program after six months' service in the Signal
Department and will be vrequired to participate in the
training program. In the event training reguirements excee:d
the available number of men with six months' service, the
Carrier may temporarily reduce or waive the eligibility
period.

Employees participating in the traihing'ppogram will be
required to complete the classroom instruction arnd assigned
home-work portions thereof.

Classes will be held at such points as may be designrated by
the Carrier. :

The classroom portion of the training program will consist of
six (6) sessions, each session one (1) week, Monday through
Friday, in length. The number of sessions anrd their length
may be changed at the discretion of the Carrier; however, at
no time will more than two (2) sessions be held consecu-
tively. Where it becomes necessary to schedule sessions on
two consecutive weeks, students who elect to remain at the
training point during the intervening weekend will be allowed
actual necessary meal expense and suitable lodging will be
provided by the Carrier.

The Carrier will be responsible for developing anrd
establishing all course content, materials, text, training
methods, selection of instructors, and other related training
personnel.,

Textbooks and other study material will be supplied by the
Carrier at no cost to the employees except that the employees

'will sign receipts therefor acknowledging responsibility for

payment for loss of or damage, excluding rnormal wear, to such
training material during: the course. Uporr  successful
completion of the course such materials will become the
property of the employee. Employees who fail to complete the
course must return all course materials to the Carrievr or
make payment in lieu thereof. '

Uniform written progressive examinations based on the course
will be required. Examinations will be based on course
;raining material and/or material presented in class by the
instructor. A grade of seventy five percent (75%) or bstte:
shall be considered a passing grade. Those who fail to pass
any examination will be given a re-examination within thivty
(30) days from date of failure, Failure of any employee to
bass ~a re-examination will result in such employee's
forfeiture of all seniority and rights and such employee will
be considered as having resigned from the sevvice.
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(h)

(i)

(3)

(k)

(1)

(a)

(b)

Subject to the provisions of Paragraph (g) hereof, Assistants
promoted to other positions within the scope of the
Signalmer's Agreement after starting the training program
must remain in the training program. Employees restored to
positions of Assistant under provisions of Rule 29(e)_of the
Agreement shall remain in the training program subject to
provisions of Paragraph (g) hereof.

When an employee is notified to attend a training class, the
form of transportation to be used going to and from the point
where classes are held will be specified by the Carrier and
the employee will be reimbursed for authorized transportation

expense.

Employees while attending the classes will be allowed actual
necessary meal expense and suitable lodging will be provided
by the Carrier. Expenses for meals and lodging incurred
while traveling to and from the point where classes are held
must be authorized by the Carrier prior to departure.

Employees will not be compensated for time spent in
travelling to and from the point where classes ate held
except during the hours of assignment.. Classes. will not
start before 1:00 P.M. on Monday and will end by Noon on

Friday.

Employees will be compensated at their regular straight time
rate of pay while attending classes. Should one of the
National Holidays specified in the Signalmen's Agreement
occur during a session on a day which would normally be a
work day for the employee(s) they shall choose a mutually
acceptable alternate date. The Carrier will, to the extent
possible, schedule classes in weeks that do not include

National Holidays.

RULE 31 - CLAIMS OR GRIEVANCES

All claims or grievances must be presented in writing by or
on behalf of the employee involved, to the officer of the
Carrier authorized to receive same, within sixty (60) days
from the date of the occurrence on which the claim or
grievance is based. Should any such claim or grievance be
disallowed, the Carrier shall, within sixty (60) days from
the date same is filed, notify whoever filed the claim or
grievance (the employee or his representative) in writing of
the reasons for such disallowance. If not so notified, the
claim or grievance shall be allowed as presented, but this
shall not be considered as a precedent or waiver of the
contentions of the Carvier as to other similar claims or
grievances.

If a disallowed claim or grievance is to be appealed, such
appeal must be in writing and must be taken within sixty (60)
days from receipt of notice of disallowance, and the
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(c)

(d)

(e)

(£)

shall bhe notifiad in writing

representative of the Carrvier !
Failing

within that time of the rejectiorn of his decision.
to comply with this provision, the matter shall be consideved
closed, but this shall not be considered as a precedent ov
waiver of the contentions of the employees as to other
similar claims or grievances. It is understood, -however,
that the parties may, by agreement, at any state of the
handling of a claim or grievance on the property, extenrnd the
sixty (60) day period for either a decision ov appeal, up to
and including the highest officer of the Carrier desigrated

for that purpose.

The requirements outlined ir paragraphs (a) and (h),
pertaining to appeal by the employee and decisiorn by the
Carrier, shall govern in appeals taken to each succeeding
officer, except in cases of appeal from the decision of the
highest officer designated by the Carrier to handle such
disputes. All claims or grievances involved ir a decisior by
the highest designated officer shall be barrved unless within
nine (9) months from the date of said officer's decision
proceedings are instituted by the employee or his duly
authorized representative before the appropriate divisior of-
the National Railroad Adjustment Board or a system, group orv
regional board of adjustment that has been agreed to by the
parties hereto as provided in Section 3 Second of the Railway
Labor Act. It is understood, however, that the parties may
by agreement in any particular case extend the nine (9)

months' period herein referred to.

A claim may be filed at ary time for an alleged continuing
viclatior of any agreement and all rights of the claimant ov
claimants involved thereby shall, under this rule, be fully
protected by the filing of one claim or grievance based
thereon as long as such alleged violation, if found to be
such, continues. ' ’ -

However, no monetary claim shall be allowed retroactively for
more than 60 days prior to the filing theveof. With respect
to claims and grievances involving an employee held out of
service in discipline cases, the original rotice of request
for reinstatement with pay for time lost shall be sufficient.

This rule recognized the right of representatives of the
Organlzgtions, parties hereto, to file and prosecute claims
and grievances for and orn behalf of the employees they

represent.

This agreement is not intended to deny the right of the
employees to use any other lawful action for the settlement
of claims or grievances provided such action is instituted
within nine (9) months of the date of the decision of the
highest designated officer of the Carrier.
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(g)
(h)

(b)

(¢c)

(d)

(e)

This rule shall not apply to requests for leniency.

While questions of grievances are pending ;here will neither
be a shutdown by the employer nor a suspension of work by the

employees.

RULE 32 - DISCIPLINE AND INVESTIGATION

Except as otherwise provided in this agreement, an employee
in service for more than ninety (90) days w1l; not.be
disciplined or dismissed until after a fair and impartial

investigation has been held.

Such investigation will be held within thirty (30) days from
the date of the occurrence to be investigated or not later
than thirty (30) days from the date the carrier had knowledge

of the alleged offense.

An employee may be held out of service for serious offenses
commencing with the date of occurrence to be investigated ov
with the next following workday pending investigation and
decision theron. An employee held. out of service will be
notified in writing at the time held out. of servvice of the
reasons therefor.  The investigation will be held within ten
(10) days from the date employee is held out of service.

At least five (5) days advance written notice of the
investigation shall be given the employee in order that the
employee may arrange for representation by a duly authorized
representative(s) and for presense of necessary witnesses he
may desire. The notice must specify the precise chargel(s)
for which investigation is being held.

‘After the date the notice to appear for the investigation has

been issued and prior to the date of the investigation, the
employee cited to appear for the investigation may, in
company with -his duly authorized representative(s), confer
with the officer of the carrier preferring the charge(s)
against the employee for the purpose of reaching an agreement
on the validity of the charge(s) preferred against the
employee and the proposed discipline to be administered.-

In the event an agreement is reached in such conference on
the validity of the charge(s) preferred against the employee
and the measure of discipline, the carrier will issue an
appropriate letter to the employee involved setting forth the
fact that at a pre~investigation conference the validity of
the charge(s) and the measure of discipline was agreed to and
that no appeal will be taken from the discipline administered
and that the investigation will be cancelled and the
discipline administered should then be stated.

In the event an agreement is not reached in the pre-investi-
gation conference on the validity of the charge(s) preferred
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against the employee and the measure of dyscipline, the
investigation will be conducted at the time _and. place
desigrnated and during the course of such lavestigatior, ro
reference will be made to statements made by either party

during the pre-investigatiorn conference.

(£) A decision shall be vrendered within twenty (20)  days
following the investigation, and written notice of disciplire

will be given the employee.

(g)‘ The employee and the duly authorized representative shall be
furnished a copy of the transcript of investigation.

(h) " The time limits specified in this Rule may upon written
request be extended in a particular case by agreement between
the carrier and the employee involved or his duly authorized
representative. SR ‘

(i) If it is found that an employee has been urjustly disciplined
or dismissed, such discipline will be set aside and removed
from the record. The employee shall be reinstated with all
rights unimpaired including wage loss, 1if any, suffered by
him resulting from such discipline or dismissal, less any
amount earned in other employment during such period the
disciplinary action was in effect.

(j) The provisions of Rule 31-Claims or Grievances, shall He
applicable to the filing of claims anrnd to the appeal of
claims in discipline cases.

RULE 33 - UNJUST TREATMENT

An employee who considered himself urjustly treated in
matters other than discipline, or in matters other thanrn those
arising out of the interpretation and application of the rules of
‘this agreement shall have the same right of investigation as
provided in Rule 32 if written request is made to his immediate
supervisor within thirty (30) days after the date of  the
occurrence of the cause for complaint.

RULE 34 - PHYSICAL EXAMINATION

Employees required by the Carrier to take routine periodic
physical and/or visual examination will not suffe: reduction 1in
compensation if such examinatior is directed to be taken during
hours of their regular assignment. If required to do so during
other than regularly assigned hours of their assignrment, they will
be allowed payment for time consumed in taking such examination at
the basic pro rata rate but not to exceed four hours at such rate,

When an employee is withheld from service Decause of his
physical condition as a result of examination by the Carrie:r's
physician, the Organization, upor presentatiorn of a disserting
opinion as to the employee's condition by a competent physiciar,

=31~




may make writtan request within fifteen (15) day§ of the date
withheld to his employing officer for a neutral medical authority

to review the withheld employee's case. :

In case the employee is unable to obtain a dissenting opinion
due to causes beyond his control, such as, but not 1limited to,
absence of his personal physician, it may be submitted within 30
days provided he submits his written request within the 15—d§y
period prescribed above and indicates the vreasons for his
inability to concurrently present the dissenting opinion.

Within fifteen days of the receipt of such request, the
Carrier and the Organization shall, by mutual agreement, appoint
such neutral medical authority, which medical authority shall be
expert on and specializing in the disability from which the
employe is alleyed to be suffering. .

The neutral medical authority so selected will review the
employee's case from medical records furnished by the parties
hereto and, if it considers it necessary, will make an examination
of the employee. Said medical authority shall then make a
complete report of its findings in duplicate, one copy to the
Carrier and one copy to the Organization, setting. forth the
employee's condition and an opinion as to his fitness to continue
service in his regular employment which will be accepted as final.

The Carrier and the employee shall each pay one-half of the
fee and expenses of the neutral medical authority and any
examination expenses which may be incurred, such as hospital,
laboratory and X-ray services.

In the event the neutral medical authority concludes that the
employee is fit to continue in service in his regular employment,
such neutral medical authority shall also render a further opinion
as to whether or not such fitness existed at the time the employee
was withheld from service. If such further conclusion states that
the employee possessed such fitness at the time withheld from
service, the employee will be compensated for actual loss of
earrnings and benefits, which are a condition of employment, during
the period so withheld. ‘

In the event the neutral medical authority concludes that the
employee is rnot fit to continue in service in his regular
employment, the Organization may, upon presentation of an opinion
from a competent physician that the employee's condition has
improved, request re-examination by the Carrier's physician. Such
request will not be made for the first 90 days thereafter, nor
more often than once in any 90-day period.

The above provisions are not applicable to new employees with
less than 90 days of service. '

-32-




RULE 35 - FURNISHING OF TOOLS

(a) The Carrier will furnish the employees such tools ard
equipment as are necessary to perform their work, except pocker
tocls, i.e., standard electrician knife, 8-inch adjustable wrench,
6-inch chisel point screwdriver, 8-inch electrical linemar pliers.

~(b) It is recognized that equipment, the opevation of which is

dependent upon special calculating circuits, programmed chips ov
other special electronics, may be repaired by the vendor at the
option of the electronic technician.

RULE 36 - MOTOR CARS

Employees required to operate on-track vehicles will he Siven
train lineups. All on-track vehicles will be properly equipped in
accordance with applicable rules and regulations suitable to the
needs and protection of the employees.

RULE 37 - TRANSPORTATION

Employees covered by this Agreement and those dependent upon
them for support will be given the same consideration in granting
free transportation as is granted any other employees in the
service of the Carrier. Committees representing employees covered
by these rules will be granted the same consideration as is
granted committees representing other employees in the service of

‘the Carrier.

RULE 38 - INSTRUCTIONS

All employees upon request shall be givern any advice,
instructions, literature and assistance needed, relating to the
work of the position or assignment, or equipment t» he installed,
repaired, maintained, tested or inspected.

RULE 39 - MISCELLANEOUS

(a) Employees who have given long and faithful service in the
employ of the Company who have become urable to perform
general signal department duties to advantage will be jiven
preference of such work as they are able to handle.

(b) Employees will not be required to do janitor work except  they
w1lllbe required to keep all space in buildings and equipment
outfit, assigned to their exclusive use, neat and clean.

(c) Employees injured while at work will be giver medical
atteption at the earvliest possible momert and shall he
permitted to return to work without sigring a release,
pending final settlement of the case.

(d) An gmployee covered by this agreement who suffers loss of
earnings because of violation or misapplication of any
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portion of this agreement will be reimbursed for such loss by
the Railroad Company.

RULE 40 - RULE INTERPRETATION

Final resolution of questions involving the interpretation of
these rules will be by the Assistant Vice President of Labor
Relations, or the highest designated officer, and the General

Chairman.

RULE 41 - COPY OF AGREEMENT

This agreement of rules, working conditions and rates of pay
shall be printed by the Carrier, and any employee affected thereby
~shall be provided with a copy on request.

RULE 42 - GENERAL PROVISIONS

This agreement takes effect January 1, 1986. It supersedes
all previous agreements, understandings and interpretations which
are in conflict with this agreement and shall continue in effect
until it is changed as provided herein, or under the provisions of
the Amended Railway Labor Act. Should either party to this
agreement desire to revise or modify these rules, thirty (30)
days' written advance notice, stating the proposed change or
changes desired, shall be given by either party to the other. :
The parties to this agreement recognize the applicability of all
other national agreements not reproduced herein, to which the Soo
Lire and Milwaukee Road and the Brotherhood of Railroad Signalmen

are signatories.
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Signed at Minneapolis,
1985,
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ARTICLE 1 -- VACATION

The following represents a synthesis in one document, for the convenience of the
parties, of the current provisions of the December 17, 1941 National Vacation
Agreement and amendments thereto provided in the National Agreements ‘of August
2%, 1954. August 19, 1960, November 20, 1964, January 13, 1967, April 21, 1969,
November 16, 1971, January 29, 1975, July 27, 1978, and January B, 1982, with
appropriate source identifications,

This is intended as a guide and is not to be construed as constituting a separate
agfeement between the parties, If any dispute arises as to the proper interpretation
or application of any provision, the terms of the appropriate vacation agreement

shall govern,
Afticiesrof Agreement

1. (a) Effective with the calendar year 1973, an annual vacation of five (5) con-
secutive work days with pay will be granted to each employee covered by this
Agreement who renders compensated service on not less than one hundred

twenty (120) days during the preceding calendar year,

(b)  Effective with the calendar year 1973, an annual vacation of ten (10) con-
secutive work days with pay-will be granted to each employee covered by this
Agreement who renders compensated service on not less than.one hundred ten (110)
days.during the preceding calendar year and who has two (2) or more years of
continuous service and who, during such period of continuous service renders
compensated service on not less than one hundred ten (110) days (133 days in
the years 1950 - 1959 inclusive, 151 days in 1949, and 160 days in each of such
years prior to 1949) in each of two (2) of such years, not necessarily consecu-

tive,

(c) Effective with the caelendar year 1982, an annual vacation of fifteen (15) con-
secutive work days with pay will be granted to each employee coVered by this
Agreement who renders compensated service on not less than one hundred (100)
days during the preceding calendar year and who has eight (8) or more years
of continuous service and who, during such period of continuous service renders
compensated service on not less than one hundred (100) days (133 days in the
years 1950- - 1959 inclusive, ‘151 days in 1949 and 160 days in each of such years

~prior to 1949) in each of eight (8) of such'§ears, not necessarily consecutive, .

(d) Effective with the calendar year 1982, ‘an annual vacation of twenty (20) con-
secutive work days with pay will be granted to each employee covered by this
Agreement who renders compensated service on not less than one hundred (100)
days during the preceding calendar year and who has seventeen (17) or more years
of continuous service and who, during such period of continuous service renders
Compensated service on not less than one hundred {100) days (133- days in the
years 1950 - 1959 inclusive, 151 days in 1949 and 160 days in each of such years
prior to 1949) in each of seventeen (17) of such years, not necessarily con-
secutive,
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(e) Effective with the calendar year 1973, an annual vacation of twenty-five (25)

(f)

(g)

- weeks.

consecutive work days with pay will be granted to each employee covered by
this Agreement who renders compensated service on not less than one hun-
dred (100) days during the preceding calendar year and who has twenty-five
(25) or more years of continuous service and who, during such period of con-
tinuous service renders compensated service on not less than one hundred
(100) days (133 days in the years 1950 - 1959 inclusive, 151 days in 1949
and 160 days in each of such years prior to 1949) in each of twenty-five (25)
of such years, not necessarily consecutive. . :

Paragraphs (a), (b), (c), (d) and (e) hereof shall be construed to grant to
weekly and monthly rated employees, whose rates contemplate more than
five days of service each week, vacations of one, two, three, four or five work

1

Service rendered under agreements between a carrier and one or more of the )

Non-Operating Organizations parties to the General Agreement of August 21,
1954, or to the General Agreement of August 19, 1960, shall be counted in

‘computing days of compensated service and years of continuous service for

vacation qualifying purposes under this Agreement.

(h) Calendar days in each current qualifying year on which an employee renders

(i)

(i

no service because of his own sickness or because of his own injury shall be
included in computing days of compensated service and years of continuous
service for vacation qualifying purposes on the basis of a maximum of ten
(10) such days for an employee with less than three (3) years of service; a
maximum of twenty (20) such days for an employee with three (3) but less
than fifteen (15) years of service; and a maximum of thirty (30) such days for
an employee with fifteen (15) years or more years of service with the employ-
ing carrier. :

In instances where employees who have become members of the Armed
Forces of the United States return to the service of the employing carrier in
accordance with the Military Selective Service Act of 1967, as amended, the
time spent by such employees in the Armed Forces subsequent to their
employment by the employing carrier will be credited as qualifying service in
determining the length of vacations. for which they may qualify upon their
return to the service of the employing carrier.

In instances where an employee who has become a member of the Armed
Forces of the United States returns to the service of the employing carrier in
accordance with the Military Selectivé Service Act of 1967, as amended, and
in the calendar year preceding his return to railroad service had rendered com-
pensated service on fewer days than are required to qualify for a vacation in
the calendar year of his return to railroad service, but could qualify for a vaca-
tion in the year of his return to railroad service if he had combined for quali-
fying purposes days on which he was in railroad service in such preceding cal-
endar year with days in such year on which he was in the Armed Forces, he

40




will be granted, in the calendar year of his return to raillroad! service, a vaca
tion of such length as he could so qualify for under paragraphs (a), (b}, (¢, _
(d) or (e) and (i) hereof. '

(k) In -instances where an employee who has become a member of the Armed
- Forces of the United States returns to the service of the employing carrier in
accordance with the Military Selective Service Act of 1967, as amended, and
in the calendar year of his return to railroad service renders compensated serv-
ice on fewer days than are required to qualify for a vacation in the foltowing
calendar year, but could qualify fora.vacation in such following calendar year
if he had combined for qualifying purposes days on which he was in railroad
service in the year of his return with days in such year on which he was in the
Armed Forces, he will be granted, in such following calendar year, a vacation .
of such length as he could so qualify for under paragraphs (a), (b}, {c), {d) or
(e)-and (i) hereof. g .

(1) An employee who is laid off and has ho seniority date and no rights to accu-
mulate seniority, who renders compensated-service on not less than one hun-
dred twenty (120) days in a calendar vear and who returns to service in the
following year for the same carrier will be granted the vacation in the year of
his return. In the event such an employee does not return to service in the
following year for the same carrier he will be compensated in lieu of the
vacation he has qualified for provided he files written request therefor to his
employing officer, a copy of such request to be furnished to his local or gen-

eral chairman.

(From Article 11—V acations—Section 1 of 1 1-16-71 Agreement with Paragraphs
1(c) and 1(d) revised by Article Il of the July 27, 1978 Agreement)

2. (Not reproduced here as it has no applv_ication to émployees represented by the
Brotherhood of Railroad Signalmen.)

3. The terms of this agreement shall not be construed to deprive any employee of
such additional vacation days as he may be entitled to receive under any existing
rule, understanding or custom, which additional vacation days shall be under and

- in accordance with the terms of such existing rule, understanding or custom.

(From Section 3 of 12-17-41 Agreement)

An employee’s vacation period shall not be extended by reason of any of the ten rec.
ognized holidays (New Year's Day, Washington's Birthday, Good Friday, Memorial
Day, Fourth of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Eve
(the day before Christmas is observed) and Christmas) or any day which by agree-
ment has been substituted or is observed in place of any of the ten holidays enu-
merated above, or any holiday which by local agreement has been substituted there-

for, falling within his vacation period.
(Article 11i—Vacations—Section 3 of 11-16-71 Agreement as revised by Article 11—

Holidays—1-29.75 Agreement)
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4. (a) Vacations may be taken from January 1st to December 31st and due regard
consistent with requirements of service shall be given to the desires and pref-
erences of the employees in seniority order when fixing the dates for their

vacations.

The local committee of each organization signatory hereto and the representa-
tives of the Carrier will cooperate in assigning vacation dates.

(b} The Management may upon reasonable notice (of thirty (30) days or more, if
possible, but in no event less than fifteen (15) days) require all or any number
of employees in any plant, bperation, or facility, who are entitled to vacations
to take vacations at the same time.

The local committee of each organization affected signatory hereto and the
proper representative of the Carrier will cooperate in the assignment of re-

maining forces.
(From Sections 4-(a) and 4-(b) of 1217.41 Agreement)

5. Each employee who is entitled to vacation shall take same at the time assigned,
and. ‘while it is intended that the vacation date designated will be adhered to so
far as practicable, the management shall have the right to defer same provided the
employee so affected is given as much advance notice as possible; not less than ten

If a carrier finds that it cannot release an employee for a vacation during the cal-
endar year because of the requirements of the service, then such employee shall
be paid in lieu of the vacation the allowance hereinafter provided.

(From Section 5 of 12-17-41 Agreement)

Such employee shall be paid the time and one-half rate for work performed dur-
ing his vacation period in addition to his regular vacation pay.

NOTE: This provision does not supersede provisions of the individual collective
agreements that require payment of double time under specified conditions.

(From Article | — Vacations — Section 4 of 8-21-54 Agreement) ,

vide such relief worker.

(From Section 6 of 12-17-41 Agreement)
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7. Allowances for each day for which an employee is entitled to a vacation with pay
will be calculated on the following basis:

(a) An employee having a regular assignment will be paid while on vacation the
daily compensation paid by the carrier for such assignment.

(b} An employee paid a daily rate to cover all services rendered, including over-
time, shall have no deduction made from his established daily rate on account
of vacation allowanqes made pursuant to this agreement.

(c}) An employee paid a weekly or monthly rate shall have no deduction made
from his compensation on account of vacation allowances made pursuant to

this agreement.

{d) An employee¢ working on a piece-work or tonnage basis wili be paid on the
basis of the average earnings per day for the last two sémi-monthly periods
preceding the vacation, during which two periods such employee worked on
as many as sixteen (16} different days. :

(e} An employee not covered by paragfaphs (a), (b), (c), or {d) of this section will.
be paid on the basis of the average daily straight time compensation earned in
the last pay period preceding the vacation during which he performed service.

(From Section 7 of the 12-17-41 Agreement)

8. The vacation provided for in this Agreement shall be considered to have been
earned when the employee has qualified under Article 1 hereof. If an employee’s
employment status is terminated for any reason whatsoever, including but not
limited to retirement, resignation, discharge, non-compliance with a union-shop
agreement, or failure to return after furlough he shall at the time of such termi-
nation be granted full vacation pay earned up to the time he leaves the service in-
cluding pay for vacation earned in the preceding year or years and not yet grant-
ed, and the vacation for the succeeding year if the employee has qualified therefor
under Article 1. If an employee thus entitled to vacation or vacation pay shall die
the vacation pay earned and not received shall be paid to such beneficiary as may
have been designated, or in the absence of such designation, the surviving spouse
or children or his estate, in that order of preference.

(From Article |V — Vacations — Section 2 of 8-19-60 Agreement)

9. Vacations shall not be accumulated or carried over from one vacation year to
another,

(From Section 9 of 12-17-41 Agreement)
10.{a) An employee designate_d to fill an assignment of another employee on vaca-
tion will be paid the rate of such assignment or the rate of his own assign-

ment, whichever is the greater; provided that if the assignment is filled by a
regularly assigned vacation relief employee, such employee shall receive the
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(b

-~

rate of the relief position. If an employee receiving graded rates, based upon
length of service and experience, is designated to fill an assignment of another
employee in the same occupational classification receiving such graded rates
who is on vacation, the rate of the relieving employee will be paid.

Where ‘work of vacationing employees is distributed among two or more
employees, such employees will be paid their own respective rates. Howev_er,
not more than the equivalent of twenty-five per cent of the work load of a
given vacationing employee can be distributed among feliow employees with-

" out the hiring of a relief worker unless a largzr distribution of the work load

el

11.

is agreed to by the proper local union committee or offical.

No employee shall be paid less than his own normal compensation for the
hours of his own assignment because of vacations to other employees.

(From Section 10 of 12-17-41 Agreement)

While the intention of this agreement is that the vacation period will be con-

tinuous, the vacation may, at the request of an employee, be given in install-

ments if the management consents thereto.

(From Section 11 of 12-17-41 Agreement)

12.(a) Except as otherwise provided in this agreement a carrier shall not be required

(b)

(c)

13.

to assume greater expense because of granting a vacation than would be
incurred if an employee were not granted a vacation and was paid in lieu
therefor under the provision hereof. However, if a relief worker necessarily is
put to substantial extra expense over and above that which the regular em-
ployee on vacation would incur if he had remained on the job, the relief
worker shall be compensated in accordance with existing regular relief rules.

As employees exercising their vacation privileges will be compensated under
this agreement during their absence on vacation, retaining their other rights as
if they had remained at work, such absences from duty will not constitute
“vacancies” in their positions under any agreement. When the position of a
vacationing employee is to be filled and regular relief employee is not utilized,
effort will be made to observe the principle of seniority:.

A person other than a regularly assigned relief employee temporarily hired
solely for vacation relief purposes will not establish seniority rights unless so
used more than 60 days in a calendar year. If a person so hired under the
terms hereof acquires seniority rights, such rights will date from the day of
original entry into service unless otherwise provided in existing agreements.

{From Section 12 of 12-17.41 Agreement)

The parties_hereto having in mind conditions which exist or may arise on indi-
vidual carriers in making provisions for vacations with pay agree that the duly
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14.

15.

authorized represuntatives of ihe employees, who are parties to one agree-
ment, and the proper officer of the carrier may make changes in the working
rules or enter into additional written understandings to impiement the pur-
poses of this agreement, provided that such changes or understandings shall
not be inconsistent with this agreement.

(From Section 13 of 12:17-41 Agreement)

Any dispute or controversy arising out of the interpretation or application of
any of the provisions of this agreement shall be referred for decision to a
committee, the carrier members of which shall be the Carriers’ Conference
Committees signatory hereto, or their successors; and the employee members
of which shall be the Chief Executives of the Fourteen Organizations, or their

‘representatives, or their “successors. Interpretations or applications agreed

upon by the carrier members and employee members of such committee shall
be final and binding upon the parties to such dispute or controversy.

This section is not intended by the parties as a waiver of any of their rights
provided in the Railway Labor Act as amended, in the event committee pro-
vided in this section fails to dispose of any dispute or controversy,

(From Section 14 of 12-17-41 Agreement)

Except as otherwise provided herein this agreement shall be effective as of

January 1, 1973, and shall be incorporated in existing agreements as a supple-
ment thereto and shall be in full force and effect for a period of one (1) year
from January 1, 1973, and continue in effect thereafter, subject to not less
than seven (7) months’ notice in writing (which notice may be served in 1973
or in any subsequent year) by any carrier or organization party hereto, of
desire to change this agreement as of the end of the year in which the notice
is served. Such notice shall specify the changes desired and the recipient of such
notice shall then have a period of thirty (30) days from the date of the receipt
of such notice within which to serve notice specifying changes which it or
they desire to make. Thereupon such proposals of the respective parties shall
thereafter be negotiated and progressed concurrently to a conclusion.

(From Article |11—Vacations—Section 2 of 11-16-71 Agreement)

Except to the extent that articles of the Vacation Agreement of December 17,
1941 are changed by this Agreement, the said agreement and the interpreta-
tions thereof and of the Supplemental Agreement of February 23, 1945, as
made by the parties, dated June 10, 1942, July 20, 1942 and July 18, 1945
and by Referee Morse in his award of November 12, 1942, shall remain in full
force and effect.




In Sections 1 and 2 of this Agreement certain words and phrases which appear
in the Vacation Agreement of December 17, 1941, and in the Supplemental
Agreement of February 23, 1945, are used. The said interpretations which
defined such words and phrases referred to above as they appear in said
Agreements shall apply in construing them as they appear in Sections 1 and 2
hereof.

(From Article | — Vacations — Section 6 of 8-21-_54 Agreement)

INTERPRETATIONS
Dated June 10, 1942

In connection with the Vacation Agreement dated Chicago, Illinois, December 17,
1941, the following interpretations have been agreed to:

i

General

‘After the basic interpretations have been disposed of, it may be necessary to agree
upon some questions and answers in order to make clear to those, other than
members of the respective committees, the proper application of this Vacation
Agreement. Whether or not this shall be done is a matter for determination in the

light of developments,

Inasmuch as there are so many matters about which we disagree, in the interest of
agreement, the parties have agreed to present to the referee agreements herein
evidenced. In-so presenting them, it is agreed that the referee is requested not to
use such agreements for the purpose of interpreting any article or section of the
Vacation Agreement which may be in dispute, as these agreements are made with-
out prejudice. o

Preamble

The Vacation Agreement is a Separate agreement by and between and in behalf of
each carrier and each group of its employees, as shown by the appendices attach-
ed thereto, for whom a request was made,

Article 1

The days referred to in the term “not less than 160 days’’ must be:

{a) Days under one rules agreement with one organization, or one rules agree-
ment with two or more federated organizations parties to the Vacation Agree-
ment which were parties to such rules agreement on a particular carrier, which
carrier and employees were both listed in appendices to the Vacation Agreement,
or .

(b) Days under two or more rules agreements with one organization, or one
federation of organizations, party to the Vacation Agreement which was party to
such rules agreements on a particular carrier, which carrier and employees were
both listed in appendices to the Vacation Agreement.
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(c) Where employees of a join: faciiity or operatior: pericuically become
subject to agreements with different carriers, the change trom ar dgreement with
one carrier to an agreement with the same organization with another carrier shall
not affect the vacation status of employees of such joint facility or operation.

(d) Except as above provided, -an employee cannot'combine days under more
than one rules agreement.

Article 3

This article is a savings clause; it provides that an employee entitled, under existing
rule, understanding, or custom, to a certain number of days vacation each year, in
addition to those specified in Articles 1 and 2 of the Vacation Agreement, shall
not be deprived thereof, but such .additional vacation days are 10 be accorded
under the existing rule, understanding, or custom in effect on the particular carri-
er, and not under this Vacation Agreement.

i

If an employee is entitled to a certain number of days vacation under an existing
rule, understanding, or custom on s particular carrier, and to no vacation under
this Vacation Agreement, such vacation as the employee is entitled to under such
rule, understanding, or custom shall be accorded under the terms thereof.

Article 5

As the vacation year runs f_rom'January 1 to December 31, payment in lieu of
vacation may be made prior to or on the last payroll period of the vacation year;
if not so paid, shall be paid on the payroll for the first payroll period in the Janu-
ary following, or if paid by special roll, such payment shall be made not later than
during the month of January following the vacation year. '

Article 7

Article 7{(a) provides:

“An employee having a regular assignment will be paid while on vacation the
daily compensation paid by the carrier for such assignment.”’
This contemplates that an employee having a regular assignment will not be any
better or worse off, while on vacation, as to the daily compensation paid by the
carrier than if he had remained at work on such assignment, this not to include
casual or unassigned overtime or amounts received from others than the employ-
ing carrier,

Article 8

Within the application of Article 8:

(1) An employee’s employment relation is not terminated when (a) laid off or
cut off on account of force reduction if he maintains rights to be recalled; or (b)
on furlough or leave of absence; or (c) absent on account of sickness or disability,

{(2) An employee, who loses his seniority because of moving fiom one senior-
ity roster or seniority district to aother established under on. rules agreement
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made with one organization or with two or more federated organizations or under
two or more rules agreements made with one organization or federation of organ-
izations parties to the Vacation Agreement, shall not be deemed to have terminat-
ed his “employment relation’’ under this article.

Signed at Chicago, lllinois, this 10th day of June, 1942,

INTERPRETATIONS
Dated July 20, 1942

fn connection with the Vacation Agreement dated Chicago, tllinois, December 17,
1941, the following interpretations, in addition to the interpretations evidenced
by the agreement as to interpretations dated June 10, 1942, have been agreed to
subject to the understanding as expressed under the heading ‘“General” of the
interpretations of June 10, 1942, which is herewith included by reference.

Article 4

Question 1: Meaning and intent of the second paragraph of Article 4(a)?

Answer:  The second paragraph of Article 4(a) requires cooperation between lo-
cal committees of each signatory organization and representatives of carriers in
assigning vacation dates. To carry out this cooperative assignment of vacation
dates, a list will be prepared showing the date assigned to each employee entitled
to a vacation, and this list will be made available to the local committee of the
signatory organizations; such portion of any list as may be necessary for the

information of particular employees will be made available to them in the cus-
tomary manner.

Article 5

Question 1: May an employee at his option forego the taking of a vacation, re-
main at work and accept pay in lieu thereof?

Answer: No.
Article 8
Question 1: lIsan employee, who has qualified for a vacation and who enters the
armed service of the United States prior to taking his vacation, retaining his sen-
iority, entitled to payment in lieu thereof?
Answer: Yes.

Articles 7 and 8

OuesFion.lz Is arj employee who is qualified for vacation and who, before his
vacation is taken, either while on furlough, on leave of absence, or through under-
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{c) Where employees of a joint facility or operation periudically become
subject to agreements with different carriers, the change from an agreement with
one carrier to an agreement with the same organization with another carrier shall
not affect the vacation status of employees of such joint facility or operation.

(d) Except as above provided, an employee cannot combine days under more
than one rules agreement. '

Article 3

This article is a savings clause; it provides that an employee entitled, under existing
rule, understanding, or custom, to a certain number of days vacation each year, in
addition to those specified in Articles 1 and 2 of the Vacation Agreement, shall
not be deprived thereof, but such additional vacation days are to be accorded
under the existing rule, understanding, or custom in effect on the particular carri-
er, and not under this Vacation Agreement. '

v

If an employee is entitled to a certain number of days vacation under an existing
rule, understanding, or custom on a particular carrier, and to no vacation under
this Vacation Agreement, such vacation as the employee is entitled to under such’
rule, understanding, or custom shall be accorded under the terms thereof.

Ar;icle 5

As the vacation year runs from January 1 to December 31, payment in lieu of
vacation may be made prior to or on the last payroll period of the vacation year:;
if not so paid, shall be paid on the payroll for the first payroll period in the Janu-
ary following, or if paid by special roll, such payment shall be made not later than
during the month of January following the vacation year,

Article 7

Article 7(a) provides:

“An employee having a regular assignment will be paid while on vacation the
daily compensation paid by the carrier for such assignment.”’ ‘
This contemplates that an employee,having a regular assignment will not be any
better or worse off, while on vacation, as to the daily compensation paid by the
carrier than if he had remained at work on such assignment, this not to include
casual or unassigned overtime or amounts received from others than the employ-
ing carrier.

Article 8

Within the application of Article 8:

(1) An employee’s employment relation is not terminated when (a) laid off or
cut off on account of force reduction if he maintains rights to be recalled: or (b)
on furlough or leave of absence; or (c) absent on account of sickness or disability.

(2) An employee, who loses his seniority because of moving from one senior-
ity roster or seniority district to another established under one rules agreement
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made with one organication or with two or more federated organizations or under
two or more rules agreements made with one organization or federation of organ-
izations parties to the Vacation Agreement, shall not be deemed to have terminat- -
ed his “employment relation” under this article.

Signed at Chicago, 1Hinois, this 10th day of June, 1942,

INTERPRETATIONS
Dated July 20, 1942

In connection with the Vacation Agreement dated Chicago, Illinois, December 17,
1941, the following interpretations, in addition to the interpretations evidenced’
by the agreement as to interpretations dated June 10, 1942, have been agreed to
subject to the understanding as expressec under the heading ‘‘General” of the
interpretations of June 10, 1942, which is herewith included by reference.

- Article 4

Question 1: Meaning and intent of the second paragraph of Article 4(a)?

Answer: The second paragraph of Article 4(a) requires cooperation between lo-
_cal committees of each signatory organization and representatives of carriers in
assigning vacation dates. To carry out this cooperative assignment of vacation
dates, a list will be prepared showing the date assigned to each employee entitled
to a vacation, and this list will be made available to the local committee of the
signatory organizations: such portion of any list as may be necessary for the

information of particular employees will be made available to them in the cus-
tomary manner.

Article 5

Question 1: May an employee at his option forego the taking of a vacation, re-
main at work and accept pay in lieu thereof?

Answer: No.
Article 8

Question 1.: Is an employee, who has qualified for a vacation and who enters the
armed service of the United States prior to taking his vacation, retaining his sen-
iority, entitled to payment in liey thereof? :
Answer: Yes,

Articles 7 and 8
Question 1:  Is an employee who is qualified for vacation and who, before his

vacation is taken, either while on furlough, on leave of absence, or through under-
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standing with management, accepis = other pasition with the san. : carrier, which
position is not covered by the rules agreement applying to his forrer assignment,
but who retains his seniority in his former class, entitled to the vacation as quali-
fied for or payment.in lieu thereof?

Answer: Itis agreed that such an employee would be entitled to vacation or pay-
ment in lieu thereof, such payment to be made under the provisions of Article
7(e). This means that such employee would receive no-more vacation pay than he
would have received had he taken vacation while on the position last held by him
which was covered by the Vacation Agreement.

The foregoing will not apply, however, should such employee be granted a
vacation or payment in lieu thereof in his new occupation on a basis as favorable
as to pay as though granted under the provisions of this agreement.

Articles 10 and 13

Question 1. The words “regularly assigned vacation relief employee’” are used in
Article 10(a). The words “‘regular relief employee’ are used in Article 12(b). The
words ‘“regular assigned relief employee’’ are used in Article 12(c). Do these terms
refer to different types of employees than are referred to by the terms ‘‘vacation
relief workers” as used in Article 6, and “relief worker’* as used in Articles 10(b)

and 12(a)?

Answer: It is agreed that the terms ‘‘vacation relief workers’, as used in Article
6, and “ relief workers’ as used in Articles 10(b) and 12(a}, descrube in general
terms all persons who fill the positions of vacationing employees. The terms used
in Articles 10(a), 12(b) and 12(c) are more restrictive and describe only those per-
sons described generally in Articles 6, 10(b) and 12(a) who are assigned to regu-
~larly fill positions of absent employees. It is agreed that under Article 13 of the
Vacation Agreement it may be desirable to negotiate special arrangements and
rates for the establishment of regular relief positions to relieve certain employees
while on vacation.

Article 10(b)

Question 1: Does the word “hiring’” in Article 10(b)’ ‘contempiate that the relief
worker referred to must be a newly hired employee?

Answer: No. This word may be interpreted and should be applied as though it
read “providing’ or ““furnishing’’ a relief worker. It does not require that a relief
worker necessarily be a newly hired employee.

Signed at Chicago, Illinois, this 20th day of July, 1942.

(Signatures are not here reproduced.)
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ARTICLE 2 -- HOLIDAYS

The following represents a synthesis in one document, for the convenience of the
parties, of the current Holiday provisions of the National Agreement of August 21,
1954, and amendments -thereto provided in the National Agreements of August 19, 1960,
November 20, 1964, April 21, 1969, November 16, 1971, January 29, 1975, June 16, 1975,
and January 8, 1985, with appropriate source identifications,

This is intended as a guide and is not to be construed as constituting a separate
If any dispute arises as to the proper interpretation

agreement between the parties,
the terms of the appropriate agreement shall govern,

or application of any provision,

Section 1., Subject to the qualifying requirements contained in Section 3 hereof,

and to the conditions hereinafter provided, each hourly and daily rated employee shall

pay at the pro rata hourly rate for each of the following

'

receive eight hours'
enumerated holidays:

New Year's Day Thanksgiving Day
Washington's Birthday Day after Thanksgiving

Good Friday Christmas Eve (the day before
Memorial Day . Christmas is observed)
Fourth of July Christmas

Labor Day New Year's Eve Day

provided that on railroads on which some holiday other than Good Friday has been
substituted, by agreement, for the birthday holiday, unless the employees now desire
to have Good Friday included as a holiday in place of such holiday which has been
substituted for the birthday holiday such substitution will continue effective, and
Good Friday will be eliminated from the holidays enumerated above and from the pro-
visions of this Artile II which follow. (Art, II -- Holidays -- Sections 1(a) and
2(a), 11/16/71 Agreement as revised by 6/16/76 Agreement)

(a) Holiday pay for regularly assigned employees shall be at the pro rata raté of
the position to which assigned,

-z' For other than regularly assigned employees, if the holiday falls on a day on
which he would otherwise be assigned to work, he shall, if consistent with the re-
quirements of the service, be given the day off and receive eight hours' pay at the

Pro rata rate of the position which he otherwise would have worked. 1If the holiday

falls on a day other than a day on which he otherwise would have worked, he shall receive
eight hours' pay at the pro rata hourly rate of the position on which compensation last

acc-ued to him prior to the holiday.

(c) Subject to the applicable qualifying requirements in Section 3 hereof, other
than regularly assigned employees shall be eligible for the paid holidays or pay in
lieu thereof provided for in paragraph (b) above, provided (1) compensation for
service paid him by the carrier is credited 11 or more of the 30 calendar days im-
mediately preceding the holiday and (2) he has had a seniority date for at Jeast 60
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calendar days or has 60 calendar days of continuous active service preceding the
holiday beginning with the first day of compensated service, provided employment
was not terminated prior to the holiday by resignation, for cause, retirement, death,
non-compliance with a union shop agreement, or disapproval of application for em-
ployment. ' ' '

(d) The provisions of this Section and Section 3 hereof applicable to other than
regularly assigned empioyees are not intended to abrogate or supersede more favor-
able rules and practices existing on certain carriers under which other than regularly
assigned employees are being granted paid holidays.

NOTE: This rule does not distufb agreements or practices now in effect under
which any other day is substituted or observed in place of any of the above
enumerated holidays. (Art. 111 - - Holidays - - Section 1, 4/21/69 Agreement)

Section 2. (a) Monthly rates, the hourly rates of which are prédicated upon 169— .
1/3 hours, shall be adjusted by adding the equivalent of 56 pro rata hours to the
annual compensation (the monthly rate multiplied by 12) and this sum shall be di-
vided by 12 in order to establish a new monthly rate. The hourly factor will there-
after be 174 and overtime rates will be computed accordingly.

Weekly rates that do not include holiday compensation shall receive a corresponding
adjustment.

(b) All other monthly rates of pay shall be adjusted by adding the equivalent of
28 pro rata hours to the annual compensation (the monthly rate multiplied by 12)
and this sum shall be divided by 12 in order to establish a new monthly rate. The
sum of presently existing hours per annum plus 28 divided by 12 will establish a new
hourly factor and overtime rates will be computed accordingly. :

Weekly rates not included in Section 2(a) shall receive a corresponding adjustment.
(Art. I - - Holidays - - Sections 2(a) and 2(b) of 8/21/54 Agreement)

Effective January 1, 1973, the monthly rates of monthly rated employees shall be
adjusted by adding the equivalent of 8 pro rata hours to their annual compensation
(the monthly rate multiplied by 12) and this sum shall be divided by 12 in order to
establish a new monthly rate. Weekly rates shall be adjusted by adding the equiva-
lent of 8 pro rata hours to the annual compensation and a new weekly rate estab-
lished in the same manner as under Article I1, Section 2 of the August 21, 1954
Agreement. The hourly factor will be correspondingly increased and overtime rates
will be computed accordingly. (Art, 11 - - Holidays - - Section 2(d) of 11/16/71
Agreement) v

Effective January 1, 1976, after application of the cost-of-living adjustment effective
that date, the monthly rates of monthiy rated employees shall be adjusted by adding
the equivalent of 8 pro rata hours’ pay to their annual compensation (the rate mul-
tiplied by 12) and this sum shall be divided by 12 in order to establish a new month-
ly rate. That portion of such 8 pro rata hours’ pay which derives from the cost-of-liv-
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ing allowance will not become part of basic rates of piy except as provided in
Article 11, Section 1{d] of the Agreement of January 29, 1975, The sum of presently
existing hours per annum plus 8, divided by 12, will establish a new hourly factor
+ for purposes of applying cents-per-hour adjustments in such monthly rates of pay

and computing overtime rates.

A corresponding adjustment shall be made in weekly rates and hourly factors
derived therefrom. (Section 5, 6/16/76 Agreement) ’

The hourly factor as shown in Section 2(a) above, was as a result of the addition of
the birthday holiday increased, effective January 1, 1965, to 174 - 2/3; as a result of
the addition of Veterans Day as a holiday, effective January 1, 1973, increased to
175 - 1/3; and as & result of the addition of Christmas Eve as a holiday, effective

January 1, 1976, increased to 176.

Section 3. A regularly assigned employee shall qualify for the holiday pay pro-
vided in Section 1 hereof if compensation paid him by the carrier is credited to the
workdays immediately preceaing and following such holiday or if the employee is
not assigned to work but is available for service on such days. If the holiday falls on
the last day of a regularly assigned employee's workweek, the first workday follow-
ing his rest days shall be considered the workday immediately following. if the holi-
day falis on the first workday of his workweek, the last workday of the preceding
workweek shall be considered the workday immediately preceding the holiday.

Except as provided in the following paragraph, all others for whom holidail pay is
provided in Section1 hereof shall qualify for such holiday pay if on the day preced-
ing and the day following the holiday they satisfy one or the other of the following
conditions:

(i) Compensation for service paid by the carrier is credited; or

(i) Such employee is available for service.

NOTE: ““Available’ as used in subsection (ii) above is interpreted by the parties to
mean that an employee is available unless he lays off of his own accord or
does not respond to a call, pursuant to the rules of the applicable agreement,
for service. : :

For the purposes of Section 1, other than regularly assigned employees who are re-
lieving regularly assigned employees on the same assignment on both the workday
preceding and the workday following the holiday will have the workweek of the
incumbent of the assigned position and will be subject to the same qualifying re-
- quirements respecting service and availability on the workdays preceding and follow-
ing the holiday as apply to the employee whom he is relieving.

Cempensation paid under sick-leave rules or pfactices will not be considered as
compensation for purposes of this rule. (Art. 111 - - Holidays - - Section 2, 4/21/69
Agreement)

An employee who meets a!i other qualifying requirements will qualify for holiday
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pay for both Christmas Eve and Christmas Day if on the ““workday’’ or the ““day”, as
the case may be, immediately preceding the Christmas Eve holiday he fulfills the
qualifying requirements applicable to the ““workday’’ or the “day’‘ before the holi-
day and on the “workday” or the “day”’, as the case may be, immediately following
the Christmas Day- holiday. he fulfills the qualifying requirements applicable to the
“workday’ or the ‘‘day’’ after the holiday. :

An employee who does not qualify for holiday pay for both Christmas Eve and
Christmas Day may qualify for holiday pay for either Christmas Eve or Christmas
Day under the provisions applicable to holidays generally. (Section 4, 6/16/76

Agreement) '

Section 4. Provisions in existing agreements with respect to holidays in excess of
the ten holidays referred to in.Section 1 hereof shall continue to be applied without
change. (Section 3(b), 6/16/76 Agreement) ‘

Section 5. (a) Existing rules and practices thereunder governing whether an
employee works on a holiday and the payment for work performed on a holiday are
extended to apply to Good Friday, to Veterans Day and to Christmas Eve in the
same manner as to other holidays listed or referred to therein. (Art. Il - - Holidays - -
Section 2(b), 11/16/71 Agreement as revised by 6/16/76 Agreement) :

(b} All rules, regulations or practices which provide that when a regularly assigned
employee has an assigned relief day other than Sunday and one of the holidays
specified therein falls on such relief day, the following assigned day will be consider-
ed his holiday, are hereby eliminated. '

{(c) Under no circumstancers will an employee be allowed, in addition to his holi-
day pay, more than one time and one-half payment for service performed by him on
a holiday which is also a work day, a rest, and/or a vacation day.

NOTE: This provision does not supersede provisions of the individual collective
agreements that require payment of double time for holidays under specified
conditions.

(d) Except as provided in this Section 5, existing rules and practices thereunder
governing whether an employee works on a holiday and the payment for work per-
formed on a holiday are not changed hereby. (Art. I - - Holidays - - Section 1(c),
11/16/71 Agreement)

Section 6. Article 11, Section 6 of the Agreement of August 21, 1954, which was -
added by the Agreement of November 20, 1964, is eliminated. However, the ad-
justment in monthly rates of monthly rated employees which was made effective
January 1, 1965, pursuant to Article || of the Agreement of November 20, 1964, by
adding the equivalent of 8 pro rata hours to their annual compensation (the monthly
rate multiplied by 12) and dividing this sum by 12 in order to establish a new
monthly rate, continues in effect. Effective January 1, 1972, weekly rates shall be
adjusted by adding the equivalent of 8 pro rata hours to the annual compensation
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and a new weekly rate established in the same manner as under Article I, Section 2
of the August 21, 1954 Agreement. The hourly factor will be correspondingly
increased and overtime rates will be computed accordingly. This adjustment will not
apply to any weekly rates of pay which may have been earlier adjusted to include
pay for the birthday holiday. (Art. Il - - Holidays - - Section 1(d), 11/16/71 Agree-

ment)
Section 7. When any of the ten reéognized holidays enumerated in Section 1 of

this Article 1, or any day which by agreement, or by law or proclamation of the
State or Nation, has been substituted or is observed in place of any of such holidays,

falls during an hourly or daily rated employee’s vacation period, he shall, in addition

to his vacation compensation, receive the holiday pay provided for therein provided
he meets the qualification requirements specified. The “‘workdays’”” and ‘“‘days’’
immediately preceding and following the vacation period shall be considered the
“workdays" and ‘‘days’’ preceding and following the holiday for such qualification
purposes. (Art. Il - - Holidays - - Sections 1(e) and 2(c), 11/16/71 Agreement as re-

vised by 6/16/76 Agreement)




ARTICLE 3 - - BEREAVEMENT LEAVE AND INTERPRETATIONS

Bereavement Leave

Bereavement leave, not in excess of three calendar days, following the date of death
will be allowed in case of death of an employee’s brother, sister, parent, child,
spouse or spouse’s parent. In such cases a minimum basic day's pay at the rate of the
last service rendered will be allowed for the number of working days lost during be-
reavement leave. Employees invoived will make provision for taking leave with their
supervising officials in the usual manner. Any restrictions against blanking jobs or
realigning forces will not be applicable when an employee is absent under this provi-

sion.
INTERPRETATIONS
Q-1: How are the thrree calendar‘ day§ rto be determined?

A-1: "An employee will have the following options in deciding when to take be-

reavement leave: : ‘
a) three consecutive calendar days, commencing with the day of death, when
the death occurs prior to the time an employee is scheduled to report for

duty;

b) three consecutive calendar days, ending the day of the funeral service; -or -

c) three consecutive calendar days, ending the day folldwing the funeral serv-
ice,

Q-2: Does the three (3) calendar days allowance pertain to each separate instance,
or do the three (3) calendar days refer to a total of all instances?

A-2: Three days for each separate death; however, there is no pyramiding where
a second death occurs within the» three-day period covered by the first death.

Example: Employee has a work week of Monday to Friday — off-days of -

Saturday and Sunday. His mother dies on Monday and his father
dies on Tuesday. At a maximum, the employee would be eligible
for bereavement leave on Tuesday, Wednesday, Thursday and Fri-

day.
Q-3: An employee working from an extra board is granted bereavement leave on
Wednesday, Thursday and Friday. Had he not taken bereavement leave he
would have been available on the extra board, but would not have performed

service on one of the days on which leave was taken. Is he eligible for two
days or three days of bereavement pay?

A-3: A maximum of two days.

Q-4: Will a day on which a basic day’s pay is allowed account bereavement leave
serve as a qualifying day for holiday pay purposes?

A-4: No; however, the parties are in accord that bereavement leave non-availability
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-Q-5:

should be considered the same as vacation non-availability and that the first
work day preceding or following the employee’s bereavement leave, as the
case may be, should be considered as the qualifying day for holiday purposes.

Would an employee be entitled to bereavement leave in connection with the
death of a half-brother or half-sister, stepbrother or stepsister, stepparents or

stepchildren?

Yes as to half-brother or half-sister, no as to stepbrother or stepsister, step-
parents or stepchildren. However, the rule is applicable to a family relation-
ship covered by the rule through the legal adoption process,
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ARTICLE 4 - - JURY DUTY

Article |V - - Jury Duty of the Agreement of November 16, 1971 is hereby
amended to read as follows:

When a regularly assigned employee is summoned for jury duty and is required
to lose time from his assignment as a result thereof, he shall be paid for actual time
.lost with a maximum of a basic day’s pay at the straight time rate of his position for
each day lost less the amount allowed him for jury service for each such day, except-
ing allowances paid by the court for meals, lodging or transportation, subject to the
following gualification requirements and limitations:

(1) An employee must furnish the carrier with a statement from the court of
jury allowances paid and the days on which jury duty was performed.

(2) The number of days for which jury duty pay shall bg paid is limited to a
maximum of 60 days in any calendar year.

(3) No jury duty pay will be allowed for any day as to which the employee is
entitled to vacation or holiday pay.

(4) When an employee is excused from railroad service account of jury duty the
carrier shall have the option of determining whether or not the employee’s regular
position shall be blanked, notwithstanding the provisions of any other rules.

(5) Except as provided in paragraph (6), an employee will not be required to

work on his assignment on days on which jury duty:
(a) ends within four hours of the start of his assignment;

or
(b} is scheduled to begin during the hours of his assignment or within four

hours of the beginning or ending of his assignment.
(6) On any day that an employee is released from jury duty and four or more

hours of his work assignment remain, he will immediately inform his supervisor and
report for work if advised to do so.
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ARTICLE 5-- CHANGE OF RESIDENCE

CHANGES OF RESIDENCE DUE TO TECHNOLOGICAL, OPERATIONAL OR
ORGANIZATIONAL CHANGES

When a carrier makes a technological, operational, or organizational change re-
quiring an employee to transfer to a new point of employment ‘requiring him to
move his residence, such transfer and change of residence shall be subject to the
benefits contained in Sections 10 and 11 of the Washington Job Protection Agree-
ment, notwithstanding anything to the contrary contained in said provisions, except
that the employee shall be granted 5 working days instead of ‘“two working days’”
provided in Section 10(a) of said Agreement; and in addition to such benefits the
employee shall receive a transfer allowance of $400, Under this provision, change of
residence shall not be considered “required’’ if the -reporting point to which the
employee is changed is not more than 30 miles from his former reporting point.
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ARTICLE 6 - - HOURS OF SERVICE ACT
MEMORANDUM OF UNDERSTANDING

The parties herefo agree that certain modifications. to existing collectively.
bargained rules are desirable because of restrictions imposed by the Hours of Service
Act, as amended by Public Law.94-348 and further amended on July 27, 1978.

NOW, THEREFORE, IT IS AGREED:

1. The following provisions will apply to any employee who is required by the
Carrier to perform service outside of his regularly assigned hours and because of such
service is unable to work some or all of his regularly assigned hours because of re-
strictions contained in the Hours of Service Act, as amended by Public Law 94-348.

(a) Provided the employee fulfills the obligations set forth in subparagraph (b),

he will be compensated for his regularly assigned hours at the straight-time

rate of pay. '

(b} On any day on which application of the Hours of Service law would pre-

vent an employee from performing work during some or all of his regularly

~ assigned hours, the carrier will have the right without payment of additional
compensation to temporarily extend the employee’s assigned quitting time'to’
permit the employee to work a full 8 hours, provided that such extension shall

. not exceed one hour. The number of such extensions shall not exceed four in
each calendar month.

- 2.1n order to minimize situations in which an employee is prevented from
working some or all of his regularly assigned hours because of restrictions contained
in the Hours of Service Act, representatives of the Organization signatory hereto will
cooperate with the individual carriers parties hereto in modifying other collectively
bargained rules such as those governing starting times, meal periods, rights and
obligations respecting calls, and assigned rest days.

- 3. This Memorandum of Understanding shall be effective on December 1, 1976
and shall continue in effect thereafter (subject to change in accordance with the
Railway Labor Act, as amended) unless cancelled pursuant to Item 3 of the letter
dated November 19, 1976, from W.H. Dempsey to C.J. Chamberiain. In the event
this Memorandum of Understanding is not cancelled pursuant to such letter, the pay
provisions of paragraph 1 of this Memorandum of Understanding will be applied
retroactively to July 8, 1976 to claims either timely filed under the pertinent rules
on each carrier or filed within 60 days from the effective date of this agreement.
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ARTICLE 7 - - HEALTH AND WELFARE BENEFITS: EARLY RETIREMENT
MAJOR MEDICAL EXPENSE BENEFITS: AND DENTAL

BENEFITS. '
PART A. HEALTH AND WELFARE BENEFITS

Section 1. Corntinuation of Plan. The benefits now provided under The:
Railroad Employees National Health and Welfare Plan, modified as provided in Sec-
tions 2 and 3 below, will be continued subject to the provisions of the Railway
Labor Act, as amended. Contributions to the Plan will be offset by the expeditious
use of such amounts as may at any time be in Special Account A or in one or more -
special accounts or funds maintained by the insurer in connection with Group Policy
Contract GA-23000, and by the use of funds held in trust that are not otherwise
needed to pay claims, premiums or administrative expenses which are payable from
trust. Detailed contract language specifying the new benefits and the changes in
existing benefit and eligibility provisions is to be worked out by the Jojnt Policy-
holder Committee with the insurer.

/

Section 2. Benefit Changes. The following benefit changes will be made
effective as of January 1, 1979: :

a. Alcoholism Treatment. For treatment of alcoholism of an employee
which has been diagnosed as such by the employee’s attending physician, as a result
of which the employee is confined at an approved treatment center which provides
medical and therapeutic treatment for alcoholism under a program approved by
both the attending physician and the insurer,on an in-patient basis requiring full-
time participation by the patient, and certain evaluation, diagnostic and counseling
service: a benefit will be provided to cover charges by the treatment center for room
and board, care and treatment, exclusive of custodial care, up to $50 per day for not

 more than 31 days per calendar year with a lifetime maximum of $3,000.

b. Ambulatory Surgical Centers. Charges incurred by an employee or
dependent for services rendered and supplies furnished by an approved ambulatory
surgical center within the time limits and for the purposes specified in the out-pa-
tient expense provisions of the plan shall be treated as if they were hospital out-pa-
tient expenses. .

c. Second Surgical Opinion. A benefit will be provided to pay reason-
able charges incurred by an employee or dependent for consultations (including the
reasonable charges for laboratory and X-ray examinations and other diagnostic pro-
cedures in connection therewith) with one or more qualified specialist surgeons for
additional opinions as to the medical necessity for the performance of a rec-
ommended surgical procedure for which benefits are payable under the surgical ex-
pense benefits provisions of the Plan, provided the consultant surgeon examines the
patient and furnishes the insurer either copy of his written report to the patient or a
written report setting forth his opinion.

d. Pre-Admission Testing. Charges incurred by an employee or depen-
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dent in connection with pre-admission testing ordered by a physician will be covered
as hospital in-patient expenses provided such tests are related to the performance of
scheduled surgery in connection with a confirmed hospital admission, and (i) the
person involved is subsequently admitted to the hospital as a resident in-patient un-
less the scheduled confinement is cancelled or postponed because of the unavail-
ability of a bed or-a change in his condition which precludes surgery or (ii} the
surgery is performed in an out-patient facility (which may be an ambulatory surgical
center) unless there is a change in the patient’s condition which precludes surgery.

e. Surgical Expense Benefit. The maximum basic benefit for a surgical
procedure will be increased from $650 to $1,000: the maximum allowance for ad-
ministration of anesthetics will be increased from $162.50 to $250: and the $650 E

- Surgical Schedule will be replaced by a $1,000 E Surgical Schedule.

, f. Hospital Miscellaneous Benefit. The provision for reimbursemient for
hospital charges for medical care and treatment (other than charges for room and
board, nurses’, and physicians’ and surgeons’ fees), and the éxcess of charges for
intensive care in an intensive care unit over the amount payable otherwise, shall be
increased from “‘not more than $1,000 plus 80% of the excess over $1,000,” to “not
more than $2,000 pius 80% of the excess over $2,000."

g. Out-Patient Expense Benefit, and Supplemental Out-Patient Medical’
Expense Benefit. The provision for reimbursement for hospital out-patient ex-
penses, and the supplemental out-patient medical expense benefit provision, cover-
ing certain emergency medical care and treatment on account of accidental bodily
injuries and additional subsequent medical care and treatment in connection with
such emergency care, and medical care and treatment in connection with surgical
operations, will be increased -to provide for reimbursement for such expenses in full
on a reasonable and customary basis (an increase from the maximum of $100 plus
80% of the excess over $100)

h. Ambulance Benefit. Necessary ambulance charges for transportation
to and from hospital for an employee or dependent who is confined as a hospital in-
patient, or who receives out-patient care of a nature referred to in g. above in a hos-
pital, will be provided in full on a reasonable and customary basis (an increase from
the maximum of $25 for such benefit).

i. Physician’s Fee Benefit.

(i) The maximum amount payable on behalf of an employee or de-
pendent for physician charges for visits while the employee or dependent is confined
as a hospital in-patient will be increased from $6.00 to $10.00 per day of such con-
finement, and the maximum so payable during any one period of hospital confine-
ment will be increased from $2,190 to $3,650.

(i) The maximum amount payable for physicians office visits by an
employee shall be increased from $6.00 tc $10.C0, and tor hon:e visits from $7.50
to $12.00, per visit limited as at present to one home or office visit per day and a
maximum of 180 such visits in a 12-month period; no benefit payable for the first
visit on account of injury or the first three visits on account of sickness.
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j. _Major Medical Expense Limit Benefit. A provision will be added to
the major medical expense benefit section of the Plan to the effect that if in a

calendar year a covered employee or dependent has incurred expenses not otherwise -

reimbursed under the Plan which aggregate $2,000 including (i) the individual’s cash
deductible and (ii) the individual’'s 20% share of coinsurance under the hospital
miscellaneous benefits and major medical expense benefit provisions, all further
“‘covered expenses’’ of that individual in that calendar year which would otherwise

~ come under the 80%/20% coinsurance provisions will jnstead be reimbursed under
the major medical expense benefit provisions on a 100% basis. The four exclusions
in the major medical expense benefit section will apply to this benefit.

k. _Living Tissue Donor Benefit. Benefit will be provided for the living
donor of -an organ or tissue to an employee or dependent covered by The Railroad
Employees National Health and Welfare Plan, with respect to the donation invoived,
on the same basis as if the donor were himself an employee covered by the Policy
Contract to the extent such donor is not covered under any other health insurance
program.

Section 3. Eligibiiity. The provision under which a new employee becomes a
Qualifying Employee, and may become insured and eligible for benefits, on the first
day of the first calendar month starting after such employee has completed 30 con-
tinuous days during which he has maintained an employment relationship, will be
changed to provide that a new employee (employed on or after August 1, 1978) will
become a qualifying employee on the first day of the first calendar month starting
after such employee has completed 60 continuous days during which he has main-
tained an employment relationship.

Section 4. Restructuring. The parties to this Agreement will seek to work
out with the insurer reasonable and practicable arrangements designed to decrease
federal income taxes payable by the insurer in connection with the Pian, to decrease
the insurer’s reserves for its liabilities under the Plan, or otherwise to lessen the cost
of maintaining the Plan without decreasing the benefits or services that the Plan
provides,

PART B. EARLY RETIREMENT MAJOR MEDICAL EXPENSE BENEFIT

Section 1. Establishment and Effective Date. The railroads will establish an
Early Retirement Major Medical Benefit Plan to provide specified major medical
expense benefits for certain retired or disabled railroad employees and their depen-
dents, to become effective August 1, 1978 and to continue subject to the provisions
of the Railway Labor Act, as amended, according to the following provisions: -

a. Employee Eligible:

(i) Age. An employee who, on or after July 1, 1978, retires at or
after 61 years of age under the 60/30 provisions of the Railroad Retirement Act of
1974, if immediately prior to the date he retired he was covered for employee or de-
pendent health benefits under The Railroad Employees National Health and Welfare
Plan and had a current connection with the railroad industry.
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(ii} Disability. _

(a) An employee of a non-hospital association railroad who on

or after July 1, 1978 and at or after age 61 was receiving employee health benefits

(or still eligible for such benefits under the disability waiver provisions) under The

Railroad Employees National Health and Welfare Plan, and who meets the require-
ments of subparagraph (c) below. ; :

(b) An employee of a hospital association railroad who would

have met the requirements of subparagraph (a) above in full if he had been an

employee of a non-hospital associaticn railroad, and who meets the requirements of.

subparagraph (c) below. . '
{c) To be eligible as a disabled employee, an employee must, in

addition to fulfillihg the requirements of subparagraph (a) or subparagraph (b) a-

bove,— .
' , (1) solely because of his disability be prevented from work-
ing in his regular occupation; )

(2) be entitled to an annuity by reason of disability under
the Railroad Retirement Act of 1974; however, he need not have filed application
for disability annuity under the Railroad Retirement Act if he is receiving sickness
benefits under the Railroad Unemployment Insurance Act, but when he is no longer
receiving such sickness benefits if he does not apply for such disability annuity his
eligibility under the Plan will terminate: , , v

‘ (3) have had a current connection with the railroad industry

on the date immediately prior to the date on which he became entitled to such dis-

ability annuity; and

(4) have had by his eligibility date a total period, consisting
of his railroad service prior to the onset of such disability plus the period of such dis-
ability itself, totaling not less than 30 years.

b. Dependents Eligible: Spouse and dependent children of eligible
employees who are within definition of ““dependent”” in The Railroad Employees
National Health and Welfare Plan.

c. Scope of Coverage:
(i) Eligible employees of non-hospital association railroads, and, to
‘the extent provided in Section 3, of hospital association railroads.

(ii) Dependents of eligible employees of cither :ospital association

or non-hospital association railroads.

d. Duration of Coverage: .

(i) Coverage for all covered employees and dependents will begin

when the employee becomes eligible under paragraph a., but not earlier than the

effective date, and except that an employee’s or dependent’s coverage will not begin

earlier than such employee’s or dependent’s eligibility for benefits under The Rail-
road Employees National Health and Welfare Plan ceases.

(i) Coverage for covered employees will terminate on the earlier

of —
(a) The date the employee becomes eligible for Medicare (even
though his coverage may not yet have begun, e.g., if a disabled employee becomes
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eligible for Medicare before he becomes eligible under paragraph a.), or
(b) The date the employee’s Railroad Retirement annuity terminates.
(iii) Coverage for all dependents of an employee will terminate on the
earlier of —
' (a) The date the employee’s coverage terminates for any cause other
‘than (1) death or (2) eligibility for Medicare by reason of disability, or ,
(b) If the employee predeceases -dependent(s), or becomes eligible
for Medicare by reason of disability, the date the employee would have become
eligible for Medicare by rzason of age if he had not died.
(ivl Coverage for any dependent will terminate if such individual de-
pendent, while covered, — _ :
(a) becomes eligible for Medicare, or
{b) is no longer within the above-referred-to definition of dependent,
or :
{c) is the widow or widower of a covered employee and remarries.
~ Note: As used in this paragraph d. Duration of Coverage, ‘‘Medicare’’
" means the full measure of benefits under the Health Insurance
for The Aged-and Disabled Program- under Title XV1II of the
Social Security Act, as amended and as it may be further a-
mended, which.are normally available to an individual at age 65
or on general disability. Benefits under the Plan will be so ad-
justed to avoid duplication between Plan benefits and any other
Medicare benefits.

e. Plan:
(i) Elements:
(a) Deductible: $100 per calendar year for each individual.
(b) Coinsurance  proportions: 80/20, except 65/35 for out-of-
hospital mental-nervous treatments.
{c) Lifetime benefit limit: $50,000 for each individual.

(ii) Benefits: Covered benefits will be benefits of the same categories

as are covered major medical expense benefits under The Railroad Employees Na-
tional Health and Welfare Plan,
(iii) The same Coordination of Benefits provisions as in Group Policy
Contract GA-23000 will be included. ' -
Section 2. Administration. ,

a. The railroads, which will be sole policyholder, will work out arrange-
ments for the Plan to be administered and insurance thereunder to be provided by
the same insurer as in handling those functions under The Railroad Employees Na-
‘tional Health and Welfare Plan.

b. The railroads will work out with the insurer detailed contract lan-
guage setting forth the eligibility and benefit provisions.

c. The insurer will furnish financial data, statistical and actuarial re-
ports, and claim experience information to the organizations in the same detail and
at the same time that it furnishes such data to the railroads.
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d. Any dividends or retroactive rate refunds or credits will be paid into
a special fund or account held by the insurer or into a trust established in connec-
tion with the Plan. Withdrawals may-be made from such fund; account or trust only
to provide or finance benefits.

Section 3. Employees of Hospital Association Railroads.
Hospital assocation railroads will pay the respective hospital associations such por-
tion of the cost of the plan as is attributable to coverage for retired employees (but
not for their dependents) contingent on commitments* from the hospital associa-
tions to provide benefits similar to those provided by the plan to such retired em-
ployees of the respective railroads as.meet the above eligibility requirements and
were members of the hospital association. In absence of such a commitment, no
payment such as provided for in this paragraph shall be made to the hospital associa-
tion involved, and the employees involved will be regarded as employees of a hospi-
tal association railroad for purposes of eligibility for early retirement medical bene-
fits but shall be provided such benefits under the national plan the same as employ--
ees of non-hospital association railroads. On a railroad on which the hospital associa-
tion has furnished such a commitment, individual retired or disabled employees who . -
had not been members of the hospital association or who had been such members
but elected to leave the association on discontinuing active railroad service, or who
forego association benefits, will not have an option of electing coverage under the
national plan; nor on a railroad on which there has been no such commitment from
the hospital association will individual employees have an option of electing hospital
association coverage in place of coverage under the national plan. ‘ »

* Including acceptance of the following obligation: If a hospital association
having furnished the commitment refered to in Section 3 should subsequently
withdraw such commitment, the employees involved will thereafter be pro-
vided their benefits under the national plan as provided in the second sentence -
of Section 3. If any special contribution to the national plan is required to
cover any liability which the hospital association may have incurred during
the period it covered the employees involved (and while it was receiving the
contribution identified in the first sentence of Section 3), which liability the
national plan assumes by reason of the employees’ coverage being transferred
from the hospital association to the national plan, such special contribution
will be made by the hospital association. ’

PART C. DENTAL BENEFITS

Section 1. Continuation of Plan. The benefits now provided under The
Railroad Employees National Dental Plan, modified as provided in Sections 2 and
3 below, will be continued subject to the provisions of the Railway Labor Act, as
amended. Detailed contract language specifying the changes in existing benefit and
eligibility provisions is to be worked out by the Policyholder with the insurer.

Section 2. Benefit Changes. The following changes in the benefit area will be

made effective as of November 1, 1978.
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a. The maximum benefit (exclusive of any benefits for orthodontia)
which may be paid with respect to a covered emplioyee or dependent in any calendar
year, including the calendar year 1978, will be increased from $500 to $750 for all
expenses incurred on or after November 1, 1978, -

b. A limit of $100 will be placed on the amount of the deductible'per
calendar year, including the calendar year 1978, to be paid by all members of an

employee’s family, to apply as follows: ,
(i) Any covered individual who has incurred and paid $50 of covered

dental expenses in a calendar year has met the deductible with respect to himself.

(ii) When a covered employee and/or any one or more of his defined
dependents have collectively incurred and paid $100 of covered dental expenses,
counting not more than $50 with respect to any individual, in a calendar year, the
deductible has been met with respect to such employee and all his defined depen-

dents.

: c. Extended coverage will be provided for disabled, pregnant, fu rlough-,
ed and discharged or dismissed employees on exactly the same basis as under The
Railroad Employees National Health and Welfare Plan. -

Section 3. Orthodontia. No change will be made with respect to benefits for
orthodontia, except for the extended coverage provision described in paragraph c. of

Section 2 above. :

PART D. GENERAL

National Health Legislation. In the event that national health legislation

should be enacted, benefits provided under The Railroad Employees National Health _

and Welfare Plan, The Early Retirement Major Medical Benefit Plan, and The Rail-
road Employees National Dental Plan with respect to a type of expense which is a
covered expense under such legisiation will be integrated so as to avoid duplication,
and the parties will agree upon the disposition of any resulting savings.
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ARTICLE 8 - - SUPPLEMENTAL SICKNESS BENEFITS

ATTACHMENT A" -

SUPPLEMENTAL SICKNESS BENEFIT AGREEMENT
AS REVISED EFFECTIVE JULY 1, 1978

THIS AGREEMENT, made this day of
by and between the participating carriers listed in Exhibit A, attached hereto and

hereby made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees of such carriers shown thereon and represented by A
the Brotherhood of Railroad Signalmen, wutnesseth

ITIS AGREED:

1. _Revision of Supplemental Sickness Benefit Plan. Effective July 1, 1978, the
Supplemental Sickness Benefit Plan (hereinafter referred to as this Plan). established
by the Supplemental Sickness Benefit Agreement of May 9, 1973 as revised July 14,
19786, is further revised with respect to employees subject to this Agreement as set
forth in the paragraphs which follow.

2. Eligibility for Benefits: Eligible Employees, Insured Employees, Qualified
Employees. ,

(a) Eligible Employees. Subject to the provisions of Paragraph 3, benefits will
be provided employees under this Plan if, as the result of an accidental bodily injury
which occurred or a sickness which commenced while the employee was insured, the
employee is disabled to the extent that he is unable to perform the duties of any job
available to him in his craft, or, if there is no job available to him in his craft, to the
extent that he is unable to perform the duties of the last job on which he worked
prior to commencement of the disability. Employees eligible for benefits under this
Plan are designated “Eligible Employees.”

(b} insured Employees A qualified employee will be insured each month
which follows a month in which he rendered compensated service for a participating
railroad -under the coverage of a schedule agreement held by the Brotherhood of
Railroad Signalmen, or took vacation with pay for which he had qualified under a
schedule agreement held by the Brotherhood of Railroad Signalmen. A qualified
employee previously insured who ceased to be insured because of disability (as
defined in Paragraph 2(a)), furlough, leave of absence or discharge, and who returns
to work for the same railroad, or who commences work for another raiiroad at the
direction of the management of his home road or by virtue of his seniority on his
home road or under the provisions of a protective agreement, a statute, or an order
of a regulatory -authority within tweive calendar months after his insurance had
terminated, shall again become insured on the day on which he again renders
compensated service under the coverage of a schedule agreement held by the Broth-
erhood of Railroad Signalmen, and his insurance shall continue for the remainder of
that calendar month. An employee who while insured leaves the service of one rail-
road, and without missing more than one week of work returns to work for another
railroad on which he is already a qualified employee, will continue to be insured for
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“the remainder of that calendar month. A qualified employee who has ceased to ren-
der compensated service may continue to be insured if the participating railroad by
which he is employed is obligated to provide him continued benefits under compen-
sation maintenance provisions of an agreement, a statute, or an order of a regulatory
authority and makes premium payments under the applicable insurance contract in
the same manner as if the employee had rendered compensated service.

Note:  The term “insured” in this Paragraph 2 does not necessarily imply
coverage by a contract of insuranqe as referred to in Paragraph 7.

{c) Qualified Employees. Aqualified employee is one who —

(i} has completed 30 days of continuous employment relationship with the
same participating railroad, in a capacity in which he has been represented by the
Brotherhood of Railroad Signalmen and covered by its schedule agreement, and

{ii) has completed the requirements to be a ““Qualified Employee’’ as that
term is used in Section 3 of the Railroad Unemployment Insurance Act, reading as
foliows: .
“An employee whall be a ‘qualified employee” if the Board finds that his
compensation will have been not less than $1,000 with respect to the base
year, and, if such employee has had no compensation prior to such year, that -
he will have had compensation with respect to each .of not less than five
months in such year’’

The term "‘base year’’ means the completed calendar year immediately preceding
the beginning of a benefit year. The term “’benefit year’” means for purposes of
the above definition the twelve-month period beginning July 1 of any year and
ending June 30 of the next year. In arriving at the $1,000, only the first $400 of
compensation 'n any month is counted. If the Act should be amended so as to
change the Jefintion of “qualified employee’” or the associated elements men-
tioned above during the life of this Agreement, this Paragraph 2(c) will be regard-
ed as amended in conformity with the Act.

An employee will become a qualified employee the first day of the calendar month
after he fulfills both such conditions, The requirement of Subparagraph (c)(i) will be
waived with respect to an insured employee who is furloughed and while insured
commences work for another participating railroad. -

3. Exclusions and Limitations. No benefits will be provided under this Plan—

(a) for a longer period, with respect to any disability, than thirty-six months,
Continuing or successive periods of disability will be considered as the same disabil-
ity unless separated by return to work on a full-time basis for a period of 30 calen-
dar days or more, or unless due to entirely unrelated causes and separated by return
to work on at least one day. If benefits are denied in accordance with Subparagraph
(h) below because the employee received vacation pay during his disability, the
thirty-six months period specified above shall be extended by the period during
which benefits were denied for that reason; :

(b) for any disability for which the employee is not treated by a duly qualified
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physician or surgeon, as certified by the physician or surgeon pursuant to Paragraph
8; o
{c) for any day on which the employee performs work for “subsidiary remu-
neration’’ as defined in the Railroad Unemployment Insurance Act; '

(d) for any disability commencing after the employee had commericed work
on a regular or permanent basis for the participating railroad on a position other
than a position coming under a schedule agreement held by the Brotherhood of Rail-
road Signalmen, unless ‘the last position on which he rendered-service prior to the
disability was a position -coming under a schedule agreement held by the Brother-
hood of Railroad Signalmen: : o

(e} for any intentionally self-inflicted disability; :

(f)  for disability to which the contributing cause was the commission or
afterhpted commission by the employee of an assault, battery or felony; :

(g) for disability due to war or act of war, whether war is declared or not,
insurrection or rebellion, or due to participating in a riot or civil commotion; :

(h) subject to the provisions of Paragraph 5(a), for any period during which an
employee eligible to receive sickness benefits under the Railroad Unemployment
Insurance Act is denied such benefits for any reason. However, the employee will be
eligible for benefits under this plan for the first four days not covered under RUIA;

(i) for any disability commencing after the employee’s employment relation-
ship has terminated, except as provided in the next last sentence of Paragraph 2(b). .

4. Benefits

(a) Subject to the provisions of this Agreement, effective July 1, 1978, for per-
iods of disability commencing after January 1, 1976, the monthly benefit payable
under this Plan for employees eligible to receive sickness benefits under the Railroad
Unemployment Insurance Act will be an-amount which would equal the difference
between such RUIA sickness benefits and eighty percent {80%) of the earnings for
the position held at the time disability occurred, adjusted to include subsequent
wage increases. ' :

(b) Subject to the provisions of this Agreement, effective July 1, 1978, for per-.
iods of disability commencing after January 1, 1976, the monthly benefit payable
under this Plan for employees who have exhausted RUIA sickness benefits will be an
amount which would equal eighty percent (80%) of the earnings for the position
held at the time disability occurred, adjusted to include subsequent wage increases.

5. Offsets. *

(a) Benefits Provided under Laws. In any case in which an eligible employee
who is not eligible for sickness benefits under the Railroad Unemployment Insur-
ance Act receives annuity payments under the Railroad Retirement Act, or insur-
ance benefits under Title I of the Social Security Act, or unemployment, maternity
or sickness benefits under an unemployment, maternity or sickness compensation
law, or any other social insurance payments under any law, the benefit which
would otherwise be payable to him under this Plan will be reduced to the extent
that the sum of such payments or benefits in a month plus the monthly benefit pay-
able under this Plan will not exceed the amount shown in Paragraph 4. In keeping
with Paragraph 3(h), in any case in which an eligible employee who is eligible for
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sickness benefits under the Railroad Unemployment Insurance Act does not receive
such benefits because of the operation of Section 4(a-1){ii} of such Act, the benefit
which would otherwise be payable to him under this Plan will be reduced to the ex-
tent that the sum of the monthly payments or benefits referred to in such Section
4(a-1){ii) plus the monthly benefit payable under this Plan will not exceed the
amount shown in Paragraph 4. In any case .of retroactive award of annuity payments
or pensions under the Railroad Retirement Act or insurance benefits under Title ||
of the Social Security Act, or unemployment, maternity or sickness benefits under
an unemployment, maternity or sickness compensation law, or other social insur-
ance payments under any law, the insuring agent may recover from the employee
the excess of benefits paid under this Plan over the benefits which would have been
payable under this paragraph if the retroactively awarded payments, pensions.or
benefits had been in effect from their retroactive effective date.

(b) Benefits Provided under Other Private Plans. In any case in which an
eligible employee is eligible aiso for benefits under any plan, fund or other arrange-
ment, by whatever name called, toward the cost of which any employer shall have
contributed, including but not limited to any group life policy providing instaliment
payments in event of permanent total disability, any group annuity contract, any
pension or retirement annuity plan, or any group policy of accident and health
insurance {other than an insurance policy insuring this supplemental sickness benefit
plan as referred to in Paragraph 7) providing benefits for loss of time from employ-
ment because of disability, his benefit under this Plan shall be reduced to the extent
that the sum of the benefit for which he is so eligible in a month, plus 21.75 times
the daily sickness benefit payable to him under the Railroad Unemployment insur-
ance Act, plus the monthly benefit payable to him under this Plan, will not exceed
the amount shown in Paragraph 4.

{c) Off Track Vehicle Accident Benefits. The benefit payable under this Plan
for an employee who has been injured in an off-track vehicle accident covered under
Article IV of the Agreement of April 21, 1969, or similar provisions, will be reduced
by the amount of any payment for time lost which such employee may receive
under Paragraph (b}(3) of such Article IV or under provisions similar thereto.

6. Liability Cases. In case of a disability for which the employee may have a
right of recovery against the employing railroad, benefits will be paid under this Plan
pending final resolution of the matter so that the employee will not be exclusively
dependent upon his sickness benefits under the Railroad Unemployment Insurance
Act. However, the parties hereto do not intend that benefits under this Plan will
duplicate, in whole or in part, any amount recovered for loss of wages from: the em-
ploying railroad, and they intend that benefits paid under this Plan will satisfy any
right of recovery for loss of wages against the employing railroad to the extent of
the benefits so paid. Accordingly, benefits paid under this Plan will be offset against
any right of recovery for loss of wages the employee may have against the employing
raifroad. For purposes of this Paragraph, a recovery which does not specify the
matters covered thereby shall be deemed to include a recovery for loss of wages to
the extent of any actual wage loss due to the disability involved.
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7. Provisions of Benefits.
(a) The National Carriers’ Conference Committee and the Brotherhood of Rail-

road Signalmen will jointly select insurance companies which will be invited to sub- -
mit proposals to insure the Signalmen’s Supplemental Sickness Benefit Plan written
in keeping with the provisions set forth in this Agreement. The insurer which sub-
mits the most favorable proposal will be selected as the insurer of the national insur-
ance contract. The National Carriers’ Conference Committee in consultation with
the Brotherhood of ‘Railroad Signalmen will then work out the details of the nation-
al insurance contract, which will be issued to the participating railroads as policy-
holders. : ,

(b} Such insurance contract fmay cover, in addition to employees parties to this
agreement, other railroad signal employees who are employed by railroads parties to
this Agreement or by other railroads, whether or not such employees are represented
by the Brotherhood of Railroad  Signalmen, and may cover general chairmen or
other full-time representatives of signal employees, provided that there will be no
difference between the benefits, premium rates and payment obligations applicable
to or with respect to such employees and general chairmen and the benefits, pre-
mium rates and payment obligations applicable to or with respect to employees
covered by this Agreement, except that as to such general chairmen and fuli-time
representatives the payment obligations will be met by the individuals involved who -
will make their remittances through the Brotherhood of Railroad Signalmen:; --

(¢} 1t is agreed, and the insurance contract will provide, that the insurer of the -
national insurance contract will provide the benefits herein provided for under the
conditions herein set forth from July 1, 1978 and thereafter as provided in para-
graph 11; that the insurer will furnish financial data, statistical and actuarial reports,
and claim experience information to the Brotherhood of Railroad Signalmen in the
same detail and at the same time that it furnishes such data to the policyholder rail-
roads; and that any dividends or retroactive rate refunds will be paid into the fund
established pursuant to the next following paragraph.

(d) The National Carriers’ Conference Committee will establish a fund, to be
held by the insurer, to which will be credited any dividends or retroactive rate re-

Withdrawals may be made from such fund during the period of this Agreement to
supplement payments by participating railroads with respect to compensated service
rendered during such period. Withdrawals may thereafter be made from such fund
only to provide supplemental sickness benefits unless otherwise agreed to.

(e) Benefits at the rates provided by this Plan will become effective July 1,
1978 for qualified employees under this and the previous Plan, as specified in Para-
graph 2 above and in the previous Agreement, regardless of whether on July 1, 1978,
they are receiving benefits as a resylt of disability or whether such benefits were
exhausted under the previous Plan.

(f) The first premium payment under the national insurance contract will be
made in relation to covered employees who will have rendered compensated service
in July 1978, and will be payable as of August 15, 1978. A premium payment will
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the following calendar month. A grace period of 31 days is to be provided for the
payment of every premium after the first. The.amounts to be paid by the participat-
ing railroads will be at such rates as, when supplemented by withdrawals from the
fund as provided under Paragraph 7(d) above, will equal the premium rates charged
by the insurer. A one-time payment will be withdrawn from the fund established
under Paragraph 7(d) above to provide a premium payment necessary to provide
improved benefits for employees on disability as of June 30, 1978. :

. (g} All employees covered by schedule agreements held by the Brotherhood
of Railroad Signalmen who rendered any compensated service in the calendar
month involved will be counted in determining the number of covered employees
with respect to whom premium payments are made, except that no employee will be
counted if he is counted by another railroad in determining the number of its cover-
ed employees with respect to whom it is making premium payments. A list of em-
ployees for whom premium has been paid will be furnished by the railroads, parties
to the Agreement, to the insurer and the Brotherhood of Railroad Signalmen at the
time such premium payments are made. .

(h) The insurance contract will provide that, if the benefits are reduced as the
result of an increase in Railroad Unemployment Insurance Act sickness benefits,
there will be an appropriate adjustment in premium rates with the new premium
rates to be developed in the light of experience under the insurance contract and
actuarial estimates of future experience, making appropriate allowance for cost of
administration. '

(i) The national insurance contract will be placed on a minimum premium
basis similar to the one governing Group Policy Contract GA-23000 of The Travelers
insurance Company pursuant to understanding entered into in connection with the
1975 Health and Welfare negotiations, as follows: : ’

““Agreement in principle to adoption of a premium-plus account approach to

funding GA-23000, provided that further thorough exploration confirms the

advice given us jointly by Travelers that the interests of the Policyholder will
not be adversely affected.” '

8. Evidence of Disability. Evidence of disability will automatically be satisfied
for eligible employees under this plan who meet the eligibility requirements for
sickness benefits under RUIA. The continuation of benefits under this plan to eligi-
ble employees beyond the RUIA period are subject to presentation of satisfactory
evidence of disability and of the continuation thereof. The insuring agent will fur-
nish appropriate forms on which the employee may furnish notice of disability,
including information necessary to establish his eligibility for benefits and informa-
tion pertinent to the amount of benefits due him and any applicable exclusions,
limitations and offsets, and forms on which the physician or surgeon treating him
may furnish evidence of the date of commencement, nature, extent and probable
duration of the disability, and may require completion of such forms or statements
covering the same matters within 90 days after the commencement of a disability,
provided that failure to furnish completed forms or statements within that time shall
not invalidate or reduce any claim if it was not reasonably possible to furnish such
completed forms or statements within that time and such completed forms or

_Statements are furnished as soon as reasonably possible; the 90 days will be extended
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as necessary to comply with applicable State law. The insuring agent may make such
investigations as it deems necessary, including examination of the person-of the
employee when, so often as, and to the extent that such examination is necessary to
the investigation of an employee’s claim. Except as delays may be caused by investi-
gation of individual claims, benefits under- this Plan will be paid not less frequently
than once every month.

9. Disputes. (See detailed Memorandum Agreement dated November 29, 1973)

10. Effect of this Agreement. This Agreement is in settlement of the dispute
growing out of notices served on Carriers listed in Exhibit A on or about February 1,
1978.

11. Duration. The Supplemental‘Sickness Benefit Plan as revised hereby will
continue in effect without change until June 30, 1981 and thereafter except as it
- may be modified or terminated pursuant to the provisions of the Railway Labor
Act. '
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ARTICLE 9 -- OFF-TRACK VEHICLE ACCIDENT BENEFITS

Where employees sustain personal injuries or death under the conditions set forth in
paragraph (a) below, the Carrier will provide and pav such employees, or their per-
sonal representative, the applicable amounts set forth in paragraph (b) below, sub-
ject to the provisions of cther paragraphs in this Article. -

(a) Covgred Conditions_ -

This Article is intended to cover accidents involving employees covered by
this agreement while such employees are riding in, boarding, or alighting from off-
track vehicles authorized by the carrier and are

{1) deadheading under orders or
(2) being transported at carrier expense.

(b) Payments to be Made —

In the event that any one of the losses enumerated in subparagraphs (1), (2)
and (3) below results from an injury sustained directly from an accident covered
in_paragraph (a) and independently of all other causes and such loss occurs or
commences within the time limits set forth in subparagraphs (1), (2) and {3)
below, the carrier will provide, subject to the terms and conditions herein con-
tained, and less any amounts payable under Group Policy Contract GA-23000 of
The Travelers Insurance Company or any other medical or insurance policy or
plan paid for in its entirety by the carrier, the following benefits:

(1) Accidental Death or Dismemberment
- The carrier will provide for loss of life or dismemberment occurring within

120 days after date of an accident covered in paragraph (a):

Loss of Life $150,000
Loss of Both Hands $150,000
- Loss of Both Feet $150,000
Loss of Sight of Both Eyes ‘ $150,000
Loss of One Hand and One Foot ~$150,000
Loss of One Hand and Sight of One Eye $150,000
Loss of One Foot and Sight of One Eye $150,000
Loss of One Hand or One Foot or Sight of One Eye $ 75,000

“Loss” shall mean, with regard to hands and feet, dismemberment by
severance through or-above wrist or ankle joints; with regard to eyes,
entire and irrecoverable loss of sight.

No more than $150,000 will be paid under this paragraph to any one
employee or his personal representative as a result of any one accident.
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(2) Medical and Hospital Care
The carrier will provide payment for the actual expense of medical and

hospital care commencing within 120 days after an accident covered
under paragraph (a) of injuries incurred as a result of such accident, sub-
ject to limitation of $3,000 for any employee for any one accident, less
any amounts payable under Group Policy Contract GA-23000 of The
Travelers Insurance Company or under any other medical or insurance
policy or plan-paid for in its entirety by the carrier.

(3) Time Loss 7
The carrier will provide an employee who is injured as a result of an
accident covered under paragraph (a) hereof and who is unable to work
as a result thereof commencing within 30 days after such accident 80%
of the employee’s basic full-time weekly compensation from the carrier
for time actually lost, subject to a maximum payment of $150.00 per
week for time lost during a period of 156 continuous weeks following
such accident provided, however, that such weekly payment shall be
reduced by such amounts as the employee is entitled to receive as sick-
ness benefits under provisions of the Railroad Unemployment Act.

(4) Aggregate Limit v

The aggregate amount of payments to be made hereunder is limited to
$1,000,000 for any one accident and the carrier shall not be liable for
any amount in excess of $1,000,000 for any one accident irrespective of
the number of injuries or deaths which occur in or as a result of such
accident. If the aggregate amount of payments otherwise payable here-
under exceeds the aggregate limit herein provided, the carrier shall not be
required to pay as respects each separate employee a greater proportion
of such payments than the aggregate limit set forth herein bears to the
aggregate amount-of all such-payments.

(c} Payment in Case of Accidental Death —

Payment of the applicable amount for accidental death shall be made to the
employee’s personal representative for the benefit of the persons designated in,
and according to the apportionment required by the Federal Employers Liability
“Act (45 U.S.C.51 et.seq., as amended), or if no such person survives the employ-
ee, for the benefit of his estate.

(d) Exclusions —

Benefits provided under pafagraph (b) shall not be payable for or under any
of the following conditions: :

(1) Intentionally self-inflicted injuries, suicide or any attempt thereat, while

sane or insane;
(2) Declared or undeclared war or any act thereof;

77




(3) Iliness, disease, or any bacterial infection other than bacterial infection
occurring in consequence of an accidental cut or wound;

(4) Accident occurring while the employee driver is under the influence of
alcohol or drugs, or if an employee passenger who is under the influence
of alcohol or drugs in any way contributes to the cause of the accident;

(5) While an employee is a driver or an occupant of any conveyance engaged
in any race or speed test;

(6) While an employee is commuting to and/or from his residence, or place of
business. '

{e) Offset —

it is intended that this Article is to provide a guaranteed recovery by an
employee or his personal representative under the circumstances described, and
that receipt of payment thereunder shall not bar the employee or his personal
representative from pursuing any remedy under the Federal Employers Liability
Act or any other law; provided, however, that any amount received by such
employee or his personal representative under this Article may be applied as an
offset by the railroad against any recovery so obtained.

(f) Subrogation —

" The carrier shall be subrogated to any right of recovery an employee or his
personal representative may have against any party for loss to the extent that the
carrier has made payments pursuant to this Article.

The payments provided for above will be made, as above provided for covered
accidents on or after July 1, 1979.

It is understood that no benefits or payments will be due or payable to any em-
ployee or his personal representative unless such employee, or his personal represen-
tative, as the case may be, stipulates as follows:

“In consideration of the payment of any of the benefits provided in this
Article

(employee or personal representative) ,
agrees to be governed by all of the conditions and provisions said and set
forth by this Article.”
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July 27, 1978

Mr. R. Thomas. Bates
President
Brotherhood of Railroad Signalmen

601 West Golf Road
Mount Prospect, Illinois 60056

Dear Mr. Bates:

" This refers to our discussions about application of the
April 21, 1969 National Agreement dealing with off-prack vehicle accident

coverage under specified eircumstances.

It is understood that subject to the terms and conditions
of that National Agreement this coverage applies to a signal employee
when he is operating a company owned or leased vehicle unless that
usage 1s contrary to authorization. An employee also is covered for
use of his personal automobile, while under pay, in directly reporting
for or directly returning from trouble calls after release from his

normal tour of duty.

Will you please indicate your concurrence by affixing your
signature in the space provided below.

YZ?;E very truly,
C. I. Hopkins, Jr.
I concur:

A gt

President,
Brotherhood of Railroad Signalmen

79




ARTICLE 10 - - EMPLOYEE INFORMATION

Commencing June 1975, the carriers will provide each General Chairman with a
list of employees who are hired or terminated, their home addresses, and Social
Security numbers if available, otherwise the employees’ identification numbers. This . .
information will be limited to the employees covered by the collective bargaining : |
agreement of the respective General Chairmen. The data will be supplied within 30
days after the month in which the employee is hired or terminated. Where railroads
cannot meet the 30-day requirement, the matter will be worked out with the Gener-
al Chairman.- :
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ARTICLE 11 -- DUES DEDUCTION

The following represents a synthesis, in one document, of the provisions of the
Oues Deduction Agreement between the Carrier and the Brotherhood of Railroad Signalmen,

- The Brotherhood- of Railroad Signalmen (hereinafter-called -the “Brotherhood")
has requested that the carriers withhold and deduct from the wages of its employees
who are represented by the Brotherhood, monthly membership dues, initiation fees and
assessments and to pay over to the Brotherhood the amounts so deducted and withheld.

Section 1., Subject to the terms and conditions of this agreement, the Carrier,
shall periodically deduct and withhold from ‘the wages of the employees subject to this
agreement, who acquire and maintain membership in the Brotherhood, amounts equal to
the monthly membership dues, initiation fees and assessments (not including fines and
penalties) uniformly required as a condition of acquiring or retaining membership in
the Brotherhood and shall pay the amount so deducted and withheld to the Financial Sec-
retary of each local lodge; provided, however, that this requirement shall not be
effective with respect to any individual employee until the Carrier shall have been
furnished with a written wage assignment authorization to the Brotherhood of such mem-
bership dues, initiation fees and assessments, which wage assignment authorization shall
be revocable in writing after the expiration of one year from the date of its execu-
tion, or upon the termination of this agreement, or upon the termination of the Rules
and Working Conditions Agreement between the parties hereto, whichever ocecurs sooner .,

The wage assignment authorization shall be in the form attached hereto and
identified as Attachment "A" which by this reference is made a part hereof, and
show all information called for.

The revocation of the wage assignment authorization shall be in the form at-
tached hereto and identified as Attachment "B" which by this reference is made a

part hereof,

The Brotherhood shall assume full'fésponsibility for the procurement and
execution of the Wage Assignment Authorization or the Wage Assignment Authori-
zation Revocation and for delivery of such forms to the Manager-Payroll Accounting

of the Carrier at Chicago, Illinois.

Section 2, (a) - The Financial Secretary of each local lodge shall furnish to
the Manager-Payroll Accounting of the Carrier, not later than 30 days in advance of
the fifth of the month in which the first payroll deductions are to be made. an initial
list, by lodge, of all deductions to be made, showing the name, social security num-

*
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ber and the amount to be deducted from the wages of each member who has signed
a Wage Assignment Authorization. The signed wage authorizations shall be attached
to the initial list of deductions to be made.

(b) - The deductions will be made on a repetitive basis from. the
wages earned in the second pay period of the month only. The Financial Secretary
of each local lodge shall, each month, furnish to the Manager-Payroll Accounting, a
certified statement, by lodge, covering (1) additions, (2) cancellations, and (3)
changes in amount to be deducted not later than the fifth of the month in which
deductions are to be made. The statement of additions, cancellations and changes
shall be prepared in form attached hereto and identified a Attachment “C”’, which
by this reference is madea part hereof. It shall be specifically stated on each such
statement submitted the reason each name is being shown thereon, i.e., addition,
cancellation or change in amount to be deducted. Statements covering additions or
changes shall be supported by signed Wage Assignment Authorizations. Statements
covering cancellations shall be supported by signed Wage Assignment Revocations.
The following payroli deductions, as a minimum, will have priority over deductions
in favor of the Brotherhood as provided for in this Agreement:

1. Federal, state and municipal taxes and other deductions required by law,
including garnishments and attachments.

2. Amounts due the Carrier.
3. Insurance and hospitalization premiums.

(c) - If the earnings of an employee are insufficient to remit the full
amount of deduction for such employee, no deduction shall be made, and the same
will not be accumulated and deducted in subsequent months.

(d) No deductions will be made from other than the reguiar pay-
rolls. :

Section 3. The Carrier shall remit to the Financial Secretary of each local
lodge the amount deducted from the wages of the members. The Carrier will make
such remittance on or before the end of the month succeeding that in which deduc-
tions are made. The Carrier will, at the time of such remittance, furnish the Finan-
cial Secretary of each local lodge with an alphabetical list, by lodges, in triplicate, of
the employees from whom deductions were made, their Social Security Numbers,
and the amount of such deductions. The deduction amounts may not be changed
more often than once every three months. To initiate this handling, changes in
“amounts” shall be shown on Attachment ““/C*’ scheduled to be submitted no later
than the fifth of June 1974, and every three months thereafter.

Section 4. Responsibility of Carrier under this agreement shall be limited to
remitting to the Brotherhood amounts actually deducted from wages of the employ-
€es pursuant to this agreement, and the Carrier shall not be responsible to any em-
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ployee for making deduction specified on a deduction list or for failure to do so.
Any question arising as to the correctness of the amount listed and deducted shall be
handled between the employee involved and the Brotherhood, and any complaints against
the Carrier in connection therewith shall be handled by the Brotherhood on behalf of
the employee concerned.

Section 5. The Manager-Payroll Accounting of the Carrier shall be furnished the
-name. address and title of Brotherhood Officer to whom deductions made pursuant.to
this agreement are to be forwarded. The General Chairman of the Brotherhood will also
advise the Manager-Payroll Accounting of the Carrier of any changes in names, addresses
and titles of the Brotherhood Officer to whom deductions are to be forwarded, such
original advice and advice of any changes to be in the hands of the Manager-Payroll.
Accounting of the Carrier on or before the fifth day of the month in which deductions
are to be made. '

Section 6. No part of this agreement or any other agreement between the
Carrier and the Brotherhood shall be used either directly or indirectly as a basis for
any grievance or claim by or on behalf of any employee predicated upon-any viola-
tion of, or misapplication or -non-compliance with, any part of this agreement,

Section 7. The Brotherhood shall indemnify, defend and save harmless the
Carrier from any and all claims, demands, liability, losses or damage resulting
from the execution of, or compliance with the provisions of this agreement,

Section 8. This agreement shall become effective March 1, 1974, and shall re-

main in effect until modified or changed in accordance with the provisions of the
Railway Labor Act, as amended.
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ATTACHMENT A"

WAGE - ASSIGNMENT AUTHORIZATION

BROTHERHOOD OF RAILROAD SIGNALMEN

Manager-Payroll Accounting
Soo Line Railroad Company

1 hereby assign to the Brotherhood of Railroad Signalmen that part of my
wages necessary to pay my monthly union dues, initiation fees and assignments
(not including fines and penalties), as provided for in the Dues Deduction
Agreement entered into between the Carrier and the Brotherhood of Railroad
Signalmen, and I hereby authorize the Carrier to deduct and -withhold from my
wages all such sums and remit them to the Financial Secretary of the local
lodge in accordance with the said Dues Deduction Agreement. This authoriza-
tion may be revoked in writing by the undersigned at any time after the expira-
tion of one year from the date of its execution, or upon the termination of
the said Dues Deduction Agreement, or upon the termination of the Rules and
Working Conditions Agreement between the Carrier and the Brotherhood of
Railroad Signalmen, whichever occurs sooner,

My name is (print)
(First Name) (Middle Name) (Last Name)
My S.S.A. Number is My Payroll Number is -
(Signature)
(Position) v (Work Location)

Date
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ATTACHMENT "g"

WAGE ASSIGNMENT REVOCATION

BROTHERHOOD OF RAILROAD SIGNALMEN

Manager-Payroll Accoynting
Soo Line Railroad Company

Effective I hereby revoke the wage

assignment authorization now in effect assigning to the Brotherhood of Railroad
Signalmen that part of my wages necessary to pay my monthly dues, initiation fees
and assessments now being withheld pursuant to the Dues Deduction Agreement between
the Carrier and the Brotherhood of Railroad Signalmen and I hereby cancel the
authorization now in effect authorizing the Carrier to deduct and withhold such
.monthly union dues, initiation fees and assessments from my wages,

My name is (print) - :
(First Name) (Middle Name) (Last Name)

My S.S.A, Number is My Payroll Number is
(Signature)
(Position) ’ (Work Location)

Date
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ATTACHMENT “C"

Manager-Payroll Accounting
Soo Line Railroad Company

Statement of additions, cancellations and changes in deductions for union dues
authorized by wage assignment forms on file.

VENDOR
MONTH 19 SUB-VENDOR
’ . . Amount to be
S.S.A. Number Last Name Initials ’ Deducted
DATE
LOCATION CERTIFIED
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ARTICIE 12 -- ADDENDUM TO DUES DEDUCTION AGREEMENT

The following represents a synthesis, in one document, of the provisions of the
Voluntary Payroll Deduction of Political Contributions Agreement signed November 30,
1979, between Carriers represented by the National Railway Labor Conference and the
employees of said Carriers represented by the Brotherhood of Railroad Signalmen,
amending the Dues Deduction Agreement of November 14, 1973, to the extent necessary
to provide for the deduction of employee's voluntary political contributions on the
following terms and bases: ’

1. (a) Subject to the terms and conditions hereinafter set forth, the Carrier
will deduct from the wages of employees voluntary political contributions upon their
written authorization in the form (inqiyidual authorization form) agreed upon by the
parties hereto, copy of which is attached, designated "Attachment A" and made a part

hereof,

(b) Voluntary political contributions will be made monthly from the compensation
of employees who have executed a written authorization providing for such deductions.
The first such deduction will be made in the month following the month in which the
authorization is received. Such authorization will remain in effect for a minimum of
twelve (12) months and thereafter until canceled by thirty (30) days'-advance: written
notice (Attachment B) from the employee to the Brotherhood and the Carrier by Regis-
tered Mail, Changes in the amount to be deducted will be limited to one change in each
12-month period and any change will coincide with a date on which dues deduction amounts
may be changed under the Dues Deduction Agreement.

2. The General Chairman or his designated representative shall furnish the Carrier,
an initial statement (Attachment C) by lodges, in alphabetical order and certified by
him, showing the amounts of deductions to be made from each employee, such statement
to be furnished together with individual authorization forms to cover, and payroll de-
ductions of such amounts will commence in the month immediately following., Subsequent
monthly deductions will be based on the initial statement plus a monthly statement
{Attachment C) showing additions and/or deletions furnished in the same manner ‘as the
initial statement required hereinabove, If no changes are reported, the most recent
list on file with the Carrier shall be used for the purposes of this section,

3. Monthly voluntary political contribution dgductions will be made from wages
at the same time that membership dues are deducted from the employee's paycheck.

4. Concurrect with making remittance to the Organization of monthly membership
dues, the Carrier will make separate remittance of voluntary political contributions
to the officer of the Organization's Political League designated to receive same,
together with a list prepared in accordance with the requireéments of the Dues Deduction
Agreement pertaining to the remittance of monthly membership dues, with a copy to the
General Chairman,

5. The requirements of this Agreement shall not be effective with respect to any
individual employee until the employer has been furnished with a written authorization
of assignment of wages of such monthly voluntary political contribution.
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ATTACHMENT "A"

WAGE ASSIGNMENT AUTHORIZATION

Voluntary Payroll Deduction
Signalmen's -Political League

Local Lodge No,

Mr. :
Soo Line Railroad Company (Title)
(Location)
Name
(Last) : (First) (Middle)
Department Occupation
Home Address SSA No,
I hereby authorize and direct the Carrier to deduct from my pay the sum of
$ for each month in which compensation is due me, and to forward that

amount to the Signalmen's Political League. This authorization is voluntarily made

on the specific understanding that the signing of this authorization and the making

of payments to the Organization's Political League are not conditions of membership

in the Union or of employment with the Carrier; that the Organization's Political
League will use the money it receives to make political contributions and expenditures
in connection with Federal, State, and Local elections,

It is understood that this authorization will remain in effect for a minimum
of 12 months; and, thereatter, I may revoke this authorization at any time by giving
.the Carrier and the Organization 30 days' advance written notice of my desire to
do so,

(Personal Signature)

(Date)
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ATTACHMENT "B"

WAGE ASSIGNMENT REVOCATION
Signalmen's Political League

Local Lodge No.

Mr.
Soo Line Railroad Company ‘ ‘ (Title)
(Location)
Name .
(Last) ~ (First) ’ (Middle)
Department “Occupation
Home Address SSA No.,
Effective » I hereby revoke the Wage Assign-

ment Authorization now in effect assigning to the Signalmen's Political League, that
part of my wages now being withheld for political contributions and expenditures

in connection with Federal, State, and Local elections,- and 1 hereby cancel the
Authorization now in effect authorizing the Carrier to deduct the sum of §

" for such political contributions.

. (Personal Signature)

(Date)
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ATTACHMENT “C"
STATEMENT OF DEDUCTIONS FOR POLITICAL CONTRIBUTIONS
Signalmen's Political League
Local Lodge No.
Mf. : Title
Location Department
Deduction List Covering the Month of v 19___
Employee Name Pr, No. Soc, Sec. No, Occupation Amount

Total Number of Employees Listed

I hereby certify that the above listed individuals are members of the Organiza-
tion's Political League, and that the deductions as above designated have been autho-
rized by duly executed "Wage Assignment" forms covering deduction of periodic
political contributions.

Organization Representative

Street Number

City, State, and Zip Code

Date
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ARTICLE 13 -- UNION SHOP AGREEMENT

The following represents a synthesis in one document, of the provisions of
the Agreement made by and between the Carrier and the employees thereof represented
by the Railway Labor Organizations ‘signatory hereto, through the Employees' National
Conference Committee; Seventeen Cooperating Railway Labor Organizations:

IT IS AGREED

Section 1,

In accordance with and subject to the terms and conditions hereinafter set .
forth, all employees of the carrier now or hereafter subject to the rules and working
conditions agreements between the ‘parties hereto, except as hereinafter provided,
shall, as a condition of their continued employment subject to such agreements,
become members of the organization. party to this agreement representing their craft
or class within sixty calendar days of the date they first perform compensated ser-
vice as such employees after the effective date of this agreement, and thereafter
shall maintain membership in such organization; except that such membership shall
not be required of any individual until he has performed compensated service on
thirty days within a period of twleve consecutive calendar months. Nothing in this
agreement shall alter, enlarge or otherwise change the coverage of the present or
future rules and working conditions agreements,

Section 2,

This agreement shall not apply to employees while occupying positions which
are excepted from the bulletining and displacement rules of the individual agree-
ments, but this provision shell not include employees who are subordinate to and
report to other employees who are covered by this agreement, However, such ex-
cepted employees are free to be membersAof the orgnaization at their option.

Section 3,

(a) Employees who retain seniority under the Rules and Working Conditions
Agreements governing their class or craft and who are regularly assigned or trans-
ferred to full time employment not covered by such agreements, or who, for a per-
iod of thirty dsys or more, are (1) furloughed on account of force reduction, or
(2) on leave of absence, or (3) absent on account of sickness or disability, will
not be required to maintain membership as provided in Section 1 of this agreement
so long as they remain in such other employment, or furloughed or absent as herein
provided, but they may do so at their option., Should such employees return to any
service covered by the said Rules and Working Conditions Agreements and continue
therein thirty calendar days or more, irrespective of the number of days actually
worked during that period, they shall, as a condition of their cohtinued employment
subject to such agreements, be required to become and remain members of the organiza-
tion representing their class or craft within thirty-five calendar days from date
of their return to such service,
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Section 3 - Continued .
(b) The seniority status and rights of employ:es furtoughed to serve in the

Armed Forces or granted leaves of absence to engage in studies under an educational
aid program sponsored by the federal government or a state government for the
benefit of ex-service men shall not be terminated by reason of any of-the provisions
‘of this agreement but such employees shall, upon resumption of employment, be.
considered as new employees for the purposes of applying this agreement.

(c) Employees who retain seniority under the rules and working conditions
agreements governing their class or craft and who, for reasons other than those
specified in subsections (a} and (b) of this section, are not in service covered by such
agreements, or leave such service, will not be required to maintain membership as
provided in Section 1 of this agreement so long as they are not in service covered by
such agreements, but they may do so at their option. Should such employees return
to any service covered by the said rules and working conditions agreements they
shall, as a condition of their continued employment, be required, from the date of
return to such service, to become and remain members in the organization represent-

“ing their class or craft. »

(d) Employees who retain seniority under the rules and working conditions
agreements of their class or craft, who are members of an organization signatory
hereto representing that class or craft and who in accordance with the rules and
working conditions agreement of that class or craft temporarily perform work in
another class of service shall not be required to be members of another organization
party hereto whose agreement covers the other class of service until the date the
employees hold regularly assigned positions within the scope of the agreement cover-
ing such other class of service. -

Section 4. .
Nothing in this agreement shall require an employee to become or to remain
a member of the organization if such membership is not available to such employee
upon the same terms and conditions as are generally applicable to any other mem-
ber, or if the membership of such employee is denied or terminated for any reason
other than the failure of the employee to tender the periodic dues, initiation fees,
and assessments (not including fines and penalties) uniformly required as a condition
of acquiring or retaining membership. For purposes of this agreement, dues, fees,
and assessments, shall be deemed to be “uniformly required’’ if they are required of
all employees in the same status at the same time in the same organizational unit.

Section 5.

(a) Each employee covered by the provisions of this agreement shall be con-
sidered by a carrier to have met the requirements of the agreement unless and until
such carrier is advised to .the contrary in writing by the organization. The organiza-
tion will notify the carrier in writing by Registered Mail, Return Receipt Requested,
or by personal delivery evidenced by receipt, of any employee who it is alleged has
failed to comply with the terms of this agreement and who the organization there-
fore claims is not entitled to continue in employment subject to the Rules and
Working Conditions Agreement. The form of notice to be used shall be agreed upon
by the individual railroad and the organizations involved and the form shall make
provision for specifying the reasons for the allegation of non-compliance. Upon
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Section 5 (a) - Continued
receipt of such notice, the carrier will, within ten calendar days of such receipt, so

notify the employee concerned in writing by Registered Mail, Return Receipt
Requested, or by personal delivery evidenced by receipt. Copy of such notice to the
employee shall be given-the organization. An employee so notified who disputes the
fact that he has failed to comply with the terms of this agreement, shall within a
period of ten calendar days from the date of receipt of such notice, request the

carrier in writing by Registered Mail, Return Receipt Requested, or by personal .

delivery evidenced by receipt, to accord him a hearing. Upon receipt of such request
the carrier shall set a date for hearing which shall be held within ten calendar days of
the date of receipt of request therefor. Notice of the date set for hearing shall be
promptly given the employee in writing with copy to the organization, by Registerd
Mail, Return Receipt Requested, or by personal delivery ‘evidenced by receipt. A
representative of the organization shall attend and participate in the hearing. The
receipt by the carrier of a request for a hearing shall. operate to stay action on the
termination of employment until the hearing is held and the decision of the carrier is
rendered. : : .
In the event the employee concerned does not request a hearing as provided
herein, the carrier shall proceed to terminate his seniority and employment under

the Rules and Working Conditions Agreement not later than thirty calendar.days. -

from receipt of the above described notice from the organization, unless the carrier -

and the organization agree otherwise in writing. :

(b) The Carrier shall determine on the basis of the evidence produced at the
hearing whether or not the employee has complied with the terms of this agreement
and shall render a decision within twenty calendar days from the date that the hear-
ing is closed, and the employee and the organization shall be promptly advised
thereof in writing by Registered Mail, Return Receipt Requested.

If the decision is that the employee has not complied with the terms of this
agreement, his seniority and employment under the Rules and Working Conditions

Agreement shall be terminated within twenty calendar days of the date of said de- _
cision except as hereinafter provided or unless the carrier and the organization agree -

otherwise in writing.

If the decision is not satisfactory to the employee or to the organization it
may be appealed in writing, by Registered Mail, Return Receipt Requested, directly
to the highest officer of the carrier designated to handle appeals under this agree-
ment. Such appeals must be received by such officer within ten calendar days of the

_ date of the decision appealed from and shall operate to stay action on the termina-

tion of seniority and employment, until the decision on appeal is rendered. The
carrier shall promptly notify the other party in writing of any such appeal, by Regis-
tered Mail, Return Receipt Requested. The decision on such appeal shall be rendered
within twenty calendar days of the date the notice of appeal is received, and the
employee and the organization shall be promptly advised thereof in writing by Reg-
istered Mail, Return Receipt Requested.

If the decision on such appea! is that the employee has not complied with
the terms of this agreement, his seniority and employment under the Rules and the
Working Conditions Agreement shall be terminated within twenty calendar days of
the date of said decision uniess selection of a neutral is requested as provided below,
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Section 5 (b) - Continued
or unless the carrier and the organization agree otherwise in writing. The decision on
appeal shall be final and binding_unless within ten calendar days from the date of the

" upon the parties. The carrier, the employee, and the organization shall be promptly
advised thereof -in writing by Registered Mail, Return Receipt Requested. If the
position of the employee is sustained, the fees, salary and expenses of the neutral

employee’s position is not sustained, such fees, salary and expenses shall be borne in
equal shares by the carrier, the organization and the employee. : :

(d) The time periods specified in this section may be extended in individual
cases by written agreement between the carrier and the organization. :

(e) Provisions of investigation and discipline rules contained in the Rules and
Working Conditions Agreement between a carrier and the organization will not
apply to cases arising under this agreement.

(f) The General Chairman of the organization shall notify the carrier in writ-
ing of the title(s) and address(es) of its representatives who are authorized to serve
and receive the notices described in this agreement, The carrier shall notify the Gen-
eral Chairman of the organization in writing of the title(s) and address(es) of its
répresentatives who are authorized to receive and serve the notices described in this
agreement,

{g) In computing the time periods specified in this agreement, the date on
which a natice is received or decision rendered shall not be counted.

Section 6.




Section 6 - Continued A :
sixty calendar days from the date of the last decision rendered under the provisions

of Section 5, or ninety calendar days from date of receipt of notice from the organi-
zation in cases where the employee does not request a hearing. The employee whose
employment is extended' under-the provisions of this section shall not, during such
extension, retain or acquire any seniority rights. The position will be advertised as
vacant under the bulletining rules of the respective agreements but the employee
may remain on the position he held at the time of the last decision, or at the date of
receipt of notice where no hearing is requested pending the assignment of the
successful applicant, unless displaced or unless the position is abolished. The above
periods may be extended by agreement between the carrier and the organization

involved. a

“Section 7.
An employee whose seniority and employment under the Rules and Working

Conditions Agreement is terminated pursuant to the provisions of this agreement or
whose employment is extended under Section 6 shall have no time or money claims
by reason thereof. : _ : .

It the final determination under Section 5 of this agreement is that an
employee’s seniority and employment in a craft or class shall be terminated, no lia-
bility against the carrier in favor of the orgénization or other employees based upon
an alleged violation, misapplication or non-compliance with any part of this agree-
ment shall arise or accrue during the period up to the expiration of the 60 or 90 day
periods specified in Section 6, or while such determination may be stayed by a.
court, or while a discharged employee may be restored to service pursuant to judicial
determination. During such periods, no provision of any other agreement between
the parties hereto shall be used as the basis for a grievance or time or money claim
by or on behalf of any employee against the carrier predicated upon any action
taken by the carrier in applying or complying with this agreement or upon an alleged
violation, misapplication or non-compliance with any provision of this agreement. If
the final determination under Section 5 of this agreement is that an employee's
employment and seniority shall not be terminated, his continuance in.service shall
give rise to no liability against the carrier in favor of the organization or other
employees based upon an alleged violation, misapplication or non-compliance with
any part of this agreement. '

Section 8.
In the event that seniority and employment under the Rules and Working
Conditions Agreement is terminated by the carrier under the provisions of this agree-
ment, and such termination of seniority and employment is subsequently deter-
mined to be improper, unlawful, or unenforceable, the organization shall indemnify
and save harmless the carrier against any and all liability arising as the result of such
improper, unlawful, or unenforceable termination of seniority and employment;
provided, however, that this section shall not apply to any case in which the carrier
involved is the plaintiff or the moving party- in the action in which the aforesaid
determination is made or in which case such carrier acts in collusion with any em-
ployee; provided further, that the aforementioned liability shall not extend to the

O
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Section 8 - Continued
expense to the carrier in defending suits by employees whose seniority and employ-

ment are terminated by the carrier under the provisions of this agreement. -

Section 9 - : 7
An employee whose:employment is terminated- as a result of non-compliance with

the provisions of this agreement shall be regarded as having terminated his employee
relationship for vacation purposes. ' ’

Section 10 ‘ A » _ :
(a) The carrier party to this agreement shall periodically deduct from the

wages of employees subject to this agreement periodic dues, initiation fees, and
assessments (not including fines and penalties) uniformly required as a condition

of acquiring or retaining membership in such organization, and shall pay the amount

so deducted to such officer of the organization as the orgnaization shall designate:
Provided, however, that the requirements of this subsection (a) shall not be effective
with fespect to any individual employee until he shall have furnished the carrier
with a written assignment to the organization of such membership dues, initiation

fees and assessments, which assignment shall be revocable in writing after the expira-
tion of one year or upon the termination of this agreement, whichever occurs ‘sooner,

(b) The provisions of subsection (a) of this section shall not become-effective
unless and until the carrier and the organization shall, as a result of further nego-
tiations pursuant to the recommendations of Emergency Board No. 98, agree upon .the
terms and conditions under which such provisions shall be applied; such agreement
to include, but not be restricted to, the means of making said deductions, the amounts
to be deducted, the form, procurement and filing of authorization certificates, the
frequency of deductions, the priority of said deductions with other deductions now
or hereafter authorized, the payment and distributions of amounts withheld and any

other matters pertinent thereto.

Section 11
This agreement shall become effective on February 16, 1953, and is in full and

final settlement of notices served upon the carrier by the organizations, signature-
hereto, on or about February 5, 1951, It shall be construed as a separate agreement
between the Carrier, and those employees represented by each of the organizations
signatory hereto. This agreement shall remain in effect until modified or changed
in accordance with the provisions of the Railway Labor Act, as amended, '
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EMPLOYEE PROTECTIVE AGREEMENT

This agreement is between Soo Line Railroad Company, The
Milwaukee Road Inc., and employees represented by the Brotherhood
of Railroad Signalmen (BRS).

The purpose of this agreement is to provide pursuant to 49
U.S.C. Séction 11347 of the Interstate Commerce Act, as amended,
and the Milwaukee Railroad Restructuring Act, for fair and
equitable arrangements to protect the interests of Eﬁployee31'
adversely affected by the Acquisition; and to provide for
expedited changes in services, facilities, opérations, seniority
and eiisting collective'bargaining agreements to enable the
expanded railroad system created by the Acquisition. to be

operated in the most efficient manner, as one completely inte-

grated railroad.

Definitions. Whenever used in this agreement unless its

context requires otherwise:

(a) "Railroad" means the Soo Line Corporation, its subsidi-
aries or»affiliates, either before or after February 19, 1985,

(b) "Milwaukee Road"™ means The Milwaukee Road Inc.

(c) "Soo" means the Soo Line Railroad Company.

(d) "Estate" means the Eétate of'the bankrupt Chicago,
Milwaukee, St. Paul and Pacific Railroad Company.

(e) "Core Assets" means the property acquired by The
Milwaukee Road Inc. from the Estate by purchase agreement dated

April 6, 1984, as approved by the Reorganization Court.




(£) "Employee" means a person with an employment relation-
ship with the Railroad on or after February 19, 1985, whose rates
of pay, rules and working conditions are subject to the BRS
Schedule Agreement.

(g) "Transaction" means a change in operations, services or
facilities of the Railroad arising from or growing out of the

-Acquisition.

(h) "Acquisition" means the acquisition of the Core Assets

of the Milwaukee Road by the Railroad pursuant to the Order of

the Reorganization Court entered subsequent to the ICC pro-

ceedings referred to above.

(if "Reorganiéation Couft" means the United States District -
Court for the Northern District of Illinois, Eastern Division,
exercising jurisdiction over the reorganization of the Milwaukee
Road, pursuant to the Bankruptcy Act in Case 77 B 8999.

(j) "Wage Reductions" means any reduction in wages pursuant
to the Wage Reduction Agreement made between various Milwaukee
Road labor organizations and Richard B. Ogilvie, Trustee, effec-
tive as of January 1, 1982.

(k) "Deferred Wages" means the amount of ;eduction in wages
for the years 1980 and 1981 made pursuant to éhe Wage Deferral
Agreement of August 1, 1980. hs

(1) “"Relocation Allowance" means the benefits described in
Appendix 1 hereto.

(m) “"New York Dock Conditions®™ means the conditions imposed

by decision of the Interstate Commerce Commission in Finance




Docket No. 28250, attached hereto as Appendix 2 and made part of
this agreement thereby.

(n)v "Protective Conditions" are those labor protective con-
ditions set forth in the New York Dock Conditions which shall be
applicable to "displaced“ Employees or "diémissed" Employees as
defined in Appendix 2.

(o) "Change of Residence" means any transfef of a head-
quarter point to a point outside a 30-mile radius from the
Employee's former headquarter point and farther from the

Employee's residence than was the former headquarter point.

1. (a) After the effective date of this agreement, all
Employees of the Milwaukee Road and Soo shall have the right to
exercise seniority between each company in accbrdance with the
provisions hereof. A

(b) On the effective date of this agreement[ a system
seniority roster shall be established on the Railroad. Employees
represented by BRS who hold seniority on the Soo or on the
Milwaukee Road will have their seniority dovetailed onto the
Railroad system roster in accordance with their seniority on #he
respective rosters as of the effective date of the agreement.

The consolidated seniority roster will be posted or provided
to the Employees affected in the hormai and customary manner
within ten (10) days of the effective date of this agreement,
with a copy to the General Chairmen. Such seniority roster will

be open for corrections for a period of sixty (60) days from the



date posted. -All names and dates not protesged within this sixty
(60) day period shall be considered as permanently established.

In the process of dovetailing seniority from the Milwaukee
Road and the Soo rosters, respectively, onto the system roster,
If two (2) or more Employees have the same seniority date their
names will rank on thé system roster as follows:

(1) If such Employees come from the same seniority roster,
their relative standing as between each other shall
remain the same.

(2) If such Employees come from different rostefs, their
ranking shall be determined by their employment date
with the Soco or Milwaukee Road, and, if this fails, by
their attained agés in descending order and, if this
fails, alphabetical order.

2. Rates of pay, rules, working conditions and all collec~
tive bargaining and other rights, privileges and benefits
(including continuation of pension rights and benefits) of the
Railroad's Employees under applicable laws and/or existing
collective bargaining agreements or otherwise shall be preéerved
unless changed by future collective bargaining agreements or
‘ applicable statutes.

3. Nothing in this agreement shall be construed as
depriving any Employee of any rights or benefits or eliminating
any obligations which such Employee may have under any existing
job security or other protective conditions or arrangements;
provided, that if an Employee otherwise is eligible for

protection under both this agreement and some other job security



or other protective conditions or arrangements, he shall elect
between the benefits under this agreement and similar benefits
under such other arrangement and, for so long és he continues to
receive such benefits under the provisions which he so elects, he
shall not be entitled to the same type of benefit under the
provisions which he does not so elect; provided further, that the
benefits under this agreement or any other arrangmeent, shall be
construed to include the conditions, responsibiiities and
obligations accompanying such benefits; and, provided, further,
that after expiration of the period for which such Employee is
entitled to protection under the arrangement which he so elects,
he may then be entitled to protection under the other arrangement
for the remainder, if any, of this protective period under that
arrangement.

4. (a) When the Railroad contemplates a Transaction which
is subject to these conditions and which may cause the dismissal
or displacement of any Employee, or rearrangment of forces, the
Railroad shall give not less than a thirty (30) day written
notice of such intended Transaction by posting a notice on
bulletin boards convenient to the interested Employees of the
Railroad and by sending registered mail notice to the represen-
tatives of such interested Employees. Sﬁch notice shall contain
a full and adequate statement of the proposed changes to be
effected by such Transaction, including an estimate of the number
of Employees of each class affected by the intended changes.

(b) Transactions may be implemented at the expiration

of the notice described in 4(a) above. The Organization and



Railroad will confer, at the Organization's request, as to the
bernefits accruing under this agreement tg an Employee adversely
affected. Failure to agree, the matter may be submitted to
arbitration as provided for in Section 12 of this agreement.

(c) If, as a result ‘of a Transaction, work is
transferred from one Signal Shop to another and a position is
established in the Signal Shop receiving the transferred work,
such positions will be filled in the following sequential order:

(1) Employees permanently assigned to the positions to

be abolished (whether in active service or not),
will be canvassed, in seniority order. Employees
will, at the time canvassed, elect to either
transfer to one of the positions to be established
in the Signal Shop, or designate the Employee whom
he will displace in the exercise of seniority.

(2) Positions remaining unfilled following the pro-

visions outlined in (1) above will be offered to

Employees affected in the chain of displacements.
(3) Positions remaining unfilled following the pro-
visions outlined in (i) and (2) above will be
advertised, in accordance with applicable rules,
to the Employees holding sen}ority on the merged

railroad system.

5. Except as otherwise specifically provided in this
agreement, Protective Conditions are applicable to Employees of
the Railroad adversely affected by a Transaction, subjeét to the

following modifications.




(a)

NOTE:

(b)

{c)

If the Employee elects to exercise seniority to a work
location which requires a Change of Residence, then
such Employee shall be entitled to a Relocation
Allowance only if the location to which he exercises
seniority is approved in advance by the Railroad. If
the location is not approved, benefits established by
applicable provisions of the New York Dock Conditions
shall be paid.

An adversely affected Employee will not be expected to
exercise seniority to a non-headquartered position to
avoid payment of a Relocation Allo&ance, but will be
entitled to a Relocation Allowance if he exercises
seniority to a headquartered position in the same. job
cléssificatiod at a location which is approved in
advance by the Railroad.

Test period earnings shall be caléulated at 100% so as
to adjust for any reductions for Wage Reductions or
Deferred Wages, but exclude any payment received on
account of Deferred Wages or Wage Reductions

The test period earnings for other than full-time
officers of the Organization will first be arrived at
as prqvided above., The testxﬁeriod earnings as thus
determined will then be increased by the amount'of a
basic day's pay at the rate of service in which engaged
at the time the individual laid off to participaté in
Organization business. The dates, and rate of pay

applicable, on which the individual lost time in order




(d)

(6)

to participate in Organization business will be
certified by the individual involved and by an officer
of the Organization and furnished to the designated
officer of the Railroad.

If, subsequent to the effective'déte of this agreement,
a full time organization representative or an Employee
promoted to a supervisory 6r official position returns
to a position subject to tﬁe Signalmen's schedule, he
shall be entitled to the Protective Conditions and
Relocation Allowance provided herein should he be
adversely affected by a Transaction. Test period
earnings and average hours for an Employee described

above shall be computed by avéraging the test period

earnings and hours of the Employees immediately above

and immediately below such Protected Employee on the
Seniority roster in the same class as the position
occupied at the time adversely affected who have
performed.compensated service more than 50% of each of
the twelve (12) months_immediate;y preceding the date
of adverse effect.

(a) At such time as the Railroad serves notice

pursuant to Section 3 of this agreement of its intent to effect a

Transaction which will result in the displacement or dismissal of

Employees or the rearrangement of forces, the Railroad may make

available to regularly assigned Employees at the location from

which the work is to be transferred and/or at the point to which

the work is to be transferred, in seniority order, a separation




allowance. The Railroad will determine the number of separation
allowances to be made available at each location and each
regularly assigned Employee at that location will be provided
written notice of the available separation offers. Any'regularly
assigned Employee so notified may, within five (5) calendar days
of such notice, make application in writing to the proper officer
of the Railroad of his desire to accept such separation. Each
Employee awarded a separation allowance by wvirtue of his
seniority relative to other Eﬁployees at: that péint(s) making
application will be so advised in writing within five (5) days of
the close of the application period. |

(b) Regular assigned Employees awarded a separation
allowance per (a) above agree to resign and (in lieu of all other
benefits and protection provided in this agreement) accept a lump

sum separation payment computed as follows:

Length of Service Separation Allowance
1l year & less than 2 years 3 months pay
2 years & less than 3 years : 6 months pay
3 years & less than 5 years 9 months pay
5 years and over 12 months pay

One month's pay shall be computed by multiplying by 30 the daily
rate of pay received by the Employee in the position last
occupied prior to time of coordination.

(c) An Employee awarded a sebaration allowance in
accordance with this section shall, upon executing the required
resignation form, terminate his seniority and employment
relationship with the Railroad. The effective date of such
fermination shall be the date the resignation form is signed,

unless otherwise agreed by the parties hereto. The lump sum
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separation allowance shall be paid in two installments, with 50%
of the total amount to which entitled paid within sixty (60) days
of the Employee's resignation and the balance to be paid six
montﬁsvfrom the date of resignation. Any compensaticor dJdue for
vacations earned, but not yet taken, will be paid in addition to
the lump sum separation allowance.

7. The Railroad may, at its discretion, commingle the
signal work arising from the Core Assets with the signal work
arising from its asséts, and may, at its discretion, transfer
signal work throughout its néw system. It is recognized that
there are no vrestrictions on the rights of the Railroad
.throughout the combined system with respect to the routing of
trains and traffic. 7

8. (a) Any Employee who is terminéted or furloughed as a
result of a Transaction shall, if he so requests, be granted
priority of employment or reemployment to fill a position
comparable to that which he held when his employment was termi-
nated or he was furloughed, even though in a different craft or
class, on the Railroad which he is, or by training or retraining
physically and mentally can become, qualified, not, howevef, in
contravention of collective bargaining agreements relating
thereto.

(b) In the event such training or retraining 1is
requested by such Employee, the Railroad shall provide for such
training or retraining ét no cost to the Employee.

(c) If such a terminated or furloughed Employee who

had made a request under this section fails without good cause
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within ten (10) calendar days to accept an offer of a position
comparable to that which he held when terminated or furloughed
for which he is qualified, or for which he has satisfactorily
completed such training, he shall, effective at the expiration of
such 10-day period, forfeit all rights and benefits under this
Employee Prbtective Agreement.

9. No Employee of the Railroad who is affected by a Trans-
action shall be deprived, during his protective period, of
benefits attached to his previous employment, such as free
transportation, hospitalization, pensions, reliefs, et cetera,
under the same conditions and so long as'sucﬂ benefits continue
to be accorded to other Employees of the Railroad, in active
service or on furlough as the case may be, to the extent that
such benefits can be so maintained under present authority of law
or corporate action or through future authorization which may be
obtained. |

10. Should the Railroad rearrange or adjust its forces in
anticipation of a Transaction with the purpose or effect of
depriving an Employee of benefitsﬂ to which he otherwise would
have become entitled under this agreement, this agreement will
apply to such Employee.

11. All claims for benefits under\thié agreement must be
made in writing to the proper official of the Railroad on forms
which the Railroad will supply. Except for claims made under
Article I, Sections 9 and 12 of the New York Dock Conditions, or
for a Relocation Allowance, which must be made within one (1)

year of the Employee's first day of work at the new work
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location, a claim must be made on the form provided by the
Railroad within 120 days from the last day of the month for which
the élaim is made, and if not so made, the claim for that month
is barred. Failure to so submit a claim for any given month
shall apply only to the individual claim involved,'and shall not
be considered as a bar to any other claim. The disallowance of a
claim must be made within 120 days from the date of receipt, and
if not so disallowed, shall be paid. Failure to so disallow a
claim shall applonnly to the individual claim involved, and
shall not be considered as a waiver of thé contententions of the
Railroad as to any other claims. éurther appeal of claims will
be subject to the corresponding rules on time limits as apply to
claims for compensation under Schedule rules and agreements
currently in effect.

12. In the event the Railroad and its Employees or their
authorized representatives cannot settle any dispute or contro-
versy with vrespect to the interpretation, 'application or
enforcement of any provisions of this agreement, it may be
referred by any party to an arbitration board for resolution in
accord with the provisions of Article I, Section 11 of the New
York Dock Conditions. .

13. This agreement is intended to .provide a fair and
equitable arrangement for the protection of the interests of the
Soo and Milwaukee Road Employees represented by the signatory
Organization as provided in 49 U.S.C. 11347 and the Milwaukee
Railroad Restructuring Act, and shall constitute the entire

obligation for protection of such represented Employees required
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in connection with the Acquisition or merger of Soo and Milwaukee

Road.

14. The provisions of this agreement shall be effective on
September 16, 1985, |

15. There shall be no displacing or bumping solely as a
result of the merger; thereafter, seniority will be exercised in
éccordance with the labor agreement(s). |

16.‘ The canvassing procedures referred to in this Employee
Protective Agreement will be participated in by the designated
representatives of the parties signatory hereto and will commence
on the first regular work day following the ﬁhirteenth calendar
day after the date of notice.

17. Where the rules of the respective Schedule agreements
conflict herewith, the provisions of this agreement will apply;
Rules or portions thereof that are not in conflict with this
agreement are preserved.

18. It is agreed that any inadvertent errors, omissions or
inclusions in this Employee Protective Agreement, including
attachments thereto, recognized by both parties as being incon-
sistent with the purpose and intent of this. agreement, will be
corrected, included, or deleted, as the case may be, to properly
reflect the understanding reached through-.negotiations.

19, All attachments and appendices hereto are considered as

a part of this agreement with equal force and effect.
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Signed at Minneapolis, Minnesota this 5th day of December,

1985.

BROTHERHOOD OF RAILROAD SIGNALMEN SO0 LINE RAILROAD COMPANY
and
THE MILWAUKEE ROAD INC.

(éi;;(/??/{’/%éﬁ{z;éZ;Ln, fﬁ; AT ZZ '

General Chairman Soo Line Assistant Vice President

Labor Relations
‘\)Z)éz\:;%éuz

General Chairman Milwaukee Road '

APPROVED:

WE Herrnel”

Vice President, BRS 7

_11;1235=aé22;224¢éz;¥,

Vice President, BRS
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APPENDIX 1

EMPLOYEE RELOCATION GUIDELINES
FOR TRANSFERRED EMPLOYEES

Eligibility and Coverage

quidelines apply to Railroad approved

The provisions of these C
effective on or after the effective date

relocations of employees
of this agreement.

I.

Sale of Residence ,

A relocating homeowner em

is/her house to a third
i pendently (with or without the aid of a real

estate broker). This section applies to the employee's primary
residence only, and does not apply to vacation homes, income . or
investment property, or mobile homes.

1. Sale of Residence to Relocation Service

A. The employee notifies the Assistant Vice President-
Human Resources (AVP-HR) of his/her interest to use a
third party relocation service within 15 calendar days

of accepting his/her transfer.

Ppropriate Relocation Coordij-

B. The AVP-HR contacts the a
gns a relocation service.

nator, who, in turn, assi

C. The third party relocation service will make an offer
to purchase the property based on its fair market
value, which shall be determined as of a date suffi-
ciently prior to the date of the Transaction so as to

be unaffected thereby.

D. Should a controversy arise ‘in respect to the fair
market value of the property and the loss sustained in
its sale, it shall be decided through joint conference
between the employee, or his/her representatives, and
the Railroad. 1In the event they are unable to agree,
the dispute or controversy may be referred by either
pParty to a board of licensed real estate appraisers,
selected in the following manner. One to be selected
by the representatives of the employee and one by the
Railroad, and these two, if unable to agree within 30




days upon a valuation, shall endeavor by agreement
within 10 days thereafter to Select a ¢t
Or to agree to a method by which a thirg appraiser

shall be selected, and failing such agreement, either

he third or neutral appraiser,

five (45) days from the

The employee will have forty-
ch to accept or reject the

time the offer is made in whi
Service's offer. If there is a dispute as to the fair

market value of the Property, the price accepted shall
be subject to adjustment to reflect the price ulti-
mately established under D above. If the offer is-
accepted by the employee, the service will

purchase of prop-
'S new location, The employee will
in which to vacate the pProperty

starting on the day the offer is accepted.

-day offer period, the employee may at-

the property independently, subject to a
broker engaged must

During the 45
tempt to sell]

offer. If the employee successful

house in

third party service. The service will offer to im-

45 points, repairs and buyer's closing costs which the
seller agrees to pay.)

this manner, he/she may assign the sale to the




purchase offer made by the

any loss/gain on the
y will be assessed to

G. If the employee accepts the
third party relocation service,
subsequent resale of the propert

the Railroad.

If the third party relocation firm's services are
utilized, the Railroad will be directly billed by the
Party firm for all expenses incurred in connection with
the handling of the sale of the employee's property.-

Personal Sale of Residence

An employee wishing to sell his/her house may do so by
personally handling the transaction or by utilizing a real
estate broker. The reimbursed expenses incurred to sell the
property are subject to the following conditions.

A, The employee indicates to the AVP-HR his/her intention
to sell his/her house independently of the third party

relocation service.

B. I1f the employee sells his/her house without the aid of
a real estate broker, the employee will receive four
percent (4%) of the sale price of the home from the
Railroad at the time of closing. To receive the four-:
percent payment when selling the house independently of
a broker, the following conditions must be met:

-have a contract of sale before

1) The employee must
the employee‘'s third party

the expiration of
relocation offer.

2) The employee must pay his/her own selling expenses
(e.qg., advettising/pzomoting the house, mainte-

nance costs, etc.).

C. When the employee elects to utilize the services of a
real estate broker, the employee must consummate the
sale and close of his/her pProperty within four (4)
months from the effective date of transfer in order to

be reimbursed for expenses incurred.

sonable and customary
and sale of the ‘ !

FHA, VA or conventional seller's points are |

D. Reimbursement will be made for rea
expenses incurred in the marketing

property.

~




not covered. Representative expenses eligible for

reimbursement include:

real estate broker's fee

-- attorney's fee
title expense or title insurance

-- transfer taxes
-- mortgage pre-payment penalties

Reimbursement of the above costs are subject to the
submission of a final, legible, executed copy of the
closing statement document(s) and other necessary
statements -or receipts substantiating expenses incurred

in the transaction.

Lump Sum Real Estate Settlement

An employee who owns his/her home or is purchasing his/her

home may,

in lieu of all benefits contained in'this Appen-

dix 1, elect the following:

A,

Each qualified homeowner electing this option will be
paid twenty (20) percent of the fair market value of
his home, or $20,000, whichever amount is less. In
each case the fair market value shall be determined as
of a date sufficiently prior to the date he is required
to move to be unaffected thereby.

"The protected employee will be permitted to retain

title to his home and will retain responsibility for
any and all indebtedness outstanding against his home.
The Carrier will assume no liability whatever in con-

nection therewith.

If the protected employee purchases a different home
between the date of the Employee Protective Agreement
and the date he is required to move, he will be en-
titled to the benefits in this Article on the basis of
application of the terms hereof to the home he owned
prior to the date of the Employee Protective Agreement.
This paragraph C shall no longer be .in effect on

July 1, 1987.

The protected employee qualified to participate in this
property settlement and electing this Option (1) will
notify the Carrier within thirty (30) days of the date
he is required to move, providing evidence of ownership




and length of such ownership, whereupon payment pro-
vided herein shall be made within thirty (30) days

thereafter.

Y arise with respect to the fair
in this option, it shall be
Paragraph "“D", of

E. Should a controvers
market value as referred to
decided in accordance with Section 1,

this Article.

II.

Double Housing Expenses

The Railroad will reimburse an employee for certain expenses in
connection with his/her Primary residence at the old location if
it remains unsold after the employee begins making payments on
his/her primary residence at the new location. Expenses will be
reimbursed for a period of up to sixty (60) days.

Representative expenses at the old location which will be reim-
bursed are: :

~= mortgage interest payments
~= Prorated real estate taxes
~= utilities
-~ maintenance costs
If the third pParty service is used, double housing normally will
not be paid.

IIT.

Disposal of Leased Residence at "ola" Location

A transferring employee who is renting his/her residence will be
reimbursed for expenses incurred in terminating his/her lease.

Iv.

Finding a New Residence

The transferring em A
i ing and securing a resi-

!

f

dence at the employee's new location. Homefinding assistance 1
|

will be offered to the employee and arr
Railroad.

anged through the

1. "House Hunting" Visits: Reimbursement will be made to the
employee and spouse for reasonable expenses up to a maximum
Of two (2) trips for six (6) days total for visits to the




new location for the purpose of selecting a residence and
moving. (Reimbursement will include reasonable child care
expenses in lieu of children accompanying the employee.)

Purchase of Residence: Reimbursement will be made to em-
ployees who own a home at the old location for reasonable
and customary out-of-pocket expenses incurred in purchasing
a home at the new location, up to a maximum of three percent
(3%) of the purchase price of the employee's new home.
Buyer's discount points which serve to reduce the mortgage
interest rate will not be reimbursed. Seller's points
passed on to the buyer will not be reimbursed. Representa-

costs for purchasing a home include:

tive

-- attorney fees

-- closing costs
title insurance (non-refundable)

-- loan origination fees
legally required inspections
-~ transfer taxes

-- credit reports

-~ title search

Securing a Lease: Reimbursement will be made to the em-~
Ployee for reasonable and customary non-refundable expenses
incurred in securing a lease at the new locatjion. (This
provision does not cover refundable charges such as damage,

cleaning or security deposits.) Representative allowance
expenses include:

-- apartment broker's fee
-~ credit check
-~ non-refundable cleaning or pet

V.

Actual Movement to the New Location

Personal and Family Travel

Reimbursement will be made to the employee for actual and
Necessary expenses incurred in transporting the employee and
his/her family to the new location. It is expected that a
direct route to the new location will be followed. 1If a
personal automobile is used, reimbursement will be made at
the standard reimbursement rate for each automobile. If a
common carrier is used, reimbursement will be made on the
basis of “family plan" or “coach" fares. Additional en
route transportation expenses which will be reimbursed are




Any reimbursement for actual wage

tolls, meals and lodging.
with Section IV of this

loss will be in accordance
Agreement.

Shipment of Household Goods and Personal Effects

A, The transportation of an employee's household goods
will be arranged by the Human Resources Department.
They will select, schedule and reimburse the moving
company, working cooperatively with the employee.

ts of packing, ship-
normal household
belonging to the

B, The Railroad will pay for the cos
ping, unpacking and insuring the
furnishings and personal effects
employee and his/her family.

c. This provision does not include coverage for the move-
ment of boats over fourteen (14) feet in length, mobile
homes or heavy power tools, household pets and the
insurance for personal collections.

3. Storage of Household Goods

The Railroad will pPay for reasonable and necessary storage
n advance by the AvVp-

costs for household goods if approved i
nably withheld. The

HR, which approval shall not be unreaso
maximum time the employee's goods may be stored is sixty

(60) days.
VI.

Mobile Homes

N employee's mobile home

Railroad wil] authorize the movement of a
household goods carrier.

in lieu of moving household effects by a

Authorized Allowances

Actual and reasonable charges for transportation, including fees

and permits, will be paid by Railroad.

e chooses to sell his/her mobile home, Railroad

If the employe
e fee of up to ten percent

shall authorijze payment of a real estat
(}03), The amount of the fee will be paid upon proof of comple-

r le by a licensed real estate broker. Sale of the
mobile home must be completed within one (1) year of the date of
the employee's relocation.




Insurance for the contents of mobile homes is covered under the

transport rate and includes full coverage based on replacement
ge caused by collision, upset,

Cost at location of loss or dama ;
accident or theft. Coverage excludes tire failure, mechanical or
Structural breakdown.

Insurance on the contents, not a fixed part of the unit, should
be based on the actual value, but limited to $10,000 maximum.
Employees owninq'mobile homes should be aware that there are more
than ordinary risks involved in moving large mobile homes, and
the employee must be prepared to fully insure the mobile home
against any and all possible damage, even if a commercial hauler
pulls the home. .

Actual charges for disconnecting and connecting water, electri-
city, gas or fuel, sanitation, blocking and unblocking and ap-
Pliance servicing will be reimbursed upon submission of expense
receipts.

Packing and unpacking service is authorized,

If employees choose to transport their own home trailer (i.e.,
pull it with their own vehicle), Railroad will reimburse them for
Special state and local fees and tolls involved in moving the
trailer only on the basis of receipt for actual cost and will
allow a total of 26¢ Per mile allowance. Railroad assumes no
liability for damage to or loss of the trailer or its contents.

VII.

Interim Living

1. Employee

A transferring employee will be reimbursed for actual
reasonable temporary living expenses at the new loca-
tion for a period not to exceed sixty (60) days from
the effective date of transfer if he/she is unable to
move directly into his/her residence. Temporary living

expenses include:

A.

.

-- cost of lodging .
-- cost of meals that would normally be eaten at home

(morning and evening meals)
T~ grocery costs in lieu of meals eaten outside the

home
The

Receipts are required for all expenses over $25.
ay.

maximum reimbursement hereunder shall be $50 per d




e actual costs of a
the new and old
fore they are moved

B. Employees will be reimbursed for th
reasonable number of trips between
location to visit his/her family be
(not to exceed once every two weeks).

2. Family
If the employee's family cannot move directly into their
the actual cost of reasonable

tesidence at the new location,

temporary living expenses for the family will be reimbursed

for a period not to exceed thirty (30) days. This thirty-
he employee's sixty-day total

day period is included within ¢
coverage. The maximum reimbursement hereunder for both

employee and family shall be $100 per day.
VIII.
Relocation Allowance

In addition to the expense reimbursements described elsewhere in
this guideline, the Railroad will .provide a relocation allowance
for incidental expenditures. This allowance is intended to cover:
items such as: disconnecting and reconnecting appliances; rug
and drape altering; shipmeant of pets; shipment of boats; and
shipment of heavy power tools. The relocation allowance is as

follows:

re homeowners at the old locatijion:

1. For employees who a
Y at the employee's effective daily rate

Twenty days® base pa
at his/her new locatjion will be paid.

2. For non-homeowner employees: Ten days' base pay at the
employee's effective daily rate at the new location will be

paid.
IX.

Mortgage Interest Rate Differential (MID)

additional assistance for a three

Yee who, due to his/her relocation,

Costs because the interest rate on
location is higher than the interest

1d location.

The Railroad shall provide
(3) year period to an emplo
experiences greater housing
the home mortgage at the new
rate on the mortgage at the o

A mortgage interest rate differential (MID) will be paid in an
amount tepresenting the difference between the old and new mort-
gage interest rates times the balance of the old mortgage as of -
the date of closing on the sale of the employee's old residence.




If an employee has two or more mortgages on his/her old or new
residence, the weighted average of the applicable interest rateg
and the total of all mortgages on the employee's old residence

will be used as the basis for calculating the MID.
The first

The employee will receive the MID in three payments,
payment will be made on or after the date the employee closes
both the sale on his/her old residence and the purchase of
his/her new residence. The second payment will be made on or
shortly after the first anniversary of the first installment.

The third payment will be made on or shortly after the second
anniversary of the first installment. Verification from the
lending institution of the current interest rate is required
prior to the payment of the second and third MID. Refinancing
costs may be reimbursed in lieu of future MID payments but will
not exceed the amount of the remaining MID costs. (Note: If an
employee relocates again before the three year period covered

by his/her original MID allowance has expired, under circum-
stances which would entitle the employee to benefits under this
or a similar plan, an adjustment will be made to any remaining
MID payments to reflect the difference between the interest rate
on the employee's newest residence and the interest rate of the
start of the three year period. A new three year period will

begin at the time of the second relocation.)

Payments will be made only to active, current Railroad emp loyees
at the time the MID becomes payable, who are occupying as their
primary residence the property, the purchase of which gave rise

to the MID allowance.
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APPENDIX III

Labor protective conditions to be imposed 1in railroad
transactions pursuant to &9 U.S.C. 11343 et seq. [formerly sec-
tions 5(2) and $(3) of the Interstate Commerce Act), except
for trackage righte and lease proposals which are being con-
sidered elaewhere, are as followa:

l. Definitions.-(a) "Trensaction” means any action taken
pursuant to authorizatione of this Commission on which these

provisions have been imposed.

(v) "Displaced employee® means an employee of the
railroad who, as a result of a transaction is Placed in a worse
position with respect to his compensaticn and rules governing

his working conditions.

(e) "Dismissed employee” means an employee of the
railroad who, as a result of & transaction 1es deprived of
eaployment with the railroad because of the abolition of his
position.or .the loss thereof as the Tesult of the exercise of
seniority rights by an employee whose position 1s abolisghed
&8 & result of a transsction.

(d) “*Protective period” means the period of time during
which a diaplaced or dismissed employee is to be provided pro-
tection hereunder and extends from the date on which an eaployee
18 displaced or dismissed to the expiration of 6 years there-
from, provided, however, that the protective period for any
particular employee shall not continue for g longer period
following the date he was displaced or dismisaed than the period
during which such employee was in the employ of the railroad
prior to the date of his displacement or his dismissal. Por
purposee of this appendix, an eamployee's length of service shall
be determined in accordance with the provisions of section 7(b)
of the Washington Job Protection Agreement of May 1936.

2. The rates of pay, rules, working conditione and all
collective bargaining and other rights, privileges and benefits
(including continuation of pension £ights and benefits) of the
railroad's employees under applicableé laws and/or exlasting

herwise shall be preserved

unless changed by future collective bargaining agreemente or

3: Nothing in this Appendix shall be construed as
depriving any employee of any righte or benefits or eliminating
any obligations which such employee may have under any existing
Job security or other protective conditions or arrangements;
provided, that if an employee otherwise 1s eligible for protec-
tion under both this Appendix end some other job security or
other protective conditions or arrangements, he ghall elect
between the benefits under this Appendix and similar benefits
under euch other arrangement and, for eo long as he continues
to receive such benefite under the provisions which he so
elects, he shall not dbe entitled to the same type of benefit
under the proviasions which he does not 80 elect; provided fur-
ther, that the benefits under thie Appendix, or any other
arrangement, shall be construed to include the conditions,
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responeibilities and obligations accaompanying such benefits;
and, s, that after expiratian of the parioed for
which such employam is entitled ta protagting under the
arrangemant whloh he sa eleocts, he may than bea antitled tn
protection undger tha othar arrangemeant for the remainder, 1f
any, of this protective period under thet arrangeaant.

4 - (a) Each rallroad

contemplating g transaotion which 1s subject to thase condi-
tions and may pause the dismissal or displaceaant of any ea-
ployees, or rearrangeasent of forves, shall giva et least ninety
(90) days written notice of such intended transaction by post-
ing a notice oE bulletin boards conveniant te the interested
employees of the railroad and by sending registered mail notice
to the representatives of such interested amployees. Such
notice shall contain a full and adequata stateament of the pro-
pnsed changes to be affeoted by such transaction, including an
astimate of the number of employees of each class affected by
the intended ohanges. Prior to consummation the parties shall

negotiate in the following manner.

¥Within. five (5) days froa the date of receipt of notioce,
at the request of either the railroad or representatives of
suoh interested eamployeess, a place shall be selected to hold
negotiations for the purpose of reaching agreement with reepect
to spplication of the terms and conditions of this appendix,
and these negotiations shall commence immediately thereafter
and ocontinue for at least thirty (30) days. Each transaction
whioh may result in s dississal or displacesent of ployees
or rearrangeaent of foroces, shall provide for the selection
of foroces fros all eaployees involved on a basis accepted as
appropriate for application in the particular case and any
assigment of employses made necessary by the transaotion
-ahall be made on the basis of an agreesent or decision undar
this seotion &. If at the ead of thirty (30) days there is a
failure to agree, either party to the dispute may subait it
for adjustment in accordance with the follawing procedures:

(1) Within five (5) days from the request
for arbitration the parties shall seleot a neutral
referee and in the event they are unable to agree
within said five (5) days upon the selection of
said referee then the National Mediation Board
shall immeadiately appoint a referae.

(2) Mo latar than twenty (20) days after
a referee has been designated a hearing on
the dispute shall coamence.

(3) The deocision of the referee shall be
final, binding and conolusive and shall be
rendered within thirty (30) days froa the
commencement of the hearing of the dispute.




. displaced.

Finanoe Docket No. 28250

(4) The salary and expenses of the ra-
feree shall be borne equally by the parties
to the proceeding; all othar expenses ashall
be paid by the party inourring thesm.

{(b) No change in operations, services, facilities, or
equipment shall ogcur until after an agreement is reached or

the decision of a referee has been rendered.

5. ;(l) So long after g diaplaced

employee's displacament as he is unable, 1n the noraal exarcise
of his seniority rights under existing agreements, rules and
practices, to obtain g position produoing coapansation aqual

to or exceeding the oompensation he raceived in the position
from which he was displaced, he shall, during his protective
period, be paid a monthly displacesent allowance agqual {0 the
difference between the sonthly oompensation received dy him in
the position in which he is retained and the average monthly
compensation received by him in the position from wvhich he was

Each displaced esployes's diabino-ont allowance shall
be determined by dividing separately by 12 the total conpensa-

was paid during the last 12 moaths in which he perforned ser-
vices immediately preced the date of hie displecement a3
result of the transaction thereby producing average monthly

cbapensation and &verage sonthly time paid for in the test
period), and » that such allowance shall alsa

be adjusted to refleot subsequent general wage increasas.

If a displaced employee's compensation in his retained
position in any month is less in any month in which he parforus
work than the aforesaid average compensation (adjusted to rae-
flect subasequent general vage inoreases) to which he wnuld have
been entitled, he ahall be paid the difference, less oompensa-
tion for time lost on acoount of his voluntary absences to the
extent that he i3 not available for servioce equivalent to hips
average monthly time during the test period, dut if in his re.
tained position -he works in any month in excess of the aforea-
said average monthly time paid for-during the test period he
shall be additionally compensated for such exceas time at the
rate of pay of the retained position. ’

(b) If a displaced ecployee fails to exarcise his
saniority rights to Secure another .position available to him
which does not require a change in his place of residence, to
whioh he 1is entitled under the working agreement and which
carries a rate of Pay and compensation exceeding those of the
position which he elects to retain, ha shall theresfter be
treated for the purposes of this section 83 ocoupying the
position he elegts to decline,

. () The displacement @llovance shall caease prior to tha
expiration of the protective period in the event of the dis-
placed employee's resignation, death, retiremeant, or dismiasasl

for justifiable cause.



‘cause under existin
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- (a) & dismissed eaployee

6. QRiamisnal allowsnoea.
shall be paid a monthly dismissal allowance, froa the date ha
1s daprived of eaployment and continuing during his proteotive

period, equivalent to ona-twelfth of the compansatinn recaivad
by him in the last 12 months of his amployment in which he
earnad compensation prior to the date he 1s first deprivad af
enployment as a result of the transaction. Such allowance
shall also be.adjusted to reflect subsequent genearal wage

inoreases,

(b) The dismissal allowance of any dismissed employee
who returns té service with the railroad shall cease vhile he
is 80 reesmployed. During the time of such reaaployment, ha
shall be entitled to protection in accordanoce with the provi-

sions of seotion 5.

(c¢) The dismissal allowance of any dismissed emplayee
who 18 otherwise employed shall be reduced tao the extent that
his combined monthly earnings in such other esploymant, any
benefits received under any uneaployment insurance law, and
his disaissal allowance exceed the amount upon which his dis-
aissal allowance is -based. . Such employee, or his representa-
tive, and ‘the railroced shall agree upon a procedure by which
the railroad shall be currently informed of the earnings of
such eaployee in employment other than with the railroad, and

the benefits received.

(d) The dismissal allowance shall cease prior to the
expiration of the protective period in the event of tha asploy-
ee's resignation, death, retirement, disaissal for Justifiable
& agreements, failure to return to service
after being notified in acoordance with the working agreement,
failure without good cause to acoept a comparsdle position
which does not require a change in his place of residence for
which he is qualified and eligible after appropriate notifi-
cation, if his return does not infringe upon the amployment rights
of other employees under a working agreemant. '

7. <~ A dismissed eamployee antitlad
to protection under this appendix, may, at his option within
7 days of his dismissal, resign and (in lieu of all other bene-
fits and protections provided in this appendix) accept a luap
Sun payment computed in accordance with section 9 of the Wash-
ington Job Protection Agreement of May 1936.

8. .= No employee of the railroad wha
is affected by a transaction shall be deprived, during his pro-
tection period, of benefits attached to his previous employment,
such as free transportation, hospitalization, pansions, reliefs,
2t catera, under the sace conditions and so long &3 such bena-
fits continue to be accorded to other eaployeas of the rajilroad,
in active ar on furlough as the case may ba, to tha axtent that
Such banafits can be sn saintainad under presant authority of
law ar corporate action or through future authorization which

may be obtainad.

-4 o
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9. o e XD e3.-Any employee retained in the service
of the railroad or who is later restored to service after
being entitled to receive a dismissal allowance, and wha is
required to change the point of his employment as a result nf
the transaction, and who within his protective perind is re-
quired to move his place of residance, shall be reimbursed far
all expenses of moving his househald and other personal effects
for the traveling axpenses of himself and members of his- family,
including living expenses for himself and his family and for
his own actual wage loss, ot to exceed 3 vworking days, the exact
extent of the responsibility of the railroad during the time
necessary for such transfer and for reasonable time thereafter
and the ways and means of transportation to be agreed upon ‘in
advance by the railrcad and the affected employee or his repre-

. sentatives; provijded, however, that changes in place of resi-
dence which are not a result af the transaction, shall nat be
considered to be within the purview of this section; provided
further, that the railrocad shall, to the same extent provided
above, assume the expenses, et cetera, for any employee fur-
loughed with three (3) years after changing his point of em-
ployment as a result of a transaction, who elects to move his
place of residence back to his original point of employment:
No claim for reimbusement shall be paid under the pravising
of this section unless such claim is presented to railroad
with 90 days after the date on which the expenses were incurred.

10. Should the railroad rearrange or adjust its forces
in anticipation of a transaction with the purpose or effect
of depriving an employee of benefits to which he atherwise
would have become entitled under this appendix, this appendix
will apply to such employee,

1. i on o .= (a) In the event the
railroad and its employees or their authorized respresentatives
cannot settle any dispute or controvesy with respect to the
interpretation, application or enforcement of any provision
of this appendix, except section &4 and 12 of this article I,
within 20 days after the dispute arises, it may be referred by
either party to an arbitration committae. Upon nntice in writ-
ing served by one party on the other of intent by that party
to refer a dispute or controversy to an arbitration committee,
each party shall, within 10 days, select one member of the
committee and the members thus chosen shall select a neutral
member who shall serve as chairman. If any party fails to
'selects its member of the arbitration committee within the
prescribed time limit, the general chairman of the involved
labor organization or the highast afficer desigdated by the
railroads, as the case may be, shall be deemed the selected
menber and the committee shall then function and its decisinn
shall ‘have the same force and effect as though all parties hag
selected their members. Should the members be unable tn agree
upon the appointment of the neutral member within 10 days, the
parties shall then within an additinnal 10 days endeavor tn
agree to a methad by which a neutral member shall be appointed,
and, failing such agreement, either party may request the
National Mediation Board to designate within 10 days the neu-
tral member whose designation will be binding, upoan the parties.
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(b) In the event a dispute involves more than one labor
drganizltion, each will be entitled to a representative on the
arbitration committee, in which avent the railroad will enti-
tled to appoint additional representatives so as to aqual the
nuaber of labor organization representativas.

(¢) The decision, by majority vote, of the arbitration
committea shall be final, binding, and conclusive and shall
be rendered within 45 days after the hearing of the disputae
or controversy has been concluded and the recard closed.

. (d) The salaries and expenses of the nautral meaber
shall be borne equally by the parties to. the prooeeding and
all other oxpépaac shall be paid by the party inourring thea.

(e) In the event of any dispute as to whether or not a
particular esmployee was affected by a transactinn, it shall be
his obligation to identify the transaction and specify the
pertinent faots.of that transaction relied upan. It shall
then be the railroad's burden to prove that factars other than
a tragsaction affected the employee.

12. : .= (a) The following
coqditions shall epply to thea extent they are spplicable in
each instance to any employee who 1s retained in the sarvice
of the railroad (or who 1s later restored to service after
being eatitled to receive a dismissal allowance) who is re-
quired to change the point of his employment within his pro-
taotive period as a result of the transaction and is therefare
‘raquired to move his place of residence: '

(1) If the eaployee owns his own home in the locality
from which he 1is required to move, he shall at hias option be
reimbursed by the railroad for any loas suffered in the sale
of his home for less than its fair velue. In each case thea fair
value of the home in question shall be determined as of a data
sufficiantly prior to the date of the transaction 80 as to be
unaffected thereaby. The railroad shall in esoch instance be
afforded an opportunity to purchase the home at such fair
value before it is sold by the eaployee to any othar person.

(11) If the aaployee 1s under a contraot to purchase his
homa, the rallroad shall protact him sgainst loss to the extant
of the fair value of equity ha may have in the hoae and in
addition shall relieve him from any further obligation under
his contract. s

(111) If the employee holds an unexpired lease of a
dwelling ocoupied by him as his home, the railroad shall pro-
tect him from all loss and cost in securing the cancellation af

said lease.

b) Changes 1in place of residence which are not the result
of & transaction shall not be considered to be within the pur-
viaw of this section.
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. (c) Na clajm far inga shall be paid undar tha provisinns
of this section unlass such claim is presanted to the railroad
within 1 year after the date the employee 1s raquiread tn move.

: (d) Should a controvarsy arise 1n reaspact to the value
of the home, the loss sustained in 1its sale, the lass under a
contract far purchase, lass and cost in sacuring tarminatinn
of a lease, or any othar question 1in connactien with these
matters, it shall be decidad through jaint conference between
the employee, or thairirepresantatives and the railroad. In
the event they are unable to agree, tha dispute or controversy
may be referred by either party to a board of coapatent real
astate appraisers, selacted in the following manner. One ta
be selected by the representatives of the employeas and one

by the railroad, and these two, 1f unable to agree within 30
days upon a valuation, shell endeavar by ‘agreement within 10
hird appraisear, or to agree tn a

days thereafter to salect a t
method by which a third appraiser ghall be selected, and failing
such agreeaent, either party may request the National. Mediation
Board to. designate within 10 days a third appraiser whose: -
designation will be binding upon the partias. A decision of

a majority of the appraisers shall be required and said deci-
sion shall bde final and oonclusive. The salary and expenses
of the third or neutral appraiser, including the expensas of
the appraisal board, shall be borne eQqually by the parties to
the proceedings. All other expenses shall be paid by the party
incurring them, including the cospensation of the appraiser

salected by such party.

ARTICLE II

. V. Any employee who 1is tereinated ar furloughed as a
result of a transaction shall, 1f he so raquests, be granted
priority of employment or reemployment to fill a positiocn com-
parable to that which he held whan his employment was termi-
nated or he was furloughed, even though in a different craft
or class, on the railroad which he is, or by training or re-
training physioally and mentally can becoma, qualifiad, nat,
howevar, in contravention of collective bargaining agreesents

relating thaereto. .

2. In the event such training or retraining is requested
by such eaployee, the railroad shall provide for such training
or retraining at no cost to the eaployeaa,

3. If such a terminated or furloughed employae whn had made
a4 requast undear seotion 1 or 2 of the article II fails without
good cause within 10 calendar days to accept sgn offer of a
position comparabla to that which he held when terminated nr
furloughed for which he is qualifiad, or for which he has
satisfactorily compléeted such training, he shall, effective at

the expiration of such 10-day period, forfeit all rights and
benefits undar this appendix. . '
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N ARTICLE I1I11
Subject to this appendix, as if employeas of tailcosd, shal]
be employees, if affected by a transaction, of sepacately fncor -
porated terminal companies which ate owned (in whole or in part)
or used by rajltoad and employees of any other enterprise within
the definition of common cartier by railroad in section 1(3) of
part 1 of the. Interstate Commerce Act, as amended, in which trail -
toad has an interest, to which railroad provides facilities, or
with which railroad contracts for use of facilities, or the
facilities of which railroad othervise uses; except that the pro-
visions of this appendix shall be suspended with respect to each
such employee until and unlese he applies for employment with -each
owning carcier and each using carrier; provided that said cacriers
shall establish one convenient central. location for each terminal
or other enterprisesfor receipt of one such application which will
be effective ‘as to all said carriecs and railroad ehall notify such
employees of this requirement and of the location for teceipt of
the application. 6uch employees shall not be: entitled to any of
thé benefits of this appendix in the case of failure, without good
cause, to accept compacable employment, which does not requite a
chdnge in place of residence, under the same conditions as apply to
other employees under this appendix, with any carrier for which ap-
plication for employment has been made in accordance with this sec-

tion. ‘ ‘ - _
7 ARTICLE. IV

Employees of the railroad who are not represented by a labor

organization shall be afforded substantially the same levels of

protection as are afforded to wembers of labor organitzations under
these terms and conditions,. ’ :

In the event any dispute or controversy arises between the
railzoad and an empioyee not xepresented by a labor organization
with respect to the interpretation, application or enforcement of
any pcovision hegeof which cannot be settled by the parties within
30 Yays after the dispute arises, either party may tefer the dis-
pute to arbitration.

ARTICLE V

1. 1t is the intent of this appendix to- provide employee pco-
tections which are not less than the benefits established under 4«9
USC 11347 before Pebraury S, 1976, and under section 565 of title «S.
In 8o doing, changes in wording and organization from arrangements
earlier developed under those sections have been necessary to make
such benefits applicable to transactions as defined in article 1 of
this appendix. In making such changes, it {s not the intent of this
appkndix to diminish such benefits, Thus, the terms of thie appendix

‘are to be resolved in favor of this intent to ptovide employee pro-

tections and benefits no less than those established under 49 USC
11347 before Pebruary .S, 1976 and under section 565 of title 45,

2. In the event any provision of this appendix is held to be
invalid or other wise unenforceable under applicable law, the re-
maining provisions of this appendix shall not be affected. '




SO0 LINE RAILROAD
ENG INEERING DEPARTMENT
SENIORITY ROSTER OF SIGNAL EMPLOYEES
JANUARY 17, 1986

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3

Sig. Elec, Tech. $ig. Foremen, Assistants
Sig. Testmen,
Ldg. Signalmen/
Sig. Maintainers
Signalmen,
Sig. Maintainers

Name (Foreman Date) RR Date Rank Date Rank Date Rank  Hired

E. J. Riniker * M 07-07-43 1 10-06-41
L. E. Ferris M 09-26~44 2 09-23-43
H. G. Smith M 01-29-45 3 06-10-44
D. E. Twitchell * M 02-15-45 & 09-25-44
J. B. Digman M 09-24-45 5 , 10-23-44
R. J. Olson M 10~04-45 6 10-27-44
M. L. Thiede Mo 06-21-48 7 10-23-43
J. J. Seleskie * M 06-21~48 8 11-12-45
C. H. Christenson M 09-01-48 9 01-02-45
L. I. Jessen M 01-17-49 10 08-17-44
H, L. Frizzell M 10-17-49 11 05-27-47
C. E. Williams M 03-02-51 12 03-10~47
R. P. Hodsdon & S 03-12-51 13 05-03-48
D. B. Roundy M 05-21-51 14 08-16-46
J. J. Jameson M 05~22-51 15 09-09-47
D. W. Dean § 06-02-51 16 05-03-48
J. D. Gilbert S 06-03-51 17 12-01~-47
D. W. Johnson-& S 09-04~51 18 08-19-48



S00 LINE RAILROAD . .

ENGINEERING DEPARTMENT
SENIORITY ROSTER OF SIGNAL EMPLOYEES : ' )
JANUARY 17, 1986 '

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3

Name (Foreman Date) RR Date . - Rank Date Rank Date Rank Hired

J. R. Burress ¥ M 10-20-5t 19 03-29-49
R. J. Stolpa M 10-29-51 20 09-08-48
C. R. Carlson M 03-23-53 21 05-09-49
C. E. Carlson M 03-23-53 22 09-06-49
J. A. Haugen s 06-04-53 23 12-14-48
K. C. Veit & S 06-05-53 24 - 12-14~48
J. M. Hansavold M 09-16-53 25 04~02-51
M. G. Barton M 09-16-53 26 02-05-51
B. E. Jacobson & M ’ 09-16-53 27 05-21-51
D. F. ﬁarien & M 09-16-53 28 06-04-51
M. D. Collinge M - 09-16-53 29 ‘ 06-04-51
J. L. Frohmader & M 09-16-53 30 09-17-51
F. F. Wehrenberg . M 01-29-54 31 08-02-48
C. E. Buck S 04-21-54 32 01-22-49
J. C. Fortune & M 05-03-54 33 05-21-51
M. §. Lester M 11-11-54 34 10-09-50
J. F. King M a7-11-55 35 , 07-19-54
D. W. Schwartz M 09-23-55 36 08-06-53
H. F. Lachelt M 11-06-55 37 01-28-52
G. C. Aird * M 11-21-55 38 10-12-45
J. E. Fazel M 12-27-55 39 08-31-53

H. L. Wolfe M 04-16-56 40 03-02-53




SO0 _LINE RAILROAD
ENGINEERING DEPARTMENT
SENIORITY ROSTER OF SIGNAL EMPLOYEES

JANUARY 17, 1986

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3

Rame (Foreman Date) RR Date Rank Date Rank Date Rank Hired

G. H. Wieczorek M 04-16-56 41 - 04~-13-53
R. F. Hughes M 04-16-56 42 04-21-53
R. M. Roth M 04-16-56 43 06-08~-53
L. C. Hall & M 04-16-56 44 06-29-53
C. 0. Daily * M 04-30-56 45 01-03-55
C. E. Jones %(08-01-80) M 06~15-56 46 01-03-55
E. D. Hodsdon S 08-01-56 47 06-06~49
R. H. Criss M 11-20-56 48 05-23-55
J. E. Furne M 02-04-57 49 . 11-09-48
L. L. Ross M 05-01~57 S50 0-11-54
R. E. Vandenack M . 05~01-57 51 06-28-54
R. H. Schuth M 05-01-57 52 04-18-55
R. A. Guenther M 05-21-57 53 03-05~56
W. L. Larson * s 08-29~57 54 01-22-51
R. D. Peek M 04-15-58 S5 05-31-55
R. D. Furne M 04-16~58 56 " 05-02-56
J. B. Lower M 04-01-59 57 06-20-55
K. R. Sohrweide M 04-01-59 58 ‘ 09~19-55
H. A. Hoefs M 04-01-59 59 02-13-56
J. P. Fahey M 07-01-59 60 05-07-56
R. C. Larson M 07-01-59 61 © 05-07-56
C. J. Hedican & S 11-13-59 62 R 01-04-54




SO0 LIRE RAILROAD . R
ENGINEERING DEPARTMENT
SENIORITY ROSTER OF SIGNAL EMPLOYEES , ’

JANUARY 17, 1986

Classification, Date Entered, and Rank

"Group 1 Group 2 Group 3

Name (Foreman Date) RR_Date Rank Date Rank Date Rank Hired

J. J. Veness H 11-13-59 63 04-18-51
G. J. Van Dyke, Jr. ¥ 05-16-60 64 05-15-56
J. A. Bengtson & S 02-13-61 65 06-13-55
J. L. Fredrick Z2(10-18-79) M 08-05-63 66 06-01-59
H, K. Borslien s 01-06-64 67 06-13-55
J. D. Schmeling & M 02-17-64 68 11-13-63
M. J. Haug S 03-12-64 69 10-17-55
D. J. Mandeik S 10-05-64 70 12-02-55‘
E. F. Anderson M 11-06-64 71 09-09-63
L. L. Lietz : M 01-18-65 72 02-17-64
D. W. Schurhammer M 07-19-65 73 : 08-31-59
J. L. Kreye * M T 07-26-65 74 12~14-53
J. H. Christoph S 10-11-65 75 02-07-56
L. E. Vitek s 11-11-65 76 10-08-56
é. J. Carlisle M 04-18-66 77 12-06-65
L. D. Suhsen S 06-06-66 78 06-04-57
R. A. Bishop S 07-05-66 79 11-03-58
J. C, Blum M 07-18-66 80 07-01-63
S. J. Grindheim X S 01-30-67 81 11-19-58
L. M. Hanson M 01-31-67 82 06-01-65
D. L. Nys M 02-01-67 83 03-28-66

R. W. Warren & S 02-13-67 84 06-08-64




SO0 LINE RATLROAD

ENGINEERING DEPARTMENT
SENIORITY ROSTER OF SIGNAL EMPLOYEES

JANUARY 17, 1986
—_nr 4, 1736

. Classificacion, Date Entered, and Rank

Group 1 Group 2 GSroup 3

Name (Foreman Date) RR_Date Rank Date Rank Date Rank Hired

T. J. Bengtson § 02-14-67 85 09-07~65
W. C. Gingle % s 02-15-67 86 09~20-65
G. W. Krause M 03-01-67 87 06-10-57
A. H. Berry & M 05-15-67 88 01-12-66
G. M. Minter s 11-03-67 89 06-13~-66
D. H. Gerrits s 12-11-67 90 09-06-66
R. E. Schunk S 05-06-68 91 10-03-66
D. A. Awe M 09-01-68 92 12-14-65
D. L. Stemen S 12-16-68 93 12-05-68
C. M. Strand, Jr. s 12-16-68 94 03~13-67
R. W. Minter S 12-16-68 95 11-13~67
G. J. Derks s 02~12-69 9¢ 04-13-67
T. H. Stone M 06-16-69 97 01-03~67
D. V. Butenschoen M 08-11-70 98 06-09-69
G. T. Schaning M 12-01-70 99 06-18~69
E. F. Elzy M 12-18-70 100 08-14~63
J. D. Quigley M 01-17-71 10t 09-15-69
R. H. Burton & M 01-18-71 102 03-12-56
R. J. Marko M 12-01-71 103 . 09-18~68
B. J. Lilla M 02-15-72 104 09~16-52
J. W. Ewalt M 07-18-72 105 12-01-70
T. L. Lyon M 07-19-72 106 02-02-71
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SO0 _LINE RAILROAD

ENGINEERING DEPARTMENT

SENIORITY ROSTER OF SIGNAL EMPLOYEES

JANUARY 17

, 1986

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3

Name (Foreman Date) RR - Date Rank Date - Rank Date Rank Hired

J. E. Sobieszczyk M 09-29-72 107 11-22-7
L. N. Ward M 09-30-72 108 01-28-71
J. R. Digman M 12-11-72 109 06-01-71
M. A. Hines M 12-18-72 110 10-06-70
J. R. McCann M 12-26-72 111 03-01-71
A. Covelli M 05-21-73 112 05-21-73
J. C. Budziak M 07-14-73 113 06-07-71
C. R. Jacobson M 11-05-73 114 10-18-71
R. A. Mertens M 06-01-84 2 11-05-73 115 02-26-73
R. M. Veness S 02-22-74 116 04~03-68
V. R. Weber * M 04-01-74 117 12-07-71
C. R. Dockter % s 06-18-74 118 06-10-68
G. L. Otterson S 06-18-74 119 11-25-68
W. K. Springborn s 06-18-74 120 12-23-68
D. D. Johnson S 06-18-74 121 06-09-69
J. N. Procknow % S 07-26-74 122 06-23-69
T. B. Jones s 07-26~74 123 06-19-70
D. J. Barse S 08-13-74 124 06-19-71
D. R. Haderly 2 s 08-28-74 125 03-23-72
K. M. Kriigel 2(08-27-84) M 08-28-74 126 03-20-73
D. J. Hammersmith M 09-09-74 127 04-09-73
D. L. Jones $ 09-12-74 128 03-27-72
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SO0 LINE RAILROAD
ENGINEERING DEPARTMENT
SENIORITY ROSTER OF SIGNAL EMPLOYEES

JANUARY 17, 1986

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3

Name (Foreman Date) RR Date VRank Date Rank Date Rank Hired

D. A. Ohlfs S 12-20-74 129 01-01-73
H. P. Janz S 01-28-75 130 05-07-73
R. T. Hill S 04-18-75 131 . 06-09-69
T. E. Wolfe M 05-19-75 132 08-13-73
H. L. Blaine 2 s 07-16-75 133 05~29~73
J. L. Fischer s 07-16-75 134 05-29-~73
D. L. Knock s 08-01~75 135 09-06-73
R. 8. Molback M : 09-15;75 136 02-11-74
C. N. Neace M 01-22-76 137 04-02-74
D. J. Feucht s 04-14-76 138 10-12-73 .
J. F. Kresh S 07-09-76 139 10-15-73
R. J. Klemp M 01-17-77 140 12-06-73
T. C. Bigley M 07-18-77 141 02-25-74
G. M. Jonmes M 04-17-78 142 09-22-75
R. J. Simon S 09-07-78 143 07-29-74
J. C. Madden s 09-07-78 144 01-20-75
M. W. Oldeen S 09-22-78 145 05-16-75
D. R. Woodard M 10-02-78 146 103-25-74
D. R. Bunk M 10-10-78 147 07-01-74
M. G. Dowske M 11-27-78 148 07-21-75
R. R. Epstein %(05~20-83) M 01-01-79 149 07-22-74
P. R. Moore M 01-01-79 150 08-01-78

AN
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SO0 _LINE RAILROAD
ENG INEERING DEPARTMENT
SENIORITY ROSTER OF SIGNAL EMPLOYEES
JANUARY 17, 1986

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3

Name (Foreman Date) RR _Date Rank Date Rank Date Rank Hired

J. L. Barton # M 02-16-79 151 04-22-74
D. B. Ross M 05-14-79 \152 10-23-78
T. D. Niemczyk M . 06-11-79 153 03-12-79
0. G. Gilmore, Jr. M 08-06~-79 154 07-10-78
G. E. Denham M 08-22-79 155 10-19-75
C. J. Sieronski M 09-24-79 1 08-27-79 156 02-05-79
K. D. Clark S 09-26~79 157 01-19-76
D. D. Sauve s 01-01-86 3 10-29-79 158 01-26-76
G. D. Farrow M 12-10-79 159 11-20-78
M. R. Jones M 12-17-79 160 07-28-75
D. P. Romaniszak M 01-07-80 161 07-23-79
D. E. Baldwin M 04-07-80 162 11-19-79
J. P. Ward M 04-28-80 163 04-28-80
T. W. Cutsforth M 09-08-80 164 11-01-78
S. J. Nasser M 10-20-80 165 10-30-78
J. F. Radziszewski M 11-03-80 166 09-20-78
S. G. Pfeiffer S 02-09-81 167 01-21-76
J. C. Hoeft M 05-11-81 168 11-15-78
P. S. Persson M 05-26-81 169 08-01-79
T. M. Clarke M 06-15-81 170 11-19-79 )
N. A. Nelson S 08-24-81 171 04-24-78
K. V. Bell ‘ 12-04-78

S 07-07-82 172




SO0 LINE RAILROAD
ENGINEERING DEPARTMENT
SENTORITY ROSTER OF SIGNAL EMPLOYEES
JANUARY 17, 1986

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3

Name (Foreman Date) RR Date Rank Date- Rank Date Rank Hired

F. M. Boozer M 06-06-83 173 01-30-79
S. N. Clark M 09-06-83 174 09-10-79
J. J. Harder M 12-01-83 175 11-06-78
§. F. Virock 2(01-01-85) M 03-19-84 176 09-05-79
A. D. Miller M 04-09-84 177 09—2§—79
R. A. Pulver M 05-21-84 178 09-15-75
W. E. Shuda M 07-02-84 179 09-24-79
G. L. Henrichs 2 S 08-03-84 180 12-04-78
M. A. Mattison ] 09-21-84 181 , 08-08-78
J. N. Henning S 10-11-84 182 11-13-78
C. F. Hoerning S 10-11-84 183 07-17-79
J. D. Young M 01-21-85 184 11-18-74
E. M. Felland M 01-21-85 185 11-06~79
P. W. Bahr M 02-04-85 186 11-20-79
L. D. Stubrud M 05-06-85 187 12-03-79
J. P. Larweth 2(1-20-84) M 05-19-85 188 04-21-80
D. M. McCole M 05-20-85 189 10-07-80
R. A. Lindstrom M 07-15-85 190 07-20-81
G. W, Woodard M 12-09-85 191 07-20-81
J. C. HIll & M 08-16~73 1 06-04-73
E. W. Meyer M 09-24-79 2 09-24-29
J. E. Chandler M 12-03~79 3 12-03-79
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S00 LINE RAILROAD
e A 1LR0AD

ENGINEERING DEPARTMENT
SENIORITY,ROSTER- OF SIGNAL EMPLOYEES
JANUARY 17 1986
—nnl i, 1986
Classificacion, Date Entered, and Rank

Group 1 Group 2 Group 3

Nawme (Foreman Date) RR Date Rank Date Rank Date Rank Hired

K. R. Howe S 04-18-80 4 07-23-79
A. J. Noack | M 07-10-80 5 07-10-80
H. A, Krog S 02-24-81 6 07-31-78
K. W. Raway M 04-27-81 7 04-27-81
C. J. Fatora M 08-10-81 8 08-10-81
B. A. Hanson M 08-17-81 9 08-17-81
C. R. White, Jr. S 09-24-81 10 05-16-81

05-19-82 11 05-20-81

D. R. Koivisto S

D. F. Anderson & S 08-09-82 12 05-21-81
R. L. Horton M 04-09-84 13 g4-g9-g,
J. M. Schroeder M 04-09-84 14 04~09-84
B. L. Daily M 04-27-84 15 04-27-84
M. E. HManska s 05-17-84 16 05-26-81
G. R. Hal1 M 05-21-84 17 05-21-84
C. G. Edwarnds S 08-23-84 18 06-16-82
R. N, Schilz S 11-02-84 19 07-30-79
J. F. Murphy S 11—02:84 20 06-11-84
L. W. S¢anlon s 11-02-84 21 07-11-84
M. E. Jordan M 07-16-85 22 07-16-85
D. 4. Christian M 08-05-85 23 08-05-85
B. J. Lovin - M 08-05-85 24 08-05-85
D. C. Noyes M 08-05-85 25 08-05-85
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S00 LINE RAILROAD
ENG INEERING DEPARTMENT
SENIORITY ROSTER OF SIGNAL EMPLOYEES

JANUARY 17, 1986

Classification, Date Entered, and Rank

Group 1 Group 2 Group 3
Name (Foreman Date) RR Date - Rank Date Rank Date Rank Hired
D. L. Nellermoe S 12-30-85 26 06-21-82

NOTES:

M - Milwaukee Road

- Soo Line

~ Disability

- Leave - Union Position
- Office Position

- Signal Foreman (Date)

LAl K U /Y

Office of Chief Engineer Signals
Minneapolis, Minnesota

Revised January 17, 1986

TIME LIMIT FOR APPEAL: APRIL 17, 1986
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MEMORANDUM OF AGREEMENT
BETWEEN THE
800 LINE RAILROAD
AND )
BROTHERHOOD OF RAILROAD SIGNALMEN

THIS AGREEMENT, made this 1st day of June, 1992, by and between
the Soo Line Railroad Company and the employees represented by the
Brotherhood of Railroad Signalmen, witnesseth:

IT IS8 HEREBY AGREED:

ARTICLE I -~ WAGES

Lump sum payments provided for in Sections 1, 3 and 4 of this
Article, calculated as described therein, will be paid to each
employee subject to this Agreement who has an employment relationship
as to the dates such payments are made or has retired or died
subsequent to the beginning of the applicable base period used to
determine the amount of such payments. There shall be no duplication
of lump sum payments by virtue of employment under an agreement with
another organization.

Section 1 - Retroactive Lump Sum Pavment

Effective within forty-five (45) days from the signing of this
Agreement, all qualifying employees with 2,000 or more straight time
hours paid for (not including any such hours reported to the
Interstate Commerce Commission as constructive allowances except
vacations and holidays) during the period of January 1, 1990, through
December 31, 1990, will be paid a lump sum of $1500.00. Those
employees with fewer straight time hours paid for, will be paid an
amount derived by multiplying $1500.00 by the number of straight time
hours (including vacations and holidays) paid for during that period
divided by 2,000.

Section 2 - First General Wage Increase

Effective April 1, 1992, all existing hourly and monthly rates of
pay in effect for employees covered by this Agreement shall be
increased in the amount of two (2) percent applied so as to give
effect to this increase irrespective of the method of payment. The
increase provided for in this Section 2 shall be applied as follows:

(a) Hourly Rates - Add 2 percent to the existing hourly
rates of pay.

(b) Monthly Rates - Add 2 percent to the existing
monthly rates of pay.




(c) Disposition of Fractions - Rates of pay resulting

from application of paragraphs (a) and (b) above
which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than
one-half cent shall be dropped, and fractions of
one-half cent or more shall be increased to the
nearest full cent.

(d) Application of Wage Increases - The increase in

wages provided for in this Section 2 shall be
applied in accordance with the wage agreement in
effect between the Soo and BRS. Special allowances
not included in fixed hourly or monthly rates of
pay for all services rendered, and arbitraries
representing duplicate time payments, will not be
increased. Overtime hours will be computed in
accordance with individual schedules for all
overtime hours paid for. ' -

Section 3 - First Lump Sum Pavment

Effective July 1, 1992, and payable within forty-five (45) days,
all qualifying employees with 2,000 or more straight time hours paid
for (not including any such hours reported to the Interstate -Commerce
Commission as constructive allowances except vacations and holidays)
during the period of July 1, 1991, through June 30, 1992, will be
paid a lump sum of $1,800. Those employees with fewer straight time
hours paid for, will be paid an amount derived by multiplying $1,800
by the number of straight time hours (including vacations and
holidays) paid for during that period divided by 2,000.

Section 4 -~ Second Lump Sum Payment

Effective July 1, 1993, and payable within forty-five (45) days,
all qualifying employees with 2,000 or more straight time hours paid
for (not including any such hours reported to the Interstate Commerce
Commission as constructive allowances except vacations and holidays)
during the period of July 1, 1992, through June 30, 1993, will be
paid a lump sum of $1,850. Those employees with fewer straight time
hours paid for, will be paid an amount derived by multiplying $1,850
by the number of straight time hours (including vacations and
holidays) paid for during that period divided by 2,000.

Section 5 - Second General Wage Increase

‘Effective January 1, 1994, all existing hourly and monthly rates
of pay in effect on December 31, 1993, for employees covered by this
Agreement shall be increased in the amount of four (4) percent
applied so as to give effect to this increase irrespective of the
method of payment. The increase provided for in this Section 4 shall
be applied in the same manner as provided for in Section 2 hereof.




ARTICLE IT - COST OF LIVING

A.

A Cost-of-Living allowance will be made as a lump-sum
adjustment based on the unadjusted Consumer Price Index for

«-. Urban: Wage Earners and Clerical Workers (1982=4=100), as

published by the Bureau of Labor Statistics, and commonly
referred to as the CPI. .

The first such Cost-of-Living allowance, if any, shall be
made effective January 1, 1993, and allowed as soon as all
necessary information is available, based on the CPI during
the respective measurement periods shown in the following
table, according to the formula set forth in paragraph D
Subsequent allowances, if any, will be made on the same
basis.

Measurement Periods Effective Date

Base Month Measurement Month'- of Allowance
December 1991 June 1992 January 1, 1993
December 1992 June 1993 January 1, 1994
December 1993 June 1994 January 1, 1995
December 1994 June 1995 January 1, 1996
December 1995 ~dJune 1996 January 1, 1997
CAP

In calculations of the allowance provided for
herein, there will be no adjustment when the
index increases less than 4 points. The
maximum increase in the CPI which may be taken
into account will be as follows:

Effective Date Maximum CPI increase
of Adjustment Which May Be Taken Into Account

January 1, 1993 4 Points based on
December 1991 CPI

~ January 1, 1994 4 Points based on
December 1992 CPI

January 1, 1995 4 Points based on
December 1993 CPI

January 1, 1996 4 Points based on
December 1994 CPI

January 1, 1997 4 Points based on
December 1995 CPI

-3 -




The number of points change in the CPI during
a measurement period, with a maximum of the
Cap provided for in paragraph C above, will be
converted into dollars on the basis of:

D. FORMULA
|
|

0 to 4 Points $0
5 to 8 Points $/Point based on Operating
: Ratio in accordance with
the following schedule:

OPERATING RATIO PER_POINT
Above 90 $0
85 - 89 . 830
80 - 84 ' . 865
Below 79 - 8100
EXAMPLES:
COLA DUE

1. CPI Increases 8 Points
Operating Ratio of 89 $120

2. CPI Increases 6 Points
Operating Ratio of 83 $260

3. CPI Increases 6 Points
Operating Ratio of 78 $400

4. CPI Increases 5 Points
Operating Ratio of 91 $O0

A cost-of-living allowance, if any, on the effective dates,
will be made by prorating the allowance provided for above
by the hours actually worked from the beginning of the base
month to the beginning of the measurement month, with a
full allowance to be based on 1,040 hours.

E. APPLICATION OF COST-OF-LIVING ADJUSTMENTS

" The cost-of-living allowances provided for herein will not
become part of basic rates of pay.

NOTE: Within 120 days of the end of a year, the BRS General
Chairman will be provided a statement from S00's independent auditor
certifying SOO's Operating Ratio for the preceding year.




ARTICLE IIT ~ HEALTH & WELFARE

Soo Line Railroad Company Health and Welfare Plan for Union
Employees and Soo Line Health and Welfare Plan for Retired Employees
effective January 1, 1992, will be made available to all eligible BRS
employees within sixty (60) days of the signing of this Agreement.
Synposes of these plans are attached as Appendix I of this Agreement.

The Brotherhood of Railroad Signalmen will appoint a
representative to the Health and Welfare Review Board who will then
participate as a Union member on this Board in accordance with the
established procedures, rules and policies adopted by the Board.

ARTICLE IV - 401K PLAN

Effective July 1, 1992, the Soo Line Railroad will make available
to active members of the Brotherhood of Railroad Signalmen the Soo
Line 401K Plan for Union Employees which has been established in
accordance with the provisions listed below. ‘

A. All full time employees governed by collective bargaining
agreement between the Brotherhood of Railroad Signalmen and the
Soo Line Railroad that are over age twenty-one (21) with six (6)
months of service will be allowed to participate in the Plan.

B. Subject to an election by an eligible employee, the Carrier
will arrange for payroll deductions to facilitate employee
contributions to the Plan.

Employees may elect to contribute between 1 and 10% of their
before-tax income to the Plan. The option to change this
election will be afforded the first of each calendar year.

Employee contributions, adjusted for investment gain and losses,
will be 100% vested.

Contributions will be limited to the maximum allowable under IRS
regulations, which are currently $8,728, and are subject to an
annual discrimination test.

C. A trustee will be delegated to invest funds contributed to
the Plan in a choice of portfolios, based on the election made by
the participating employee.




D. The Brotherhood of Railroad Signalmen will appoint a
representative to the 401K Review Board who will then participate
as a Union member on this Board in accordance with the
established procedures, rules, and policies adopted by the Board.
Collectively, the Union and Management members on this Board will
each have-one (1) vote. The Review Board is responsible for
selecting the investment manager and for resolving disputes
arising out of the administration of the Plan.

The Soo Line will be responsible for the administration of the
Plan including the selection of the Plan's trustee and
recordkeeper. As provided under the Employee Income Security Act
(ERISA), the Plan will be subject to an annual audit by the Soo
Line's external auditors.

E. An employee may withdraw his funds at any time after
termination of employment or disability or after reaching age
59 1/2. : :

Active employees cannot withdraw these funds without a 10% early
withdrawal penalty prior to age 59 1/2, unless they satisfy
specific hardship withdrawal guidelines established by the IRS
which includes the purchase of a home, college tuition, and
extreme medical expenses.

F. Soo will be responsible for the administrative costs related
o the initial set up and ongoing administration of the Plan.

The participating employee will be responsible for all investment
management fees.

G. It is recognized that the 401K Plan, which permits the
sheltering of income in such authorized programs, is derived from
the application of Section 401(K) of the Internal Revenue Code,
as amended, and is thus governed by statutes which may
necessitate future amendments to this Plan.

ARTICLE V - DEPENDENT CARE ASSISTANCE PLAN

Effective July 1, 1992, the Soo Line Railroad agrees to make
available to all eligible employees working under the BRS Schedule
Agreement the Soo Line Railroad Company Dependent Care Assistance
Plan which is currently available to all exempt Soo employees. This
Plan is established pursuant to Section 125 and 129 of the Internal
Revenue Code. Detailed description of the Plan is attached in
Appendix II of this document.




It is understood that this Plan will be offered to signalmen on
the same basis as it is available to exempt employees and the Soo
Line may amend, modify or terminate the Dependent Care Plan at any
time for any reason, so long as the-changes thereto apply to exempt

" .employees._.as.well-as union employees. In such case that the Soo Line

" would choose to terminate the Plan, thirty (30) days advance written
notice shall be given to all active participants and the General
Chairman.

This provision will remain in effect until a new agreenment is

negotiated pursuant to Section 6 Notices served subsequent to
January 1, 1994, as provided in Article X of this Agreement.

ARTICLE VI - BEREAVEMENT L EAVE

Article 3 - BEREAVEMENT LEAVE AND INTERPRETATIONS - of the
January 1, 1986 Soo Schedule Agreement shall be amended as follows:

Bereavement leave, not in excess of three calendar days,
following the date of death will be allowed in case of death of
an employee's brother, sister, parent, child, spouse, spouse's
parent or grandchild. 1In such cases a minimum basic day's pay at
the rate of the last service rendered will be allowed for the
number of working days lost during bereavement leave. Employees
involved will make provision for taking leave with their
supervising officials in the usual manner. Any restrictions
against blanking jobs or realigning forces will not be applicable
when an employee is absent under this provision.

Interpretations of the Bereavement Leave provisions shall remain
unchanged.

ARTICLE VII - SUPPLEMENTAL SICKNESS

The June 22, 1979 Supplemental Sickness Benefit Agreement, as
amended January 1, 1982 (Sickness Agreement), shall be further
amended as provided in Sections 1 through 3 of this Article, for
periods of disability commencing on or after the date of this
Agreement.

Section 1 - Adjustment of Plan Benefits

-(a) - The.benefits provided under the Plan established pursuant to
the Sickness Agreement shall be adjusted as provided in paragraph
(b) so as to restore the same ratio of benefits to rates of pay
as existed for the period January 1, 1982, through June 30, 1984,
under the terms of this Agreement.




(b) Section 4 of the Sickness Agreement shall be revised as

follows:
Per Hour Per Month
Class I Employees Earnihgs $13.95 or more ~'$2,427 or more

Class II Employees Earning $11.40 or more but Less than $2,427
' Less than $13.95 but more than
$1,984

Class III Employees Earning Less than $11.40 Less than $1,984

Basic and Maximum Benefit Amount Per Month

Effective ) Basic 'RUIA Maximum
‘June 1, 1992 Class I $987 . $674 $1,661
through Class II $802 $674 $1,476
June 30, 1992 Class III $733 $674 $1,407
Effective Basic RUTA Maximum
July 1, 1992 Class I $1,058 $674 $1,732
through Class iI $802 $674 $1,476
December 31, 1994 Class III $733 $674 $1,407

Combined Benefit Limit

Classification Maximum Monthly Amount
Class 1 $1,772
Class IT ' $1,582
Class III $1,508



Section 2 - Plan Benefits during Initial Reqistration Period

An employee who is eligible to receive Plan benefits during his
initial RUIA registration period shall receive from the Plan, for the
- fifth through the fourteenth days of disability in that period, the
Basic Benefit specified in the Plan plus an amount equal to the total
RUIA benefit that would have been payable to him for days of sickness
in that period but for application of the initial waiting period
mandated by existing law.

Section 3 -~ Further Adjustment of Plan Benefits

The benefits provided under the Plan shall be further
adjusted as provided below by multiplying the wage level in
effect for the applicable Class on December 31, 1994 by the
percentages specified below, provided, however, that the
Class I basic benefit shall in no event be lower than the
amount in effect as of January 1, 1993:

Effective Class Percentage

January 1 1995 Class I 58.7%
Class II 65.3%
Class IIT 65.3%
July 1, 1995 Class I 63.8%
Class II 65.3%
Class III 65.3%
January 1, 1996 Class I 65.6%
Class II 65.3%
Class IIX 65.3%
July 1, 1996 Class I 68.4%
Class II 65.3%
Class IIIX 65.3%

Combined Benefit Limitation

Classification Maximum Monthly Amount
Class I $1,956
Class II $1,745
Class III ' $1,664



ARTICLE VIII - PROTECTED EMPLOYEES

(a) Article I, Section 1 of the February 7, 1965 Agreement shall
be amended as follows:

"Section 1 - All employees, other than seasonal employees, who
were in active service as of the date of this Agreement or who
subsequently return to active service and who had ten (10) or
more years' employment relationship as of the date of this
Agreement will be retained in service subject to compensation as
herein provided unless or until retired, discharged for cause, or
otherwise removed by natural attrition. 'For the purpose of this
Agreement, the term "active service" is defined to include all
employees working, or holding an assignment, or in the process of
transferring from one assignment to another (whether or not the
date of this Agreement was a work day)."

(b) Article I, Section 2, of the Fébruary 7, 1965 Agreement
shall be amended to read as follows:

"Section 2 - Seasonal employees, who had compensated service
during each of the years, 1988, 1989 and 1990 who otherwise meet
the definition of "protected" employees under Section 1 will be
offered employment in future years at least equivalent to what
they performed in 1990, unless or until retired, discharged for
cause, or otherwise removed by natural attrition."

(c) Article V, paragraph 2, shall be amended to change the
reference of a four hundred dollar ($400) transfer allowance to eight
hundred dollars ($800).

It is understood that any interpretations, clarifications, or
modifications made to Article VII - Protected Employees - of the
June 6, 1991 National Agreement will apply on the Soo Line Railroad.

ARTICLE IX - CHANGES OF RESIDENCE DUE TO TECHNOLOGICAL, OPERATIONAL
OR ORGANTZATTONAL CHANGES

Effective with the date of this Agreement, Article 5 - Change of
Residence - of the January 1, 1986 Soo Schedule Agreement shall be
amended as follows:

-10-




When a carrier makes a technological, operational or
organizational change requiring an employee to transfer to a new
point of employment requiring him to move his residence, such

-transfer and.change of residence shall be subject to the benefits-
contained in Sections 10 and 11 of the Washington Job Protection
Agreement, notwithstanding anything to the contrary contained in
said provisions, except that the employee shall be granted S
working days instead of "two working days" provided in Section
10(a) of said Agreement; and in addition to such benefits the
employee shall receive a transfer allowance of $800. Under this

- provision, change of residence shall not be considered "required"
if the reporting point to which the employee is changed is not
more than 30 miles from his former reporting point.

NOTE: The above paragraph applies not only to the employee which
; is initially displaced under the circumstances described,
but also to any other employee who is subsequently.
displaced under the circumstances described and is required
to move his residence.

ARTICLE X - MORATORIUM

Section 1

This Agreement shall remain in effect through December 31, 1994,
and thereafter, until changed or modified in accordance with the
provisions of the Railway Labor Act, as amended.

Section 2

-(a) It is understood that this Agreement resolves the BRS's
Notices dated on or about March 15, 1984, and May 25, 1988, and
the Carrier's counter proposals thereto dated on or about
March 20, 1984, and December 12, 1989.

(b) The parties to this Agreement shall not serve nor progress
prior to January 1, 1994, (not to be effective before

January 1, 1995), any notice or proposal for the purpose of
changing the subject matter of the provisions of this Agreement
or which proposes any matter covered by the proposals of the
parties referenced in (a) above.

-11-




Section 3

This article will not bar nor preclude the Carrier and the BRS
from dlscu551ng or reaching agreements on any subject of mutual

interest.

FOR THE:
BROTHERHOO%}e/,RAILROAD SIGNALMEN

FOR THE:
800 LINE RAILROAD COMPANY

CS Farkbe s

T. H. Stone
General Chairman BRS

C. S. Frankenberg
Vice President Labor R

T oo

ations

V. VanArtsdalen
Vice President BRS

Effective Date:

¢/1/9z

R. L. Cass

Asst. Chief Negotiator




Side Letter No. 1

June 1, 1992

Mr. T. H. Stone

General Chairman

Brotherhood of Railroad Signalmen
630 North Wisconsin Avenue

Villa Park, IL 60181

Dear Mr. Stone:

The following additional compensation will be paid to each active
signalman as of June 1, 1992, provided the BRS and the Soo have a
ratified agreement on such date.

(1) An additional $250 will be paid to each active signalman
A within forty-five (45) days of the signing of this
Agreement. . '

(2) All hourly and monthly rates of pay in effect on
December 31, 1994, will be increased by an additional one
(1) percent effective January 1, 1995, in the same manner as
provided in Article I, Section 2, of this Agreement.

(3) There shall be no duplication of payment of any lump sum

payment by virtue of employment under an agreement with
another organization.

Please indicate your concurrence by signing in the space provided
below. '

Sincerely,

C?E; ;{hﬁﬂLélbml}Q?§

C. S. Frankenberg
Vice President Labor Relations
Soo Line Railroad

I CONCUR:

TH St

T. H. Stone, General Chairman
Brotherhood of Railroad Signalmen

Effective Date: é?/274721




\ Side Letter No. 2

June 1, 1992

Mr. T. H. Stone
- General Chairman
Brotherhood of Railroad Signalmen
630 North Wisconsin Avenue
Villa Park, IL 60181

Dear Mr. Stone:

It is hereby agreed that as of June 1, 1992, to become
effective July 1, 1992, BRS employees and their eligible dependents,
that reside in a Preferred Provider Organization network area, will
have the option of electing to participate in a PPO or the Soo Line
Comprehensive Plan. A BRS employee that fails to make election by
July 1, 1992, will be automatically enrolled in the Soo Line
Comprehensive Plan.

Subsequently, a BRS employee living in a network area may elect
to change plan enrollment on December 1st of each year by providing
written notice to the Soo Line. This change will become effective on
January 1st of the following year.

The general provisions of both the Soo Line Comprehensive Plan
and the Preferred Provider Organization (PPO) are outlined in
Appendix I of this Agreement. A detailed description of the Plans
will be provided to each BRS employee subsequent to the effective
date of this Agreement.

Sincerely,

C. 8. Frankenberg
Vice President Labor Relations
Soo Line Railroad

I CONCUR:

A

T. H. Stone, General Chairman
Brotherhood of Railroad Signalmen

Effective Date: C%/C?/;QL




Side Letter No. 3

June 1, 1992

Mr. T. H. Stone

General Chairman

Brotherhood of Railroad Signalmen
630 North Wisconsin Avenue

villa Park, IL 60181

Dear Mr. Stone:

In reference to Section 4 of Article IV of the June 4, 1991
National Mediation Agreement, the Soo agrees to abide by any and all
agreements reached by the subcommittee with respect to administrative
and procedural improvements to the amended Supplemental Sickness
Benefit Agreement.

Sincerely,

¢S Frankidan

C. S. Frankenberg
Vice President Labor Relations
Soo Line Railroad

I CONCUR:

T St

T. H. Stone, General Chairman
Brotherhood of Railroad Signalmen

Effective Date: éé/ﬁQ/éEZ




Side Letter No. 4
“June 1, 1992

Mr. T. H. Stone

General Chairman

Brotherhood of Railroad Signalmen
630 North Wisconsin Avenue

Villa Park, IL 60181

Dear Mr. Stone:

Soo Line Railroad agrees to apply the provisions of Article V
entitled "Joint Skill and Adjustment Study Commission"  (study
commission) of the NRLC/BRS Mediation Agreement Nos. A-11536 and
A-12264, dated June 4, 1991, subject to the following terms and
conditions:

(1) The conclusions must be valid for the geographic region on
which Soo Signalmen are assigned at the time the Study
- Commission results are effective.

NOTE: "Geographic region" is defined as Minnesota,
Wisconsin, Illinois, North Dakota, Indiana, Iowa, Missouri,
and South Dakota.

(2) If a Study Commission recommended or arbitrated rate
adjustment is 3% or greater and this adjustment is
appropriate on Soo based on (1) above, Soo agrees to
adjust signalmen rates by an equivalent percent effective
January 1, 1995.

(3) In the event sufficient regional data is not available
from the Study Commission to reasonably determine if Soo
Signalmen rates should be adjusted by an equivalent percent,
the parties agree to engage in a local Joint Study
incorporating the same basic principles and procedures of
the Study Commission.

- Sincerely,

Cy S 'f(ut‘aﬁxhgwt ' AC

C. S. Frankenberg '
Vice President Labor Relations
Soo Line Railroad

I CONCUR:

A St

T. H. Stone, General Chairman
Brotherhood of Railroad Sjgnalmen

Effective Date: é;//& ?Z



YOUR
SOO LINE _
BENEFITS PROGRAM




SOO LINE-PROVIDING
HEALTH AND WEL-
FARE BENEFITS YOU
CAN DEPEND ON

At Soo Line, we know how im-
portant a benefits program is to
you and your family. That is why
we have developed a plan that is
easy to use and understand. This
booklet overviews the heaith and
welfare benefits that Soo Line is
offering and gives you some
specific details about your
coverage so that you can ses how
your particular nesds can be met.

These plans will be effective
within five months after they have
been ratified. Before the effective
- darte, you will recsive a summary
plan descripdon for each plan
which contains compiete details
about all plan provisions.

The Soo Line Heaith and Wei-
fare Plans are seif-funded. That
mears that the Soo Line provides
these benefits directdy to you
through an independent claims ad-
ministrator, such as an insurancs
company. In this way, the Soo
Line can personalize and tailor its
benefits program to match
employees’ nesds.

The Soo Line offers two medical
plans — a Preferred Provider Or-
ganizadon (PPO) Plan which is
available to employess in major
metropolitan areas. and a Com-
prehensive Plan which is avail-
able to all other employees. The

Soo Line pays the entire monthly
cost of these plans for both you
and your eiigibie dependents,
including:
+  your spouse
» your unmarried children to
age 19 (or up  age 25 if
fulltime students)

« your unmarried dependent
children who are menuaily
or physicially handicapped

In addidon. the Soo Line also
provides coverage at no monthly
premium cost to eligible sarly
retiress (employess covered by
the seif-funded pian with 30 years
of service on or after age 60), fur-
loughed. suspended, or disabied
employess and their families
under the same qualifications as
the current plan.

If you live in a major
metropolitan area, you and your
eligible dependents will have the
opdon of being enroiled in the
PPO Plan. You will automat-
ically be enroiled in the Soo Line
Comprehensive Plan uniess you
give written notice to Soo Line
that you (and your eligible de-
pendents) elect the PPO Plan. If
you enroll in the PPO plan. you
and your covered dependents
have the option of using network
or non-necwork providers each
time you seek medical care.

X \‘..4..1

Network Benefits

If you elect to use a network
provider (and obtain a referral:
from your primary care
physician), you will be respon-
sible for the small copayments
shown beiow and the plan will
pay the rest of your eligibie
charges:

- Office Visits: $10 per visit
~ Emergency Room: $35 per
visit (if you are not ad-
mirted to the hospital)
- Prescription Drugs:

brand name:. -$7 per 30-day suppiy
gemericc S5 per 30-day supply
mail order:  $5 per 90-day supply
After you satisfy your copay-
ment requirement, the plan will
pay 100% of eligible charges for:
 in-hospital servicss

 ourpatent surgery
» second surgical opinions
« birthing centers
 prescription drugs

» ambulances and emergency
rooms

« physician services
. ¢ inpatient surgery
- office calls
. routine physicals
» well-baby care
» X-rays and lab services
. | rouytine eye exams

+ hearing exams




+ inpatent and outpatient ser-
vices for trzament of al-
cohol and chemical depend-
ency and mental and perv-
ous disorders

chiropractor services

« home health care

organ transplants

« skilled nursing facilities
radiarion/chemotherapy
hospics care

L

(Please refer 1o the charts at the
end of this booklet for 2 more
compiete descripdion of your
coverage.)

Non-Network Beneftits

If you elect to use a non-network
~ provider (or do not obtain a refer-
- ral from your primary care
physician), you will pay the first
$150 of covered medical expenses
per family member up to a maxi-
mum of $450 per family each
caiendar year. After you have
satisfied your annual deductble
requirement. the plan will pay
80% of eligible charges up to an
annual out-of-pocket maximum of
$1.150 per individual and $3,450
per family. Eligible charges in-
clude:

+ in-hospital services

+ ourpatent surgery

+ second surgical opinions
« birthing centers

« prescripdon drugs

+ ambulances and emergency
rooms

+ physician services
+ inpatient surgery
« office calls

o X-rays and lab services

+ inpatient and outpariernt ser-
vices for wreament of al-
cohol and chemical depend-
ency and mental and nerv-

ous disorders
« chiropractor services
« home health care
* organ transplants
» skilled nursing facilities
+ radiation/chemotherapy
« hospice care
(Please refer to the charts at the
end of this booklet for a more

compiete description of your
coverage.)

As a participant in the Com-
prebensive Plan, you and your
covered dependents have the
freedom to choose the heaithcare
provider you want,

Depending on the type of ser-
vice provided. you may need to
pay the first $100 of medical ex-
penses per individuai up o a fami-
1y maximum of $400. The pian
will then pay 80% up t0 an annual
out-of-pocket maximum of
$2.000 per individual and $4.000
per family. In many situarions
however. the deductbie and com-
surance are waived.

The Coverage

The Plan pays 100% of eligible
precertified charges and waives
the deductibie for:

» in-hospital services, and
room and board if precer-
tified

* outpatient surgery if
precertified

+ second surgical opinions

+ birthing centers

* prescription drugs:

" brand name:  $7 per 30-day supply

- generic: 35 per 30-day suppiy
mail order:  $5 per 90-day suppiy

+ ambulances and emergency
rooms

The Plan pays 80% of eligible
precertified charges and waives
the deductble for: :

«. physician services if
precertified

* inpatient surgery if
precertfied:

The Plan pays 80% of eligible
cnarges after the deductibie for:
office calls

+ routine physicals

» well-baby care

» X-rays and lab services

* Ioutine eye exams

* hearing exams

* inparient and outpatient ser-
vices for treamment of al-
cohol and chemical depend-

ency and mental and nerv-
ous disorders

+ chiropractor services
« home heaith care
* Organ transplants
+ skilled nursing facilities
* radiation/chemotherapy
+ hospicz care
(Please refer to the charts at the
end of this booklet for a more

complete description of your
coverage.)



Hospital Precertlfication
Precertification helps ensure that

you recesive quality treamment in

the appropriate medical setting.

Qualified healthcare professionals ~

review the medical necessity and
appropriateness of medical treat-
ment with your physician.

- Together, these professionals en-
sure that hospital stays and
proposed treagnents are necessary
and customary for your illness. In
most cases. the precertification
program will agres with your
physician’s weamment plan. How-
ever, if the precertificaton or-
ganization and your doctor do not
agree on an appropriate course of
treamnent, you will be provided
with a list of board-certified
physicians from which you can
recsive a third opinion. In this
way, you can be sure you will
receive maximum benefits from

. the plan. Remember, if you do not

follow the precernificarion proce-

dures, you may recsive reducad
benefits under the Plan.

The Soo Line Dental Plan helps
ease the financial burden of dental
care by paying the entire cost for
most preventve dental services,
and a large percentage of many
basic and major dental services,
up to $1.000 per person per calen-
dar year.

The denal plan benefits include:
+ For emergency services,
prevendve services, and X-
rays. you and your covered
dependents receive 100 per-
centcoverage with no de-
ductible.

- For basic and major ser-
vices, you must first satisfy
a $50 calendar year deduct-
ible for single coverage, or
a maximum $100 calendar
year deductble per family.

« Then the Plan pays 75% for
basic services such as ex-
tractions or fillings, and
50% for major servicss such
as crowns, dentres, and
bridgework.

« Fororthodonda services..

the Dental Plan pays 50 per-
cene, up o a $750 lifedme

maximum per person.

(Please refer 1o the charts at the
end of this bookiet for a more
complete description.of your
coverage.) .

The Soo Line provides $15.000
of Basic Life Insurance coverage
for each fuil-time empioyes at no
cost, and $2.000 of Basic Life In-
surance for each retired employes
at no cost. The Sco Line also
provides $8,000 of Accidental
Death and Dismemberment
(AD&D) Insurance at no cost

Filing a Claim _
With the Soo Line Medical Plan,
you submit your claim form to the
Soo Line claims adminismrator
who processes your claim and
mails the payment to your home
or provider. (The adminismrator
will be selected before the plan be-
comes effective. Depending on
the third-party administrator that
the Soo Line selects, it's possible
that claim forms may not be neces-

sary.)

| . Settling Disputes

The Health and Welfare Plan is
established to conform with the
Employes Retirement Income
Security Act of 1974 (ERISA)
which ensures that each par-
ticipant receives the benefits stpu-
lated in the Plan.

If a dispute arises. you should
first contact the claims procsssor.
Most claims disputes arise out of
a misunderstanding or submission
of incomplete claims forms.
These claims can be handled
quickly by contacting the claims
processor.

If your claim is still not resolved
to your satisfaction, you can con-
tact Soo Line’s employes benefits
manager who will review the
claim with you-and-the procsssor. . :
In the unlikely event that your
claim cannot be resolved at this
level. it will be referred tw a Joint
Labor-Management Review
Board.

The Board, which consists of
equal numbers of 1abor and
management representatves, will
review the claim. If an agreement
sull can not be reached. the maner
will be referred to the Soo Line's
president, whose decision is final.

Modltying or Terminating
the Plan

Any change, modificadon or ter-
mination of this Plan will be in
conformity to Ardcle VII

dated July 1, 1992,

between the Soo Line Railroad

and the American Train
Dispatchers Association.




In-Network Out-of-Network
l Deductible None $150/individual
$450/family
Copayment
- Office visit $10 per visit 80% after deductible
- Emergency room $35 per visit .
- Prescripdon drugs
- brand name $7 per 30-day supply | 80% after deductble
- generic $5 per 30-day supply | 80% after deductble
- mail order $5 per 90-day supply | 80% after deducdble
Out-of-pocket maximurmn N/A $1,150/individual
3,450/family

Lifedme maximum

$1 million/individual

$1 million/individual

228000k

Hospital room & board*

100%

T80% after deductble

80% after deducdble

r Hospiral ancillary charges* | 100%

Emergency room

- accidents 100% after copayment | 80% after deductble

- ilinesses 100% after copayment | 80% after deductibie

| Ambuiance 100% 80% after deductible
Ouwpadent surgery™ 100% 80% after deducdble
Second surgical opinion 100% 80% arfter deductbie

| Birthing center 100% 80% after deductible

|  Inpadent surgery* 100% 80% after deductble

|  Physician services* 100% 80% after deductible

I Offics visits 100% after copayment | 30% after deducdbie

| Routne physicals 100% Not covered

| well baby care 100% after copayment | Not covered

X-Ray & lab 100% 80% after deducdbie

Roudne eye exam 100% after copayment | Not covered

Alcoholism & chemnical

dependency*

- inpatent 100% 80% after deducuble
$25.000 lifedme $25,000 lifedme maximum
maximurm

- ourpadent 100% after copayment | 380% after deductble
Maximum of 130 hours{ Maximum of 130 hours per
per 12-month period 12-month period

—

*Precerficadon required

Note: All payment levels assume reasonable and custornary charges




Preferred Provider Opdon (condnued)

Hearing exam 100% after copayment | Not covered

Mental illness/nervous ‘

disorder treatment*

- inpatient 100% 80% after deductible
$25,000 lifetime $25,000 lifedime maximum
maximum

- outpatient 100% after copayment | 80% after deductible
Maximum of 130 hours{ Maxirmum of 130 hours per
per 12-month period | 12-month period

Chiropractor 100% after copayment | 80% after deductible -

Home heaith care* 100% 80% after deductible

Organ ransplants* 100% 80% after deductible

Skilled nursing* 100% 30% after deductble

Hospice* 100% 80% after deductible

Radiatdon/chemotherapy 100% 80% after deducdble

Prescription drugs 100% after copayment | 80% after deductible

Temporomandibular 100% 80% after deductible

joint disorder (TMJ)*
*Precertification required

Note: All payment levels assume reasonable and customary charges




¢ Deducdblie Amount
¢ Qut-of-pocket maximum $2.000/individual: $4,000/family

$100/individual; $400/family

(including deducdble)
$1,000,000/individual

Serwces Prowded

Condiﬂonsﬂlmltations -

Must be urec-—nncd. otherwise 65% a.f::r daiucuolc

Hospiral room & board Must be precertified: otherwise 65% after deductdble j
Hospiral ancillary charges | Must be prec=ified: otherwise 65% after deducsible '
Emergency room
- accidents
- ilinesses Must be admited within 48 hours: omm 80%

after deductble
Ambulance |
Ourpadent surgery Muszt be prec=rafied: othcrwxsc 65% afuer deducdble |
Second surgical opinion
Birthing center

Must be prec=rtified: otherwise 65% after deducdble

Offics visits

Roudne physicals

Up to $150/year per pardcipant limit one exam
per 18 months :

Weil baby care

Up to six visits for children under 1 year; One visit for
children 1 - 2 years.

X-Ray & lab

Roudne sve exam

One exam per 24-month pesiod per partcipant

Alcohnolism & chemical
{ dependency

Must be prec=rrified: otherwise 65% after deducdble

- inpadent
Maximum 30 days per 12-month period: lifedme
maximum of 325.000

- ourgadent Maximum of 130 hours per 12-month period

Hezring exam

One exam per 24-month period per partcipant

L L - ]
Note: All payment levels assume reasona able and customary charges

* Tsr Implovees currsntly cover=< Sy the Scc Sell-Tunded plan =als
~arm=z := wrl  ne a= 10G%, .7 srecerc I =24.




Comprehensive Option (contnued)

Mental illness/nervous

disorder treatment -

- inpatdent Must be precertified; otherwise 65% after deductible

* Maximurmn 30 days per 12-month period; lifetime

maximum of $25,000

- outpatent Maximum of 130 hours per 12-month period

Chiropractor Maximum of 36 visits per calendar year per participant

Home health care L

Organ transplants Must be precertified; atherwise 65% after deductible
Experimental procedures not covered

Skilled nursing Maximnm of 72 days per confinement

Hospics Bereavement counseling limited to 24 visits/family

Radiation/chemotherapy

sup;f
Geaeric: $5 per 30-day supply
Mail order:  $5 per 90-day supply

'100%

50% covexrage Maust be precertified; lifetime
maximum of $1,000




 OVERVIEW OF COVERAGE UNDER SOQ LINE EARLY HETIREMENT MEDICAL PLAN

« Eligibility -

¢ Deducdble*

Employees covered by the self-funded plan
with 30 years of service on or after age 60.
$100/individual

 OQut-of-Pocket Maximum $5,000/single; $10,000/family

¢ Lifedme maximum

$250,000 per individual

*Waived if precertification service is contacted 10 days before hospna]mnou. treatment
or surgery and services reco. _

are followed.

Hospiral room & board Must be precertified; otherwise
65% after deductble
.Hospiral ancillary charges Must be precertified; otherwise
65% after deductible
Emergency room If not admitted within 48 hours, a
' $35 copayment will be charged
Ambulance
Surgery Must be precertfied; otherwise 65% after deducdble
Second surgical opinion

lw v

Physician services (in hospital)

Must be precerdfied; otherwise 65% after deductible

Offics visits

Roudne physicals

Not covered

X-ray & lab

Alcoholism & chemical dependency |

inpadent

ourpatdent

Must be precertified; otherwise 65% after deducdble.
Benefits subject to maximum of 30 days per 12-month
period; lifetime maximum of $25,000

Must be precertified. Maximum of 130 hours

per 12-month period

Menral illness/nervous disorder
Teamment
- inpatdent

 ourpadent

Must be precertified; otherwise 65% after
deductdble. Maximum of 30 days per 12-month
period; lifedme maximum of $25,000

65% after deductible if precertified

Maxirmurmn of 130 hour per 12-month period

Chiropractor

Maximum of 36 visits per calendar year

Organ oanspiants

Must be precertified; otherwise 65% after
deducdble. Experimental procedures not covered

Skilled nursing

Maximum of 72 days per confinement

Prescripdon drugs

“

100% after $7 deducdble per prescription for each
30-day supply




OVERVIEW OF SGO LINE DENTAL PLAN

*" Deductble Amount . $50/individual; $100/family
(per calendar year)
* Maximum Benefits
Types A,B,C $1.000/individual (per calendar year)
Orthodontda $750/individual (lifedme)
Servicss Provided Coinsurance Level
Type A Expenses 100%:; no deductibie
* emergency visits
¢ preveatve services
¢ X-mays
Type B Expenses 75% after deductble
+ extractons
« ordinary fillings . H
Type C Expenses 50% after deductible
*» prosthedc services
* bridgework
* inlays
* crowns
* gold fillings
¢+ dentures
Orthodontc 50%; no deductible (applies to unmarried
children under 19)

Basic Life - Active $15,000 . .
Basic Life - Retired $2,000

Accidentl Death & !
Dismemberment (AD&D) -

Acdve Only $3,000




APPENDIX IT

L THE SO0 LINE RAILROAD COMPANY
DEPENDENT CARE ASSISTANCE PLAN

Effective July 1, 1992, the Sco Line Railroad will make available
to all active members of the Brotherhood of Railroad Signalmen -
the Soo Line Dependent Care Assistance Plan. The Plan allows
employees to pay for dependent care expenses with "pre-tax" dollars.
Following is an overview of the Plan, additional details of the Plan
and enrollment forms will be forwarded to all members prior to

June 1, 1992.

A. All full time active signalmen of the Soo Line covered by
the Brotherhood of Railroad Signalmen collective bargaining
- agreement will be eligible to participate in the Soo Line
‘Dependent Care Assistance Plan. New hires, will be -eligible
for participation upon completion of 90 days of service.

B. Eligible employees may use this Plan to pay for dependent
care expenses that are. necessary to allow. them to work.
If employee is married, their spouse must meet at least
one of the following eligibility requirements: working
full-time or part-time, looking for work, full-time
student during at least five months of the year, or

disabled.

C. Prior to the beginning of each calendar year, all
eligible employees may make an election whether or not to
participate in the Plan. If an employee elects to
participate in the Plan, employee must estimate how much
he expects to spend on dependent care expenses during the
coming year and submit enrollment form to the designated

Soo Line claims administrator. :

Each payroll period employees elected amount will be deducted
in equal installments from their pay prior to Federal and
Railroad Retirement taxes being calculated. In addition,
these amounts are not subject to state income taxes in
Minnesota and most other states. ({The amount deducted will be
credited to the employee's Dependent Care Assistance Account.
As the employee pays dependent care expenses throughout the
year, the employee will file for reimbursements through the
designated Soo Line claims administrator. Because the
dollars placed in the Dependent Care Assistance Account are
not taxed, eligible employees save on taxes and increase

their spendable income.




Whether an employee is married or single, the maximum any
employee may elect each year is $5,000 (or $2,500 if married
and filing a separate return). The amount deducted from
employee's pay cannot be more than the amount of employee's
paycheck. If employee is married and spouse is working, the
amount employee elects cannot be more than their spouse's
taxable income. If employee's spouse is a full-time student,
or is incapable of self-care, employee may elect a maximum of
$200 in any one month for one dependent or $400 in any one
month for more than one dependent.

Eligible expenses are dependent care expenses that are

-employment related. This means that they must be necessary

to allow an employee and employee's spouse (lf you are
married) to work - unless employee's spouse is a full-time
student or incapable of self-care.

Dependents may include employee's children under age 13 or
any household members who are incapable of self-care. The
person who provides the care cannot be someone who is claimed
as a dependent, employee's spouse or employee's child who is

under age 19.
Examples of eligible expenses include:

Child care centers

Family day care providers

Babysitters

Nursery schools

Caregivers for a disabled dependent or spouse who lives
with you

‘Household services, provided that part of the services
include direct babysitting or child. care .

* Kindergarten

* After school (latchkey programs)

¥ F % * W

*

Examples of ineligible expenses include:

Expenses for food and clothing

Education expenses from first grade on

Health care expenses for your dependents
Overnight camps

Expenses incurred before an employee became a
participant of the Plan

* & F F ¥

Employee will be responsible for filing all claims for
reimbursement. Claims will be filed with the designated Soo
Line claims administrator. Employee may file a claim at any
time, but no more than twice a month.




When employee receives a bill for eligible dependent care
expenses, they should pay it and keep their receipt. Attach
the receipt with a claim form and forward it to the _
designated Soo Line claims administrator. All receipts must
include provider's name, address and Social Security number

(or tax I.D. number).

The amount that can: be reimbursed at any time cannot exceed -
the amount accumulated in employee's account (less any
amounts previously reimbursed for the year).

Claims for reimbursement may be. submitted at any time after
expenses have been incurred. However, all expenses must be
incurred within the calendar year in which the election
applies, and all claims for the period must be submitted to
the designated claims administrator prior to March 1
following the end of the calendar year. o

"The IRS stipulates-that an employee's election cannot be

changed during the year unless the change is caused by a
qualifying change in family status.

Examples of qualifying changes in family status:

Employee's marriage or divorce

Birth or adoption of a child

Death of spouse or dependent

Change from full-time to part-time employment or vice-
versa

* Spouse begins or ends employment

L

An employee has 30 days following a change in family status
to change their election for the remainder of the year. Any
change will be effective for the payroll periods after
employee's changed election is filed with the Company.

If employee does not use the entire amount elected to be set
aside in employee's Dependent Care Account by the end of the
calendar year, the remaining dollars will be forfeited in
accordance with IRS rules. Therefore, employee should elect
no more than they expect to use for expenses in one year.
This is commonly called the "use it or lose it" rule.
Employee will have until March 1 of following year for
expenses incurred during the prior calendar year before they
will forfeit any money remaining in their account.

If employee's employment with the Soo Line terminates or
status changes so that employee is no longer eligible to
participate in the Plan, salary reduction and corresponding
deposits to the Plan will stop. Amounts deposited in
employee's Dependent Care Plan prior to termination of




pew—

employment, or change in status, will still be available for
reimbursement of eligible expenses incurred in that year,
either before or after termination of employment.

The amount employee elects to have deducted from their
paycheck will be added to their Account as of the pay date on
which they would of otherwise received the amount in their
paycheck. The Dependent Care Assistant Account is for
bookkeeping purposes only. No specific assets are ever: set
aside for any Participant.

Dependent care expenses paid out of employee's Dependent Care
Assistance Account are not eligible for dependent care tax
credit on the employee's income tax return. Each employee
will have to make a .decision on which method is more

advantageous to them based on their own tax situation and

income level.

In general, an employee will achieve a greater tax savings
through the Soo Line Dependent Care Assistance Plan if the
combined adjusted gross income for the employee and
employee's spouse is above. $25,000. If the combined adjusted
gross income for the employee and employee's spouse is under
$25,000, employee may wish to. consult with their personal tax

advisor.

Following is an example of the tax advantage in using Soo
Line's .Dependent-Care Assistance. Plan, assuming employee is

" married with two .children and has an annual. household income

of $45,000, and employee has elected to have $5,000 of their
salary reduced and credited to their Dependent Care
Assistance Account.

WITH PLAN WITHOUT PLAN

“Gross Pay $45, 000 $45,000
Salary Reduction Election -__5,000 0
Taxable Pay $40,000 $45,000
Estimated Taxes Withheld - 10,397 - 11,830
After Tax Pay $29,603 $33,170
After Tax Expense - 0 - _5,000
Net Pay $29,603 $28,170

Tax Savings with the Plan: $1,433

NOTE: This example includes Federal, Minnesota State, and
Railroad Retirement taxes at 1991 withholding rates assuming
a married employee with two children.




It is recognized that the Soo Line Dependent care Assistance

Plan, which allows eligible employees to pay for dependent
care with "pre-tax" dollars, is derived from the application

of Section 125 and 129 of the Internal Revenue Code, as
amended, and is thus governed by statutes which may
necessitate future amendments to this Plan.



MEMORANDUM OF AGREEMENT
BETWEEN THE
SO0 LINE RAILROAD
- AND
BROTHERHOOD OF RAILROAD SIGNALMEN

This Agreement, made this 22nd day of August, 1996, by and between
the Soo Line Railroad Company and the employees represented by the
Brotherhood of Railroad Signalmen, witnesseth:

IT IS HEREBY AGREED:

PREAMBLE

The Soo Line Railroad (Soo) and the Brotherhood of Railroad Signalmen
(BRS) recognize that the surface transportation industry in

North America has undergone significant change. The parties believe
that increased or enhanced employment opportunities, job security,
improvements in the quality of work life, and enhancements to
compensation and benefits are directly linked to and dependent upon
the competitiveness and financial success of this rail business.

The provisions in this labor contract reflect these beliefs.

ARTICLE I COMPENSATION
Section 1 Signing Bonus

Subject to the application of Sections 6, 7 and 8 of this Article,
each employee with 2,000 or more straight time hours (including
vacation holidays, sick leave and guarantees in protective agreements
or arrangements) during the 1995 calendar year will be paid $400
within 90 days of the effective date of this Agreement.

Section 2 First General Wage Increase

Effective December 1, 1995, all existing hourly and monthly rates of
pay for employees covered by this Agreement shall be increased in the
amount of three and one-half (3.5) percent applied so as to give
effect to this increase irrespective of the method of payment. The
increase provided for in this Section 2 shall be applied as follows:

(a) Hourly Rates - Add 3.5% to the existing hourly rates of pay.

(b) Monthly Rates - Add 3.5% to the existing monthly rates of
pay.




(c) Disposition of Fractions

Rates of pay resulting from application of paragraphs (a) and
(b) above which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than one-half cent
shall be dropped, and fractions of one-half cent or more
shall be increased to the nearest full cent.

(d) Application of Wage Increases

The increase in wages provided for in this Section 2 shall be
applied in accordance with the wage agreement in effect
between Soo and BRS. Special allowances not included in
fixed hourly or monthly rates of pay for all services
rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

Section 3 Single Payment Meed

On July 1, 1996, each qualifying employee will be paid a Single
Payment Meed equal to three (3) percent of the employee’s
compensation for the calendar year 1995, excluding elements not
subject to general wage increases in accord with Section 2 (d) above.

This meed will be payable within 90 days of the effective date of the
Agreement.

Section 4 Second General Wage Increase

Effective July 1, 1997, all existing hourly and monthly rates of pay
in effect on June 30, 1997, for employees covered by this Agreement
shall be increased in the amount of two (2)% applied so as to give
effect to this increase irrespective of the method of payment. The
increase provided in this section shall be applied in the same manner
as the increase in Section 2 of this Article.

Employees covered by this Agreement will have an opportunity to
augment this increase in accord with Side Letter No. 1.

Section 5 Second Single Pavment Meed

Effective July 1, 1998, each qualifying employee will be entitled to
a Single Payment Meed. equal.to.2% of the.employee’s compensation for
the calendar year 1997 on the same basis as the meed in Section 3
above. The meed will be paid by September 1, 1998.

Employees covered by this Agreement will have an opportunity to
augment this increase in accord with Side Letter No. 1.




Section 6 Eligibility for Signing Bonus and Single Payment Meeds

The Signing Bonus and Single Payment Meeds as provided for in
Sections 1, 3 and 5 of this Article, calculated as described herein,
will be paid to each employee subject to this Agreement who has an
employment relationship on the dates such payments are payable, or
has retired or died subsequent to the beginning of the applicable
calendar year used to determine the amount of such payment. There
shall be no duplication of the Signing Bonus or Single Payment Meed
by virtue of employment under another agreement nor will such
payments be used to offset, construct, or increase guarantees in
protective agreements or arrangements.

Section 7 Emplovees Working Less Than Full-Time

For employees who have fewer straight time hours (as defined) paid
for in the period described in Section 2 than the minimum number set
forth therein, the dollar amount of the Signing Bonus specified in
Section 1 shall be adjusted by multiplying such amount by the. number
of straight time hours (including vacations, holidays, paid sick.
leave and guarantees in protective arrangements) for which the
employee was paid during such period divided by the defined minimum
hours.

Section 8 Signing Bonus Proration

In the case of any employee subject to wage progression or entr
rates, the dollar amount of the Signing Bonus specified in Section 1
shall be adjusted by multiplying such amount by the weighted average
entry rate percentage applicable to wages earned during the specified
determination period.

ARTICLE II LABOR-MANAGEMENT HIGH PERFORMANCE WORK GROUPS

A joint labor-management process is hereby established in which the
parties commit to form a mutually beneficial alliance focusing on
more effectively balancing the needs of the business and its
customers with the needs of its employees. The specific terms and
conditions of this arrangement are delineated in Attachment A to this

Agreement.
ARTICLE III HEALTH AND WELFARE MODIFICATIONS
The following changes are made to the Soo Line Health and Welfare

Benefits Plan for Union Employees ("Plan"). The modifications will
be implemented as provided in Side Letter No. 5.




Section 1 Benefits Eligibility

The benefits eligibility portion of the "Plan" is amended, as
follows:

In order for an Eligible Employee (as defined by the "Plan") to
continue to be covered by the Plan during any calendar month by
virtue of rendering compensated service or receiving vacation pay in
the immediately preceding calendar month (the "qualifying month"),
such employee must have rendered compensated service on, or received
vacation pay for, an aggregate of at least seven (7) calendar days
during the applicable qualifying month. Existing "Plan" provisions
pertaining to eligibility for and termination of coverage not
specifically amended by this Section shall continue in effect. (See
Side Letter No. 3). ,

Section 2 Comprehensive Option Modifications

(a) The "Plan" will cover 80 percent after the deductible for the
following preventive care when performed in accord with
current recommended American Medical Association frequency
standards for the particular procedure and age/gender:
bracket.

Pap Smears
Mamagrams
Sigmoidoscopies

(b) Within 90 days of the effective date of the modified "Plan",
a Center of Excellence program will be established to cover
designated transplants. Once established, coverage for these
procedures will be limited to the Center of Excellence

Program.

Eligible expenses for the patient and companion are outlined
in Side Letter No. 6.

(c) Employees covered by the Comprehensive Option of the "Plan"
who have reasonable access to one or more primary care
providers in the Preferred Provider Option (PPO) network of
the "Plan" will be required to make a monthly premium
contribution based on the following schedule. This premium
contribution will be handled through automatic payroll
deduction on the employee’s mid-month paycheck.

Individual Coverage $ 20/month
Family Coverage $ -40/month

"Reasonable Access" is defined as one or more primary care
providers within 40 miles of the employee’s residence.




(d) The Hospital Related Charges section is now included under
the Section headed 80 Percent Coverage - After Deductible.

Note: Co-insurance and deductible will apply to inpatient
hospital admissions and related charges.

Section 3 Preferred provider Option Modifications

Under the preferred provider Option of the "Plan", the coverage is
modified as follows:

(a) The "Plan" will provide coverage for the follow1ng preventive
care when performed In-Network and in accord with the current
recommended American Medical Association frequency standards
for the particular procedure and age/bracket.

Pap Smears
Mamagrams
Sigmoidoscopies

(b) Within 90 days of the effective date of the modified "Plan",
a Center of Excellence Program will be established to:cover
designated transplants. Once established, coverage for these
procedures will be limited to the Center of Excellence

Program.

Ellglble expenses for the patient and companion are outlined
in Side Letter No. 6.

(c) Out of Network coverage for eligible expenses will be
modified to 70% of reasonable and customary charges after the

deductible.

NOTE: This does not amend the "Referrals to Out-of-Network
Providers" section of the PPO which currently states:

"It is to your advantage to use only network
providers. If the services you need are not available
from a network provider, the Plan will pay the same
amount it would have pald if you had received services
from a network provider if:

o The services are otherwise eligible for coverage
under this Plan; and

o the services are authorlzed in writing by a network
‘provider.

The Plan pays for the reasonable and customary covered
expenses described in this booklet. In some cases, you
may first be requlred to precertify and pay any
co-payments."




(d) The Out-Of-Network deductible will be amended as follows:

Individual

Family

(e) The co-payment for In-Network Office Visits is amended to $15

per visit.

ARTICLE IV

The following changes made to the June 22,

$300/year
$600/year

SUPPLEMENTAL SICKNESS MODIFICATIONS

1979 Supplemental Sickness

Benefit Agreement, as amended by Article IV of the June 4, 1991
National Agreement (Sickness Agreement), and as further amended by
the August 8, 1996 National Agreement will apply to employees

represented by BRS on the Soo Line Railroad.

follows:
Section 1 Adjustment of Plan Benefits

(a) The benefits provided under the Plan established pursuant to

The changes are as

the Sickness Agreement shall be adjusted as provided in

paragraph (b) so as to restore the same ratio of benefits to
pay as existed for the period July 1, 1991 through

rates of

December 31, 1994 under the terms of that Agreement.

Enactment of the agreed-upon RUIA legislation shall not cause

the ratio of benefits to rates of pay to differ from that
which existed for the period July 1, 1991 through December

31, 1994.

(b) Section 4 of the Sickness Agreement shall be revised as

follows:

Class I Employees Earning
(as of 12/31/94)

Class II Employees Earning
(as of 12/31/94)

Class III Employees Earning
(as of 12/31/94)

Per Hour
$15.39 or more
$12.57 or more
but less than
$15.39

Less than $12.57

Per Month

$2,678 or more
$2,187 or more
but less than
$2,678

Less than $2,187




Basic and Maximum Benefit Amount Per Month

Effective Basic RUIA Maximum
{7/1/95} Class I $1,058 $783 $1,841
through Class II $845 $783 $1,628
{12/31/95} Class III $769 $783 $1,552
Effective Basic RUIA Maximum
{1/1/96} Class 1 $1,058 $783 $1,841
through Class II $845 $7823 $1,628
{6/30/96} Class III 5569 $783 $1,552
Effective Basic RUIA Maximum
{7/1/96} Class I $1,128 $783 $1,911
through Class II $845 $783 $1,628
{12/31/99} Class III $769 $783 $1,552

Combined Benefit Limit

Classification Maximum Monthly Amount
Class I $1,956
Class II $1,745
Class IIT $1,664
Section 2 Further Adijustment of Plan Benefits

The benefits provided under the Plan shall be further adjusted as
provided below by multiplying the wage level in effect for the
applicable Class on December 31, 1999 by the percentages specified
below, provided, however, that the Class-I-basic benefit shall in no
event be lower than the amount in effect as of January 1, 1997:



Effective Class Percentage

{1/1/2000) Class I 58.7%
Class II 65.3%
Class III 65.3%
Effective Class Percentage
{7/1/2000} Class I 63.8%
Class II 65.3%
Class III 65.3%
Effective Class Percentage
{1/1/2001} Class I 65.6%
Class II 65.3%
Class III 65.3%
Effective Class Percentage
{7/1/2001} Class I 68.4%
Class II 65.3%
Class III 65.3%

Combined Benefit Limitation

Classification Maximum Monthly Amount
Class I $2,168
Class II $1,936
Class III $1,844
ARTICLE V WORK RULE MODiFICATIONS TO“ENBANéﬂ WORKPiACE
EFFECTIVENESS

RULE_2 - CLASSIFICATION

(a) FOREMAN: A qualified employee assigned to the duties of
supervising the work of a crew with six or more other
-8 -




(b)

(c)

(d)

(e)

(£)

employees in the Signal Department, and who is not required
to perform the work over which he has supervision, except
when incidental to or as a consequence of his principal
duties. Signal Foreman in charge of a crew with five or less
employees working under him may be required to work with the
employees under his supervision.

SIGNAL ELECTRONIC TECHNICIAN: An employee assigned the
duties of adjusting, repairing, testing and replacing
electronic and electromagnetic components, and equipment used
in connection with the systems and devices covered by this
agreement. Such employee may, in performance of his duties,
supervise, instruct or direct any employees who may be
assisting him in his work. He must possess a valid FCC
license, or its equivalent, and pass an examination. The
format of the examination shall be agreed upon by the Chief
Engineer Signals and the General Chalrman. This rule shall
not be construed as prohibiting signal electronic maintainers
or other qualified signalmen from making tests, inspections,
and repairs as necessary.

SIGNAL TESTMAN: An employee assigned to a territory and whose
principal duties are the inspection and field testing of
appliances, appurtenances, and equipment covered by the scope
of this agreement. Such employee shall make all relay and
apparatus inspections and tests, including meggering required
by and reported to a federal or state agency and the Carrier,
but who may perform any Signal Department work. Signal
testman may work together or with signalmen or signal
maintainers with or without their assistants in connection
with testing and inspecting.

LEADING SIGNAL MAINTAINER/SIGNALMAN: A signal maintainer or
signalman working with or supervising the work of one or more
signal maintainers or signalmen with or without their
assistants. The number of employees so supervised shall not
exceed five. A leading signalman will work and be under the
direction of a Signal Foreman and have common headquarters
with the latter.

SIGNAL MAINTAINER: An employee assigned to maintain a
designated territory, to inspect, test, adjust, repair, clear
trouble on, and maintain signal equipment including signal
electronic equipment.. .He shall also. perform .installations
incidental to the maintenance of his designated territory.

SIGNALMAN: An employee assigned to perform work generally
recognized as Signalmen’s work, which work includes the
construction and crew repair work as referred to in the scope

in this Agreement.




(9) ASSISTANT: An apprentice signal employee in training for the
position of signalman, or maintainer, working with and under
the direction of a signalman or maintainer.

RULE 3 - SENTORITY DATUM

(a) Each of the following classes shall constitute a separate
seniority class:

Class 1. Signal Electronic Technician

Class 2. Foreman
Signal Testman
Leading Signal Maintainer/Signalman
Signal Maintainer
Signalman

Class 3. Assistant

(b) Seniority begins at the time an employee’s pay starts in-the
seniority class in which employed except:

(1) A newv employee failing to show sufficient aptitude to learn
the work within ninety (90) days of continuous service will be
considered resigned and will not establish seniority.

(2) Temporary service in a higher class will not establish
seniority in that class.

(3) When an employee promoted fails to qualify on a bulletined
position within sixty (60) days they will not acquire a
seniority date as a result of filling such position.

(4) As provided for in Rule 30 - Training.

(c) Assistants who establish seniority under the provisions of
paragraph (b) of this rule will forfeit seniority as
assistant.

(d) A new employee entering the service in any class above assistant
will also establish the same seniority date in all lower
classes.

(e) Employees will be permitted to exercise seniority only under
any one of the following conditions: S

1. When positions are bulletined or rebulletined.

2. When their positions are abolished.
3. When displaced in the exercise of seniority.

-10-




(f) An employee occupying a position within the scope of this
agreement covering Signal Department employees, who retires
under the disability provisions of the Railroad Retirement
Act, will retain and accumulate seniority until he attains
the retirement age.

RULE 29 - ASSISTANTS

(a) The number of assistants shall be consistent with the
requirement of the service and the signal apparatus to be
installed and maintained; however, the number of assistants
shall not at any time be greater than one (1) assistant for
each three (3) employees in the next higher seniority class.

(b) Assistants shall be promoted in the order of their seniority
to signalmen or signal maintainers if qualified. If an employee
with less than four (4) years of service so promoted fails to
meet the requirements of the position Rule 3(b)(3) shall apply
and they will be restored to a position of assistant where they
may secure the necessary training and experience to complete
their apprenticeship.

(c) An assistant will be classified and paid in accordance with
his previous experience in signal work on this and other
Carriers. '

RULE 30 = TRAINING
A. General

(1) It is the intent of this rule that employees will receive
their training on this Carrier to perform their duties.

(2) The Carrier will be responsible for developing and
establishing all course content, materials, text, training
methods, selection of instructors, and other related
training personnel.

(3) Textbooks and other study material will be supplied by the
Carrier at no cost to the employees except that the
employees will sign receipts therefor acknowledging
responsibility for payment for loss of or damage, excluding
normal wear, to such training material during the course.
Upon successful completion of the course such materials will
become the property of the employee.  -Employees -who fail to
complete the course must return all course materials to the
Carrier or make payment in lieu thereof.

(4) Employees participating in the training program will be

required to complete the classroom instruction and assigned
home-work portions thereof.
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(5)

(6)

(7)

(8)

(9)

Classes will be held at such points as may be designated by
the Carrier.

When an employee is notified to attend a training class, the
form of transportation to be used going to and from the
point where classes are held will be specified by the
Carrier and the employee will be reimbursed for authorized
transportation expense.

Employees while attending the classes will be allowed actual
necessary meal expense and suitable lodging will be provided
by the Carrier. Expenses for meals and lodging incurred
while traveling to and from the point where classes are held
must be authorized by the Carrier prior to departure.

Employees will not be compensated for time spent in

travelling to and from the point where classes are held
except during the hours of assignment. Classes will not
start before 1:00 P.M. on Monday and will end by Noon on

Friday.

Employees will be compensated at their regular straight time
rate of pay while attending classes. Should one of the
National Holidays specified in the Signalmen’s Agreement
occur during a session on a day which would normally be a
work day for the employee(s) they shall choose a mutually
acceptable alternate date. The Carrier will, to the extent
possible, schedule classes in weeks that do not include
National Holidays.

Assistants’ Training

(1)

(2)

(3)

Assistants will be assigned to positions and receive
training which will foster a broad knowledge of the work
assigned.

Training may take the form of formal clasroom, on-the-job
and other means. For this purpose, Assistants will be
assigned to positions where they will receive proper
training and experience to qualify them for advancement.
Such employees will be subject to transfer system wide to
work locations without regard to seniority, and without the
necessity of bulletining the positions in order to require
them to secure knowledge and training in all branches of the
work. Such transfers, however, will not be made more than
once in- each three months. - Assistants so transferred will
be allowed expenses in accordance with Rule 24 "b" and "c".

Assistants shall be eligible for participation in the
training program after six months’ service in the Signal
Department and will be required to participate in the
training program. In the event training requirements exceed
the available number of employees with six months’ service,
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(4)

(5)

(6)

(7)

the'Carrier may temporarily reduce or waive the eligibility
period.

The classroom portion of the training program will consist
of six (6) sessions, each session one (1) week, Monday
through Friday, in length. The number of sessions and their
length may be changed at the discretion of the Carrier;
however, at no time will more than two (2) sessions be held
consecutively. Where it becomes necessary to schedule
sessions on two consecutive weeks, students who elect to
remain at the training point during the intervening weekend
will be allowed actual necessary meal expense and suitable
lodging will be provided by the carrier.

Uniform written progressive examinations based on the course
will be required. Examinations will be based on course
training material and/or material presented in class by the
instructor. A grade of seventy five percent (75%) or better
shall be considered a passing grade. Those who fail to pass
any examination will be given a re-examination within thirty
(30) days from date of failure. Failure of an Assistant to
pass a re-examination will result in such employee’s
forfeiture of all seniority and rights and such employee
will be considered as having resigned from the service.

Employees promoted to other positions within the scope of
the Signalmen’s Agreement after starting the training
program must remaln in the training program. Employees
restored to positions of Assistant under provisions of Rule
3(b) (3) of the Agreement shall remain in the training
program subject to provisions of Paragraph (5) hereof.

At the expiration of two (2) years’ service as Assistant, an
employee will be paid the highest Assistant’s rate.
Seniority in class 2 shall automatically be established at
the expiration of four (4) years’ service as an Assistant
(or four years service) or by bidding for and being assigned
to a permanent bulletined position in Class 2 and remaining
on a Class 2 "maintenance" position unless unable to do so
through the exercise of senlority, until completion of four
(4) years of service with the Carrier.

Concurrent with an Assistant being promoted at the
completion of their four (4) years of service, a position in
Class 2 may be bulletined and awarded in seniority order.
The newly promoted Signalman must exercise their seniority
following the ‘procedure in Rule 5. -

ARTICLE VI EFFECT

Should there be a conflict between the provis;ons of the schedule
rules, any agreements, any special understandings or practices, the
provisions of this Agreement will govern.
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ARTICLE VII CONTRACT TERM

(a) The purpose of this Agreement is to establish the general
level of compensation, benefits, work rules, and terms of
employment for employees of the Soo Line Railroad represented
by the Brotherhood of Railroad Signalmen. This Agreement is
full and final settlement of the Section 6 notice served by
BRS dated April 1, 1995 and the Section 6 notice served by
Soo Line Railroad dated June 12, 1995.

(b) Neither Soo nor BRS shall serve nor progress prior to July 1,
1998 (not to become effective prior to January 1, 1999) any
notice or proposal for changing any subject matter contained
in this Agreement or in the proposals the parties have
exchanged in resolving the aforementioned Section 6 notices.

Any pending notices or portions thereof which have not been
specifically addressed in this Agreement are hereby
wlthdrawn.

(c) This Article will not bar management nor BRS from agreein
upon any subject of mutual interest during the closed period.

This Agreement is subject to employee ratification.

For the For the
BROTHERHOOD OF RAILROAD SIGNALMEN SO0 LINE RAILROAD COMPANY
Robert W. Minter - General Chairman Cat%ryn g. Fragéengerg - Aés

La Relations - US

Approved:

Labor Relations = US
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ATTACHMENT A
August 22, 1996

JOINT LABOR/MANAGEMENT HIGH PERFORMANCE WORKGROUPS

In response to the significant changes in the North American
transportation industry, the Soo Line Railroad continues to explore
opportunities to be more competitive. The success of these efforts
depends, in large part, on an enhanced focus on customer needs and
improved, more reliable and more efficient service.

This presents an opportunity to foster a different working
relationship between labor and management i.e. an alliance in
building a viable business on Soo Line.

In this regard, the parties commit to use their best efforts to
encourage their respective constituencies to help identif
opportunities to enhance the profitability of Soo Line while
concurrently enhancing the work environment.

A joint labor-management process is hereby established which is
directly linked to the Railway Labor Act collective bargaining
process through a Labor-Management Steering Group (LMSG) whose core
membership is the respective bargaining teams.

Philosophy/Intent

In committing to this labor-management process, it is recognized that
employees have valuable, creative ideas for change and improvement,
much of which is not known and/or used today.

When approved projects/changes result in verifiable reductions in the
cost of operating the business, the parties agree that a portion of
the cost reduction will be available to employees in the bargaining
unit on a basis negotiated between the parties.

The sharing of verified workplace savings available from LMSG-E
approved projects will be contingent on the success of the
Engineering Department in achieving certain Key Performance Targets
and on the Soo District achieving a pre-determined Operating Ratio
for the immediately preceding six month calendar period.

The targets will be. established by the LMSG .by May. 15th and November
15th of each year and will apply to the following six calendar month
period. LMSG will have the authority to set aside one or both
performance indicators if significant savings can be realized from a
project which warrant this action.




Parameters

To facilitate the effectiveness of this approach, the following
guldelines will frame the labor management process. These are
intended to enhance trust, credibility, and communication.

(1) This alliance does not alter the traditional responsibilities
and accountability of management to the owners, shareholders,
customers and employees; nor does it change the respective
obligations of the parties under the Railway Labor Act or other
gegglations, laws, or rules governing the operation of this

usiness.

(2) The parties will make a commitment to more consistently and
openly share with members of the LMSG information about the
business and organizational/departmental/union objectives.

It is recognized that certain information may be strategically
sensitive and, as a result, a confidentiality commitment may be
required before it is shared.

(3) LMSG will communicate to the Local Groups and employees to' help
create a better environment in which the Labor-Management process
objectives can be achieved.

Labor-Management Steering Group (LMSG)

A Labor-Management Steering Group (LMSG-E) will be established in
the Engineering Department on the effective date of this Agreement.

(1) LMSG-E will be comprised of Senior Soo District Engineering
Department Managers with direct responsibility for the involved
workgroups and the management and union members of the respective
1994 round Section 6 negotiating teams.

Membership may change, but should consist of those persons with
authority to negotiate changes to the applicable labor contracts
and/or to approve, disapprove, implement and/or recommend changes
in the workplace.

(2) The LMSG-E may combine or otherwise integrate with other LMSGs to
deal with cross functional, cross craft, or cross departmental
issues.

LMSG-E will prepare a quarterly report synopsizing the active
issues currently “being handled by the-Local - Groups under its
jurisdiction. This report will be provided to the management and
union members of other LMSGs.

(3) The management members of IMSG-E will collectively have a single
vote as will the union members. If management and union members
of LMSG-E do not agree, the decision or course of action will
proceed along the lines of traditional decision making authority.
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(4)

(5)
(6)

(7)

IMSG-E will be co-chaired by a representative from management
and a representative from the unions, each elected by its own
constituency on the LMSG.

LMSG-E will establish its own internal operating procedures.

LMSG-E will develop a method to assess the value of a
recommended change to Soo’s business which is acceptable to the
parties.

LMSG-E will have the following general areas of responsibility.

* To provide leadership, guidance, and direction to the Local
Groups;

* to manage the Local Groups within the established budget
approved by the Districts General Manager Engineering;

* to identify specific projects or issues on which the Local
Group(s) should focus; to prioritize Local Group activities;

* to develop or approve Goal Statement for each project on which
a Local Group is working; to develop the working and reporting
parameters for the Local Group;

* to identify the skills development or training required by each
Local Group; to recommend the appropriate trainer or
consultant;

* to review the periodic progress reports submitted by the Local
Groups;

* to review, approve/disapprove (within authority) projects from
the Local Groups;

* to negotiate the amount and manner in which the verifiable,
measurable savings ($$) from approved projects will be shared
with employees in the respective bargaining units represented
by the union parties to this Agreement;

* to guide and oversee the implementation of the approved
project;

* to monitor the actual savings and recommend steps to ensure
projected savings are realized;

* to communicate, educate enployees (management and craft) on
this joint process, the business, the approved projects and any
other item which will facility the success of this alliance.




Local Groups

LMSG-E may authorize, from time to time, the establishment of Local
Group(s) to focus on identified projects, problems, or opportunities
and direct the Local Group to provide a report of their activities.

This report will include:

membership of group;

goal statement for project;

resources used;

background of issue;

methodology used for review of issue and valuation of benefit
to Company and employees;

implementation plan, including how ongoing improvements/savings
will be achieved and monitored.

* % % * &

*

Establishment of Local Groups and Allocation of Resources

(1)

(2)

(3)
(4)

The size and composition of the Local Group will be determined by
the nature of the project; the focus will be on selecting: persons
with the experience, knowledge, and interpersonal skills best
suited to the particular project;

management members of a Local Groups will be selected by the
management members of the LMSG and union represented members will
be selected by the union members of the LMSG;

participation on a Local Group is voluntary;

the LMSG will authorize the resources and training needed by the
Local Group within the established budget.

Guidelines for Functioning of the Local Groups

(1)

(2)

Members will be allowed to participate on an equal basis in the
Local Groups and each group member will have equal access to the
information required during the course of the project.

Note: Appropriate confidentiality commitments may be required.

The Local Groups will scope out the projects and prepare a
workplan which will include the projected timeline and resource
requirements to complete;

the Project Goal, timeline and resource requirements, and
projected measurable savings will be submitted in writing to the
LMSG for review, input and authorization to proceed;

once a project is authorized for review by LMSG, the Local Group

will be expected to monitor its activities so it remains within
the budget and resources allocated by LMSG-E.

-l -




(3) Local Group will provide periodic status or progress reports to
LMSG-E, including any recommendations for amendments to the
original Goal Statement.

(4) When a Local Group has completed its review and finalized its
recommendation for change, the proposal will be presented to the
LMSG-E approval/disapproval/modification.

Where feasible, a face-to-face presentation will be made by the
Local Group to the LMSG-E. LMSG-E will make every reasonable
effort to have the presentation in the workplace of the IlLocal
Group.

(6) Local Group will be responsible for assisting the management teanm
in understanding, communicating, implementing, and monitoring the
approved projects.

It is understood that this process does not supplant the
responsibility of the Local Manager for making decisions within
his/her jurisdiction. However, once a project has been accepted by
IMSG-E as appropriate for the labor-management process, the )
verifiable, measurable savings will be handled in accord with' this
Agreement.

Development of Project Ideas

ILMSG-E will review how and when suggestions and ideas can best be
submitted to it for review and consideration.

Collective Bargaining Agreement Compliance

The parties to this Agreement are the designated representatives
authorized to negotiate and interpret the collective bargaining
agreements for the respective bargaining units. Any resolutions or
recommendations from Local Groups which involve a change in the labor
contract must be negotiated and agreed upon by the General Chairman
and the AVP Labor Relations (US).

Duration of Agreement

This Agreement will expire on December 31, 1998, unless otherwise
extended by mutual agreement of the parties.




Side lLetter No. 1
August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:
On the effective date of this Agreement, a Labor Management Steering

Group (LMSG) will be formed in the Engineering Department and will
initially be comprised of the following BRS and SOO representatives:

BRS SO0
Robert Minter Robin Mullaney
Jeff Barton Jim Thomas

Mike Kluska
Cathryn Frankenberg
Robert Pearson

The following "Pilot Project" is established pursuant to the Labor
Management High Performance Workgroup process outlined in Attachment
A to this Agreement. This project will be referred to as Local
Group El1 (LG-El).

Except as otherwise specifically stated in this Side Letter, LMSG-E
and LG-El will function within the parameters of Attachment A to this
Agreement.

SECTION I Project Goal Statement

LG-El is requested to review and make recommendations on redesigning
the compensation system (base pay, overtime, pay for maintenance
trouble calls) for Soo employees working under the BRS contract to

achieve the following:

(1) the compensation structure and available time off during which
the employee is not required to accept trouble calls provides
sufficient incentives for employees to accept signal maintenance
and repair positions;

(2) there is a positive incentive for employees to keep equipment
well maintained and in good repair, thus minimizing the
maintenance related trouble calls and train delays and extending

the life of the equipment;

SECTION II LMSG-E Oversight

LG-E1 will be required to provide a workplan for review by the LMSG
within 30 days of the effective date of the Agreement. This workplan




Mr. R. W. Minter Side Letter No. 1
August 22, 1996
Page two

should include an estimated timeline and required resources and will
be presented in a face-to-face discussion with LMSG.

This will help ensure that all parties have a common understanding of
the process, timetable, expectations, and commitment on this "Pilot
Project".

SECTION IIT Joint Commitment

The parties commit to use their respective best efforts to encourage
LG-E1l to design viable alternative compensation and call arrangements
which will enhance the profitability of Soo while improving the
employee’s quality of worklife.

Reasonable resources will be made available to LG-E1. Although .the
operation must be adequately protected, the parties will work
together to allow the LG-El members sufficient time off to handle
this project. Employees will be compensated for reasonable time lost
(provided it has been arranged through the appropriate supervisor),
necessary travel expenses, and administrative assistance.

It is also recognized that certain information needed by LG-El may
require written confidentiality commitments or may need to be
provided to the group in a format which does not violate an
individual’s rights to privacy.

SECTION IV Compensation Adjustments

If BRS meets the commitment outlined in Section III above, the
following additional adjustments to compensation will be made:

(1) Basic daily rates of pay in effect for employees covered by this
Agreement will be increased by 1.5% on July 1, 1997 or on the
.date LG-El issues its report to LMSG-E, whichever is later.

(2) A single payment meed of 1.5% of the employee’s compensation for
the calendar year 1997 will be paid on July 1, 1998 or on the
date LG-El’s recommendations are acted upon by LMSG-E, whichever
is later.

NOTE: "Acted upon™ as used in this Section-means-action is taken
i.e. may either accept or not accept the recommendations of

LG-El.

SECTION V Sharing of Verifiable Savings

If LMSG-E accepts the recommendations of LG-El and ultimately
implements all or a portion of the changes, verifiable savings from
this Pilot Project will be shared with employees represented by BRS
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after the annual labor cost of the wage adjustments in Section IV
above have been fully offset.

The appropriate sharing of verified savings will be negotiated by the
designated representatives of the parties and will include, to the
extent feasible, a direct link between continued workplace savings
and continued eligibility for a share of the savings.

Workplace audits may be periodically commissioned by LMSG-E to

validate the effective implementation of the recommendations and to
reinforce Soo’s and BRS’ commitment to the changes.

Sincerely,

C'Ouduyn) %mjézﬂbm}

Cathryn S. Frankenberg
Assistant Vice President
Labor Relations - US

I concur:

-~

Robert W. Minter - General Chairman

Dated: ﬂ% = /794




Side Letter No. 2

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

The parties recognize the need to address training needs for the
additional requirements of service in signal maintenance. To ensure
that only qualified employees obtain and retain positions in signal
maintenance the partles have agreed to modification in Rules 3 and
significant modifications and additions to Rules 29 and 30.

To facilitate identification of successful appllcants who could
benefit from pre-requlslte training the parties recognize that time
limits provided in Rule 7 - BULLETINING NEW POSITIONS AND VACANCIES
may be extended for this purpose.

The modifications will require that Class 2 employees with less than
4 years of employment will be requlred to complete necessary
maintenance tralnlng. In addltlon, Assistant Signalmen having
completed pre-qualifying training will be given preference over other
Assistant Signalmen for Class 2 positions in seniority order.

Due to the requlrements of service signal employees who could benefit
from spec1f1c training may be requlred to participate in carrier
sponsored skill improvement training.

The significant modifications contained in rules 29 and 30 further
provide that Assistant Signalmen must complete four years of
apprentice training, in the field, classroom, on-the-job or a
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combination thereof, or demonstrate skill and ability by assignment
to be determined qualified as a signalman.

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

Cathryn S. FrankenbM

Assistant Vice President
Labor Relations - US

I concur:

-

Robert W. Minter - General Chairman

Dated: _@ 72??) /996




Side Letter No. 3

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm our understanding with respect to application of
the seven (7) calendar days per month eligibility requirement for
benefit coverage under the Soo Line Health and Welfare Plan for Union
Employees and the Soo Line Dental Plan for Union Employees. The
understanding is as follows:

1.

Nothing contained in this letter shall in any way add to,
diminish or alter existing rights and/or obligations of both
carriers and employees with regard to eligibility requirements
for benefit coverage for employees going on furlough, furloughed
or returning from furlough.

An employee whose assignment commences on one calendar day and
ends on the following calendar day will be credited with one
calendar day. That remains true even if the employee works
overtime on that assignment during the following calendar day.

An employee whose assignment commences on one calendar day and
ends on the following calendar day, and who then works another
assignment during that following day, will be credited with two
calendar days.

An employee on assignment where the regular work day is
programmed to consist of more than eight (8) hours (e.g. 9, 10,
11, 12 13 hours) shall be deemed to have rendered compensated
service on one and on a fraction of another calendar day worked.
For example, an employee who works a 10-hour day’s assignment in
lieu of an 8-hour day’s assignment will be credited with 1.25
calendar days for each day worked.

An employee called in to work on his rest day will be credited
with one calendar day.

A monthly-rated employee whose rate is based on availability for
service six days per week will be credited for a-calendar day
for the sixth day if he is available for service but is not

called.

An employee subject to call under applicable call rules for
which there are sanctions for not responding will be credited
with one calendar day for each day such employee is available
for service but is not called.
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8.

10.

11.

12.

A new employee who reports for duty and a furloughed employee
who is recalled and reports for duty on the first day allowed,
who has less than seven calendar days on which he is assigned to
work remaining in the month, will be eligible for benefits in
the following month, provided that the employee works all
regularly assigned days in such month.

The change in eligibility requirements is not intended to
alter current practices with respect to whether vacations,
holidays, personal leave days, bereavement leave and jury duty
are considered as days of compensated service for purposes of
the health, dental and vision plans.

An employee who is called to military duty to respond to an
emergency (e.g. The Gulf War) and as a result is not able to
meet the seven (7) day eligibility requirement shall remain
eligible for benefits for four (4) months after the month in

which compensated service was last performed.

An employee who is suspended, dismissed or retires and,
consequently, does not meet the seven (7) calendar days per
month eligibility requirement shall receive the same extension
of coverage as such person received prior to such change.

Any lapse in benefits occurring as a result of this eligibility
change shall not continue beyond the month so affected, provided
such employee meets the eligibility requirements governing the
immediately following month.

Please indicate your concurrence by executing this document in the
space provided below.

Stfierely, Ja/ : /
Cathryn 3. Frankenberg

Assistant Vice President
Labor Relations - US

I concur:

-

Robert W. Milnter = General Chairman

Dated: Zagy a"a?; 199¢
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Side Letter No. 4
August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

This refers to the adjustment in wages provided for in Article I,
Section 2 of this Agreement.

It is understood that the retroactive portion of this wage increase
shall be applied only to employees who have an employment
relationship with Soo on the date of this Agreement or who retired or
died subsequent to December 1, 1995.

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

Cathryn S. Frankenberg C?’—
Assistant Vice President

Labor Relations - US

I concur:

Robert W. Minter -~ General Chairman

Dated: ﬂ% A2, /1776




Side Letter No. 5

August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

For ease of implementation and ongoing administration, the
modifications to the Soo Line Health and Welfare Benefits Plan for
Union Employees ("Plan") as outlined in Article III of this Agreement
can only be effective when similar changes are contained in a
settlement with unions representing at least 50% of the organized
workforce currently covered by the "Plan".

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

Cathryn s. FrankenM

Assistant Vice President
Labor Relations - US

I concur:

-

Robert W. Minter - General Chairman

Dated: éi% 929?, /99¢




Side Letter No. 6
August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

The following expenses will be covered under the Centers of
Excellence Program which will be established pursuant to Article III,
Section B(2) and Section C(2) of this Agreement.

For the patient and one companion (except in cases where the patient
is a child in which case both parents are covered), expenses will be
paid up to the following maximums. The maximum amount is payable for
each episode of evaluation, testing, care, and a designated portion
of follow-up care.

(1) Up to $2,000 for reasonable transportation expenses.

(2) Up to $100 per day for meals and lodging; patients and
companions are encouraged to use facilities in close proximity to
the medical treatment center which are specifically provided for
these purposes i.e. Ronald McDonald House, etc.

The Centers of Excellence program will require pre-approval of
medical treatment plans and travel plans to qualify for medical and
expense coverage.

Please indicate your concurrence by executing this document in the
space provided below.

Sincerely,

Costhsgr 4. 7

Cathryn S. Frankenberg
Assistant Vice President
Labor Relations - US

I concur:

.

Robert W. Minter - General Chalrman

Dated:‘_z% o?o?} /79¢




Side Letter No. 7
August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm that employees who reside outside a "reasonable
access" {as defined in Article III, Section 2(c) of this Agreement}
to the Preferred Provider network are not precluded from electing PPO
coverage under the Soo Line Health and Welfare Plan.

Sincerely,

Cathryn Sj Frankenberg

Assistant Vice President

Labor Relations - US

I concur:

Ro%er% W. Minter - General Chairman

Dated: &;Lgo?, /99¢




Side Letter No. 8 |
August 22, 1996

Mr. Robert W. Minter, GC
Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm the understanding that the reference to
"maintenance" positions in amended Rule 30 B (7) includes
Maintainers, Testmen, and Signal Technicians and is not intended for
any purpose other than the application of Rule 30 B (7).

Sincerely,

Cathryn S. Frankenberg
Assistant Vice President
Labor Relations - US

I concur:

-

Robert W. Minter - General Chairman

Dated: ﬁy 0727,. /9%9¢&




MEMORANDUM OF AGREEMENT
BETWEEN THE
SO0 LINE RAILROAD COMPANY
AND THE
BROTHERHOOD OF RAILROAD SIGNALMEN

This Agreement, made this 6 day of August, 1999, by
and between the Soo Line Railroad Company and the employees
represented by the Brotherhood of Railroad Signalmen,
witnesseth: o o

IT IS HEREBY AGREED:
PREAMBLE

The Soo Line Railroad (Soo) and the Brotherhood of
Railroad Signalmen (BRS) recognize that the surface
transportation industry in North America has undergone
significant change. The parties believe that increased or
enhanced employment opportunities, job security,
improvements in the quality of work life, and enhancements
to compensation and benefits are directly linked to and
dependent upon the competitiveness and financial success of
this rail business.

The provisions in this labor contract reflect these
beliefs. ,

ARTICLE I - COMPENSATION
Section 1 - General Wage Increase

Effective July 1, 1999, all hourly, daily and monthly
rates of pay in effect on June 30, 1999 for employees
covered by this Agreement shall be increased in the amount
of three-and-one-half (3-1/2) percent applied so as to give
effect to this increase irrespective of the-method of
payment. The increase provided for in this Section 6 shall
be applied in the same manner as provided for in Section 1
hereof.




ARTICLE II - COST OF LIVING ALLOWANCE

Part A - Cost-of-Living Allowance Through January 1, 2000
and Effective Date of Adjustment

a)

b)

c)

A cost-of-living allowance, calculated and applied
-in accordance with the provisions of Part B of
this Article except as otherwise provided in this
Part, shall be payable and rolled in to basic
rates of pay on December 31, 1999.

The measurement periods shall be as follows:

Measurement Periods

Base Month Measurement Effective Date
Month of Adjustment
March 1995 March 1996
Plus
March 1997 March 1998 December 31,
1999.

The number of points change in the CPI during each
of these measurement periods shall be added
together before making the calculation described
in Part B, Section 1 (e) of this Article.

i. Floor. The minimum increase in the CPI that
shall be taken into account shall be as
follows:

Effective Date of Minimum CPI Increase

Adjustment That Shall Be Taken
Into Account

December 31, 1999 4% of March 1995 CPI
plus

4% of March 1997 CPI




Cap. The maximum increase in the CPI that shall be taken
into account shall be as follows:

d)

Effective Date of Maximum CPI Increase
Adjustment . That Shall Be Taken
Into Account
December 31, 1999 6% of March 1995 CPI
' plus

6% of March 1997 CPI

The cost-of-living allowance payable to each
employee on December 31, 1999, shall be rolled
into basic rates of pay on December 31, 1999.

Part B - Cost-of-Living Allowance and Adjustments Thereto
After January 1, 2000

Section 1 - Cost-of-Living Allowance and Effective Dates of

Adjustments

a)

A cost-of-living allowance shall be payable in the
manner set forth in and subject to the provisions
of this Part, on the basis of the "Consumer Price
Index for Urban Wage Earners and Clerical Workers
(Revised Series) (CPI-W)" (1967=100), U.S. Index,
all items - unadjusted, as published by the Bureau
of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the CPI. The first
such cost-of-living allowance shall be payable
effective July 1, 2000 based, subject to paragraph
(d), on the CPI for March 2000 as compared with
the CPI for September 1999. Such allowance, and
further cost-of-living adjustments thereto which
shall become effective as described below, shall
be based on the change in the CPI during the
respective measurement periods shown in the
following table, subject to the exception provided
in paragraph (d) (iii), according to the formula
set forth in paragraph (e).

Measurement- Periods

Base Month Measurement Effective Date
Month of Adjustment

September 1999 March 2000 July 1, 2000

March 2000 September 2000 January 1, 2001




b)

c)

d)

Measurement Periods and Effective Dates conforming
to the above schedule shall be applicable to
periods subsequent to those specified above during
which this Article is in effect.

While a cost-of-living allowance is in effect,
such cost-of-living allowance shall apply to
straight time, overtime, protected rates,
vacations, holidays and personal leave days in the
same manner as basic wage adjustments have been
applied in the past, except that such allowance
shall not apply to special allowances and
arbitraries representing duplicate time payments.

The amount of the cost-of-living allowance, if
any, that will be effective from one adjustment
date to the next may be equal to, or greater or
less than, the cost-of-living allowance in effect
in the preceding adjustment period.

i. Cap. In calculations under paragraph (e),
the maximum increase in the CPI that shall be
taken into account shall be as follows:

Effective Date of Maximum CPI Increase

Adjustment That Shall Be Taken
Into Account

July 1, 2000 3% of September 1999
CP1

January 1, 2001 6% of September 1999

CPI, less the
increase from
September 1999 to
March 2000

Effective Dates of Adjustment-and-Maximum CPI
Increases conforming to the above schedule
shall be applicable to the periods subsequent
to those specified above during which this
Article is in effect.




e)

ii. Limitation. In calculations under paragraph
(e), only fifty (50) percent of the increase
in the CPI in any measurement period shall be
considered. '

i{ii. If the increase in the CPI from the base
month of September 1999 to the measurement
month of March 2000 exceeds 3% of the
September 1999 base index, the measurement
period that shall be used for determining the
cost-of-living adjustment to be effective the
following January shall be the 12-month
period from such base month of September; the
increase in the index that shall be taken
into account shall be limited to that portion
of the increase that is in excess of 3% of
such September base index; and the maximum
increase in that portion of the index that
may be taken into account shall be 6% of such
September base index less the 3% mentioned in
the preceding clause, to which shall be added
any residual tenths of points which had been
dropped under paragraph (e) below in
calculation of the cost-of-1living adjustment
which shall become effective July 1, 2000,
during such measurement period.

iv. Any increase in the CPI from the base month
of September 1999 to the measurement month of
September 2000 in excess of 6% of the
September 1999 base index shall not be taken
into account in the determination of
subsequent cost-of-1living adjustments.

v. The procedure specified in subparagraphs
(iii) and (iv) shall be applicable to all
subsequent periods during which this Article
is in effect.

Formula. The number of points change in the CPI
during a measurement period, - as-1limited.by
paragraph (d), shall be converted into cents on
the basis of one cent equals 0.3 full points. (By
"0.3 full points" it is intended that any
remainder of 0.1 point or 0.2 point of change
after the conversion shall not be counted.)




f)

Section 2

The cost-of-living allowance in effect on December
31, 2000 shall be adjusted (increased or :
decreased) effective January 1, 2001 by the whole
number of cents produced by dividing by 0.3 the
number of points (including tenths of points)
change, as limited by paragraph (d), in the CPI
during the applicable measurement period. Any
residual tenths of a point resulting from such
division shall be dropped. The result of such
division shall be added to the-amount of the cost-
of-living allowance in effect on December 31,
2000, if the CPI shall have been higher at the end
than at the beginning of the measurement period,
and subtracted therefrom only if the index shall
have been lower at the end than at the beginning
of the measurement period, and then, only, to the
extent that the allowance remains at zero or
above. The same procedure shall be followed in
applying subsequent adjustments.

Continuance of the cost-of-living allowance and
the adjustments thereto provided herein is
dependent upon the availability of the official
monthly BLS Consumer Price Index (CPI-W)
calculated on the same basis as such Index, except
that, if the Bureau of Labor Statistics, U.S.
Department of Labor should, during the effective
period of this Article, revise or change the
methods or basic data used in calculating such
Index in such a way as to affect the direct
comparability of such revised or changed index
with the CPI-W during a measurement period, then
that Bureau shall be requested to furnish a
conversion factor designed to adjust the newly
revised index to the basis of the CPI-W during
such measurement period.

- Payment of Cost-of-Living Allowances

a)

b)

The increase in the cost-of-living allowance
payable to-each employee»effectivewJulyq1,~2000
pursuant to Section 1 of this Part shall be
payable to each employee commencing on that date.

The increase in the cost-of-living allowance
payable to each employee effective January 1, 2001
pursuant to Section 1 of this Part shall be
payable to each employee commencing on that date.




c) The increase in the cost-of-living allowance
payable to each employee effective July 1, 2001
pursuant to Section 1 of this Part shall be
payable to each employee commencing on that date.

d) The procedure specified in paragraphs (a) and (b)
shall be followed with respect to computation of
the cost~of-living allowances payable in
subsequent years during which this Article is in
effect.

e) In making calculations under this Section,
fractions of a cent shall be rounded to the
nearest whole cent; fractions less than one-half
cent shall be dropped and fractions of one-half
cent or more shall be increased to the nearest
full cent. .

Section 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1
of this Part B will be payable as provided herein and will
not become part of basic rates of pay. Such allowance and
the adjustments thereto will be applied as follows:

a) Hourly Rates - Add the améunt of the cost-of-
living allowance to the hourly rate of pay
produced by application of Article I.

b) Daily Rates - Determine the equivalent hourly rate
by dividing the established daily rate by the
number of hours comprehended by the daily rate.
The amount of the cost-of-living allowance
multiplied by the number of hours comprehended by
the daily rate shall be added to the daily rate
produced by application of Article I.

c) Monthly Rates - Determine the equivalent hourly
rate by dividing the established monthly rate by
the ‘number-of hours- comprehended by the monthly
rate. The amount of the cost-of-living allowance
multiplied by the number of hours comprehended by
the monthly rate shall be added to the monthly
rate produced by application of Article I. -

d) Minimum Daily Increases - The increase in rates of
pay described in paragraphs (a) through (d),




inclusive, shall be not less than eight times the
applicable increase per hour for each full time
day of eight hours, required to be paid for by the
rules agreement. In instances where under the
existing rules agreement an employee is worked
less than eight hours per day, the increase shall
be determined by the number of hours required to
be paid for by the rules agreement.

Section 4 - Continuation of Part B

The arrangements set forth in Part B of this Article
shall remain in effect according to the terms thereof until
revised by the parties pursuant to the Railway Labor Act.

ARTICLE III - HEALTH AND WELFARE MODIFICATIONS

Employees represented by the Brotherhood of Railroad
Signalmen will be entitled to the specific benefits
delineated in the Soo Line Health and Welfare Benefits Plan.
for Union Employees Summary Plan description, as modified by

this Article.

Section 1 - Benefits Eligibility

The benefits eligibility portion of the "Plan" is
amended, as follows:

In order for an Eligible Employee (as defined by the
"plan") to continue to be covered by the Plan during any
calendar month by virtue of rendering compensated service or
receiving vacation pay in the immediately preceding calendar
month (the "qualifying month"), such employee must have
rendered compensated service on, or received vacation pay
for, an aggregate of at least seven (7) calendar days during
the applicable qualifying month subject to the terms of Side
Letter No. 4. Existing "Plan" provisions pertaining to
eligibility for and termination of coverage not specifically
amended by this Section shall continue in effect.

‘Section 2 - Comprehensive Option Modifications - -

a) The "Plan" will cover 85 percent after the
deductible for the following preventive care when
performed in accord with current recommended
American Medical Association frequency standards
for the particular procedure and age/gender
bracket.




b)

c)

d)

e)

Pap Smears
Mammograms
Sigmoidoscopies

Within 90 days of the effective date of the
modified "Plan", a Center of Excellence program

- will be established to cover designated

transplants. Once established, coverage for these
procedures will be limited to the Center of
Excellence Program. (See Side Letter No. 2.)

Eligible expenses for the patient and companion
are outlined in Side Letter No. 3.

The Hospital Related Charges section is amended to
cover eligible expenses at 85% of reasonable and
customary after deductible. It is understood that
the Out-of-Pocket Maximum applies.

The co-insurance for covered expenses in the "80
Percent Coverage - No deductible" and "80 Percent
Coverage - After Deductible" Sections will be
amended from 80 to 85%. The application of the
deductible will remain the same.

Section 3 - Preferred Provider Option Modifications

Under the preferred provider option of the "Plan", the
coverage is modified as follows:

a)

b)

The "Plan" will provide coverage for the following
preventive care when performed In-Network and in
accord with the current recommended American
Medical Association frequency standards for the
particular procedure and age/bracket.

Pap Smears
Mammograms
Sigmoidoscopies

Within 90 days of the effective date of the
modified "Plan", a Center of Excellence Program
will be established to cover designated
transplants. Once established, coverage for these
procedures will be limited to the Center of
Excellence Program. (See Side Letter No. 2.)




Eligible expenses for the patient and companion
are outlined in Side Letter No. 3.

c) Out-of~Network coverage for eligible expenses will
be modified to 75% of reasonable and customary
charges after the deductible.

NOTE: This does not amend the "Referrals to Out-
of-Network Providers" section of the PPO which
currently states:

"It is to your advantage to use only network
providers. If the services you need are not
available from a network provider, the Plan will
pay the same amount it would have paid if you had
received services from a network provider if:

¢ The services are otherwise eligible for
coverage under this Plan; and

¢ the services are authorized in writing by a
network provider.

The Plan pays for the reasonable and customary
covered expenses described in this booklet. 1In
some cases, you may first be required to
precertify and pay any co-payments."

d) The Out-of-Network deductible will be amended as

follows:
Individual $200/year
Family $500/year
e) The Out-of-Network out-of-pocket maximum is

amended as follows:

Individual $1,300
Family $3,600

Section 4 - Vision Care Coverage Modifications

A Vision Care Plan will be established to provide
specified vision care benefits to employees and their
dependents, to become effective September 1, 1999 and to
continue thereafter subject to provisions of the Railway

10




o

Labor Act, as amended, according to the following
provisions:

a)

b)

Eligibility and Coverage. Employees and their
dependents will be eligible for coverage under the
Plan beginning on the first day of the calendar
month after the employee has completed a year of
service for a participating railroad, but no
earlier than September 1, 1999. An eligible
employee who renders compensated service on, or
receives vacation pay for, an aggregate of at
least seven (7) calendar days in a calendar month
will be covered under the Plan, along with his
eligible dependents, during the immediately
succeeding calendar month subject to the terms of
Side Letter No. 4.

Managed Care. Managed vision care networks that
meet standards approved by the Joint Labor
Management Review Board concerning quality of
care, access to providers and cost effectiveness
shall be established wherever feasible. Employees
who live in a geographical area where a managed
vision care network has been established will be
enrolled in the network along with their covered
dependents. Employees enrolled in a managed

‘'vision care network will have an option allowing

them to choose an out-of-network provider to
perform any vision care service covered by the
Plan that they need. The benefits provided by the
Plan when services are performed by in-network
providers will be greater than the benefits
provided by the Plan when the services are
performed by providers who are not in-network
providers, including providers in geographic areas
where a managed vision care network has not been
established. These two sets of benefits will be
as described in the table below.
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PLAN BENEFITS

IN-NETWORK

OTHER THAN IN-NETWORK

One Vision Examination
per 12-month period

100% of reasonable and
customary charges

100% of reasonable and
customary charges upto a
$35 maximum

One set of frames of any
kind per 24-month period

100% of reasonable and
customary charges (1

100% of reasonable and
customary charges upto a
$35 maximum

One set of two lenses of
any kind, including
contact lenses, per

24-month period

100% of reasonable and
customary charges (2

100% of reasonable and
customary charges up to
the following maximums:
Up to $25 for single vision lenses
Up to $40 for bifocals
Up to $55 for trifocals
Up to $80 fof lenticulars

Up to $210 for medically
necessary contact lenses

Up to $105 for contact lenses
that are not medically
necessary

Where the employee or
dependent requires only
one lens

100% of reasonable and
customary charges (2

100% of reasonable and
customary charges up to a
maximum of one-half of the
maximum benefit payable for a
set of two lenses of the same
kind

(1 Patients who select frames that exceed a wholesale allowance established
under the program may be required to pay part of the cost of the frames selected.

(2 Patients may be required to pay part of the cost of spectacle lenses or lens characteristics
that are not necessary for the patient's visual welfare. Moreover, patients who choose contact
lenses in lieu of spectacles may be required to pay part of a contact lens evaluation
fee and part of the cost of fitting and materials.
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Section 5 - Modifications to Dental Coverage Section of the
"Plan"

The following changes are made to the Dental Coverage
Section of the “Plan":

a) Eligibility. Existing eligibility requirements
under the Dental Coverage are amended, effective
October 1, 1996, to provide that in order for an
employee and his eligible dependents to be covered
for Covered Dental Expenses (as defined in the
Dental Plan) during any calendar month by virtue
of rendering compensated service or receiving.
vacation pay in the immediately preceding calendar
month (the "qualifying month"), such employee must
have rendered compensated service on, or received
vacation pay for, an aggregate of at least seven
(7) calendar days during the applicable qualifying
month subject to the terms of Side Letter No. 4.
Existing Dental Coverage provisions pertaining to
eligibility for and termination of coverage not
specifically amended by this Section shall
continue in effect.

b) Benefit Changes. The following changes will be
made effective as of September 1, 1999,

1. The maximum benefit (exclusive of any
benefits for othodonture) which may be paid
with respect to a covered employee or
dependent in any calendar year beginning with
calendar year 1999 will be increased from
$1,000 to $1,500.

2, The lifetime aggregate benefits payable for
all orthodontic treatment rendered to a
covered dependent, regardless of any
interruption in service, will be increased
from $750 to $1,000.

3. Implantology is added to the "Major Services"
section of the Dental Plan.

4. Repair of existing dental implants will be

added to the Basic Service portion of the
Dental Plan.
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5. One application of sealants in any calendar
year for dependent children under 14 years of
age will be added to the Preventive and
Diagnostic Services portion of the Dental
Plan.

6. The Plan will pay 80%, rather than 75%, of
covered expenses in the Basic Services
portion of the Dental Plan.

7. The Plan will establish and maintain an 800
telephone number that employees and
dependents may use to make inquiries
regarding the Plan.

ARTICLE IV - SKILL ALLOWANCE

a) Effective January 1, 2000, skill differentials
originating pursuant to the terms of Article V of
the June 4, 1991, National Agreement, shall be
adjusted to provide for payment of a skill
allowance of $.85 per hour for all hours worked
for all employees assigned to a position of
Signalman/Mechanic and above.

b) Effective January 1, 2000, employees who have or
subsequently attain three (3) years’ experience in
positions of Signalman/Mechanic shall be paid the
skill allowance for all hours worked. Employees
assigned to positions other than construction
signalman shall be paid the aforementioned skill
allowance for all hours worked, regardless of
length of service.

ARTICLE V - VACATIONS

Effective January 1, 1999, employees shall be permitted
to take one week of their vacation allowance per year in
less than 40 hours increments, provided that such vacation
-days will be scheduled -in accordance-with existing -rules on
the Soo Line applicable to the scheduling of personal leave
days.
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ARTICLE VI - SUPPLEMENTAL SICKNESS

The June 22, 1979 Supplemental Sickness Benefit
Agreement, as amended by Article IV of the June 4, 1991,
National Agreement (Sickness Agreement), shall be further
amended as provided in this Article.

Section 1 - Adjustment of Plan Benefits

a)

b)

The benefits provided under the Plan established
pursuant to the Sickness Agreement shall be
adjusted as provided in paragraph (b) so as to
restore the same ratio of benefits to rates of pay
as existed for the period July 1, 1991, through

December 31,
Agreement..

under the terms of that
Enactment of the agreed upon RUIA

legislation shall not cause the ratio of benefits
to rates of pay to differ from that which existed
for the period July 1, 1991, through December 31,

1994. .

Section 4 of the Sickness Agreement shall be

revised as follows:

Class I
Employees
Earning
(as of
12/31/94)

Class II
Employees
Earning
(as of
12/31/94)

Class III
Employees
Earning
(as of
12/31/94)

Per Hour
$15.39 or
more

$12.57 or
more but
less than
$15.39

Less than
$12.57

15

Per Month
$2,678 or
more

$2,187 or
more but
less than
$2,678

Less than
$2,187




Basic and Maximum Benefit Amount Per Month

Effective Basic RUIA Maximum
(7/1/95) Class I $1,058 $783 $1,841
through Class II $845 $783 $1,628
(12/31/95) Class III $769 $783 $1,552
Effective : Basic RUIA Maximum
(1/1/96) Class I $1,058 $783 $1,841
through Class II $845 $783 $1,628
6/30/96 Class IIX $769 $783 $1,552
Effective Basic RUIA Maximum
(7/1/96) Class I $1,128 $783 $1,911
through Class II $845 $783 $1,628
(12/31/99) cClass III $769 $783 $1,552

Combined Benefit Limit

Classification Maximum Monthly amount
Class I $1,956
Class II : $1,745
Class III 7 $1,664

Section 2 - Adjustment of Plan Benefits During Agreement
Term

The benefits provided under the Plan shall be further
adjusted as provided below by multiplying the wage level in
effect for the applicable Class on December 31, 1999, by the
percentages specified below, provided, however, that the
Class I basic benefit shall in no event be lower than the
amount in effect as of January 1, 1997:




Effective

(1/1/2000)

Effective

(7/1/2000)

Effective

(1/1/2001)

Effective

(7/1/2001)

Classification

Class I
Class II

Class III

Class
Class I
Class II
Class III
Class
Class I
Class II
Class III
Class
Cléss I
Class II
Class III
Class
Class I
Class II

Class III

Percentage

58.7%

'65.3%

65.3%

Percentage

63.8%
65.3%
65.3%

Percentage

65.6%
65.3%
65.3%

Percentage

68.4%
65.3%
65.3%

Combined Benefit Limitation

Maximum Monthly Amount

$2,168

$1,936

$1,844
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ARTICLE VII - WORK RULE MODIFICATIONS

Rule 2 - Classification

a)

b)

c)

d)

Remains the same

Lead Signal Electronic Technician: An employee
who retains a 2 year electronic degree or it’s

equivalent and is assigned to a hump yard or a

dispatcher’s office and who performs the duties
outlined in “(c) below.

Signal Electronic Technician: An employee
assigned the duties of adjusting, repairing,
testing and replacing electronic and
electromagnetic components, and equipment used in
connection with the systems and devices covered by
this Agreement. Such employee may, in performance
of his duties, supervise, instruct or direct any
employees who may be assisting him in his work.

He must possess a valid FCC license, or its
equivalent, and pass an examination. The format
of the.examination shall be agreed upon by the
Chief Engineer Signals and the General Chairman.
This rule shall not be construed as prohibiting
signal electronic maintainers or other qualified
signalmen from making tests, inspections and
repairs as necessary.

{Balance of rule unchanged except for letter
designation. Copy of revised Rule is attached to
this Agreement} :

Rule 3 - Seniority Datum

a)

Each of the following classes shall constitute a
separate seniority class:

Class 1. (a) Lead Signal Electronic Technician
“'{(b) Signal Electronic” Technician

{Balance of the Rule is unchanged. Copy of revised Rule is
attached to this Agreement.}




Rule 18 -~ Work Week - Signal Crews and Lead Signal
Electronic Technicians

{Rule is unchanged éxcept for heading title, heading
establishing (a) and addition of paragraph (b). Copy of
revised Rule is attached to this Agreement, }

a) Signal Crew
b) Lead Signal Electronic Technicians

The monthly rate for lead signal electronic
technicians, whose duties are such that regular
assignment of hours cannot be made, shall cover
all time whether working, waiting or traveling.
These rates are based on 213 hours per month with
one regular rest day and one subject to call day
per week. Employees must be available on the
designated call day. No overtime is allowed for
time worked in excess of eight (8) hours per day.
The hourly rate for these employees shall be
determined by dividing the monthly rate by 213
hours. Except for work performed on the assigned
rest day or recognized holiday, no overtime is
allowed. Rules applicable to other employees
covered by this agreement shall apply to service
on assigned rest day and holidays.

Rule 20 - Overtime for Calls, Rest Days, Holidays, etc.

{Rule is unchanged except for addition of last paragraph.
Copy of revised Rule is attached to this Agreement.}

For application of this rule to monthly rated lead
signal electronic technicians, see Rule 18(b).

~Rule 21 - Call Rule

Signal Maintainers subject to call will notify the
person designated by the Management where they may be called
and will, if called, respond promptly. On any day when such
employees desire to leave their regular point of call, they
must notify the person designated by the Management that
they will be absent, about when they will return, and, when
possible, where they can be found. When an employee desires
to leave his point of call outside of regularly assigned -
hours of service and is over 50 miles from his point of
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call, he will be considered absent and need not be called.

A Maintainer cannot register absent or unavailable and
remain at his point of call without permission of his/her
immediate supervisor. Unless registered absent, regular
assignees will be called except when unavailable due to rest
requirements under the Hours of Service Act.

NOTE: This modification will expire at the end of this
contract term and revert to the language in effect prior to
the date of this Agreement unless extended by mutual
agreement.

{Copy of revised Rule is attached to this Agreement.}

Rule 24 - Expenses

The Agreement of January 1, 1986, Rule 24(b) 10, is
modified as follows:

10. Travel allowance will be computed on the actual mileage
of the most reasonable and direct highway route to and
from the town in which his home residence is located.
Allowance will be determined in accordance with the
following schedule:

Actual Mileage Allowance
0 - 60 $ -
61 -~ 100 7.84
101 - 150 11.79
151 - 200 15.70
201 - 250 19.63
251 - 300 23.54
301 - 350 27.47
351 - 400 31.39
401 - 450 35.32
451 - 500 39.23
501 - 550 43.17
551 - 600 ‘ 47.09
601 - 650 51.02
651 - 700 ' 54.93
701 - 750 _ 58.86
751 - 800 - 62.78
801 - 850 66.70
851 - 900 - 70.62
901 - 950 74.56
951 - 1000 78.48
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{Balance of rule remains unchanged. Copy of revised Rule is
attached to this Agreement.}

ARTICLE VIII - EFFECT

Should there be a conflict between the provisions of
the schedule rules, any agreements, any special
understandings or practices, the provisions of this
Agreement will govern.

ARTICLE IX -~ GENERAL PROVISIONS

The purpose of this Agreement is to establish the
general level of compensation, benefits, work rules, and
terms of employment for employees of the Soo Line Railroad
represented by the Brotherhood of Railroad Signalmen. This
Agreement is full and final settlement of the negotiations
between the BRS and the Soo Line Railroad.

Neither Soo nor BRS may serve nor progress prior to
November 1, 1999 (not to become effective prior to January
1, 2000) any notice or proposal for changing any subject
matter contained in this Agreement or in the proposals the
parties have exchanged in resolving the aforementioned
Section 6 Notices. '

This Article will not bar Soo nor BRS from agreeing -
upon any subject of mutual interest during the closed
period.

For the For the
BROTHERHOOD - OF RAILROAD SO0 LINE RAILROAD COMPANY
SIGNALMEN

R. W. Minter
General Chairman

Approved:

Director Labor Relations

ce Presiden

Effective Date: Wé//j7?
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Side Letter No. 1
August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

Soo and BRS agree to the following arrangement in the event the
Union and Company members, respectively, of the Joint Health and
Welfare Review Board (“Board”) fail to agree on the proper
resolution of a claim appealed to it.

Within six (6) months of the implementation of the “Plan” changes
delineated in Article III to this Agreement, the Review Board
will select no fewer than three (3) neutrals, each of whom is a
certified professional in the area of mediation and/or
arbitration of medical and dental plans. This slate of
professionals with the expertise in healthcare issues will be
contacted by the Review Board to, upon request, be the final and
binding adjudicators of any claims unresolved by the Board.

Changes to this slate of neutrals may from time to time occur as
neutrals choose to withdraw or the Board desires to amend the
list.

For appropriate credentials of neutrals and arbitration processes
for healthcare disputes, the parties will be guided by the
Employee Benefit Plan Claims Arbitration Rules of the Amerlcan
Arbitration Association.

Before this change is implemented, the Review Board will agree
upon a mechanism to equitably share expenses.




Mr. R. W. Minter Side Letter No. 1
August 6, 1999
Page 2

Please indicate your concurrence by executing this document in
the space provided below.

S

athryn ankenberg
AssistantVVice President
Labor Relations & Human Resources - US

Sjncerely,

I concur:

CTIN Yo

R. W. Minter - General Chairman

| pated: Zﬁﬂ@wé, /999




Side Letter No. 2
August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

Pursuant to Article III of this Agreement, Centers of Excellence
will initially be established for heart, kidney, liver, and bone
marrow transplants. Since eligible employees and dependents will
be required to use the Centers of Excellence network for
transplant procedures, Soo and BRS agree to the following in the
event a significant number of approved providers in this network
withdraw or are requested to leave.

Should there be three (3) or fewer providers in the Centers of
Excellence Network for a specific type of transplant procedure
i.e. liver, the eligible employee or dependent may elect
treatment outside this Network subject to pre-certification. 1In
such case, coverage will be governed by the Organ Transplants
section of the appropriate “Plan” Option (Comprehensive or
Preferred Provider).

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

Cathryn S./Fr nkeﬁberg
Assistant Vice President
Labor Relations & Human Resources - US

I concur:
R. W. Minter - General Chairman

Dated: Z;@agj‘ é, 1995




Side Letter No. 3
August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

The following expenses will be covered under the Centers of
Excellence Program which will be established pursuant to Article
III of this Agreement.

For the patient and one companion (except in cases where the
patient is a child in which case both parents are covered),
expenses will be paid up to the following maximums. The maximum
amount is payable for each episode of evaluation, testing, care,
and a designated portion of follow-up care.

1) Up to $2,000 for reasonable transportation expenses.

If personal automobile is the approved mode of
transportation, mileage will be paid at the Company
reimbursement rate in effect at the time the trip was made.

2) Up to $100 per day for meals and lodging; patients and
companions are encouraged to use facilities in close
proximity to the medical treatment center which are
specifically provided for these purposes i.e. Ronald
McDonald House, etc.

The Centers of Excellence program will require pre-approval of
medical treatment plans and travel plans to qualify for medical
and expense coverage.




Mr. R. W. Minter Side Letter No. 3
August 6, 1999
Page 2

Please indicate your concurrence by executing this document in
the space provided below.

<

Cathr kenberg
Assistant ce President
Labor Relations & Human Resources - US

Sincerely,

I concur:

CPopl it .

R. W. Minter - General Chairman

Dated: Wé, /997




Side Letter No. 4

August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm our understanding with respect to the
application of the seven (7) calendar days per month eligibility
requirement for benefit coverage under the Soo Line Health and
Welfare Plan for Union Employees (“Plan”), Article III.

1)

2)

3)

4)

5)

Nothing contained in this letter shall in any way add to,
diminish, or alter existing rights and/or obligations of
both Soo and its employees with regard to eligibility
requirements for benefit coverage for employees going on
furlough, furloughed or returning from furlough.

An employee whose assignment commences on one (1) calendar
day and ends on the following calendar day will be credited
with one (1) calendar day. That remains true even if the
employee works overtime on that assignment during the
following calendar day.

An employee whose assignment commences on one (1) calendar
day and ends on the following calendar day, and who then
works another assignment during that following day, will be
credited with two (2) calendar days.

An employee on assignment where the regular work day is
programmed to consist of more than eight (8) hours (e.g. 9,°
10, 11, 12, 13 hours) shall be deemed to have rendered
compensated service on one and on a fraction of another
calendar day worked. For example, an employee who works a
10-hour day’s assignment in lieu of an 8-hour day’s
assignment will be credited with 1.25 calendar days for each
day worked.

An employee called in to work on his/her rest day will be
credited with one (1) calendar day.




Mr. R. W. Minter Side Letter No. 4
August 6, 1999
Page 2

6)

7)

8)

9)

10)

11)

12)

A monthly-rated employee whose rate is based on availability
for service six (6) days per week will be credited for a
calendar day for the sixth day if he is available for
service but is not called.

An employee subject to call under applicable call rules for
which there are sanctions for not responding will be
credited with one (1) calendar day for each day such
employee is available but is not called.

A new employee who reports for duty and a furloughed
employee who is recalled and reports for duty on the first
day allowed, who has less than seven (7) calendar days on
which s/he is assigned to work remaining in the month, will
be eligible for benefits in the following month provided the
employee works all reqularly assigned days in such month.

The change in eligibility requirements is not intended to
alter current practices with respect to whether vacations,
holidays, personal leave days, bereavement leave and jury
duty are considered as days of compensated service for the
purposes of the health, dental and vision plans.

An employee who is called to military duty to respond to an

emergency (e.g. The Gulf War) and as a result is not able to
meet the seven (7) day eligibility requirement shall remain

eligible for benefits for four (4) months after the month in
which compensated service was last performed.

An employee who is suspended, dismissed or retires and,
consequently, does not meet the seven (7) calendar days per’
month eligibility requirement shall receive the same
extension of coverage as such person received prior to such
change.

Any lapse in benefits occurring as a result of this
eligibility change shall not continue beyond the month so
affected, provided such employee meets the eligibility
requirements governing the immediately following month.




Mr. R. W. Minter Side Letter No. 4
August 6, 1999
Page 3

Please indicate your concurrence by executing this document in
the space provided below.

S .7

/|IFrankenberg
Assistant Wice President
Labor Relations & Human Resources - US

Sincerely,

I concur:

_Q/J?}Q;,Zﬁl« Dated: W&, /979

R.”"W. Minter - General Chairman




Side Letter No. 5
August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

Subsequent to concluding our recent national agreement
(Agreement), the carriers reached tentative settlements with
other labor organizations. We have discussed the fact that some
of these subsequent settlements provide for a wage adjustment
that will occur during the year 2000, which will be the first
year of the next bargaining round. You have advised that the
organization is interested in a similar arrangement.

Accordingly, the parties have agreed as follows:

On July 1, 2000, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2000, pursuant to the Agreement shall
be increased in the amount produced by multiplying such rates
(minus the COLA amount rolled in on December 31, 1999) by 3.5
percent. Such adjustment shall be applied as provided in Article
I, Section 1 of the Agreement.

This letter agreement is applicable to all carriers party to the
wage and rules provisions-of the Agreement.

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

Cathryn S{/ Frankenberg

Assistant Vice President
Labor Relations & Human Resources - US

I concur:

QM Dated: W&, 9597

R. W. Minter - General Chairman




Side Letter No. 6

August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

In recognition of the fact that Signal Maintainers are
responsible for maintenance and repair of various types of signal
equipment within an assigned territory and must be subject to
call in accordance with Rule 21, effective with first of the
month following the date of this Agreement the rate of pay for
all Signal Maintainers is $17.84 per hour.

Please indicate your concurrence by executing this document in
the space provided below.

S

Cathryn S/ ‘Frankenberg
Assistant Vice President
Labor Relations & Human Resources - US

Sjincerely,

I concur:

TR

R. W. Minter - General Chairman

Dated: W &,/999
< ,




Side Letter No. 7

August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

In recognition of the fact that Signal Electronic Technicians
must remain fully conversant with new technology and equipment .
and often supervise and/or direct with regard to this new
technology, effective the first of the month following the date
of this Agreement, the rate of pay for all Signal Electronic
Technicians is $18.50 per hour.

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

athryn S.
Assistant
Labor Relations & Human Resources - US
I concur:

RN 2 =

R. W. Minter - General Chairman

Dated: Wé, 2444




Side Letter No. 8

August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane '

Lino Lakes, MN 55014

Dear Mr. Minter:

Effective the first of the month following the date of this
Agreement, the classification of Lead Signal Electronic
Technician will be established in accordance with Rule 2, as
modified within this Agreement, with a monthly rate of $3,800.00,
and an hours base of 213.

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

Assistant’/ Vice President
Labor Relations & Human Resources - US

I concur:

O wopp b=

R. W. Minter - General Chairman

Dated: Wé, /997




August 6, 1999 Side Letter No. 9

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

This will confirm the understanding and agreement reached
regarding the establishment of a "Lead Signal Electronic
Technician" classification and the application of Side Letter No.
8 of the Memorandum of Agreement dated August 6, 1999,

to existing Signal Electronic Technician positions assigned to a
Hump or Dispatcher's office currently occupied by individuals who
retain a 2 year electronic degree or its equivalent. Current
incumbents of such positions who do not retain a 2 year
electronic degree are acknowledged to have "equivalent”
electronic experience/background.

However, in recognition of the desire of the current incumbents
to remain hourly rated, it is agreed that current incumbents
will continue to be classified as Signal Electronic Technician
positions until vacating such position. Once such position is
vacated by the current incumbent, or a new position is
established, such position will be advertised as a monthly rated
"Lead Signal Electronic Technician" position, with the necessary
2 year electronic degree or equivalent. '

Please indicate your concurrence by executing this document in
the space provided below.

Sjncerely,
ankenberg

A551stant Vlce President
Labor Relations & Human Resources - US

I concur:

RT3/ 17 2 7B

R. W. Minter - General Chairman

Dated: W &, 19597




Side Letter No. 10

August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

Signal Maintainers designated to provide training to assistants
assigned to training positions as outlined herein will be
compensated at the lead maintainer rate of pay for each hour
spent training/coaching apprentice/assistant signalmen.

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

'Cathryn rankenberg

Assistant Vlce President
Labor Relations & Human Resources - US

I concur:

CThopge b= .

R. W. Minter - General Chairman

Dated: W 46,1799




Side Letter No. 11

August 6, 1999

Mr. R. W. Minter, GC

Brotherhood of Railroad Signalmen
6455 Fawn Lane

Lino Lakes, MN 55014

Dear Mr. Minter:

It is hereby agreed to modify ATTACHMENT A, LABOR/MANAGEMENT HIGH
PERFORMANCE WORK GROUPS of the agreement dated August 22, 1996 as
follows:

"Duration of Agreement

This agreement will continue in effect until either party
provides the other with not less than 10 days’ advance written
notice of its intent to withdraw from participation in this
process."

Revised side letter with agreed upon modifications is attached to
this agreement.

Please indicate your concurrence by executing this document in
the space provided below.

Sincerely,

Assistant’ Vice President
Labor Relations & Human Resources - US

I concur:

CTOP) B

R. W. Minter - GC

Dated: W 6,/7797




{Revised per Side Letter No. 11 of the Soo/BRS Agreement dated
August 6, 1999}

ATTACHMENT A
August 22, 1996

JOINT LABOR/MANAGEMENT HIGH PERFORMANCE WORKGROUPS

In response to the significant changes in the North American
transportation industry, the Soo Line Railroad continues to
explore opportunities to be more competitive. The success of
these efforts depends, in large part, on an enhanced focus on
customer needs and improved, more reliable and more efficient
service.

This presents an opportunity to foster a different working
relationship between labor and management i.e. an alliance in
building a viable business on Soo Line.

In this regard, the parties commit to use their best efforts to
encourage their respective constituencies to help identify
opportunities to enhance the profitability of Soo Line while
concurrently enhancing the work environment.

A joint labor-management process is hereby established which is
directly linked to the Railway Labor Act collective bargaining
process through a Labor-Management Steering Group (LMSG) whose
core membership is the respective bargaining teams.

Philosophy/Intent

In committing to this labor-management process, it is recognized-
that employees have valuable, creative ideas for change and
improvement, much of which is not known and/or used today.

"When approved projects/changes result in verifiable reductions in
the cost of operating the business, the parties agree that a
portion of the cost reduction will be available to employees in
the bargaining unit on a basis negotiated between the parties.

The sharing of verified workplace savings available from LMSG-E
approved projects will be contingent on the success of the




Engineering Department in achieving certain Key Performance
Targets and on the Soo District achieving a pre-determined

Operating Ratio for the immediately preceding six month calendar

period.

The targets will be established by the IMSG by May 15th and
November 15th of each year and will apply to the following six

calendar month period.

one or both performance indicators if significant savings can be
realized from a project which warrant this action.

Parameters

To facilitate the effectiveness of this approach, the following
guidelines will frame the labor management process. These are
intended to enhance trust, credibility, and communication.

(1)

(2)

(3)

This alliance does not alter the traditional
responsibilities and accountability of management to the
owners, shareholders, customers and employees; nor does it
change the respective obligations of the parties under the
Railway Labor Act or other regulations, laws, or rules
governing the operation of this business.

The parties will make a commitment to more consistently and
openly share with members of the ILMSG information about the
business and organizational/departmental/union objectives.

It is recognized that certain information may be
strategically sensitive and, as a result, a confidentiality
commitment may be required before it is shared.

LMSG will communicate to the Local Groups and employees to
help create a better environment in which the Labor-
Management process objectives can be achieved.

Labor-Management Steering Group (LMSG)

A Labor-Management Steering Group (ILMSG-E) will be  established in

the Engineering Department on the effective date of this
Agreement.

(1)

IMSG-E will be comprised of Senior Soo District Engineering
Department Managers with direct responsibility for the
involved workgroups and the management and union members of
the respective 1994 round Section 6 negotiating teams.

IMSG will have the authority to set aside




(2)

(3)

(4)

(5)
(6)

(7)

Membership may change, but should consist of those persons
with authority to negotiate changes to the applicable labor
contracts and/or to approve, disapprove, implement and/or
recommend changes in the workplace.

The LMSG-E may combine or otherwise integrate with other
IMSGs to deal with cross functional, cross craft, or cross
departmental issues.

ILMSG-E will prepare a quarterly report synopsizing the
active issues currently being handled by the Local Groups
under its jurisdiction. This report will be provided to the
management and union members of other LMSGs.

The management members of IMSG-E will collectively have a
single vote as will the union members. If management and
union members of ILMSG-E do not agree, the decision or course
of action will proceed along the lines of traditional
decision making authority.

IMSG-E will be co-chaired by a representative from
management and a representative from the unions, each
elected by its own constituency on the IMSG.

LMSG-E will establish its own internal operating procedures.

LMSG-E will develop a method to assess the value of a
recommended change to Soo's business which is acceptable to
the parties.

IMSG-E will have the following general areas of
responsibility.

* To provide leadership, guidance, and direction to the
Local Groups;

* to manage the Local Groups within the established budget
approved by the Districts General Manager Engineering;

* to identify specific projects or issues ‘on which the Local
Group (s) should focus; to prioritize Local Group
activities;

* to develop or approve Goal Statement for each project on
which a Local Group is working; to develop the working and
reporting parameters for the Local Group;




to identify the skills development or training required by
each Local Group; to recommend the appropriate trainer or
consultant;

to review the periodic progress reports submitted by the
Local Groups;

to review, approve/dlsapprove (within authorlty) projects
from the Local Groups;

to negotiate the amount and manner in which the
verifiable, measurable savings ($$) from approved projects
will be shared with employees in the respective bargaining
units represented by the union parties to this Agreement;

to guide and oversee the implementation of the approved
project;

to monitor the actual savings and recommend steps to
ensure projected savings are realized;

to communicate, educate employees (management and craft)
on this joint process, the business, the approved projects
and any other item which will facility the success of this
alliance.

Local Groups

LMSG-E may authorize, from time to time, the establishment of
Local Group(s) to focus on identified projects, problems, or
opportunities and direct the Local Group to provide a report of
their activities.

This report will include:

* kA *

membership of group;

goal statement for project;

resources used;

background of issue; ,
methodology used for review of issue ‘ahnd valudtion of
benefit to Company and employees;

implementation plan, including how ongoing
improvements/savings will be achieved and monitored.




Establishment of Local Groups and Allocation of Resources

(1)

(2)

(3)

(4)

The size and composition of the Local Group will be
determined by the nature of the project; the focus will be
on selecting persons with the experience, knowledge, and
interpersonal skills best suited to the particular project;

management members of a Local Groups will be selected by the
management members of the LMSG and union represented members
will be selected by the union members of the LMSG;

participation on a Local Group is voluntary;

the ILMSG will authorize the resources and training needed by
the Local Group within the established budget.

Guidelines for Functioning of the Local Groups

(1)

(2)

(3)

(4)

Members will be allowed to participate on an equal basis in
the Local Groups and each group member will have equal
access to the information required during the course of the
project.

Note: Appropriate confidentiality commitments may be
required.

The Local Groups will scope out the projects and prepare a
workplan which will include the projected timeline and
resource requirements to complete;

the Project Goal, timeline and resource requirements, and
projected measurable savings will be submitted in writing to
the LMSG for review, input and authorization to proceed;

once a project is authorized for review by LMSG, the Local
Group will be expected to monitor its activities so it
remains within the budget and resources allocated by LMSG-E.

Local Group will provide periodic status or progress reports
to LMSG-E, including any recommendations for -amendments to
the original Goal Statement.

When a Local Group has completed its review and finalized
its recommendation for change, the proposal will be
presented to the LMSG-E approval/disapproval/modification.




Where feasible, a face-to-face presentation will be made by
the Local Group to the IMSG-E. LIMSG-E will make every
reasonable effort to have the presentation in the workplace
of the Local Group.

(6) Local Group will be responsible for assisting the management
team in understanding, communicating, implementing, and
monitoring the approved projects.

It is understood that this process does not supplant the
responsibility of the Local Manager for making decisions within
his/her jurisdiction. However, once a project has been accepted
by LMSG-E as appropriate for the labor-management process, the
verifiable, measurable savings will be handled in accord with
this Agreement.

Development of Project Ideas

IMSG-E will review how and when suggestions and ideas can best be
submitted to it for review and consideration.

Collective Bargaining Agreement Compliance

The parties to this Agreement are the designated representatives
authorized to negotiate and interpret the collective bargaining
agreements for the respective bargaining units. Any resolutions
or recommendations from Local Groups which involve a change in
the labor contract must be negotiated and agreed upon by the
General Chairman and the AVP Labor Relations (US).

Duration of Agreement

This Agreement will continue in effect until either party
provides the other with not less than 10 days’ advance written
notice of its intent to withdraw from participation in this
process.




()

(b)

(c)

(d)

(e)

RULE 2 - CLASSIFICATION

FOREMAN: A qualified employee a551gned to the duties of
superv151ng the work of a crew with six or more other
employees in the Signal Department, and who is not required
to perform the work over which he has superv151on, except
when incidental to or as a consequence of his prlnc1pal
duties. Slgnal Foreman in charge of a crew with five or less
employees working under h1m may be required to work with the
employees under his supervision.

LEAD SIGNAL ELECTRONIC TECHNICIAN: An employee who retains a
2 year electronic degree or: its equlvalent and is assigned to
a hump yard or a dispatcher’s office and who performs the
duties outlined in (c) below. (PARAGRAPH (b) HAS BEEN ADDED
TO REFLECT AMENDMENT PURSUANT TO MEMORANDUM OF AGREEMENT
EFFECTIVE AUGUST 6, 1999. BALANCE OF RULE REMAINS UNCHANGED
EXCEPT FOR LETTER DESIGNATIONS.)

SIGNAL ELECTRONIC TECHNICIAN: An employee a551gned the
duties of adjusting, repairing, testing and replacing
electronlc and electromagnetlc components, and equipment used
in connection with the systems and devices covered by this
agreement. Such employee may, in performance of his duties,
superv1se, 1nstruct or direct any employees who may be
a551st1ng him in his work. He must possess a valid FCC
license, or its equlvalent and pass an examination. The
format of the examination shall be agreed upon by the Chief
Engineer Signals and the General Chairman. This rule shall
not be construed as prohlbltlng 51gnal electronic maintainers
or other quallfled signalmen from making tests, inspections,
and repairs as necessary.

SIGNAL TESTMAN: An employee a551gned to a terrltory and whose
pr1n01pa1 duties are the 1nspectlon and field testing of
appllances, appurtenances, and equipment covered by the scope
of this agreement. Such employee shall make all relay and
apparatus inspections and. tests, including meggering requlred
by and reported to a federal or state agency and the Carrier,
but who may perform any Signal Department work. Signal
testman may work together or with signalmen or signal .
maintainers with or without their assistants in connection
with testing and inspecting.

LEADING SIGNAL MAINTAINER/SIGNALMAN: A signal maintainer or
signalman working with or superv151ng ‘the work of one or more
signal maintainers or signalmen with or without their
assistants. The number of employees so supervised shall not
exceed five. A leading signalman will work and be under the
direction of a Signal Foreman and have common headquarters
with the latter.




(£)

(9)

(h)

SIGNAL MAINTAINER: An employee assigned to maintain a
designated territory, to inspect, test, adjust, repair, clear
trouble on, and maintain signal equipment including signal
electronic equipment. He shall also perform installations

‘incidental to the maintenance of his designated territory.

SIGNALMAN: An employee assigned to perform work generally
recognized as Signalmen’s work, which work includes the
construction and crew repair work as referred to in the scope
in this Agreement. :

ASSISTANT: An employee in training for the position of
signalman, or maintainer, working with and under the
direction of a signalman or maintainer.




* AMENDED AS FOLLOWS BY ARTICLE IV AND ARTICLE V OF THE
SEPTEMBER 23, 1986, NATIONAL MEDIATION AGREEMENT, EFFECTIVE
SEPTEMBER 8, 1986.

RULE 3 - SENIORITY DATUM

(a) Each of the following classes shall constitute a separate
seniority class:

Class 1. (a) Lead Signal Electronic Technician
(b) signal Electronic Technician

(PARAGRAPE (a) HAS BEEN UPDATED TO REFLECT AMENDMENT PURSUANT TO
MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST 6, 1999.)

Class 2. Foreman
Signal Testman
Leading Signal Maintainer/Signalman
Signal Maintainer
Signalman

Class 3. Assistant

(b) Seniority begins at the time an employee’s pay starts in the
seniority class in which employed, except that employees will
not accumulate seniority until after ninety (90) days of
continuous service, and that temporary service in a higher
class does not establish seniority in that class.

(c) Seniority of employees promoted to bulletined positions will
date from the day first service is performed after having
been assigned by bulletin, except that when an employee so
promoted fails to qualify on such bulletined position within
sixty (60) days, he will not acquire a seniority date as a
result of filling such position.

(d) ’Assistants who establish seniority under the provisions of
paragraph (c) of this rule will forfeit seniority as
. assistant.

(e) A new employee entering the service in any class above
assistant will thereby establish the same seniority date for
himself in all lower classes.

(f) Employees will be.permitted to exercise. seniority only under
- any one of the following conditions:

1. When positions are bulletined or rebulletined.
2. When their positions are abolished. ] '
3. When displaced in the exercise of seniority.




(g9) An employee occupying a position within the scope of this
agreement covering Signal Department employees, who retires
under the disability provisions of the Railroad Retirement
Act, will retain and accumulate seniority until he attains
the retirement age.




* HEADING HAS BEEN CHANGED TO REFLECT AMENDED PURSUANT TO MEMORANDUM
OF AGREEMENT EFFECTIVE AUGUST 6, 1999

(a)

(b)

RULE 18 - WORK WEEK -~ SIGNAL CREWS AND LEAD SIGNAL
ELECTRONIC TECHNICIANS

Signal Crew (HEADING HAS BEEN ADDED TO REFLECT AMENDMENT
PURSUANT TO MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST
6, 1999)

The basic work week of a signal crew will consist of five
elght-hour days Monday through Friday. However, when the
majority of the employees in a crew elect and Carrier agrees,
the work week may consist of one of the following:

1 Four nine-hour days Monday through Thursday and one
four-hour day Friday.

2. Four ten-hour days other than Saturday and Sunday.

3. Eight consecutive nine~hour days and one eight-hour day
encompassing not more than one weekend.

4. Eight consecutive ten-hour days, encompaSsing not more
than one weekend.

Lead Signal Electronic Technicians

The monthly rate for lead 51gna1 electronic technicians, whose
dutes are such that regular aSSLgnment of hours cannot be made,
shall cover all time whether working, waiting or traveling.
These rates are based on 213 hours per month with one regular
rest day and one subject to call day per week. Employees must
be available on the designated call day. No overtime is allowed
for time worked in excess of eight (8) hours per day. The
hourly rate for these employees shall be determined by dividing
the monthly rate by 213 hours. Except for work performed on the
assigned rest day or recognized holiday, no overtime is allowed.
Rules applicable to other employees covered by this agreement
shall apply to service on assigned rest day and holidays.
(PARAGRAPH (b) HAS BEEN ADDED TO REFLECT AMENDMENT PURSUANT TO
MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST 6, 1999.)




RULE 20 - OVERTIME FOR CALLS, REST DAYS, HOLIDAYS, ETC.

An employee will not be required to suspend work during

regular working hours to absorb overtime.

The hourly rates named herein are for an eight (8) hour day.

All service performed outside of the regularly established work
period by hourly rated employees shall be paid for as follows:

(a)

(b)

(c)

(d)

(e)

Time worked following and continuous with a regularly
assigned eight-hour work period shall be computed on actual
minute basis and paid for at time and one-half rates, with
double time computed on actual minute basis after sixteen
hours of work in any twenty-four hour period computed from
starting time of the employees’ regular shift. In the
application of this paragraph (a) to new employees
temporarily brought into the service in emergencies, the
starting time of such employees will be considered as of the
time that they commence work or are required to report.

For the purpose of applying the double time provisions of
this rule the regular starting time during the week will be
considered as the starting time on holidays or rest days.

Work in excess of 40 straight time hours in any work week
shall be paid for at one and one-half times the basic
straight time rate except where such work is performed by an
employee due to moving from one assignment to another or to
or from an extra or furloughed list, or where days off are
being accumulated under paragraph (g) of Rule 17. This rule
does not apply to monthly rated employees.

Employees worked more than five days in a work week shall be
paid one and one-half times the basic straight time rate for
work on the sixth and seventh days of their work weeks,
except where such work is performed by an employee due to
moving from one assignment to another or to or from an extra
or furloughed list, or where days off are being accumulated
under paragraph (g) of Rule 17.

Work performed on the following holidays:

New Year'’s Day
Washington’s Birthday
Good Friday

Memorial Day

Fourth of July

Labor Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas

New Year’s Eve




shall be pa1d for on the minute basis at the rate of time and
one-half with a minimum of two (2) hours and forty (40)
minutes. This rule does. not apply to monthly rated
employees. On each occasion where a day designated as a
holiday falls on a day other than the first or last day of
their work week employees engaged in constructlon may, at the
option of the majority of the employees engaged in such work,
elect to work on such hollday at the straight time rate of
pay and to observe the first or last work day of that work
week as their designated holiday. Under the foregoing
arrangement, all employees of the crew shall observe the
holiday on the same date.

NOTE: When any of the above holldays falls on Sunday, the day
observed by the state, nation, or by proclamation shall be

considered the holiday.

(f) Employees released from duty and notified or called to
perform service outside of and not continuous with regular
working hours will be paid a minimum allowance of two (2)
hours and forty (40) minutes at the time and one-half rate;
if held longer than two (2) hours and forty (40) minutes they
will be pald at the time and one-half rate computed on the
actual minute basis. The time of employees so notified will
begin at the time requlred to report and end when released at
headquarters. The time of employees so called will begin at
the time called and end at the time they return to headquarters.

(9) Employees temporarlly changed from one shift to another will
be paid overtime rates for the first shift of each change.
This will not apply when shifts are temporarlly changed at
the request of the employees involved. Relief assignments
consisting of different shifts will be excepted from the
penalty payments.

(h) When overtime service is required of a part of a group of
employees who work together, the senior qualified available
employees of the class involved shall have preference to such
overtime if they so desire.

EXAMPLE: Crew 1 has fifteen men in it. Five are engaged, for
1nstance, in tying in line wire. If overtime on such
work is necessary, say, of two employees, the senior of
the five (group) will be glven preference. If entire
five men are needed, the five will work the overtime
regardless of senlorlty in the crew of fifteen men as a
whole. When there is planned overtlme work or service to
be performed on rest days, the senior man of the class
involved will be glven preference to perform such
overtime service. This rule and example apply to crew
and signal shop. -




(i) There shall be no overtime on overtime, neither shall
overtlme hours paid for, other than hours not in excess of
eight paid for at overtlme rates on holidays or for changing
shifts, be utilized 1n computing the 40 hours per week, nor
shall time paid for in the nature of arbitraries or spe01a1
allowances, such as attending court, travel time, etc., be
utilized for this purpose, except when such payments apply
during assigned working hours in lieu of pay for such hours.

For application of this rule to monthly rated lead
signal electronic technicians, see Rule 18(b). (PARAGRAPH HAS BEEN
ADDED TO REFLECT AMENDMENT PURSUANT TO MEMORANDUM OF AGREEMENT
EFFECTIVE AUGUST 6, 1999)




RULE 21 - SIGNAL MAINTAINERS - SUBJECT TO CALL

Signal Maintainers subject to call will notify the person
designated by the Management where they may be called and will, if
called, respond promptly. On any day when such employees desire
to leave their regular point of call, they must notify the person
designated by the Management that they will be absent, about when
they will return, and, when possible, where they can be found.

When an employee desires to leave his point of call outside of
regularly assigned hours of service and is over 50 miles from his
point of call, he will be considered absent and need not be

called. A Maintainer cannot register absent or unavailable and
remain at his point of call without permission of his/her immediate
supervisor. (THIS SENTENCE HAS BEEN AMENDED TO REFLECT

AMENDEMENT PURSUANT TO MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST 6,
1999.) Unless registered absent, regular assignees will be called
except when unavailable due to rest requirements under the Hours of
Service Act.

NOTE: This modification will expire at the end of this
contract term and revert to the language in effect prior to the date
of this Agreement unless extended by mutual agreement. (THIS NOTE
HAS BEEN ADDED TO REFLECT AMENDMENT PURSUANT TO MEMORANDUM OF
AGREEMENT EFFECTIVE AUGUST 6, 1999.)




(a)

(b)

RULE 24 -~ EXPENSES

FIXED HEADQUARTER CREWS:

1.

Fixed headquarter crews’ time will begin and end at their
home station or reporting point. They will not be

entitled to noon meal expenses, unless they are sent away
from their headquarters and are not returned on the same
day. They will be allowed straight time for traveling or
waiting during normal working hours. Traveling and waiting
time outside normal hours will be allowed straight time
rates, with a maximum of elght (8) hours, if sleeping
accommodations are not available.

When these crews are sent away from their headquarters

and do not return on the same day, they will be allowed
reasonable, actual expenses, if meals and lodging are not
provided by the Carrier. Lodging in motels, hotels, or
other comparable facilities shall be suitable for the
purpose in the communlty. Under normal circumstances not
more than two men will occupy a twin-bedded room. Carrier
may designate the lodging establishment.

MOBILE CREWS:

1.

Mobile crews will be headquartered in motels, hotels, or
other comparable facilities suitable for the purpose in
that communlty. Under normal circumstances not more than
two men will occupy a twin-bedded room. Carrier may
designate the lodging establishment.

Reasonable, actual meal expenses will be allowed for each
day on which the employee performs service for the
Carrier.

The crew’s work day shall begin and end at a designated
p01nt on railroad property, 1i. e., depot, tool house, or
signal material car, located within the city or town
where meals and lodging are available. In locations
where there is no depot, tool house, or signal material
car, the employee’s time w1ll begln and end at the common
lodging facilities.

Mobile crew members regularly assigned throughout their
work week required to live away from their home residence
shall be granted a travel allowance on week-ends or rest
days when they actually make the trip to their home
residence and return to the crew, regardless of the mode
of transportation used, except where the Carrier provides
suitable transportatlon.




10.

If an employee works at least 3 days in a work week and
he is required to lay off account his own illness or
serious illness of an immediate member of his family, or
a death in his family, he will be allowed the travel
allowance established by this Section. If requested, the
employee will furnish satisfactory evidence of illness or
death in his family.

Employees electing not to return to their home residence
shall not be provided rest day lodging and/or meal
expenses, nor receive payment in lieu of travel allowance.

Lodging will not be provided by the Carrier for the night
immediately following the last tour of duty of that work
week, except as provided in paragraph "9" below. A

(Example: Tour of duty completed at 5:00 P.M. on
Friday - Lodging will not be provided
for Friday night.)

Lodging will be provided, at Carrier’s expense, for the
evening proceeding the new work week if the employee

so desires. It will be the individual employee’s
responsibility to make such reservation, and he shall
bE financially responsible for the reservation if not
utilized.

An employee having in excess of two hundred (200) miles

to return to his home residence will be provided lodging,
at Carrier’s expense, for the night immediately following
his tour of duty on the last day of his work week,
providing he actually makes the trip to his home residence
on the following calendar day. When such lodging is
provided, he shall not be entitled to lodging at

Carrier’s expense, on the night immediately preceding the
start of his new work week.

Travel allowance will be computed on the actual mileage
of the most reasonable and direct highway route to and
from the town in which his home residence is located.
Allowance will be determined in-accordance with the
following schedule:



Actual Mileage Allowance

o - 60 -

61 - 100 7.84
101 - 150 11.79
151 - 200 15.70
201 - 250 19.63
251 - 300 23.54
301 -~ 350 27.47
3561 - 400 31.39
401 - 450 35.32
451 - 500 39.23
501 - 550 43.17
551 - 600 47.09
601 - 650 51.02
651 - 700 54.93
701 - 750 58.86
751 - 800 62.78
801 - 850 66.70
8§51 - 900 70.62
901 -~ 950 74.56
951 - 1,000 78.48

(PARAGRAPH (b) 10 HAS BEEN UPDATED TO REFLECT AMENDMENT PURSUANT TO
MEMORANDUM OF AGREEMENT EFFECTIVE AUGUST 6, 1999)

11. When the Carrier requires employees to perform work off
their assigned territory, the Carrier will reimburse
employees utilizing their personal vehicles
applicable mileage rate set by Company policy from the
nearest boundary of the assigned territory to the work
location in the adjacent territory.

(c) No meal or lodging allowance will be made for any meal or
lodging expense not actually incurred by the employee and no
meal or lodging allowance will be provided when the
employee’s home is within thirty (30) miles of headquarters,
or in the case of mobile crews, the work location.




MEMORANDUM OF AGREEMENT
| BETWEEN THE
SOO LINE RAILROAD COMPANY
AND THE
BROTHERHOOD OF RAILROAD SIGNALMEN

ARTICLE | - WAGES

Section 1 - First General Wage Increase

On June 30, 2002, all hourly and monthly rates of pay in effect on the
preceding day for employees covered by this Agreement shall be increased
in the amount of two-and-one-half (2-1/2) percent applied so as to give
effect to this increase in pay irrespective of the method of payment.

~ Application of Wage Increases

(a) Hourly Rates -

Add 2-1/2 percent to the existing hourly rates of pay
(b) Monthly Rates -

Add 2-1/2 percentto the existing monthly rates of pay

(c) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) and (b),
above, which end in fractions of a cent shall be rounded to the
nearest whole cent, fractions less than one-half cent shall be
dropped, and fractions of one-half cent or more shall be increased to
the nearest full cent.

(d) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be applied
in accordance with the wage or working conditions agreement in
effect between Soo and BRS. Special allowances not included in
fixed hourly, or monthly rates of pay for all services rendered, will not

1




be increased. Overtime hours will be computed in accordance with
Soo schedules for all overtime hours paid for. Please refer to
Appendix 1 attached hereto for new rates.

Section 2 - Second General Wage Increase

Effective July 1, 2002, all hourly and monthly rates of pay in effect on June
30, 2002 for employees covered by this Agreement shall be increased in
the amount of three-and-one-half (3-1/2) percent applied so as to give
effect to this increase irrespective of the method of payment. The increase
provided for in this Section 2 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 3 - Third General Wage Increase

Effective July 1, 2003, all hourly and monthly rates of pay in effect on June
30, 2003 for employees covered by this Agreement shall be increased in
the amount of three (3) percent applied so as to give effect to this increase
irrespective of the method of payment. The increase provided for in this
Section 3 shall be applied in the same manner as provided for in Section 1
hereof.

Section 4 - Fourth General Wage Increase

Effective July 1, 2004, all hourly and monthly rates of pay in effect on June
30, 2004 for employees covered by this Agreement shall be increased in
the amount of three-and-one-quarter (3-1/4) percent applied so as to give
effect to this increase irrespective of the method of payment. The increase
provided for in this Section 4 shall be applied in the same manner as
provided for in Section 1 hereof. )

ARTICLE Il - COST-OF-LIVING ALLOWANCE

Part A - Cost-of-Living Payments Under

On October 1, 2001, twenty-seven (27) cents-per-hour of the cost-of-living
allowance payable pursuant to Article I, Part B of the August 6, 1999
Agreement between Soo and BRS shall be rolled into basic rates of pay.
Article II, Part B shall be eliminated effective June 30, 2002. Cost-of-living

2




allowance payments made to employees for periods on or before June 30,
2002 shall be retained. Any cost-of-living allowance payments made to
employees for periods on and after July 1, 2002 shall be recovered from
any retroactive wage increase payments made under Article |.

Part B - Cost-of-Living Allowance and Adjustments Thereto After

January 1, 2005

Section 1 - Cost-of-Living Allowance and Effective Dates of

Adjustments

(a)

A cost-of-living allowance shall be payable in the manner set forth in
and subject to the provisions of this Part, on the basis of the
"Consumer Price Index for Urban Wage Earners and Clerical
Workers (Revised Series) (CPI-W)" (1967=100), U.S. Index, all items
- unadjusted, as published by the Bureau of Labor Statistics, U.S.
Department of Labor, and hereinafter referred to as the CPI. The first
such cost-of-living allowance shall be payable effective July 1, 2005
based, subject to paragraph (b), on the CPI for March 2005 as
compared with the CPI for September 2004. Such allowance, and
further cost-of-living adjustments thereto which shall become effective
as described below, shall be based on the change in the CPI during
the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (b)(iii), according to
the formula set forth in paragraph (c).

Measurement Periods

Effective Date

Base Month Measurement Month of Adjustment
September 2004 March 2005 July 1, 2005 -
March 2005 September 2005 January 1, 2006

Measurement Periods and Effe'ctivé Dates conforming to the above
schedule shall be applicable to periods subsequent to those specified
above during which this Article is in effect.




(b) ()

(ii)

(iii)

Cap. In calculations under paragraph (c), the maximum
increase in the CPI that shall be taken into account shall be as
follows:

Effective Date Maximum CPI Increase That
of Adjustment May Be Taken Into Account
July 1, 2005 3% of September 2004 CPI
January 1, 2006 . 6% of September 2004 CPI
less the increase from
September 2004 to March
2005

Effective Dates of Adjustment and Maximum CP| Increases
conforming to the above schedule shall be applicable to periods
subsequent to those specified above during which this Article is
in effect.

Limitation. In calculations under paragraph (c), only fifty (50)
percent of the increase in the CPI in any measurement period
shall be considered.

If the increase in the CPI from the base month of September
2004 to the measurement month of March 2005 exceeds 3% of
the September 2004 base index, the measurement period that
shall be used for determining the cost-of-living adjustment to be
effective the following January shall be the 12-month period
from such base month of September; the increase in the index
that shall be taken into account shall be limited to that portion of
the increase that is in excess of 3% of such September base

index: and the maximum increase in that portion of the index

that may be taken into account shall be 6% of such September
base index less the 3% mentioned in the preceding clause, to
which shall be added any residual tenths of points which had
been dropped under paragraph (c) below in calculation of the
cost-of-living adjustment which shall have become effective
July 1, 2005 during such measurement period.




(c)

(d)

(iv) Any increase in the CPI from the base month of September
2004 to the measurement month of September 2005 in excess
of 6% of the September 2004 base index shall not be taken into

account in the determination of subsequent cost-of-living

adjustments.

(v) The procedure specified in subparagraphs (iii) and (iv) shall be
applicable to all subsequent periods during which this Article is
in effect.

Formula. The number of points change in the CPl during a

measurement period, as limited by paragraph (b), shall be converted
into cents on the basis of one cent equals 0.3 full points. (By "0.3 full
points" it is intended that any remainder of 0.1 point or 0.2 point of
change after the conversion shall not be counted.)

The cost-of-living allowance effective January 1, 2006 shall be the
whole number of cents produced by dividing by 0.3 the number of
points (including tenths of points) change, as limited by paragraph
(b), in the CPI during the applicable measurement period. Any
residual tenths of a point resulting from such division shall be
dropped. The result of such division shall be rolled in to basic rates
of pay in effect on December 31, 2005 if the CPI shall have been
higher at the end than at the beginning of the measurement period,
and subtracted therefrom only if the index shall have been lower at
the end than at the beginning of the measurement period, but in no
event shall basic rates of pay be reduced below the levels in effect on
June 30, 2005. If the result of such division requires a subtraction
from basic rates of pay in effect on December 31, 2005, the
employee cost-sharing contribution amount in effect on that date
pursuant to Article Ill, Part B, Section 1(e) of this Agreement shall be
adjusted effective January 1, 2006 as appropriate to reflect such
subtraction. The same procedure shall be followed in applying
subsequent. adjustments.

Continuance of the cost-of-living allowance and the adjustments
thereto provided herein is dependent upon the availability of the
official monthly BLS Consumer Price Index (CPI-W) calculated on the
same basis as such Index, except that, if the Bureau of Labor
Statistics, U.S. Department of Labor should, during the effective




period of this Article, revise or change the methods or basic data
used in calculating such Index in such a way as to affect the direct
comparability of such revised or changed index with the CPI-W during
a measurement period, then that Bureau shall be requested to furnish
a conversion factor designed to adjust the newly revised index to the
basis of the CPI-W during such measurement period.

Section 2 - Payment of Cost-of-Living Allowances

(a)

(d)

The cost-of-living allowance payable to each employee effective July
1, 2005 pursuant to Section 1 of this Part shall be rolled in to basic
rates of pay on that date.

The cost-of-living allowance payable to each employee effective
January 1, 2006 pursuant to Section 1 of this Part shall be rolled in to
basic rates of pay on that date.

The cost-of-living allowance payable to each employee effective July
1, 2006 pursuant to Section 1 of this Part shall be rolled in to basic
rates of pay on that date. :

The procedure specified in paragraphs (b) and (c) shall be followed
with respect to computation of the cost-of-living allowances payable
in subsequent years during which this Article is in effect.

Section 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Part B will be
payable as provided in Section 2 and will be applied as follows:

(a)

(b)

Monthly Rates - Determine the equivalent hourly rate by dividing the
established monthly rate by the number of hours comprehended by
the monthly rate. The amount of the cost-of-living allowance
multiplied by the number of hours comprehended by the monthly rate
shall be added to the monthly rate produced by application of Article
.

Application of Wage Increases - The increases in wages produced
by application of the cost-of-living allowances shall be computed in
accordance with the wage or working conditions agreement in effect




between employees represented by BRS. Special allowances not
included in said rates and arbitraries representing duplicate time
payments will not be increased.

Section 4 - Continuation of Part B

The arrangements set forth in Part B of this Article shall remain in effect
according to the terms thereof until revised by the parties pursuant to the
Railway Labor Act.

ARTICLE lli - HEALTH AND WELFARE

Part A — Plan Changes

Section 1 — Continuation 6f Health and Welfare Plan

The Soo Line Health and Welfare Benefits Plan for Union Represented
Employees (“the Plan”), modified as provided in this Agreement with
respect to employees represented by the Brotherhood of Railroad
Signalmen and their eligible dependents, will be continued subject to the
provisions of the Railway Labor Act.

Section 2 — Plan Changes

Effective July 1, 2004, the current Plan options and benefits will be
replaced by the high and low Comprehensive and PPO options as
delineated in the summary attached as Appendix 2 to this Agreement.

(a) The Plan life insurance benefit for active employees shallbe .
increased to $ 20,000, and the Plan’s maximum accidental death and
dismemberment benefit for active employees shall be increased to
$16,000.

(b)  All of the benefits as changed herein will be subject to the Plan’s
generally applicable limitations, conditions, and exclusions. Existing
Plan provisions not specifically amended by this Article or Appendix 2
shall continue in effect without change.




(c)

(d)

(e)

With respect to Plan participants (and their dependents) whose
principal place of residence is a zip code area serviced by one of the
Plan’s PPO networks, such participants and their dependents shall no
longer have a choice between the Comprehensive Plan and the PPO
Plan but will be enrolled only in the PPO plan.

An open enrollment period will be established from May 1° through
May 31%, 2004, during which each eligible employee will enroll in one
of the New Plan Options delineated on Appendix 2. Thereafter, an
eligible employee may change this election annually during Soo’s
open enroliment period (with changes to be effective the following
January 1%). |

During the open enroliment periods prescribed in (d) above,
employees may certify to the Plan or its designee in writing that they
have health care coverage (which includes medical, prescription
drug, and mental health/substance abuse benefits) under another
group health plan or health insurance policy that they identify by
name and, where applicable, by group number, and for that reason
they elect to forego coverage for medical benefits for themselves and
their dependents under the Plan in which they participate. Such
election is hereafter referred to as an “Opt-Out-Election” and, where
exercised, will eliminate Soo’s obligation to provide medical benefits
coverage for the employee and his dependents.

Each employee who makes an Opt-Out-Election will be paid by Soo
$100 for each month that Soo is required to make a contribution to
the Plan on his behalf for life insurance and accidental death and
dismemberment benefits as a result of compensated service
rendered, or vacation pay received, by the employee during the prior
month; provided, however, that the employee’s Opt-Out-Election is in
effect for the entire month.

If an event described below in the final paragraph of this subsection
(e) occurs subsequent to an employee’s Opt-Out-Election, the
employee may, upon providing the Plan or its designee with proof
satisfactory to it of the occurrence of such event, revoke his or her
Opt-Out-Election. An employee may also revoke his or her Opt-Out-
Election by providing the Plan or its designee with proof satisfactory
to it that, after the employee made the Opt-Out-Election, a person




became a dependent of the employee through a marriage, birth, or
adoption or placement for adoption. An employee who revokes an
Opt-Out-Election will, along with his or. her dependents, be once
again covered (effective the first day of the first month following such
revocation that the employee and/or his dependents would have been
covered but for the Opt-Out-Election the employee had previously
made) for medical benefits under the Plan.

The following events are the events referred to in the immediately
preceding paragraph:

(1) the employee loses eligibility under, or there is a termination of
employer contributions for, the other coverage that allowed the
employee to make the Opt-Out Election, or

(2) if COBRA was the source of such other coverage, that COBRA
coverage is exhausted.

Part B — Employee Cost Sharing of Plan Cost Increases

Section 1 — Employee Cost-Sharing Contributions

(a)

(b)

(€)

(d)

Effective July 1, 2001, each employee covered by this Agreement
shall contribute $33.39 per month to the Plan for each month that Soo
is required to provide medical benefits coverage for himself and/or his
eligible dependents under the Plan.

Effective July 1, 2002, the per month employee cost-sharing
contribution amount set forth in subsection (a) shall be changed to
$81.18. :

Effective July 1, 2003, the per month employee cost-sharing
contribution amount set forth in subsection (b) shall bé changed to
$79.74.

Effective July 1, 2004, the per month employee cost-sharing
contribution amount will be based on the new option chosen by the
employee from those listed in Appendix 2 of this Agreement.




(e)

(f)

(9)

(h)

Effective July 1, 2005, the per month employee cost-sharing
contribution amount set forth in subsection (d) shall be increased by
the lesser of (x) one-half of the increase, if any, in Soo’s 2005
monthly payment rate over such payment rate for 2004, and (y) one-
half of the cost-of-living allowance effective July 1, 2005 pursuant to
Article Il, Part B, Section 1 (a), multiplied by one-twelfth of the
average straight-time equivalent hours (“ASTE Hours”") for calendar
year 2003.

Effective January 1, 20086, the per month employee cost-sharing
contribution amount in effect on December 31, 2005, shall be
increased by the lesser of (x) the sum of (i) one-half of the increase, if
any, in Soo’s 2006 monthly payment rate over such payment rate for
2005, plus (i) the amount, if any, by which the number described in
part (x) of subsection (e) of this Section exceeds the product
described in part (y) of such subsection (e), and (y) one-half of the
cost-of-living allowance effective January 1, 20086, pursuant to Article
I, Part B, Section 1 (a), multiplied by one-twelfth of the ASTE Hours
for calendar year 2004.

Effective July 1, 2006, the per month employee cost-sharing
contribution amount in effect on June 30, 2006, shall be increased by
the lesser of (x) the amount, if any, by which the number described in
part (x) of subsection (f) of this Section exceeds the product
described in part (y) of such subsection (f), and (y) one-half of the
cost-of-living allowance effective July 1, 2006, pursuant to Article I,
Part B, Section 1 (a), multiplied by one-twelfth of the ASTE Hours for
calendar year 2004.

Effective January 1, 2007, the per month employee cost-sharing
contribution amount in effect on December 31, 2006, shall be
increased by the lesser of (x) the sum of (i) one-half of the increase, if
any, in Soo’s 2007 monthly payment rate over such payment rate for
2006, plus (ii) the amount, if any, by. which the number described in
part (x) of subsection (g) of this Section exceeds the product
described in part (y) of such subsection (g), and (y) one-half of the
cost-of-living allowance effective January 1, 2007, pursuant to Article
I, Part B, Section 1 (a), multiplied by one-twelfth of the ASTE Hours
for calendar year 2005.
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(i)

()

(k)

(1)

The pattern specified in subsections (g) and (h) above shall be
followed with respect to computation and application of adjustments
to the amount of the employee cost sharing contribution in
subsequent periods during which this Part is in effect.

For purposes of subsections (d) through (i) above and subsection (1)
below, Soo payment rate for any year shall mean twelve times the
sum of what Soo's payment rate for would have been, in the absence
of any employee contributions in such year. Soo’s monthly payment
rate for any year shall mean Soo’s payment rate for that year divided
by 12. An “employee” for these purposes shall include any
employee who has elected to opt-out of medical benefits under the
Plan in which he participates (except for employees who opt-out
pursuant to paragraph 3 of Side Letter No. 4).

Soo's payments to the Plan for these purposes shall be deemed to
include amounts paid pursuant to Section 2 (e) of Part A of this Article
1l to employees who elected to opt-out of medical benefits under the
Plan in which they participate.

For the purpose of this Section, the ASTE Hours to be used shall be
based on all such hours for Soo non-operating craft employees with
comparable benefits under “the Plan”.

If the per month employee cost-sharing contribution amount (“cost-
sharing amount”) is increased for the period July 2005 through
December 2005 or any subsequent periods and if a lower payment
rate is established for the calendar year that immediately follows,
then the cost-sharing amounts shall be adjusted as appropriate to
reflect such decreased benefit costs. Such adjustment shall be
made effective January 1 of the calendar year for which such
payment rate decrease is applicable and in no event shall take into
account any portion of a payment rate below the payment rate
established for calendar year 2004. -The cost-sharing amount shall
also be subject to adjustment as provided in Article 1, Part B, Section
1 (c) of this Agreement.
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Section 2 — Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Part shall be on
a pre-tax basis, and in that connection an IRC Section 125 cafeteria plan
will be established pursuant to this Agreement.

Section 3 — Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period on
and after July 1, 2001, plus a one time $60.00 per employee retroactive
contribution for a lag in benefits design implementation, shall be offset
against any payments applicable to the employee under Atrticle | of this
Agreement.

ARTICLE IV - 401(K) PLAN ENHANCEMENTS

Effective January 1, 2005, the Soo Line 401(k) Plan for Union Employees
implemented in accordance with Article IV of the Memorandum of
Agreement dated July 1, 1992, and subsequently amended over the years
to continue in compliance with applicable federal regulations, is hereby
further amended by the parties to this Agreement as follows:

(a) The current 10% of annual salary maximum on Salary Reduction
Contributions under the Plan will be increased to 20%, subject to the

annual dollar limit imposed by the IRS ($14,000 for 2005 adjusted by
the IRS in future years). :

(b) Salary Reduction Catch Up Contributions provisions will be
implemented allowing Plan participants age 50 and older to make an
additional $4,000 of Salary Reduction Contributions in 2005 and
$5,000 in 2006 (adjusted by the IRS in future years) without regard to
the 20% limit under the Plan or the applicable IRS annual dollar limit
for the year.
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ARTICLE V — SUPPLEMENTAL SICKNESS

The June 22, 1979 Supplemental Sickness Benefit Agreement, as
amended by Article VIl of the August 8, 1996 National Agreement
(Sickness Agreement), shall be further amended as provided in this Article
effective on the date of this Agreement.

Section 1 — Adjustment of Plan Benefits

(a) The benefits provided under the Plan established pursuant to the
Sickness Agreement shall be adjusted as provided in paragraph (b)
so as to restore the same ratio of benefits to rates of pay as existed
on December 31, 1999 under the terms of that Agreement.

(b) Section 4 of the Sickness Agreement shall be revised as follows:

Per Hour Per Month
Class | Employees Earning  $17.77 or more $3,092 or more
(as of 12/31/99)
Class || Employees Earning  $14.53 or more $2,528 or more
(as of 12/31/99) but less than but less than
$17.77 $3,092

Class |l Employees Earning Less than $14.53 Less than $2,528
(as of 12/31/99)

Basic and Maximum Benefit Amount Per Month

Effective Basic RUIA Maximum
[1/1/00]  Class| $1042.50 $1000.50 $1,954
through  Classil  $ 944.50 $1000.50 $1,945

[6/30/00] Class lli $ 858.50 $1000.50 $1,859




Effective

[7/1/00]
through

[12/31/00]

Effective

[1/1/01]
through

[6/30/01]

Effective

[7/1/01]
through

[12/31/04]

Class |
Class |l

Class

Class |
Class Il

Class Il

Class |
Class Il

Class lli

Basic

$1080.00
$ 944.50

$ 858.50

Basic
$1,140.00
$ 944.50

$ 858.50

Basic

$1,189.50
$ 944.50

$ 858.50

$1,044
$1,044

$1,044

RUIA
$1087.50

$1,087.50

$1,087.50

Combined Benefit Limit

Maximum

$2,124
$1,945

$1,859

Maximum

$2,184
$1,945

$1,859

Maximum

$2,277
$1,945

$1,859

Classification Maximum Monthly Amount

Class | $2,330
Class Il $2,085
Class Il $1,993




Section 2 — Further Adjustment of Plan Benefits

The benefits provided under the Plan shall be further adjusted as provided
below by multiplying the wage level in effect for the applicable Class on
December 31, 2004 by the percentages specified below, provided,
however, that the Class | basic benefit shall in no event be lower than the
amount in effect as of January 1, 2002:

Combined Benefit Limit

Effective Class Percentage
[1/1/2005] Class | 58.7%
Class Il 65.3%
Class lil 65.3%
Effective Class Percentage
[7/1/2005] Class | 63.8%
Class Il 65.3%
Class |l 65.3%
Effective Class " Percentage
[1/1/2006] Class | 65.6%
Class lI 65.3%
Class lli 65.3%
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Effective Class Percentage

[7/1/20086] Class | i} 68.4%
Class Il 65.3%
Class Il 65.3%

Combined Benefit Limitation

Classification Maximum Monthly Amount
Class | $2,667
Class Il $2,388
Class Il $2,286

ARTICLE VI - OFF-TRACK VEHICLE ACCIDENT BENEFITS

Article IV of the April 21, 1969 Agreement (“1969 Agreement”) as amended
by Article VII of the July 27, 1978 Agreement, is further amended as follows
effective on the date of this Agreement.

Section 1

Paragraph (b)(1) - Accidental Death or Dismemberment of the above-
referenced Agreement provisions is amended to read as follows:

"(1) Accidental Death or Dismemberment

The carrier will provide for Ioés of life or dismemberment
occurring within 120 days after date of an accident covered in
paragraph (a):




Loss of Life $300,000

Loss of Both Hands $300,000
Loss of Both Feet i $300,000
Loss of Sight of Both Eyes $300,000
Loss of One Hand and One Foot $300,000
Loss of One Hand and Sight of One Eye $300,000
Loss of One Foot and Sight of One Eye $300,000
Loss of One Hand or One Foot or Sight

of One Eye $150,000

"Loss" shall mean, with regard to hands and feet, dismemberment by
severance through or above wrist or ankle joints; with regard to eyes,
entire and irrecoverable loss of sight.

No more than $300,000 will be paid under this paragraph to any
one employee or his personal representative as a result of any
one accident.”

Section 2

Paragraph (b)(3) - Time Loss of the above-referenced Agreement
provisions is amended to read as follows:

“(3) Time Loss

The carrier will provide an employee who is injured as a result of an
accident covered under paragraph (a) commencing within 30 days
after such accident 80% of the employee’s basic full-time weekly
compensation from the carrier for time actually lost, subject to a
maximum payment of $1,000.00 per week for time lost during a
period of 156 continuous weeks following such accident provided,
however, that such weekly payment shall be reduced by such
amounts as the employee is entitled to receive as sickness benefits
under provisions of the Railroad Unemployment Insurance Act.”

Section 3

Paragraph (b)(4) - Aggregate Limit of the above-referenced Agreement
provisions is amended by raising such limit to $10,000,000.
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ARTICLE VIl - WORK RULE CHANGES

The following changes to the Soo/BRS Schedule of Rules dated January 1,
1986, as amended, are hereby agreed upon.

RULE 10 — ASSIGNMENTS TO BULLETINED POSITIONS

(b)

Any employee awarded a signal maintainer’s position shall establish
residence within a reasonable distance of his/her assigned territory to
enable him/her to respond and protect work within a reasonable time
frame, within six (6) months of placement on said position.

RULE 13 - HEADQUARTERS

All employees covered by this Agreement shall be designated a
headquarters point from which their time shall begin and end each day as
follows:

(a)

The headquarters for employees regularly assigned to maintenance
on a territory, at a plant or in a shop and fixed headquarter crews,
shall be designated by bulletin. [n_cases where an employee is
reqularly assigned to maintenance on_a territory and there is no
appropriate headquarter rail facility within the assigned territory, the
assigned employee's residence will be considered the headquarter
point. When an employee’s residence is his/her headquarter point,
the employee’s time shall begin_and end each day at the rail point
nearest the employee’s residence.

RULE 24 — EXPENSES

(a)

FIXED HEADQUARTER CREWS:

1. Fixed headquarter crews’ time will begin and end at their home
station or reporting point. They will not be entitled to noon meal
expenses, unless they are sent away from their headquarters
and are not returned on the same day. They will be allowed
straight time for traveling or waiting during normal working
hours. Traveling and waiting time outside normal hours will be
allowed straight time rates, with a maximum of eight (8) hours,
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if sleeping accommodations are not available.

2. When these crews are sent away from their headquarters and
do not return on the same day, they will be all reasonable,
actual expenses, if meals and lodging are not provided by the
Carrier. Lodging in motels, hotels, or other comparable

facilities shall be suitable for this purpose in the community.
When adequate lodging is available, employees will be allowed
a single room. Carrier may designate the lodging
establishment.

(b) MOBILE CREWS:

1. Mobile crews will be headquartered in motels, hotels or other
comparable facilities suitable for the purpose in that community.
When adequate lodging is available, employees will be allowed
a single room. Carrier may designate the lodging
establishment.

ARTICLE Vill - CONTRACT TERMS

The purpose of the Agreement is to establish the general level of
compensation, benefits, work rules, and terms of employment for
employees of the Soo Line Railroad represented by the Brotherhood of
Railroad Signalmen. This Agreement is full and final settlement of the
Section 6 Notice served by BRS dated October 28, 2003, and the Section 6
Notice served by the Soo Line Railroad on November 4, 2003.

(a) Neither Soo or BRS shall serve nor progress prior to November 1,
2004, (not to become effective prior to January 1, 2005) any notice or
proposal for changing any subject matter contained in this Agreement
or in the proposals the parties have exchanged in resolving the
aforementioned Section 6 Notices.

(b) Any pending notices or portions thereof which have not been
specifically addressed in this Agreement are hereby withdrawn.




(c) - This Article will not bar management nor BRS from agreeing upon
any subject of mutual interest during the closed period.

SIGNEDTHIS 2277 ' DAYOF J///‘/}// 2004

FOR THE FOR THE

SOO LINE RAILROAD COMPANY ~ EMPLOYEES REPRESENTED
BY THE BROTHERHOOD OF
RAILROAD SIGNALMEN

Cathryn S. Frankenberg Kim Poole
AVP Labor Relations & Human General Chairman

Resqurces - US

7/)4%//(//%}1& P

Robin L. Mullaney/
Director, Employee & Labor Relations




Side Letter No. 1

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58™M Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding with respect to the general wage
increases provided for in Article | of the Agreement of this date.

The Soo will make all reasonable efforts to pay the retroactive portion
of such general wage increases no later than sixty (60) days from the
effective date of this agreement by separate check.

If Soo finds it impossible to make such payments by that date, Soo
shall notify you in writing explaining why such payments have not been
made and indicating when the payments will be made.

Sincerely,

Cotbigr S Foanorlns_

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

| concur.
é | Q
Kim T. Poole

Effective Date;__ .5 / / / 0“/




Side Letter No. 2

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58" Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This refers to the increase in wages provided for in Section 1 and 2 of
Article | of the Agreement of this date.

It is understood that (i) the retroactive portion of those wage
increases shall be applied only to employees who have an employment
relationship with Soo on the date of this Agreement or who retired or died
subsequent to June 30, 2002, and (ii) for the purposes of computing
retroactive pay, the First General Wage Increase provided for in Section 1
shall be deemed to become effective at midnight on June 30, 2002.

Please acknowledge your agreement by signing your name in the
space provided below.

Sincerely,

(i by

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

| concur:

ST

Kim T. Poole

Effective Date: 5 /i /04




Side Letter No. 3

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58™ Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

- Article ll, Part A, Section 2 (e) of the Agreement of this date (Agreement)
provides employees with an option to opt-out of coverage for medical
benefits for themselves and their dependents under the Soo Line Health
and Welfare Plan for Union Employees (Plan). This will confirm our
understanding with respect to the intended application of that provision.

An employee who opts out will be opting out of medical benefits coverage
only and (if he otherwise satisfies eligibility and coverage requirements) will
continue to have on-duty injury coverage, coverage under the Dental and
Vision Plans, and life and accidental death and dismemberment insurance
coverage.

If, a husband and wife are each covered by the Plan (or by the Railroad
Employees National Health and Welfare Plans) by virtue of his/her
employment with Soo, and either or both hold positions covered by this
Agreement, a BRS-represented spouse may elect to opt-out as provided in
Section 2 (e). If that election is made (and provided the other spouse
remains so covered), (i) such BRS-represented spouse shall not receive
the $100/month payment provided in Section 2 (e) and shall not be
required to make the employee cost-sharing contributions required under
Article lil, Part B, and (ii) the coordination of benefits rules in effect on the
date of this Agreement that are applied when a husband and wife are
covered under the Plan (or the National Plans) both as an Eligible
Employee and as an.Eligible Dependent shall continue to be applicable.




Mr. Kim T. Poole ) Side Letter No. 3
Page 2

Please acknowledge your agreement by signing your name in the space
provided below.

Sincerely,

Cathryn S. Frankenberg 3/
AVP Labor Relations & Human Resources - US

| concur:

4= T =

Kim T. Poole

Effective Date: S /| /o4




Side Letter No. 4

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58" Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding with respect to the opt-out”provision,
Article Ill, Part A, Section 2 (e) of our Agreement of this date.

It is understood that for purposes of Section 9801(f) of the Internal
Revenue Code, (i) any opt-out election shall be treated as a declination of
coverage, or a failure to enroll, for medical benefits under the Plan in which
the employee making the election may participate, (ii) that the provisions of
Section 9801(f) and the regulations thereunder shall govern how any
individual covered by an election to opt-out may nonetheless become
covered for medical benefits under the Plan prior to the next regular opt-out
election period, (iii) that the terms of Article Ill, Part A, Section 2 (e) of our
Agreement shall be interpreted and applied so as to be in compliance with
Section 9801(f), and (iv) that the employer’s payment of $100 per month to
an employee who has elected to opt-out shall cease immediately upon the
employee and/or his dependents or any one of his dependents becoming
covered, pursuant to Section 9801(f), for medical benefits under the Plan.

Furthermore, and notwithstanding the above, the parties recognize that an
employee may lose coverage under the health plan or health insurance
policy that he or she relied upon in electing to forego coverage for medical
benefits under the Plan, and that such loss of coverage may be attributable
to an event that is not listed in Section 9801(f) of the Internal Revenue
Code and is beyond the control of the employee or of any member of his or
her family. In such a case, and only to the extent permissible under IRC
Section 125 of the.Internal Revenue Code: (a) the employee may ask
his/her employer that his or her opt-out election be revoked; (b) the
employer involved may in its discretion grant the request in the interest of
fairness and equity; and (c) if the request is granted, the employee’s opt-




Mr. Kim T. Poole Side Letter No. 4
Page 2

out election shall be treated as revoked as of the day the employer
received the request.

For purposes of this letter, the term “Plan” when used herein means, the
Soo Line Health and Welfare Plan Benefits for Union Represented
Employees.

Please acknowledge your agreement by signing your name in the space
provided below.

Sincerely, }j %

Cathryn S. FrankenbeM

AVP Labor Relations & Human Resources - US
| concur:

=T (=

Kim T. Poole

Effective Date: 5 /1 /04




Side Letter No. 5

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58" Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding that the term “monthly payment rate” as
used in this Agreement refers to the monthly super composite per
employee insured equivalent payment rate calculated for the medical
benefits portion of the Soo Line Health and Welfare Plan for Union
Represented Employees. It excludes consideration of any amounts paid
for on-duty injury expense, Dental Care Plan benefits, Vision Care Plan
benefits and Life and AD&D Plan benefits.

Please indicate your concurrence by signing in the space below.
Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

| concur:

L T2

Kim T. Poole

Effective Date: .5 / g / 0y




Side Letter No. 6

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58" Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This will confirm the understanding of the parties with regard to the
application of Article 1lI, Section 2 of this Agreement.

It is understood that an employee and his/her dependents will be required
to enroll in the Plan’s PPO option if a Plan PPO network provides access in
the same zip code as the employee’s principal residence. For this purpose,
the employee’s principal residence will be the most recent address on file
with the Human Resources Service Center.

The parties also agree to work out details of an expedited review process in
the event that the foregoing presents a documented, unforeseen hardship
for an affected employee.

Please indicate your concurrence by signing in the space below.

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

| concur:

T

Kim T. Poole

Effective Date: .5/ / /04
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Side Letter No. 7

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58" Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This is to confirm the understanding of the parties with respect to the
medical plan default enroliment for any eligible employees who fail to
complete and timely return their annual benefit enroliment election form
during the designated open enroliment period.

In the event an eligible employee fails to complete and timely return his
annual benefit enroliment election form during the initial designated open
enroliment period in May 2004, they shall, by default, be enrolled in the
Low Option PPO Plan (utilizing the SelectCare network if available,
otherwise PHCS) if their principal place of residence is in a zip code area
served by a PPO provider. If their principal place of residence is in a zip
code area not served by a PPO provider, they shall, by default be enrolled
in the Low Option Comprehensive Plan.

In all subsequent year's open enrollments the default enrollment shall be to
the option in which the employee had been enrolled in the immediately
preceding year, or if not previously enrolled, then as above. In the event of
other extenuating circumstances during subsequent years, such as an
intervening relocation of principal residence, the intent of the second
paragraph above shall also govern.

Please indicate your concurrence by signing in the space provided below.

Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US




Mr. Kim T. Poole . Side Letter No. 7
Page 2

| concur:

Kim T. Poole ‘

Effective Date: 5 /1 /04 | ‘




Side Letter No. 8

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58" Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms the understanding of the parties with regard to the inpatient
and outpatient mental health and/or chemical and alcohol dependency
treatment benefit under the Low and High Option of the Comprehensive
Plan.

Subsequent to the implementation of the modified benefits referenced in
Article 11l of this Agreement, it is agreed that Soo will investigate and, if
feasible, implement a network of preferred mental health and/or chemical
dependency treatment providers for the Comprehensive Option. If such a
network is implemented and the employee or eligible dependent uses an
approved network provider, the coverage in the Low Option
Comprehensive Plan will be 80% after deductible and in the High Option
Comprehensive Plan will be 80% deductible.

Please indicate your concurrence by signing in the space below.
Sincerely,

(otheprod. %WMM%

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources -US

| concur:

ey

Kim T. Poole

Effective Date:__ 5 / '/ / o4




Side Letter No. 9

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58" Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr. Poole:

This confirms our understanding that with the medical benefit plan changes
to be effective on July 1, 2004, that the employee and covered dependent
year-to-date claims incurred for purposes of satisfying deductibles and out-
of-pocket maximums will be carried forward and counted toward satisfying
those provisions for the balance of 2004. Similarly, claims incurred under
the plan on a lifetime-to-date basis will be carried forward and counted
toward satisfying the ongoing $1,000,000 per person lifetime benefit
maximum.

Please indicate your concurrence by signing in the space below.
Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

| concur:

AT

Kim T. Poole

Effective Date: 5/ | /o4




Side Letter No. 10

Mr. Kim T. Poole, General Chairman
Brotherhood of Railroad Signalmen
13245 58™ Avenue North, Apt. E
Plymouth, MN 55442

Dear Mr..Poole:

This confirms our understanding with respect to the Agreement of this date.
The parties exchanged various proposals and drafts antecedent to
adoption of the various Articles that appear in this Agreement. It is our
mutual understanding that none of such antecedent proposals and drafts
will be used by any party for any purpose and that the provisions of this

Agreement will be interpreted and applied as though such proposals and
drafts had not been used or exchanged in the negotiations.

Please indicate your concurrence by signing in the space below.

Si@% . %WWOL

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

| concur:

AT

Kim T. Poole

Effective Date: .5/ | / 0y
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Appendix 1

EFFECTIVE EFFECTIVE
JOB TITLE , 7/1/2003 7/1/2004
ASST. SIGNALMAN $18.31 $18.91
LEAD SIGNAL MAINTAINER $21.33 $22.02
LEAD SIGNALMAN $20.41 $21.08
SIGNAL ELECTRONIC TECHNICIAN $21.88 $22.59
SIGNAL MAINTAINER - MILW $21.13 $21.82
SIGNAL MAINTAINER - SOQ $21.01 $21.70
SIGNAL TESTMAN $20.74 $21.41
SIGNALMAN $20.02 $20.67
EFFECTIVE EFFECTIVE
JOB TITLE 7/1/2003 7/1/2004
LEAD SIGNAL ELECT TECH $4,500.08 $4,646.34
SIGNAL FOREMAN ~ $4,272.70 $4,411.57
SIGNAL INSPECTOR $4,331.98 $4,472.77




Soo Line Health and Welfare Benefits Plan for Union Represented Employees
Alternative Plan Design

R gy~
COMPREHENSIVE FORMER COMPREHENSIVE PLAN PROPOSED LOW PROPOSED HIGH
. COMPREHENSIVE OPTION COMPREHENSIVE OPTION
IANNUAL DEDUCTIBLE $100 per person. $200 per person. $100 per person.
$400 per family. $600 per family. $300 per family.
ANNUAL OUT-OF-POCKET MAXIMUM  §$2,000 per person. $2,500 per person $1,500 per person
(including the deductible). 54,000 per family. 55,000 per family $3,000 per family
]$1,000,000 per person. $1,000,000 per person. 1$1,000,000 per person.

as inpatient within 72 hours of iliness or

as inpatient within 72 hours of itiness or

Alcoholism or Chemical
Dependency Treatment
- Inpatient 85% coverage after deductible for a maximum 70% coverage after deductible for a maximum ]75% coverage after deductible for a maximum
of 30 days per 12-month period, up to a lifetime of 30 days per 12-month period, up to a lifetime Jof 30 days per 12-month period, up to a lifetime
Jmaximum of $25,000. Program must be maximum of $25,000. Program must be maximum of $25,000. Program must be
completed for benefits to be payable. * completed for benefits to be payable. * completed for benefits to be payable. *
- Oulpatient 185% coverage after deductible for up to 130 After deductible, 70% coverage forup to 130 JAfter deductible, 75% coverage for up to 130
hours per 12-month period. hours per 12-month period. hours per 12-month period.
Ambulance 100% coverage, no deductible. 80% coverage, after deductible. 90% coverage, after deductible. -
Chiropractor 85% coverage after deductible. Maximum 36 80% coverage after deductible. Maximum 36 |90% coverage after deductible. Maximum 36
visits per calendar year per participant. visits per calendar year per participant. visits per calendar year per participant.
Emergency Room 100% coverage, no deductible, when admitted 100% coverage, no deductible, when admitted §100% coverage, no deductible, when admitted

as inpatient within 72 hours of iliness or

accident. When not admitted inpatient, 85% accident. When not admitted inpatient, 80% faccident. When not admitted inpatient, 90%
coverage after deductible. coverage after deductible. coverage after deductible.
Hearing Benefits |85% coverage after deductible for the cost of Same as current plan. Same as current plan.
one hearing exam conducted by a licensed
physician or audiologist per 24-month period for
each participant.
Home Heaith Care 85% coverage after deductible. 80% coverage after deductible. 90% coverage after deductible.
Hospice Care 85% coverage after deductible. 80% coverage after deductible. 90% coverage after deductible.

Hospital-Related Charges
(Inpatient facility)

85% coverage after deductible for room and
board charges (semi-private room) and regular

daily services.*

Ancillary fees, such as anesthetics, delivery
room or operating room and supplies, also

covered at 85% after deductible.*

Personal items and expenses are not covered
mecmamom.

80% coverage after deductible of room and

board charges (semi—private room) and regufar

daily services. *

Ancillary fees, such as anesthetics, delivery
room and operating room and supplies, also

covered at 80% after deductible.  *

Personal items and expenses are not covered
expenses.

90% coverage after deductible of room and
board charges:(semi—private room) and regular

daily services. *

Ancillary fees, such as anesthetics, delivery
room and operating room and supplies, also
lcovered at 90% after deductible. *

Personal items and expenses are not covered
axpenses.

Appendix 2
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Alternative Plan Design

Soo Line Health and Welfare Benefits Plan for Union Represented Employees

matemity.

matemity.. . |

COMPREHENSIVE FORMER COMPREHENSIVE PLAN PROPOSED LOW PROPOSED HIGH
A COMPREHENSIVE OPTION COMPREHENSIVE OPTION
Maternity
- in hospital T85% coverage after deductible for inpatient 80% coverage after deductible for inpatient 90% coverage after deductible for inpatient
matemnity. matemity. matemity. -
- at birthing center 100% coverage, no deductible, for inpatient 100% coverage, no deductible, for inpatient 100% coverage, no deductible, for inpatient

matemity.

Medical Services & Supplies

185% coverage after deductible

80% coverage after deductible

90% coverage after deductible

Mental ltiness or Nervous Disorders
- Inpatient

- Qutpatient

85% coverage after deductible for up to 30 days;
per 12-month period. *

185% coverage after deductible for up to 130
hours per 12-month period.

70% coverage after deductible for up to 30 days]
per 12-month period. *

After deductible, 70% coverage for up to 130
hours per 12-month period.

75% coverage after deductible for up to 30 days]
per 12-month period. *

After deductible, 75% coverage for up to 130
hours per 12-month period.

Outpatient Services
(Hospital or other facility)
- Surgery

- Therapies

- Other outpatient services

100% coverage, no deductible.

_mmo\o coverage after deductible for speech
therapy, physical therapy, occupational therapy.

85% coverage after deductible.

80% coverage, no deductible

80% coverage after deductible for speech
therapy, physical therapy, occupational 52»3._
land other outpatient services.

80% coverage after deductible.

90% coverage, no deductible.

90% coverage after deductible for speech
therapy, physical therapy, occupational therapy,
and other outpatient services.

90% coverage after deductible.

Physician Services
- Inpatient Surgery

- Outpatient surgery

~ Second Surgical Opinion

- Office Visits

- Other inpatient physician services

85% coverage, no deductible, for surgeon and
assistant surgeon fees, including procedures to

treat a pregnancy, accident or iflness. *

100% coverage, no deductible, for physician
{services and same-day related expenses.

85% coverage, no deductible, for physician
visits during hospitatization,*
100% coverage, no deductible.

85% coverage after deductible for office visits,
__8_&_8 routine immunizations.

80% coverage (no deductible) _2. surgeon and
assistant surgeon fees, including procedures to _

treat a pregnancy, accident or iliness. *

80% coverage, no deductible, for physician
services and same-day related sxpenses. 4

80% coverage, no deductible, for physician
visits during hospitalization, *

80% coverage after deductible.

80% coverage after deductible for office visits,

90% coverage {no deductible) for surgeon and
assistant surgeon fees, including procedures to

treat a pregnancy, accident or iliness. *

90% coverage, no deductible, for physician
services and same-day related expenses.

90% coverage, no deductible, for physician
visits during hospitalization. *

90% coverage after deductible.

90% coverage after deductible for office visits,

including routine immunizations.

—:..n_cnmam routine immunizations.
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Soo Line Health and Welfare Benefits Plan for Union Represented Employees
Alternative Plan Design

COMPREHENSIVE FORMER COMPREHENSIVE PLAN PROPOSED LOW PROPOSED HIGH
COMPREHENSIVE OPTION COMPREHENSIVE OPTION

Prescription Drugs

- Card

- Mail order

Coverage for birth control is subject to medical
necessity.

Card: 100% coverage, no deductible, after you
pay:

» $5 per generic Rx; or

« 37 per brand name Rx (if doctor
requests)

L: patient requests brand, price difference
between generic and brand must be paid by
patient, in addition to copayment.

Up to a 34-day supply or 100 units, whichever i
greater, when filled at local phammacy.

IMail order: 100% coverage, no deductible,

after you pay:
e  $5perRx

Up to 90-day supply of maintenance medication

All FDA-approved non-surgical forms of birth
control are covered.

Card: 100% coverage, no deductible, after you
pay.
* $10 per generic Rx;
* $25 per brand name formulary Rx (if
doctor requests); or

& $40 per brand name non-formulary Rx (if
doctor requests).
If patient requests brand, price difference
between generic and brand must be paid by
patient, in addition to copayment.

greater, when filied at local pharmacy.

Mail order: 100% coverage, no deductible,
after you pay:

. $20 per generic Rx;

e $50 per brand name formulary Rx (if
doctor requests); or

$70 per brand nama non-formulary Rx (if
doctor requests).

If patient requests brand, price difference
between generic and brand must be paid by
patient, in addition to copayment.

Up to a 34-day supply or 100 units, whichever iUp to & 34-day supply or 100 units, whichever ig

Up to 90-day supply of maintenance medication]Up to 90-day supply of maintenance medicationj

All FDA-approved non-surgical forms of birth
control are covered.

Card: 100% coverage, no deductible, after you
pay:

o $5 per generic Rx; or

o $10 per brand name Rx (if doctor
requests).

1if patient requests brand, price difference
between generic and brand must be paid by
patient, in addition to copayment.

greater, when filled at local pharmacy.

_z_u__ o_.%nao#noé_.mum.:oa&c&u_m.
after you pay:

. $10 per generic Rx; or

e $15 per brand name Rx (if doctor
requests).

If patient requests brand, price difference
between generic and brand must be paid by
patient, in addition to copayment.

Preventive Medicine

Including routine physical, preventive
care, and well baby care

85% coverage after deductible for routine
physicals, preventive care (pap smears,
mammograms and sigmoidoscopies), and well-
baby care. Subject to specific schedules and
benefit limits.

100% coverage for preventive care, uptoa
$400 annual maximurn per person for routine
physicals, well-baby care, pap smears,

specific schedules and benefit fimits.

mammograms and sigmoidoscopies. Subject tofmammograms and sigmoidoscopies. Subject tq

100% coverage for preventive care, uptoa
$400 annual maximum per person for routine
physicals, well-baby care, pap smears,

specific schedules and benefit limits

Radiation and Chemotherapy

85% coverage after deductible.

80% coverage after deductible.

90% coverage after deductible.

Skilled Nursing Care

85% coverage after deductible.

80% coverage after deductible.

90% coverage after deductible.

Temporomandibular Joint Disorder

(™M)

85% coverage after deductible. Lifetime
maximum of $1,000. Precertification required
{for inpatient treatment; otherwise no expenses

will be covered. *

80% coverage after deductible. Lifetime
maximum of $1,000. Precertification required
for inpatient treatment; otherwise no expenses

will be covered. *

90% coverage after deductible. Lifetime
maximum of $1,000. Precertification required
for inpatient treatment; otherwise no expenses

will be covered. *

2/2/200=
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Soo Line Health and Welfare Benefits Plan for Union Represented Employees
Alternative Plan Design

COMPREHENSIVE FORMER COMPREHENSIVE PLAN

T ——

PROPOSED LOW
COMPREHENSIVE OPTION

PROPOSED HIGH
COMPREHENSIVE OPTION

Transplants
- Heart, kidney, liver, bone marrow

85% coverage after deductible for hospital,
Jsurgery, and other medical expenses, plus
100% (no deductible) for limited travel and livin
expenses. If at least 4 appropriate facilities
exist in the Centers of Excellence network, a
Center of Excellence must be used or no

network, other facility may be used, but

precertification required * and no travel o
expenses will be covered.

- Other organ transplants
(non-experimental)
under specified circumstances

85% coverage after deductible. *

80% coverage after deductible for hospital,
surgery, and other medical expenses, plus
100% (no deductible) for limited trave! and living
expenses. Ii at least 4 appropriate facilities
exist in the United Resource Transplant

no benefit is payable. If less than 4 facilities in
network, other facility may be used, but
precertification required * and no travel or living
expenses will be covered.

90% coverage after deductible for hospital,
stirgery, and other medical expenses, plus
100% (no deductible) for fimited travel and living
expenses. If at least 4 appropriate fa
exist in the United Resource Transplant

Network (URN), a URN facility must be used or ﬁz%zoqx (URN), a URN facility must be used or

no benefit is payable. If less than 4 facilities in
network, other facility may be used, but
precertification required * and no travel or living
expenses will be covered.

80% coverage after deductible. * J00% coverage after deductibte. *

Vision Benefits 100% coverage, no deductible, for the cost of
lone eye exam conducted by a VSP doctor per
12-month period for each participant. 100%
coverage, no deductible, for the cost of frames
(up to $75) and lenses per 24-month period
_ssmz a VSP provider is utilized. Contact len:
are covered with limitations. Use of a non-VSP

provider may reduce benefits.

Enhanced lo *Standard" VSP plan.

Enhanced to “Standard” VSP plan.

X-rays and Lab work 85% coverage after deductible.

80% coverage after deductible. 190% coverage after deductible.

ICHOICE OF PROVIDERS Employee or dependent may use any provider.

Employee or dependent may use any provider.

Employee or dependent may use any provider.

ADDITIONAL CONTEMPLATED]Employees are free to choose the
REQUIREMENT Comprehensive Plan or PPO Plan, regardless
of PPO network access.

Employees with PPO network access must
elect one of the PPO Options and a PPO
network (PHCS or SelectCare).

Employees with PPO network access must
felect one of the PPO Options and a PPO
network (PHCS or SelectCare). .

'J2004 MONTHLY EMPLOYEE
CONTRIBUTION

$0.00

$100.00

* Precertification is required on these expenses, as well as on any and ail inpatient expenses. If precertification is not obtained as required, the
benefit is reduced or eliminated. Under the current comprehensive plan, failure to obtain required precertification results in a benefit of 65% of
covered expenses after the deductible, except that no benefit is payable for TMJ inpatient treatment. Under the proposed comprehensive
options, failure to obtain required precertification will reduce the otherwise applicable benefit percentage an additional 20%, except that no
benefit is payable for TMJ inpatient treatment. For example, failure to obtain precertification under the proposed low option would result in
coverage of 60% after the deductible for most hospitalizations, 50% after the deductible for inpatient mental iliness or chemical dependency

treatments.

NOTE: All of the benefits as changed herein wili be subject to the Plan

s generally applicable limitations, conditions, and exclusions. Existing

plan provisions not specifically amended by this Appendix shall continue in effect without change. See summary plan description for full

details.
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Soo Line Health and Welfare Benefits Plan for Union Represented Employees Appendix 2
Alternative Plan Design
v—Uo O_..v.—._o NS FORMER UNION PREFERRED PROVIDER ORGANIZATION (PPO)
PLAN PROPOSED LOW PPO OPTION PROPOSED HIGH PPO OPTION
In-Network Out-of-Network In-Network _ Out-of-Network In-Network Out-of-Network
ANNUAL DEDUCTIBLE None. $200 per person $200 per person $200 per person. , None. $100 per person.
$500 per family. $600 per family. 3600 per family. . None. $300 per family.
ANNUAL OUT-OF-POCKET MAXIMUM  [[None. $1,300 per person. $2,500 per person $2,500 per person N/A $1,500 per person
(including the deductible} $3,600 per tamily. $5,000 per family 35,000 per family N/A $3,000 per family.
LIFETIME MAXIMUM 151,000,000 per person. $1,000,000 per person. $1,000,000 per person. $1,000,000 per person. ]$1,000,000 per person. $1,000,000 per person.
BENEFIT '
Alcoholism or Chemical Dependency
Treatment
- Inpatient 100% coverage, no deductible, 75% coverage after deductible, 90% coverage alter deductible, 70% coverage after deductible, 100% coverage, no deductible, 75% coverage after deductible,
Jsubject to a maximum of 30 days per |subject to a maximum of 30 days per [l subject to a maximum of 30 days per fsubject to a maximum of 30 days per megog to a maximum of 30 days per |subject to a maximum of 30 days per
12-month period. Program must be  {12-month period. Program must be 12-month period. Program mustbe [12-month period. Program mustbe  |12-month period. Program must be  |12-month period. Program must be
lcompleted for benefits to be completed for benefits to be payable. completed for benefits to be payable.*|completed for benefits to ba payable.Jcompleted for benefits to be payable.’|completed for benefits to be
payable.* Lifetime maximum of Lifetime maximum of $25,000. Lifetime maximum of $25,000. Lifetime maximum of $25,000. Lifetime maximum of $25,000. payable.‘Lifelime maximum of
1525,000. $25,000.
- Outpatient 100% coverage, no deductible, after [75% coverage after deductible, 90% coverage after deductible, 70% coverage alter deductible, 100% coverage, no deductible, after }75% coverage after deductible,
ou pay a $10 copayment per visit, |subject to 130 hour maximum per 12- Jlll subject to a maximum of 130 hours  [subject to 130 hour maximum per 12- |$15 copayment per visit, subject to a |subject to 130 hour maximum per 12-
ubject to a maximum of 130 hours  Imonth period. ’ per 12-month period. month period. maximum of 130 hours per 12-month {month period.
per 12-month period. period.
Ambulance 100% coverage, no deductible, to and|75% coverage after deductible. 90% coverage after deductible to and|70% coverage after deductible 100% coverage, no deductible, to andj75% coverage after deductible

ou pay a $10 copayment per visit for
he cost of routine hearing exams.

you pay a $10 copayment per visit for
the cost of routine hearing exams.

you pay a $10 copayment per visit for|
the cost of routine hearing exams.

Jfrom network provider. from network provider from network provider

Chiropractor 100%, no deductible, after $10 75% after deductible. Maximum 36 90% coverage after deductible, after [70% after deductible. Maximum 36 [100%, no deductible, after $10 75% after deductible. Maximum 36
copayment per visit. Maximum 36 |visits per calendar year. 310 copayment per visit. Max 36 visits per calendar year. copayment per visit. Maximum 36 ]visits per calendar year.
visits per calendar year. visits per calendar year. visits per calendar year.

Emergency Room 100% coverage, no deductible, after [75% coverage after deductible when 100% coverage, no deductible, after [70% coverage after deductible when |100%, ro deductible, after $35 75% coverage after deductible when
a $35 copayment per visit, when care |care received within 72 hours of 935 copayment per visit when care  |care received within 72 hours of copayment per visit when care care received within 72 hours of
received within 72 hours of illness or Jillness or accident. received within 72 hours of illness or |iliness or accident. received within 72 hours of illness or [illness or accident.

faccident. accident. _wooama.
Hearing Benefits 100% coverage, no deductible, after INot covered. 100% coverage, no deductible, after |Not covered. 100% coverage, no deductible, after |Not covered.

Home Health Care

100% coverage, no deductible.

75% coverage after deductible.

90% coverage, after deductible.

70% coverage after deductible.

100% coverage, no deductible.

75% coverage after deductible.

Hospice Care

100% coverage, no deductible.

75% coverage after deductible.

90% coverage, after deductible.

70% coverage after deductible.

100% coverage, no deductible.

75% coverage after deductible.

age 50f9
2/2/200% 10 am EST




(Inpatient facility)

1mm3m.%<ma room & board and
regutar daily services. *

JAncillary fees, such as anesthetics,
delivery room or operating room and
Joupplies, also covered at 100%, no

deductible.*

kvmao:m_ iterns and expenses are not
covered expenses.

semi-private room and board and
regular daily services.*

Ancillary fees, such as anesthetics,
delivery room or operating room and
supplies, also covered at 75% after

deductivle.*

Personal items and expenses are not
covered expenses.

semi-private room & board and
regular dally services. *

Ancillary fees, such as anesthetics,
delivery room or operating room and
supplies, also covered at 90% after

deductible.*

Personal items and expenses are not
covered expenses.

semi-private room and board and I
regular daily services. *

Ancillary fees, such as anesthetics,
delivery room or operating room and
supplies, also covered at 70% after |

deductible.*

Personal items and expenses are :oj
covered expenses.

semi-private room & board and
regular daily services. *

Ancillary fees, such as anesthetics,
delivery room or operating room and
supplies, also covered at 100%, no
deductile.*

Personal items and expenses are not
covered expenses.

Soo Line Health and Welfare Benefits Plan for Union Represented Employees Appendix 2
. Alternative Plan Design
P _UO O—u.—._oz S FORMER UNION PREFERRED PROVIDER ORGANIZATION (PPO)
PLAN PROPOSED LOW PPO OPTION PROPOSED HIGH PPO OPTION
In-Network Out-of-Network In-Network Qut-of-Network In-Network OQut-of-Network
Hospital-Related Charges 100% coverage, no deductible, for  |75% coverage after deductible for 90% coverage after deductible of 70% coverage after deductible for ~ }100% coverage, no deductible, for

kwmﬁ coverage after deductible for

semi-private room and board and
regular daily services. *

Ancillary fees, such as anesthetics,
delivery room or operating room and
supplies, also covered at 75% after

deductible.*

Personal items and expenses are notf
covered expenses.

Maternity
- in hospital

- at birthing center )

100% coverage, no deductible, for
Jnpatient matemity.

100% coverage, no deductible, for
q.:um:ma matemity

75% coverage after deductible for
inpatient matemity.

75% coverage alter deductible for
inpatient matemity.

90% coverage after deductible for
inpatient matemity.

90% coverage after deductible for
inpatient matemily.

70% coverage after deductible for
inpatient matemity. |

70% coverage after deductible for
inpatient matemity.

'}100% coverage, no deductible, for

inpatient matemity.

100% coverage, no deductible, for
inpatient matemity.

|

|

75% coverage after deductible for
inpatient matemity.

75% coverage after deductible for
inpatient matemity.

Medical Services and Supplies

100% coverage, no deductible, for
irst $500 in calendar year. Then $50
copayment, and 100% thereafter.

75% coverage after deductible.

90% coverage after deductible.

70% coverage, after deductible.

100% coverage, no deductible.

75% coverage, after deductible.

Mental lliness or Nervous Disorders
~ Inpatient

- Outpatient

100% coverage, no deductible,
Jsubject to a maximum of 30 days per

12-month period. *

100% coverage, no deductible, after
ou pay a $10 copayment per visit,
ubject to a maximum of 130 hours
per 12-month period.

75% coverage after deductible,
subject to a maximum of 30 days per

12-month period. *

75% coverage after deductible,
subject to 130 hour maximum per 12-
month period.

90% coverage after deductible,
subject to a maximum of 30 days per

12-month period. *

90% coverage after deductible,
subject to a maximum of 130 hours
per 12-month period.

70% coverage after deductible,
subject to a maximum of 30 days per |

12-month period. *

70% coverage after deductible,

100% coverage, no deductible,
subject to a maximum of 30 days per

12-month period. *

100% coverage, no deductible, after

subject to 130 hour maximum per 12-
month period.

$15 copayment per visit, subject o a
maximum of 130 hours per 12-month
period.

75% coverage after deductible,
subject to a maximum of 30 days per

12-month period. *

75% coverage after deductible,
subject to 130 hour maximum per 12-
month period.
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- Qutpatient surgery

- Other inpatient physician services %80\., coverage, no deductible, for

100% coverage, no deductible. 75% coverage after deductible.

75% coverage after deductible for

90% coverage after deductible.

90% coverage after deductible for

70% coverage after deductible.

70% coverage after deductible for

Soo Line Health and Welfare Benefits Plan for Union Represented Empioyees Appendix 2
Alternative Plan Design
P PO O_U.—._O N m FORMER UNION PREFERRED PROVIDER ORGANIZATION (PPO)
PLAN PROPOSED LOW PPO OPTION PROPOSED HIGH PPO OPTION
In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network
Outpatient Services .
{Hospital or other facility) . ’
- Surgery 100% coverage, no deductible, of  |75% coverage after deductible for 90% coverage after deductible for  [70% coverage after deductible for 100% coverage, no deductible, for  |75% coverage after deductible for
outpatient surgery. outpatient surgery. outpatient surgery. outpatient surgery . outpatient surgery. outpatient surgery.
- Therapies 100% coverage, no deductible, after {75% coverage after deductible, for 90% coverage after deductible, after {70% coverage after deductible, for  |100% coverage, no deductible, after {75% coverage after deductible, for
10 copayment per visit for speech  |speech therapy, physical therapy, $10 copayment per visit for speech  |speech therapy, physical therapy,  |$10 copayment per visit for speech speech therapy, physical therapy,
herapy, physical therapy, occupational therapy. therapy, physical therapy, occupational therapy. therapy, physical therapy, occupational therapy.
occupational therapy. occupational therapy. occupational therapy.
- Other outpatient services 100% coverage, no deductible, after |75% coverage after deductible. 90% coverage after deductible after §70% coverage after deductible. * 100% coverage, no deductible, after 175% coverage after deductible.
you pay a $10 copayment per visit. you pay a $10 copayment per visit. you pay a $10 copayment per visit.
Physician Services
~ Inpatient surgery 100% coverage, no deductible.*  175% coverage ater deductible.” 90% coverage after deductible. ¥ |70% coverage after deductible. *  100% coverage, no deductible. *  |75% coverage after deductible. *

100% coverage, mo deductible. 75% coverage after deductible.

100% coverage, no deductible, for  |75% coverage after deductible for

physician visits during physician visits during physician visits during physician visits during physician visits during physician visits during
hospitalization.” hospitalization..* hospitalization.* hospitatization.* hospitalization.” hospitalization.”
- Second surgical opinion 100% coverage, no deductible. 75% coverage after deductible. 90% coverage, after deductible. 70% coverage after deductible. 100% coverage, no deductible. 75% coverage after deductible.
- Office Visits 100% coverage, no deductible, 75% coverage after deductible. 90% coverage, including routine 70% coverage after deductible. 100% coverage, no deductible, 75% coverage after deductible.
including routine immunizations after immunizations, after deductible. including routine immunizations after
10 copayment per visit. $15 copayment per visit.
age 7 of 9
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Soo Line Health and Welfare Benefits Plan for Union Represented Employees Appendix 2
Alternative Plan Design
v—uo O_U.—._OZ m FORMER UNION PREFERRED PROVIDER ORGANIZATION (PPO)
PLAN PROPOSED LOW PPO OPTION PROPOSED HIGH PPO OPTION
in-Network | Out-of-Network In-Network ] Out-of-Network In-Network 1 Out-of-Network

Prescription Drugs

ﬁogmaam for birth control is subject to medical necessity.

All FDA-approved non-surgical forms of birth control are covered. ,

[All FDA-approved non-surgical forms of birth control are covered.

care, and well baby care

Including routine physicals, preventive

routine physicals, preventive care
(pap smears, mammograms and
igmoidoscopies) and well-baby care
(routine immunizations, and routing
hearing exams). Well-baby care
ubject to $10 copayment per visit.
Il preventive medicine expenses are
bject to specific schedules and
benefit fimits.

person, for routine physicals, preventive care (pap smears, mammograms
and sigmoidoscopies) and well-baby care. Subject to specific schedules
and benefits fimits.

- Card
ICard: 100% coverage, no deductible, after you pay: Card: 100% coverage, no deductible, after you pay: Card: 100% coverage, no deductible, after you pay:
« 35 per generic Rx; or o $10 per generic Rx;
» $7 per brand name Rx (if doctor requests) o $25 per brand name formulary Rx (i doctor requests); or o $5 per generic Rx; or
« $40 per brand name non-formulary Rx (if doctor requests). « $10 per brand name Rx (if doctor requests).
Jit patient requests brand, price difference between generic and brand must If patient requests brand, price difference between generic and brand must ﬁ: patient requests brand, price difference between generic and brand must
be paid by patient, in addition to copayment. be paid by patient, in addition to copayment. be paid by patient, in addition o copayment.
RUp to a 34-day supply or 100 units, whichever is grealer, when filled at focal Up to a 34-day supply or 100 units, whichever is greater, when filled at local |Up to a 34-day supply or 100 units, whichever is greater, when filled at local
pharmacy. pharmacy. pharmacy.
- Mail order Lzm: order: 100% coverage, no deductible, after you pay: Mall order: 100% coverage, no deductible, after you pay. E.__ order: 100% coverage, no deductible, after you pay:
. $5 per Rx e $20 per generic Rx; . $10 per generic Rx; or
e $50 per brand name formulary Rx (if doctor requests}; or e $15 per brand name Rx (if doctor requests).
A . $70 per brand name non-formutary Rx (if doctor requests).
. If patient requests brand, price difference between generic and brand must L= patient requests brand, price difference between generic and brand must
be paid by patient, in addition to copayment. be paid by patient, in addition to copayment.
Up to 90-day supply of maintenance medication Up to 90-day supply of maintenance medication Up to 90-day supply of maintenance medication
Preventive Medicine 100% coverage, no deductible, for ~ |Not covered. 100% coverage for preventive benefits, up to an annual $400 maximum per J100% coverage for preventive benefits, up to an annual $400 maximum per

person, for routine physicals, preventive care (pap smears, mammograms
ﬁm_‘a sigmoidoscopies) and well-baby care. Subject to specific schedules
and benefits limits.

Radiation and Chemotherapy
(outpatient)

100% coverage, no deductible.

75% coverage after deductible.

90% coverage, after deductible. 70% coverage after deductible.

100% coverage, no deductible. 75% coverage after deductible.

Skilled Nursing Care

100% coverage, no deductible.

75% coverage after deductible.

0% coverage, after deductible. 70% coverage after deductible.

100% coverage, no deductible. 75% coverage after deductible.

Temporomandibular Joint Disorder

M)

100% coverage, no deductible,
subject to a lifetime maximum of
1,000.

75% coverage after deductible,
subject to a lifetime maximum of
$1,000. Precertification required for
inpatient treatment; otherwise, no

expenses wil be covered.*

90% coverage, after deductible,
subject to a lifetime maximum of
$1,000.

70% coverage after deductible,
subject to a lifetime maximum of
$1,000. Precertification required for
inpatient treatment; otherwise, no
expenses will be covered.”

100% coverage, no deductible,
subject to a lifetime maximum of
151,000

75% coverage after deductible,
subject to a lifetime maximum of
$1,000. Precertification required for
inpatient treatment; otherwise, no
expenses will be covered.*
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Soo Line Health and Welfare Benefits Plan for Union Represented Employees
Alternative Plan Design

Appendix 2

expenses, plus 90% after deductible for limited travel and living expenses.
ies exist in the United Resource Transplant
Network (URN), a URN facility must be used or no benefit is payable. If
less than 4 facilities in network, other facility may be used, but

expenses, pius 100%, no deductible, for limited travel and living expenses.
If at least 4 appropriate acilities exist in the Centers of Excellence network,
a Genter of Excellence must be used or no benefit is payable. If less than 4
iacilities in network, other facility may be used, but precertification required *
and coverage will be at 100% in-network or 75% after deductible out-of-

= . precerification required * and coverage in-network will be at 90% after
network; no travet or living expenses will be covered if not using Center for

deductible, coverage out-of-network will be at 70% after deductible. No

PPO OPTIONS FORMER UNION PREFERRED PROVIDER ORGANIZATION (PPO)
PLAN PROPOSED LOW PPO OPTION PROPOSED HIGH PPO OPTION
In-Network | Out-of-Network In-Network | Out-of-Network In-Network ] Out-of-Network
Transplants .
- Heart, kidney, liver, bone marrow  §100% coverage, no deductible, for hospital, surgery, and other medical 90% coverage after deductible for hospital, surgery, and other medical 100% coverage, no deductible, for hospital, surgery, and other medical
lexpenses, plus 100% (no deductible) for limited travel and living expenses.

If at least 4 appropriate facilities exist in the United Resource Transplant
Network (URN), 2 URN facility must be used or no benefit is payable. If
loss than 4 facilities in network, other facility may be used, but

Jprecertification required * and coverage in-network will be at 100%, no

daductible, coverage out-of-network will be at 75% after deductible. No

Excellence. g expenses will be covered if not using URN. |travel or living expenses will be covered if not using URN.
Nosa organ ,az_wu_m.% 100% Coverage, no deductible. *  [75% coverage after deductible. * 90% alter deductible. * 70% after deductible. * 100% coverage, no deductible. *  [75% after deductible. *
non-experimental
under specified circumstances
Vision Benefits VSP Plan Enhanced to "Standard” VSP plan. Enhanced to "Standard® VSP plan.
X-rays and Lab work 100% coverage, no deductible. 75% coverage after deductible. 90% coverage, after deductible. 70% coverage, after deductible. 100% coverage, no deductible. 75% coverage, after deductible.
ﬁo:o_om OF PROVIDERS Employee or dependent may use any provider; use of natwork providers Employee or dependent may use any provider; use of network providers Employee or dependent may use any provider; use of network providers
(PHCS or SelectCare) results in higher benefits. (PHCS or SelectCare) results in higher benefits. _%:om or SelectCare) results in higher benefits.

ADDITIONAL CONTEMPLATEDJEmployees are free to choose the Comprehensive Plan or PPO Plan, Ermployees with PPO network access must elect one of the PPO Options

_mau_o<m8 with PPO network access must elect one of the PPO Options

REQUIREMENT regardless of PPO network access. and a PPO network (PHCS or SelectCare). and a PPO network (PHCS or SelectCare).
2004 MONTHLY EMPLOYEE
CONTRIBUTION $0.00 $100.00

* Precertification is required on these expenses, as well as on any and all inpatient expenses. In-network care precertification is arranged by the primary care physician; the participant must make
arrangements for precertification on out-of-network care. If precertification is not obtained as required, the benefit is reduced or eliminated. Under the cutrent PPO plan, failure to obtain required
precertification results in an out-of-network benefit of 65% of covered expenses after the deductible, except that no benefit is payable for TMJ inpatient treatment. Under the proposed PPO options, failure to
obtain required precertification will reduce the otherwise applicable out-of-network benefit percentage an additional 10%, except that no benefit is payable for TMJ inpatient treatment. For example, failure to

obtain precertification under the proposed low option would result in coverage of 60% after the deductible for most hospitalizations.

NOTE: Ali of the benefits as o:m:uma herein will be subject to the Plan's generally applicable limitations, conditions, and exclusions. Existing plan provisions not specifically amended by this Appendix shall

continue in effect without change. See summary plan description for full details.
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MEMORANDUM OF AGREEMENT
BETWEEN THE _
SOO LINE RAILROAD COMPANY
AND THE
BROTHERHOOD OF RAILROAD SIGNALMEN

In consideration of the National Settlement reached with the NCCC/BRS effective July

1, 2007, and BRS’s cooperation in facilitating the return of Soo’s BRS represented
employees to The Railroad Employee’s National Health & Welfare Plans, at the earliest

practicable date, the parties have agreed:

ARTICLE | - WAGES

Section 1 — First General Wage Increase

On July 1, 2005, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of two-and-one-half (2 %)
percent applied so as to give effect to the increase in pay irrespective of the method of

payment.

Section 2 - General Wage Increase Effective July 1, 2006

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in amount of three (3) percent applied so
as to give effect to this increase in pay irrespective of the method of payment.

Section 3 - General Wage Increase Effective July 1, 2007

On July 1, 2007, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of three (3) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 4 - General Wage Increase Effective July 1, 2008

On July 1, 2008, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four (4) percent applied
so as to give effect to this increase in pay irrespective of the method of payment.

Section 5 - General Wage Increase Effective July 1, 2009

On July 1, 2009, all daily rates of pay in effect on the preceding day for employees
covered by this Agreement shall be increased in the amount of four and one-half (4-1/2)
percent applied so as to give effect to this increase in pay irrespective of the method of

payment.




Section 6 - Application of Wage Increases

(a) Daily Rates
Add the appropriate percent to the existing daily rates of pay.

(b) Disposition of Fractions

Rates of pay resulting from the application of General Wage Increases under this
Agreement, which end in fractions of a cent shall be rounded to the nearest whole cent,
fractions less than one-half shall be dropped, and fractions of one-half cent or more

shall be increased to the nearest full cent.

(c) Application of Wage Increase

The increase in wages provided for in this Agreement shall be applied in accordance
with the wages or working conditions in effect between Soo and BRS. Special
allowances not included in rates of pay for all services rendered, will not be increased.
Overtime hours will be computed in accordance with Soo schedules for all overtime

hours paid.

Section 7 - COLA Payments

Any cost of living allowance amounts rolled into basic rates of pay on or after July 1,
2005 pursuant to Article 1, Part B of the May 1, 2004, Soo/BRS Agreement shall be
excluded before appiication of the general wage increase provided for in this Section 1
and eliminated from basic rates of pay after application of such increases.

ARTICLE Il - COST OF LIVING ALLOWANCE PAYMENTS
Article Il, Part B of the May 1, 2004, Soo/BRS Agreement shall be eliminated effective
on the date of this settlement. All cost of living allowance payments made under that

2005 Agreement to employees for periods on and after July 1, 2005 shall be recovered
from any retroactive wage increase payments made under Article 1 of this Agreement.

ARTICLE lli - HEALTH AND WELFARE

Section 1 - Transition from Soo Plan to National Plan

(a) Effective April 1, 2008, or as soon thereafter as administratively practicable, Soo
employees represented by BRS will be covered by The Railroad Employees National
Health & Welfare Plan (including Life and AD&D), Railroad Employee's National
Flexible Benefits Program, the Railroad Employee’s National Dental Plan, and the
Railroad Employees National Vision Plan (collectively referred to herein as the National
Pian), plus the Railroad Employee’s National Early Retirement Benefit Plan.




(b) It is understood that this National Plan will be modified to include all subsequent
amendments that are negotiated by NCCC/BRS.

(c) Off-Track Vehicle Accident Benefits as modified in Article VI of the April 27, 2004
Agreement between Soo and BRS will continue to apply.

Section 2 — Employee Cost Sharing of Cost of H&W Plan

(a) Effective January 1, 2007, each employee covered by this Agreement shall
contribute to the cost of the National Plan in the amount of $166.25 Per Employee Per
Month (PEPM). This amount will be adjusted in accord with the NCCC/BRS settlement

effective July 1, 2007.

(b) Employee cost sharing contributions aiready paid in 2007 and in 2008 will offset the
above PEPM amounts.

(c) Once the Soo Signaimen are in the National Plan, all subsequent employee
contributions will be based on National Plan costs and calculated in accord with the

NCCC/BRS Agreement effective July 1, 2007.

Section 3 — Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Article shall be made on a
pre-tax basis pursuant to the existing Section 125 cafeteria plan, to the extent

applicable.

Section 4 — Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period on or after
January 1, 2007, shall be offset against any retroactive wage payments provided to the
affected employee under Article 1 of this Agreement, provided, however, there shall be
no such offset for any month for which the affected employee was not obligated to make

a cost-sharing contribution

Section 5 — Prospective Contributions

For months subsequent to the retroactive period covered by Section 4, employee cost-
sharing contributions will be made for the employee by Sco. Soo shall deduct the
amount of such employee contribution from the employee’'s wages and retain the
amounts deducted as reimbursement for the employee contributions that the employer

had made for the employee.

ARTICLE |V — SUPPLEMENTAL SICKNESS

Article IV — Supplemental Sickness of the NCCC/BRS Agreement effective July 1, 2007
will apply. '




ARTICLE V - General Provisions

(a) This Agreement will remain in effect through the moratorium period stipulated in the
NCCC/BRS Agreement effective July 1, 2007.

(b) This Agreement constitutes full and final resolution of BRS’s November 22, 2004
Section 6 Notice and Soo’s February 15, 2005 Section 6 Notice.

(c) No party to this Agreement shall serve nor progress prior to November 1, 2009 (not
to become effective before January 1, 2010), any notice or proposal.

(d) This Articie will not bar the parties from discussing or reaching agreements on any
subject of mutual interest.
For the For the

BROTHERHOOD OF RAILROAD SOO LINE RAILROAD COMPANY
SIGNALMEN

Kim T. Poole Cathryn S, Frﬂnkenberg
General Chairman AVP Labor Relations & Human Resources-US

Approved:

> /
' 7
Vice Presudent

Effective this date of W // 200 5
! 7




Side Letter No. 1

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North

Golden Valley, MN 55422

Dear Mr. Poole:

This confirms our understanding with respect to the general wage increases provided
for in Sections 1, 2 and 3 of Article 1 of the Agreement of this date.

It is understood that the retroactive portion of those wage increases shall be applied
only to employees who have an employment relationship with Soo on the date of this
Agreement or who retired or died subsequent to June 30, 2005.

Please indicate your concurrence by signing in the space provided below.
Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources — US

| concur:

Kim Poole, General Chairman, BRS

Dated: M [l 200%

7




Side Letter No. 2

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North

Golden Valley, MN 55422

Dear Mr. Poole:

This confirms our understanding with respect to the General Wage Increases provided
in Sections 1, 2 and 3 of Article | of this Agreement.

Soo will make all reasonable efforts to pay the retroactive portion of such GWis as soon
as possible and no later than sixty(60) days after the date of the Agreement.

If Soo finds it impossible to make such payments by this date, it shall notify BRS in
writing explaining why such payments have not been made and indicating when the

payments will be made.

Please indicate your concurrence by signing in the space provided below.

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources — US

| concur:

ETT=

Kim Poole, General Chairman, BRS

Dated: M /// 2008




Side Letter No. 3

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North

Golden Valley, MN 55422

Dear Mr. Poole:

In our discussion on transitioning Soo's BRS represented employees from the Soo Plan
to the National Plan, the question arose as to how pre-existing medical conditions for
employees and their eligible dependents would be handled.

It is our understanding that pre-existing conditions will be covered by the National Plan

provided that Soo’s signalmen and their dependents were eligible for coverage under
the Soo Plan on the day immediately preceding the effective date of coverage under the

National Plan.

Please acknowledge by signing below that this is consistent with your understanding.
Sincerely,

(ohup A aobirg

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources - US

| concur:

LT =

Kim Poole, General Chairman, BRS

vatect_[Mane B /1, 2008




Side Letter No. 4
January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North

Golden Valley, MN 55422

Dear Mr. Poole:

During our discussions on the transitioning of Soo’s signalmen from the Soo Pian to the
National Plan the question arose as to how Deductibles and Out-of-Pocket Maximums (OOPMs)

already paid for 2008 under the Soo Plan would be handled under the National Plan.

It is recognized by both Soo and BRS that some signalmen currently enrolied in the
Comprehensive Option under the Soo Plan may have paid all or part of required deductibles
and/or OOPMs for 2008. As a result, a geo-access analysis of Soo’s signalmen was completed
to determine how many of these signaimen would not have access to a United Healthcare,
Aetna or Blue Cross Blue Shield (BCBS) network under the revised National Plan. The result is
most of Soo’s signalmen have access to the expanded National Plan network that was
implemented on July 1, 2007, and, therefore, will not have deductibles nor OOPMs to satisfy.

Nevertheless, Soo and BRS jointly commit to work with the Plan sponsors of the National Plan
to credit any deductible or OOPM paid in 2008 under the Soo High Option Comprehensive Plan
to any required deductible and/or OOPM required under the National Plan. This only applies to
Soo signalmen and their dependents who enroll in the Comprehensive Health Care Benefit

(CHCB) under the National Plan.

Furthermore, if an alternative arrangement on this issue is agreed upon by any other union
representing employees covered by the Soo Plan (High-Low Options), Soo commits that it will
make the same arrangement available to BRS represented employees who are in the same

situation.

Please indicate your concurrence by signing in the space provided below.

Sincerely, ’
Chidgn %?au@/j&;ﬂ

Cathryn Frankenbérg
AVP Labor Relations & Human Resources — US

| concur:

LT

Kim Poole, General Chairman, BRS

Dated: w ///. 200%




Side Letter No. 5
January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North

Golden Valley, MN 55422

Dear Mr. Poole:

It is our understanding that employees who are covered under the Soo Plan who have
elected to continue coverage under the Consolidated Omnibus Budget Reconciliation

Act (COBRA), whose “COBRA Qualifying Event” occurred prior to the effective date of
the transition to the National Plan, and who have made the required COBRA payments,
will continue to be covered under the Soo Plan until such time as their COBRA

continuation coverage ends.

If the participant, after the effective date of the transition to the National Plan, works the
Requisite Amount of Service to become eligible for health & welfare coverage, this
coverage will be provided by the National Plan provided the participant meets the
eligibility requirements of the National Plan.

Please indicate your concurrence by signing in the space provided below.

Cathryn Frankenberg
AVP Labor Relations & Human Resources — US

Sincerely,

| concur:;

L=

Kim Poole, General Chairman, BRS

Dated: MAM,K /// 2008




Side Letter No. 6
January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North

Goiden Valley, MN 55422

Dear Mr. Poole:

It is our understanding that employees who have retired prior to the effective date of the
transition from the Soo Plan to the National Plan and who are eligibie for coverage
under the Soo Line Early Retirement Major Medical Plan for Union Represented
Employees will continue to be covered under this Plan until their coverage ends.
Employees who retire after the effective date of the transition to the National Plan and
who meet the eligibility requirements of the Railroad Employees National Early
Retirement Major Medical Benefit Plan will have coverage under that National Plan.

Please indicate your concurrence by signing in the space provided below.

Smcerely,

jq,. %@M
Cathryn Fran

enberg
AVP Labor Relations & Human Resources — US

| concur:

LT =

Kim Poole, General Chairman, BRS

Dated: M ///. 200%




Side Letter No. 7

January 25, 2008

Mr. Kim Poole, General Chairman

Brotherhood of Railroad Signalmen

1921 Adair Avenue North |
Golden Valley, MN 55422 _ |

Dear Mr. Poole:

This will confirm that, prior to the effective date of the transition from the Soo Plan to the
National Plan, Soo’s signalmen will have an opportunity to elect a plan option under the
National Plan consistent with the terms and conditions of the National Plan. Itis
understood that the process, the materials presented and the timeline for making the
election will be determined by the sponsor of the National Plan in consultation with the

Pilan Administrator, United Health Care.

Please indicate your concurrence by signing in the space provided below.
Sincerely,

00174%7;, %;%&M ¢

Cathryn Frankenberg
AVP Labor Relations & Human Resources — US

| concur:

AT

Kim Poole, General Chairman, BRS

Dated: [/ ane J /// 20608




Side Letter No. 8

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signaimen
1921 Adair Avenue North

Golden Valley, MN 55422

Dear Mr. Poole:

A BRS represented employee in an inactive status (including disabled status) who is
receiving benefits under the Soo Plan on the effective date of the transition to the
National Plan will continue to be covered under the Soo Plan until either of the following

occurs:

. eligibility for such coverage under the Soo Plan ends; or

o the employee meets the eligibility requirements for coverage under the
National Plan at which time he will be enrolled in that Plan.

A BRS represented employee in an inactive status who has not elected or is not eligible
for COBRA coverage and who is not receiving benefits under the Soo Plan will be
enrolied in the National Plan when he mests the necessary eligibility requirements.

Please indicate your concurrence by signing below.

Sincerely,

Cathryn S. Frarfkenberg
AVP Labor Relations & Human Resources — US

| concur:;

Kim Poole, General Chairman, BRS

Dated: W /// 2008




Side Letter No. 9

January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signaimen
1921 Adair Avenue North

Golden Valley, MN 55422

Dear Mr. Poole:

This will confirm our agreement to modify RULE 10 — ASSIGNMENTS TO
BULLETINED POSITIONS of the January 1, 1986 agreement between the Soo Line
Railroad and the Brotherhood of Railroad Signalmen by adding paragraph (d) as
follows:

“(d) When a headquartered signal maintainer’s position is bulletined for one bulietin
period and closes with no qualified bidders, the junior qualified employee not working as

a maintainer or in a higher class, will be assigned to the position as the regular
incumbent.

Note: this provision is not intended to supersede any obligation provided for
in Rule 5 (e).”

This modification to RULE 10 will be effective with the date of this agreement.
Please indicate your concurrence by signing below.
Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources — US

| concur:

T (=2

Kim Poole, General Chairman, BRS

Dated: W /// 2003




January 25, 2008 Side Letter No. 10

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North

Golden Valley, MN 55422

Subject: Adjustments to Travel Allowance

Dear Mr. Poole:

This will confirm our agreed modification to Rule 24 - Expenses (b) — Mobile Crews
(10) effective as of the first day of the month following the Effective Date of our

Agreement.

Travel allowances will be computed on the actual mileage of the most reasonable and
direct highway route to and from the town in which the employee’s home residence is
located. Allowance will be determined in accordance with the following schedule:

0o - $ - $-
61 - 100 $7.84 $24.20
101 - 150 $11.79 $36.39
161 - 200 $15.70 $48.46
201 - 250 $19.63 $60.59
251 - 300 $23.54 $72.65
301 - 350 $27.47 $84.78
361 - 400 $31.39 $96.88
401 - 450 $35.32 $109.01
451 - 500 $39.23 $121.08
501 - 550 $43.17 $133.24
551 - 600 $47.09 $145.34
601 - 650 $51.02 $157 .47
651 - 700 $54.93 $169.54
701 - 750 $58.86 $181.67
751 - 800 $62.78 $193.77
801 - 850 $66.70 $205.86
8561 - 900 $70.62 $217.96
901 - 950 $74.56 $230.12
9561 - 1000 $78.48 $242.22

The travel allowance table will be increased or decreased effective January 1 of each
calendar year beginning in 2009, by applying the same percentage difference in the IRS




standard business mileage rate from the previous calendar year to the current calendar

year.

Examples:

Assume the 2017 mileage chart authorizes an allowance of $25.00 for a 61-
100 mile trip and that the difference between the rates in 2017 and 2018
yields an increase of 4.5%. The allowance for 2018 is $26.13 (rounded to

nearest cent).

Assume that the 2018 mileage chart authorizes an allowance of $26.13 for a
671-100 mile trip and that the difference between the rates in 2018 and 2019
yields a decrease of 2%. The allowance for 2019 is $25.61 (rounded to

nearest cent).

Please indicate your concurrence by entering the date and your signature below.

Sincerely,

Cohugp il

Cathryn Frart enberg
AVP Labor Relations & Human Resources — US

| concur:

T2

Kim Poole, General Chairman, BRS

Date: w /// 2008



Side Letter No. 11
January 25, 2008

Mr. Kim Poole, General Chairman
Brotherhood of Railroad Signalmen
1921 Adair Avenue North

Goiden Valley, MN 55422

Dear Mr. ’Poole:

Gainsharing

BRS and CPR hereby commit to design and implement an incentive performance based
compensation program, Gainsharing. The fundamental premise of this program is that
productivity in the workplace is enhanced by employees who are informed and
knowledgeable about the business and understand the impact they can have on
productivity and the achievement of defined, measurable improvements or goals.

This is an opportunity for employees to share in CPR’s success by achieving jointly
developed business targets and goals. The following guidelines will frame the program:

(1) BRS representatives and CPR management will jointly develop annual
gainsharing goals, with gains measured from agreed upon baselines or
the attainment of specific targets which the parties establish at the
beginning of each calendar year; the first program will be for July 1, 2008
through December 31, 2008 with the specific targets established by the
parties by March 31, 2008.

(2)  Goals and targets are to be aligned with CPR’s corporate and
departmental business plans and objectives — both annual and 4 year plan
- People, Safety, Service, Productivity, and Financial. Agreed upon goals
and targets may be systemwide, location specific or a combination

thereof.

(3)  Measurable savings generated by achieving the established goals or
targets will be shared with employees on a 70/30 (CPR/employee) basis
with annual payouts capped at 4% of
each employees previous years straight time compensation for service
rendered. For 2008 the payout will be prorated, based on straight time
compensation for service rendered from July 1, 2008 through December
31, 2008.




Side Letier No. 11

Mr. Kim Poole
Page 2

(4)  Employees will be eligible for a payout for that year if they have performed
sufficient service to earn a vacation the following year.

(5) BRS and CPR will jointly communicate to employees the agreed upon
goals and targets at the beginning of each plan year. Employees will
receive ongoing feedback as to results and will be informed and educated

as to what they need to do to achieve identified goals or targets.

(6)  Gainsharing payouts will be made by the end of the first quarter of the
following year.

(7) A mechanism will be established whereby employees may suggest ideas
for gainsharing goals and/or targets

(8)  Except for 2008, it is agreed that this performance based compensation
arrangement may be terminated by either party upon writien notice to the
other party no later than September 30". Such termination will apply to
the following calendar year and every year thereafter unless otherwise

mutually agreed by the parties.

Please acknowiedge your agreement by signing your name in the space provided
below.

Please indicate your concurrence by signing below.
Sincerely,

Cathryn S. Frankenberg
AVP Labor Relations & Human Resources — US

| concur:;

21T

Kim Poole, General Chairman, BRS

Dated: //muu‘,ﬁ /// 200¥




